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MILLIONS OF PEOPLE IN 150 COUNTRIES

CANNOT BE WRONG

HERE ARE JUST A FEW OF OUR STORIES



Welcome to Forever

Celebrating our 34th birthday earlier this year, what
better way to mark that celebration than to give away
over nearly €7 million in Europe and over $18 million
globally? It's no wonder that more and more people
around the world are calling Forever‘The Greatest
Opportunity in the World' In these times of economic
hardship, where tens of millions of people are struggling
to survive financially during their retirement, and where
millions of young people face years of unemployment,
Forever is providing hope in over 150 countries, and is

a Company which spans the globe, touching millions of
lives, both with the opportunity and the products.

Forever was founded in 1978 by Rex Maughan, an
entrepreneur who wanted to create a company that
would allow everyone the opportunity to build a new
future for themselves. As he says, “The greatest illness
in the world today is an empty wallet. If you want to
decrease the amount of suffering, then give a person
a chance to earn an honest living; this is a powerful
remedy.’

At Forever, we have dedicated ourselves to seeking
out nature’s best sources and finest ingredients for
health, wellness and beauty and offering them to the
world. Today, with our affiliates, we are the world’s
largest growers, manufacturers and distributors of aloe
vera-based products. Our products are designed to

keep healthy people healthy and to create a business
opportunity for everyone, everywhere.

Through 34 years of economic ups and downs, Forever
has achieved an enviable record of year-on-year growth,
and faces the future in a particularly strong financial
position.

At Forever, we know that to achieve a balanced life
requires financial as well as physical health. Many
people around the world long to be in a position of
financial security, decreased stress and improved health.
We pride ourselves in offering the vehicle to help you
realise your goals, dreams and aspirations, using high
quality products and a generous Marketing Plan that
will give you the tools to achieve all three. The Forever
‘Family’is filled with millions of people just like you,
who have taken this opportunity of a lifetime and are
building a new secure future for their families and
themselves. In this book you will meet many of the
people from all over Europe who have achieved this,
but be assured, this is being mirrored around the globe.
Wherever you may be, Forever is there to provide you
with that same, life changing opportunity.



Thank you for taking the time to read this incredible
book. It introduces you to the Forever Living Products
Distributors who have worked hard in 2011 to earn

a share of just one of the incentives that Forever
offers. We often refer to our Company as ‘The Greatest
Opportunity in the World! This statement is not meant
to be a boastful one, or even a marketing ploy; it is just
simply a statement of fact. For the millions of active
Distributors throughout Europe and the rest of the
world, Forever provides a vehicle that allows them to
enjoy greater health and wealth.

2011 was a tough year for many businesses, and our
European business was not immune to the effects of
the global slowdown. However, despite these external
factors, we were thrilled to be able to award over €6.9
million to people just like you. Keep in mind that these
payments are in addition to the generous monthly
bonuses that the recipients earn. | am aware that money
does not bring happiness, nor is it a clear measure of
success, but helping others is, and I've learned over the
years that you can help a lot more people with a full
wallet than with an empty one.

| invite you to take a closer look at this amazing
opportunity and | look forward to meeting you on stage
one day, where we will be able to give you the cheque
you deserve.

G

Rex Maughan




Welcome to Forever

The Forever Marketing Plan is designed to provide an
income ranging from a few hundred Euros a month,

to one without limit, where the size of the income

is determined by the amount of time, effort and
commitment a Distributor puts into their business. In
addition, there are a number of incentives available to
Distributors, including international travel, a Car Plan to
enable you to pay for a car, and many other awards.

Some companies offer bonuses to their employees, of
which many are ‘discretionary bonuses’ With this kind

of bonus, often some employees receive bonuses they
are happy with, while others end up being unhappy. In
Forever, the whole programme is calculated, meaning
you don't just receive a bonus, you get your exact bonus
to the nearest cent.




The Profit Sharing programme enables Distributors at
the base level to receive a cheque that is roughly the
equivalent of their monthly bonus, meaning they are
getting paid for a thirteenth month, even though they
are only working twelve; a great incentive unmatched in
a normal working environment. However, as they move
up the scale in the programme, the amounts earned can
become life-changing.

It has been proven that Distributors can start to access
the Profit Sharing Programme in their first full year with

the Company, although of course, that is dependent
on the time and effort committed by a Distributor to
building their business.

In this book you can see how the Forever Profit Sharing
programme is changing lives all across Europe. The
testimonials from qualifying Distributors show that
anyone, regardless of background, can become
successful in Forever, and we are proud to be a Company
that offers an opportunity to everyone, without
discrimination.







LEVEL THREE




JAYNE LEACH & JOHN CURTIS
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Back in 1993, when our Sponsor told us that, “Forever
makes a habit of changing peoples’ lives,” we never even
came close to realising the extent to which this would
be proved true.

We had come into the business to try to solve our
problems of substantial accumulated and worsening
debt, children deserving better education, and the twin
desires of owning a home and achieving long-term
financial security.

The early realisation that the Forever career plan is
essentially a people development and Manager-
building business, underwritten by movement of the
fabulous product range to consumers, required us to
quickly get to Manager and help others do the same.
The resultant regular and rapidly increasing monthly
bonus income quickly secured a great way of life for the
family, but how to address the debt issue?

Then, with the introduction of the Profit Sharing
programme, we perceived an extremely generous
annual performance bonus - an added layer to the
already generous career plan rewards, and all for simply
participating in the growth of both our own and the
Company’s business. By working and achieving a
natural progression from Level 1 to Level 2, the debt
quickly vanished and the dream home became a reality,
followed by a second home in the South of France.

But none of this had quite prepared us for the impact of
achieving Level 3, adding other property and financial
investments to our by now lifetime security, as well as
increasing contributions to our African charity work.

So, where does that leave us in 2012, having so far
received almost €4 million in Profit Sharing and seen
ever increasing payouts to team Managers? Obviously
we are humbly grateful to Rex and Forever for making



our journey possible, for the peace of mind
that comes from doing something we truly
love, for being wealthy and enjoying lifetime
security, and helping others achieve the same.

Are we done?

Not at all! In our view, the introduction of
Global Profit Sharing, underpinned by Eagle
Manager, represents the next gigantic step
forward for all of us. We can now reach out
to almost anyone around the Forever globe,
willing to invest time and effort to become
Manager, Eagle Manager and participating in
Profit Sharing.

Changing lives — now there’s a good habit!

POSITIONIN
MARKETING PLAN
Diamond Manager

LENGTH OF TIME
IN FOREVER
18 years

CHEQUE
AMOUNT
€374,215.42

NAMES OF
PROFIT
SHARING
MANAGERS IN
DOWNLINE
Chris & Alan
Goldsbrough,
Philomena
Guandai,

Natalie Heeley,
Hazel & Peter
Kemble,

Sue & Alan
Matthewman,
Philippa & Robert
Symes,

Andy Waring &
Viviane Bernhard
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ANJA & KIM MADSEN

Min kone, Anja, tager sig af hjemmefronten, mens jeg - Kim - rejser
ud for at skabe netvzerk, bade lokalt og globalt. Takket vaere Forever
har vi ndet toppen af de materialistiske tinder. Men nu har vi udset
os et endnu hgjere mal, nemlig at give noget af alt det, vi har faet,
tilbage. Som ledere af Diamond Fund i Skandinavien statter vi
eksempel-vis ambitigse velgerenhedsprojekter for bgrn i de baltiske
lande og i Uganda, Afrika.

Vi anser Profit Sharing for at veaere vores stgrste praestation. Det er en
metode til at vise de @vrige managers vejen, sa de ogsa kan opna
Profit Sharing. Profit Sharing handler ikke kun om penge: Det er den
storste aere, man kan opna.

At opna Level 3 inden for Profit Sharing er en praestation, som kun
ganske fa i verden opnar — det er, praecis som med 7, 500 CC "Eagle
Summit”eller “Diamond Qualifications” det ypperste og dreammen
for millioner af Forever-forhandlere verden over.

Hvad skal der til for at opna dette? Og hvad gjorde vi?

Her folger en raekke Level 3-regler:

Hardt arbejde og en konsekvent og strategisk tilgang. At man
flyver over sin organisation som en grn for at se, om der er noget
nedenunder, der skinner. At man flyver ned og samler det op - det
kunne jo veaere guld eller en ny PS-qualifier, der skal pudses og plejes.
At man arbejder med PS-aspiranterne og deres team, overvager,
kontrollerer, opmuntrer osv.

Det koster at na toppen! Det er som med sports—stjerner, ministre,

rockstjerner osv. — hvis der er en kamp, et vigtigt mede eller en
koncert, skal man veere klar, ogsa selv om ens barn har fedselsdag,
eller ens bedste ven har jubileeum. Det kraever ofre. Det kraever, at
man giver lidt ekstra af sig selv!!

Jeg er ogsa far, og som far respekterer jeg, at man er ngdt til at
deltage i familiefadselsdage, bgrnenes fadselsdage, vennernes
fedselsdage osv. Det er vigtigt, og hvis du ikke gnsker at na toppen,
at blive Diamond-kvalificeret, Level 3-qualifyer eller Eagle Summit-
medlem, sa lad veere med at yde det offer!! Det er helt i orden. Ikke
alle ndr toppen, og du behgver ikke veere én af dem!!

Men husk, hvis du ferst nar derop, sa vil du senere fa mere tid til
familie, venner osv., end nogen anden, fordi du har friheden og
pengene! Jeg har ydet mange ofre, men nu fejrer vi min datter Julies
fodselsdag i Disneyland Paris i naeste maned - Oliver, Anja og jeg

- og i skrivende stund holder vi ferie i det solrige paradis: Uganda

i Afrika. Det er den slags ting, Level 3-qualifyers og topledere kan
tillade sig, sa jeg vil helt klart anbefale den vej. Start eventuelt med
Level 1, og ga senere videre til Level 2 og 3, eller ga direkte til Level 3,
som vi gjorde for ni ar siden.

Vi ses pa toppen!



My wife, Anja, deals with the social side of things on the
home front, while | - Kim - am out building the network
locally and globally. Thanks to Forever, we have reached
the top of a materialistic mountain. But now we've

set our sights on a higher mountain, with the grand
passion of giving back. As Diamond Fund Managers in
Scandinavia, we support, for example, ambitious charity
projects for children in the Baltic States and in Uganda,
Africa. We consider Profit Sharing our greatest possible
achievement. It's a means of showing the way for our
other Managers to also achieve Profit Sharing. Profit
Sharing isn't just about money, it's the greatest honour
you can achieve. Attaining Level 3 in Profit Sharing is an
achievement that very few people manage. It is like the
7,500 CC Eagle Summit or Diamond qualifications - this
is the very top, and it is the dream of millions of Forever
Distributors all over the world.

So what does it take to get there, and what did we do?
Here are some Level 3 rules:

Hard, constant and strategic work, flying over your
organisation like an eagle, to see if something down
there is twinkling. Fly down and pick it up. It might be
gold and a new Profit Sharing qualifier, so you will have
to polish it, work with the prospect and all her/his team,
check and control, encourage etc.

You will have to pay a price to get to the top, like sports
stars, ministers, rock stars etc. If there is a match or
concert or important meeting, you must be there; even
if your child has a birthday or your best friends have an
anniversary, this is the sacrifice you will have to make -
you will have to go the extra mile!

As a father, | understand that you have to participate in
all your family’s relations’ anniversaries, your children’s
birthdays, your best friends’ birthdays, etc. etc. This is
indeed very important, and if you don’t want to get

to the top, to be a Diamond, Level 3 qualifier, or Eagle
Summit member, then don’t make the sacrifice! It's OK.
Not everyone will get to the top, and you don't have

to be one of them! But remember if you do get there,
later on you will have even more time for your family
and friends than anyone else, because you will have the
freedom and the money to do so! | have made sacrifices,
but we are celebrating my daughter Julie’s birthday in
Disneyland in Paris next month, with Oliver, Anja and
me, and as | write this, we are on our winter holiday in
the sunny paradise of Uganda in Africa. This is what Level
3 and top leaders can do, so let me recommend you go
all the way. You can start on Level 1 and then later move
to Level 2 or 3, or you can go direct to Level 3, like we did
nine years ago. See you at the top.

DENMARK

POSITIONIN
MARKETING PLAN
Diamond Manager

LENGTH OF TIME
IN FOREVER
14 years

CHEQUE
AMOUNT
€362,002.66

NAMES OF
PROFIT

SHARING
MANAGERS IN
DOWNLINE
Marita & Kari
Vainiomaki,

Stig Arne Hanssen,
Bodil Serritslev
Jargensen,

Astrid Sangild,
Rosaria Kvist,
Anette Hausmann
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MAHFOR ABUTALIYEV & GALIYA DOSPAYEVA

Mk cemeiinas napa u3 Kazaxcrana.
BocnuteiBaem Tpoux MpeKpacHbIX JAETEH.

B omsnece DJIII ¢ 2008 rona, HAITUMHA CIIOHCOPaMHU
SBISIFOTCSI ceMbst [mmodaneu Artuna u Korrka. 3a
YeThIpe Mecsa MbI CTalll MeHeKepamMH, 32 BOCEMb
CeHHoOp MeHeKEpaMHu, U 3a TOJl H YEeThIPE MecsIa
CandupoBbIMA MEHEKEPAMH. YKE TPU TOAA TIOAPSIT
BBITOJTHSIEM TIPOTPaMMy MHPOBOTO PaJLIH.

Tpetwuii rox sBisieMcs wWieHaMu [Ipe3auieHTCKOro Kiyoa
@JITT Kazaxcran. B 2010 rogy nepBblil pa3 BHIIOIHUINA
nporpaMmy AejeHre NPUObLIH U B JIOHIOHE MOy TN
yek Ha 8.000 eBpo. B cnexyromem rony B Bene
MOJIyYIHITA CBOM BTOpo# yek Ha 27.000 eBpo.

U Bot B bynamnemire noxy4unu cBoi Tpetuit uek. C Hamu
BMECTE B 3TOM IOy B JCJICHUU MPUOBLIN y4aCTBOBAIN
BOCEMb Halllnx MapTHepoB. Ha mepBoM rmobansHOM
paJIi XOTUM, YTOOBI OOJIBIIIE HALIMX ITAPTHEPOB
BBITIOJIHUJIM 3Ty IPEKPACcHYIo Iporpammy «Jlenenne
IPUOBLIN.

brnaromaps komnanuu OJIIT MbI HE TONBKO 3apabaThIBaeMm,
HO elle U IyTeLIEeCTBYEM 110 BceMy MUpY!

Cmacu6o Pexcy, ['pery, DiinHy, oTnenpHas 61aroqapHOCTb
Wnekepy NmvmeHy 11 KOHEYHO CIacHO0 HAIIAM
cnorcopam Atmmie u Kornke, Mukionry bepknay. Mbt
0e3rpaHuYHO OJIaroJapHBI BCE KOMaH/IE.

C xommanueit @opesep Bce MeUThI COBIBAIOTCS !
JKemaem BceM yCIeXoB, yiauu B 5TOM romay!
Mo BcTpeun Ha ["aBaifsix ¢ HOBBIMH JOCTHXKCHUSIMH.

BwMmecte MEI - cuna!

We have three wonderful children. We have been with
Forever since 2008; and our Sponsors are Attila & Kotika
Gidofalvi. Within four months, we became Managers,

in eight months we became Senior Managers, and in a
year and four months we became Sapphire Managers.
We have participated in the World Rally for three



consecutive years, as well as being members
of the Presidents’ Club in Forever Kazakhstan.
2010 in London was our first Profit Sharing
involvement and we received a cheque for
€8,000. In the following year we have received
our second cheque in Vienna for €27,000, and
now in Budapest we received our third cheque.
There were eight from our team altogether. For
the first Global Rally we want more of our team
to achieve Profit Sharing. Thanks to Forever

we not only earn, but also travel around the
world! Thanks Rex, Gregg and Aidan, and
special thanks to llker Ishmen and of course
thanks to our Sponsors, Atilla & Katalin and
Mikloés Berkics. We are infinitely grateful to the
members of our team.

All dreams come true in Forever! We wish
everyone success and good luck this year. We
look forward to seeing you in Hawaii and to
recognising your achievements. Together we
are the power!

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Diamond Sapphire
Manager

LENGTH OF TIME
IN FOREVER
4 years

CHEQUE
AMOUNT
€335,524.91

NAMES OF
PROFIT

SHARING
MANAGERS IN
DOWNLINE
Gulzhiyan
Koshanova,
Zhanat
Bimagambetova,
Sharbat Bisalieva,
Elvira Nugmanova,
Ruslan Syrlybayev,
Karlgash
Umbetova

13
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Das Profit Sharing habe ich in erster Linie durch das
Sponsern vieler neuer Distributoren erreicht. Zur
Gewinnung dieser neuen Geschaftspartner habe ich
kontinuierlich Anzeigen geschaltet. Dartiber hinaus
habe ich weitere Aktivitditen unternommen, um neue
Kontakte zu generieren. So fiihrte ich gezielte Aktionen
mit den neuen Produkten durch und sprach dabei zum
Teil ganz neue Zielgruppen an. AuBerdem verhalfen
mir grof3e Einzelbestellungen neuer Teampartner zum
gewinschten Erfolg. Dies hat mir wieder einmal gezeigt,
dass mit entsprechender kontinuierlicher Aktivitat bei
FOREVER weiterhin alles moglich ist. Es gibt kein Limit!
Wichtig ist zu wissen: Wachstum gibt es nur durch neue
Distributoren!

Der Erfolg des FOREVER Business liegt im Marketingplan
von FOREVER begriindet. Das bedeutet: Mache tédglich
neue Kontakte, verkaufe taglich mit Begeisterung

die Produkte, gewinne taglich neue Partner und
Partnerinnen firr dein Geschaft und hole dir taglich
Empfehlungen fiir neue Kunden und potenzielle
Vertriebspartner. Wichtig dabei: Gib niemals auf! Und
beginne Dein Geschéft alle drei Monate neu!

I have reached Profit Sharing, primarily, by sponsoring
many new Distributors. To win these new business
partners, | have continuously changed the way |
advertise. In addition, | have undertaken other activities
to generate new contacts. Thus, | carried out specific
actions with the new products and talked to a number
of entirely new target groups. Moreover, large individual
orders from new team partners helped me to the desired
result. This has shown me once again that with suitable
continuous activity, everything is possible with Forever.
There is no limit! Important: there can only be growth
from new Distributors!

The success of the Forever business lies in its Marketing
Plan. This means make new contacts daily, sell the
products daily with enthusiasm, work with new team
members in your business and obtain recommendations
for new Customers and potential Distributors on a daily
basis. Important: never give up, and renew your business
every three months!

GERMANY

POSITION IN
MARKETING PLAN
Double Diamond
Manager

LENGTH OF TIME
IN FOREVER
17 years

CHEQUE
AMOUNT
€294, 234.29

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Helga Kastl,

Horst & Margrita
Kelm,

Christoph Albrecht,
Michael
Litzenburger,
Susanna Graf,
Philipp Ritter




MIKLOS BERKICS

Hogy miért a Forever? Mert az elsé pillanattdl kezdve
és a mai napig is itt kaptam a legtobb segitséget a
cégtol és a szponzoromtol, Szabd Jozseftol. Jézsef
mindig azt mondta, keressek olyan forgalmazékat, akik
sokkal jobbak ndlam. 11 év keresés utdn megtaldltam
a legjobbakat, Giddfalvi Katit & Attilat, akik két és fél év
alatt Gyémant Managerek lettek.

Mindenkinek azt mondom, hogy soha ne felejtsd el azt
a napot, amikor csatlakoztal a Foreverhez és mindig
emlékezz arra a napra, amikor el6sz6r mertél igazan
nagyot almodni a marketingtervben. Mindig halas
szivvel kell gondolnunk a szponzorunkra, aki bemutatta
nekiink a Forever vilagat. Soha ne felejtkezzetek meg

a napi alapmunkarol, mert ezzel érhettek el sikereket.
Mindannyian hasznaljuk az 6sszes Forever terméket

és osszuk meg a marketing terv titkait minél tobb
embernek.

Bérki a jovében ugyanazt a munkat ugyanannyi

id6 alatt, mint én beleteszi sajat FLP vallalkozasaba,
ugyanazokat az eredményeket érheti el, mint
jobmagam. Nem egy vevékddnak tekint a cég, hanem
embernek. Meg is maradtam annak! Mindezek mellett a
legnagyszerlibb, hogy Rex Maughan azt mondja, hogy
a Forever a vilag legnagyobb lehetésége... és ez nem
csak egy igéret, erre bizonyitékunk is van! Segitiink,
hogy elérje a céljat! Go Diamond!

Why Forever? Because | received help from the very
beginning and I still get it from the Company, and from
my Sponsor Jézsef Szabo, today. Jézsef always told me
that | have to look for Distributors who are better than
me. | found the best ones after searching for 11 years.
These are Kati & Attila Gidéfalvi who became Diamond
Managers within two and half years.

| tell everybody never to forget the day when you joined
Forever and to remember the day when you first dared
to have big dreams about the Marketing Plan. We must
always remember, with a grateful heart, our Sponsor
who introduced us to the world of Forever. Never forget
to do the basics every day to achieve results. We all
should use the Forever products and share the secrets of
the Marketing Plan with as many people as possible.

Anybody in the future, who works as | do in my Forever
business, can reach the same results as | have. The
Company does not consider you as just a number,

it treats everyone as individuals. The greatest thing

is as Rex Maughan says, that Forever is the greatest
opportunity in the world...and this is not just a promise,
we are the proof! We can help you to get there! Go
Diamond!

HUNGARY

POSITIONIN
MARKETING PLAN
Diamond Manager

LENGTH OF TIME
IN FOREVER
15 years

CHEQUE
AMOUNT
€252,013.61

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Haim Jozsefné &
Haim Jozsef,
Toéth Sandor &
Vanya Edina,
Istvan Halmi &
Rita Halminé
Mikola

17
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18 ans d’activité Forever, 8 années successives
de participation au Profit Sharing Manager,
2012 est notre chéque record!

Une belle preuve de réussite.

Nous tenons a féliciter, Jean-Marie et
Georgette Lurel, Nicole et Bernard Perrault,
Nicole Sillé et Lucien et Catherine Belliard.

Si nous, nous avons eu, vous aurez!

La clé : il suffit de DECIDER! En route vers le
Profit Sharing Manager Forever...

We have been in Forever for 18 years, with
eight consecutive years participating in Profit
Sharing. This year is our biggest cheque!

We congratulate Jean-Marie Georgette Lurel,
Nicole & Bernard Perrault, Nicole Sillé and
Lucien & Catherine Belliard.

If we can do it, you can do it too! The key: just
DECIDE! We're on the road to Forever Profit
Sharing Manager...

R

FRANCE

POSITION IN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
18 years

CHEQUE
AMOUNT
€232,922.62

NAMES OF PROFIT
SHARING
MANAGERS IN

DOWNLINE
Catherine Belliard,
Nicole et Joseph
Bernard Perrault,
Joél et Corinne Erin,
Jean-Marie Julien
Lurel,

Patricia & Stéphane
Lalanne,

Pascal & Nathalie
Lletang,

Marjorie Maridet,
Yashdeosingh & Asha
Keeran Mudhoo,
Max Payet,

Eric & Natacha Phirmis,
Olivier Rosalie,

Nicole Sillé,

Joél Valleray,

Joél Vanoukia




Elkotelezettség, szorgalom, erds célok, sok jo
Barat, nagy csapat, kdzos otletek, optimalis
munkatempd, Kudarctuirés, sziintelen
Kreativitas. Az élet értelmének megvaldsitasa,
jo munkakori [égkdr megteremtése. Hobby és
kildetés. A pihenés-utazas aranyos eltoltése.
Csaladi marketing, tobbgeneraciés munka,
k6zos célok. Koszonettel: Aranka

Rex Maughan olyan hangszert adott az
FLP-vel a kezilinkbe, amelynek segitségével
mindenki megtalalhatja a helyét a nagy
zenekarban és a sajat hangszinével
gazdagithatja az 6sszharmoniat. A szeretet
rugoi hangoljék a hdrokat. Tisztelettel: Andras

Commitment, hard work, firm goals, lots of
good friends, big teams, common ideas, an
optimal pace of work, tolerance of failure and
ceaseless creativity. The purpose in life is to
create a good atmosphere in work. Balance,
relaxation and travel, work with family,
generations together, with mutual aims.
Thank you, Aranka.

Rex Maughan places an instrument in our
hands with Forever. With this instrument,
every one of us can find our place in the big
band and can enrich the harmony with our
own tone. The springs of love tune up the
strings. Best regards, Andras

HUNGARY

POSITION IN
MARKETING PLAN
Diamond Sapphire
Manager

LENGTH OF TIME
IN FOREVER
15 years

CHEQUE
AMOUNT
€225,155.60

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Lomjanski
Veronika &
Stevan Lomjanski,
RébertVarga &
Timea Varga-
Hortobagyi,
Istvanné & Istvan
Kasa
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Imaginez I'entreprise idéale... Une entreprise
ou vous étes maitre a bord, un idéal ou rien ni
personne se met en travers de votre sillage,
si ce n'est votre seule volonté. Embarquez a
bord d'un élévateur de carriere, pour trouver
ou retrouver le goUt des affaires sans les
contraintes liées a la création d’entreprise.
Notre expérience en marketing relationnel,
vous démontre qu’avec peu de moyens mais
force motivation, votre vie professionnelle et
personnelle peut virer de bord, vers de plus
beaux horizons. Enfin... Capitaine de mon
navire.

Imagine the ideal company... A company
where you are master on board, where
nothing and no one gets in your way, except
your own will.

Embark on a career elevator, to discover or
rediscover a taste for business without the
restraints of starting a business. Experience

in relationship marketing demonstrates that
with just a few resources, but with strong
motivation, your professional and personal life
can turn around, towards the most beautiful
horizons. Finally... Captain of my ship.

R

FRANCE

POSITIONIN
MARKETING PLAN
Diamond Manager

LENGTH OF TIME
IN FOREVER
16 years

CHEQUE
AMOUNT
€205, 257.32

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Joél & Corinne Erin,
Patrica & Stéphane
Lalanne,

Pascale & Nathalie
Letang,

Marjorie Maridet,
Yashdeosingh

& Asha Keeran
Mudhoo,

Max Payet,

Eric & Natacha
Phirmis,

Olivier Rosalie,

Joél Valleray,

Joél Vanoukia




MAGNUS ADLERCREUTZ

Profitsharing ar ett fantastiskt
motivationsprogram som verkligen har
inspirerat manga med mig. Det har hjalpt
mig att fokusera men samtidigt tanka pa
hela Forever Scandinavia. Vi ar alla en del av
ett team men med profishare sa blir ocksa
vi en del av “Team Forever Scandinavia”
vilket inspirerat mig till att jobba crossline.
Nar nagon behdver hjalp sa kan man som
profitshare member se och kdnna gladje

i att hjalpa andra oavsett vilket team man
tillhor eftersom varje liten produkt som blir
sald eller att nagon blir rekryterad bidrar till
framgangen hos Forever Scandinavia vilket vi
far del av stor som liten.

Profit Sharing is a great incentive that has
truly inspired many people, including me. It
has helped me to focus and also think about
the whole of Forever Scandinavia. We are all
part of a team but with Profit Sharing we also
become part of ‘Team Forever Scandinavia,
which has inspired me to work Crossline.
When someone needs help, | can, as a Profit

Sharing Manager, see and sense joy in helping

others, whichever team they belong to,
because each little product sold, or each new
recruit, contributes to the success of Forever
Scandinavia, which we all benefit from in
some way.

SWEDEN

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
11 years

CHEQUE
AMOUNT
€173,592.90

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Anja & Kim Madsen,
Jeanette
Magnusson,

Pia Hedenfalk
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Das Profit-Sharing ist angelegt fiir zwolf
Monate vom 1. Januar bis 31. Dezember eines
Jahres. Wir definieren das Ziel von Beginn an
ganz genau. Nur diese klare Vorstellung, was
wir erreichen wollen, flihrt uns zum Erfolg. Wir
Uberreden Menschen nicht, FOREVER Produkte
zu nehmen, sondern begeistern sie jeden Tag
- und das erreichte Ziel gibt uns Recht. Erfolg
im Ganzen erfordert Prazision im Detail.

Wir sehen FOREVER als grof3te Chance unseres
Lebens. Deshalb werden wir weiterhin lernen,
an unserem Business feilen, es perfektionieren
und die Menschen von und mit FOREVER
begeistern.

The Profit Sharing incentive is set up for twelve
months from 1 January - 31 December each
year. We define our goal exactly right from

the start. It is only this clear conception of

our intentions that results in our success. We
do not persuade people to acquire Forever
products, but spark their interest on a daily
basis — and the result proves we are right.
Success on the whole requires precision in
detail.

We regard Forever as the greatest opportunity
of our lives. Therefore, we shall continue

to learn how to fine-tune and perfect our
business and get people interested in Forever.
We do not always have to be the best, but we
shall always give our best.

GERMANY

POSITIONIN
MARKETING PLAN
Diamond Manager

LENGTH OF TIME
IN FOREVER
17 years

CHEQUE
AMOUNT
€171,924.40

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Manfred Matzler

& Marion Matzler-
Mallin,

Silvia & Johann
Muhlberger,
Michael & Brigitte
Menter,

Dr. Susanne
Schwemmlein &
Dr. Guido Di Mascio




Wir kommen aus ganz normalen familidren
Verhaltnissen und haben vier Kinder.

Dank FOREVER und dem Profit-Sharing-
Programm konnten wir uns ein finanziell
sorgenfreies Leben aufbauen. Wenn man in
diesem Buch sieht, wie viele Menschen aus
unterschiedlichster Herkunft es geschafft
haben, ihr Leben zu verandern, ist das sehr
beeindruckend und der Beweis, dass es jeder
erreichen kann.

Die Frage, die sich stellt, ist einfach: Will ich
auch etwas in meinem Leben verandern?”
FOREVER ist hierfir eine einmalige
Gelegenheit. Erstklassige Produkte und ein
genialer Marketingplan sorgen fir den Erfolg.
Diese enorme Mdglichkeit zeigen wir anderen
Menschen und stellen die gleiche Frage:
4Willst du das auch?” Unsere Partner beim
Aufbau ihres Geschaftes begleiten zu diirfen
und zu sehen, wie ihr Einkommen steigt, zu
sehen, wenn sie selbst einen Profit-Sharing-
Scheck erhalten, gibt uns ein gutes Gefuhl
und ist die grof3te Belohnung.

'€ 169,103,195

We come from a very normal family and have
four children. Thanks to Forever and the Profit
Sharing programme we were able to build

up a financially carefree life. You will realise
by reading this book how many people with
completely different backgrounds were able
to change their lives; it is very impressive and
proof that everybody can succeed.

The question that arises is simple, “Do |

want to change something in my life too?”
Forever is a unique opportunity. First-class
products and an ingenious Marketing Plan
provide for success. We show this huge
opportunity to other people and ask them
the same question, “Do you want this too?"To
be able to accompany our team in building
their business and to see how their income
increases, to see when they themselves
receive a Profit Sharing cheque, makes us feel
good and that is the greatest reward.

GERMANY

POSITIONIN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
11 years

CHEQUE
AMOUNT
€169, 103.19

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Gertrud Pohlmann,
Vincent & Jana
Beijk,

Christel & Dietmar
Reichle
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E stato un grande privilegio qualificarmi ancora una
volta al secondo Livello del Profit Sharing. Essere
riuscita a qualificarmi a questo Incentivo rafforza

il mio guadagno, e fortifica la mia attivita Forever.

Si tratta di un Incentivo generoso e straordinario.
Forever offre molte opportunita a tutti. Non esiste
un limite a cio che & possibile raggiungere con
Forever! Ancora una volta posso affermare che
Forever Living & la migliore opportunita del mondo.
Vorrei ringraziare tutto il mio Team per i loro sforzi

e congratulare e ringraziare tutti i miei Manager
qualificati per il loro lavoro e i risultati ottenuti.
Complimenti a tutti voi. Siete i migliori! Voglio
incoraggiare tutti gli Incaricati del mio gruppo
affinché si qualifichino al Profit Sharing, salgano sul
palco e ritirino il proprio assegno!

Auguro a tutti coloro che stanno leggendo
queste frasi, dal profondo del mio cuore, un
grande successo con il proprio Business Forever!
Pianificate, decidete quali sono i vostri obiettivi e
realizzateli, ne vale la pena!

It was an enormous privilege to qualify once again
for Level 2 Profit Sharing. To be able to qualify for
this incentive really increases my Forever income
and strengthens my Forever business. Such an
amazing and generous incentive. Forever certainly
offers something for everyone. There is no upper
limit to what you can achieve with Forever!

Once again | can state that Forever is the best
opportunity in the world. | would like to thank all
my team for their efforts and congratulate and
thank all my qualifying Managers for their great
work and achievements - well done to all of you -
you are the best! | would like to encourage all my
team to work towards qualifying for Profit Sharing
- to be on stage collecting their own cheques!

To anyone reading this - | also wish you, from

my heart, the best of success with your Forever
business! Make a plan - set a goal and achieve it -
you are worth it!

ITALY

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
14 years

CHEQUE
AMOUNT
€159, 342.74

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Viviana Greco

& Roberto Setti,
Giovanni Asole,
Adelino

Bolzonello & Anna
Mastrolonardo




Experienta Profit Sharing este, chiar si dupa opt
ani consecutiv, coplesitoare. In aceste vremuri,
cand economia mondiala este in declin, Forever
reprezinta o sursa de viata, de sanatate si
prosperitate pentru oamenii care doresc o viata
mai buna. Daca esti dispus sa muncesti cinstit
pentru a te bucura de independenta financiara, nu
exista alt loc mai bun ca Forever Living Products.
Recunostinta si aprecierea noastra se indreapta
catre toti cei care fac parte din acest succes, liderii
minunati si dedicati care isi conduc echipele prin
exemplul personal, care se afla in plina ascensiune
si care vor face, prin Forever, o diferenta in viata
multor oameni. Suntem recunoscatori lui Rex si
Gregg Maughan pentru sansa care ne-au oferit-o
de a face parte din familia lor Forever de peste 13
ani. Calitatea lor umana si generozitatea lor sunt
de neegalat. Suntem onorati sa fim parteneri cu

ei in misiunea pentru schimbarea vietii oamenilor.
Alatura-te si tu, transmite mesajul Forever la nivel
global, pentru ca sunt atatia oameni la care numai
tu poti ajunge si te asteapta. Mult succes tuturor
in 2012! impreuna vom sarbatori libertatea pe care
am primit-o prin Forever!

Even after eight years, the Profit Sharing
experience is overwhelming. In these times,
when the world economy is in decline, Forever
is a source of life, health and prosperity for those
who want a better life. If you are willing to work
honestly to enjoy financial independence, there
is no better place than Forever. Our gratitude
and appreciation go to all those who are part

of this success, to the wonderful and dedicated
leaders who lead their teams by example, who
are climbing to new heights and who will make,
through Forever, a difference in many peoples’
lives. We are grateful to Rex and Gregg Maughan
for the opportunity they gave us to join their
Forever family over 13 years ago. Their human
qualifies and their generosity are unmatched.
We are honoured to be partners with them in
the mission to change peoples’ lives. We invite
you to join us and spread the Forever message
globally, because there are so many that only you
can reach. They are waiting for you. Good luck
everybody in 2012! Together we will celebrate the
freedom we received through Forever!

ROMANIA

POSITION IN
MARKETING PLAN
Diamond Sapphire
Manager

LENGTH OF TIME
IN FOREVER
13 years

CHEQUE
AMOUNT
€150, 869.55

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Camelia & Daniel
Dincuta,

Daniel & Maria
Parascan,

Lucica & Gheorghe
Tabacaru
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2005 xpu161 temeynrimi3 Aliryn benakaii @JII1-men e
aJTFaIl TaHBICTBIPFaHaa 0i3iH icimizni «Kapanaibiv
aJIaMHBIH FaKarl ici» men aiToin eni.Ockl O6ip KBUTBI CO3
JKYPETIMHIH TYKIIpiHEH OpPBIH aJIABL. Op JKOJIBI KaparnaibiM
ajlamMap KeTill J)KaTKaH YJIKeH Ta0bIcTap, IIBIHBIH/A 12,
013711 KaTThI BIHTAJIAHABIPAIIBL, 9pi OaKbITKa OeJeH .

Benrpusinan kenreHimisre 3-4 kyH 6onael. Pamminan
KeHiHT1 Ma0bITTaHFaH, aTTall TyJIaFaH JKYPerimi3 ami
cabaceiHa Tycep emec. buburrbl xbut 1a Kazakcran yuriH
OTE JKEMICTI OOIIIBI.

EBpomana enimi3miH OaiparbiH jKeIOipeTil,
XaJKBIMBI3IBIH MOPTEOECIH KOTEPIIT KeITeH OapIIbIK
JKepIieCcTepiMMEH MaKTaHaM, 9pi OJapabIH OyIaH 1a
Omik Genectepi OarpIHABIpa OepyJepiHe MIBIH )KYPEKTeH
Tinexrecmin!

Dopesep TabbIc ko3a€piHiH imiHgeri «Profit Sharey
opOip AUCTPUOBIOTOP/IH ICKEPIIIriH, TUACPIIriH HAKThLIAMH
Tyceni. Opi TabaH/bI eHOETiHIH XKeMicl icrmeTTec.

Ockl opaiiza, ©3iMHIH TOOBIMHAH OCBHI TaOBIC KO3iH
YTHIII, CYBIPBUIBII aJlFa IIBIKKAH opinTectepim: barman,
bamxan [llaiinaesrapasl, Antein Kanuesa men Hyprbsioex
Cadunni, Mynupa, Epansiz Hycynosrapasr, XKanar
PaxmeroBansl, Famus, Ockepbex KynkanbekoBTappl,
Tyiimexymn, 3usnana KoxansimoBTapasl, Payman
AGeHoBaHbI, bexxxan AGHIIEBTI epekiie Oaraar,
KYTTBIKTaFbIM Keneai. Amtah ci3gepre Kyat Oepcin!

Bubin na 6sutThIpFRINAii «Profit Share»-H 2-meHreitin

YThbIII, )KaH¥HMLI36CH KyaHBbIIIKa OeeHin JKaTbIPMBI3.

Anam eHOeriH afgan Oaraarn, opoip SpPEKeTIHI3 I
mapararTaiTeH OJIIT koMIaHusICHA aTFBICEIMBI3 IEKCi3!

«¥cTa3ChI3 MOKIPT TYID» AEMEKIIi, OMipIeH 63
OPHBIMBI3/IBI TaybIl, PopeBepe GAFbIMBI3IBIH KaHybIHA
KOMAKTHI yJIeC KOCKaH JeMeymiMi3z — Airyn benakaiira
JKoHe 0ip MakcarTa ThIHOAH eHOEK eTill )KaTKaH OapiIbIK
KOMaHJIaMbI3Fa MBIH TaF3bIM!

Bi3 ciznepmen mMakranambI3, bi3 ci3nepmen GakbITTHIMBI3!

In 2005, our Sponsor Aigul Benakai, when introducing
us to the business said, “The average person can achieve
great success’, and these words made a strong impres-
sion on me. In fact, average people are making a success
and this is very encouraging.

Profit Sharing defines and shows the professionalism and
management skills of every Distributor, and is the reward
for hard work. | congratulate with my all heart those in
my group who have taken part in Profit Sharing, and pray
Allah gives them strength!

This year we achieved Level 2 Profit Sharing and this
makes us very happy. | am immensely grateful to Forever
for rewarding people’s hard work! | thank our Sponsor for
helping us to find the right way and to achieve great suc-
cess. And also, | thank our team for hard and continuous
work. We are proud of you! We are happy with you!

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
7 years

CHEQUE
AMOUNT
€139,973.12

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Bekzhan Abishev,
Munira Nusupova,
Altin Kanieva,
Balzhan Shaidayeva




Wenn man nach dem Karriereplan lebt, ist
man automatisch im Profit Sharing! Hilf deiner
Downline, ihre Ziele zu erreichen (mindestens
700 CC/Jahr). Gib jedes Jahr neuen
Distributoren die Mdglichkeit, mit FOREVER
ihren gewiinschten Erfolg zu erreichen
(mindestens 150 CC/Jahr).

Investiere deine Kraft in einen — oder mehrere
— Manager in deiner Downline, damit sie

ein kontinuierliches Einkommen erreichen

(1 Manager mit mindestens 600 CC/Jahr

oder mehrere, die auch das Profit Sharing
erreichen).

Entscheidend ist, dass man eine Synergie aller
drei Punkte herstellt. Da wir von Beginnan
unseres FOREVER Business’ diese Richtlinien
beherzigt haben, waren wir vom 1. Profit
Sharing an dabei.

If you live in line with your career plan,

you will automatically participate in Profit
Sharing! Help your Downline to achieve their
goals, give new Distributors the chance to
achieve their desired success, and invest your
energy in one or several Managers in your
Downline so they achieve a steady income
(one Manager with at least 600 CC a year or
several, who will also achieve Profit Sharing).
It is crucial to create a synergy of all three. We
took these guidelines to heart right from the
beginning of our Forever business and we
were involved in the first Profit Sharing from
the outset.

AUSTRIA

POSITIONIN
MARKETING PLAN
Diamond Manager

LENGTH OF TIME
IN FOREVER
14 years

CHEQUE
AMOUNT
€137,856.43

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Helga & Ewald
Rauschgott,

Tanja Martinz,
Britta Jahn
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Lorsque nous avons signé notre agrément il y
a 18 ans, nous ne pouvions pas imaginer que
nous allions faire de telles transformations
dans nos vies. Notre entreprise est devenue
une véritable passion, nous avons du affronter
beaucoup de difficultés mais nous savions
que cela en valait la peine. L'activité Forever
est entierement en accord avec nos principes
et nos valeurs. Et nous ressentons la profonde
satisfaction d'apporter quelque de chose de
vraiment précieux aux autres. C'est pourquoi,
ces dernieres années avec Forever ont été les
plus importantes de nos vies.

When we signed up 18 years ago, we could not
imagine it would bring such a transformation
into our lives. Our business became a true
passion. We faced many difficulties, but

we knew it was worth it. Forever activity is
completely consistent with our personal
values and principles, and we feel deeply

the satisfaction of bringing something really
valuable to others. That's why these years with
Forever have been the most significant years
of our lives.

FRANCE

POSITIONIN
MARKETING PLAN
Diamond Manager

LENGTH OF TIME
IN FOREVER
18 years

CHEQUE
AMOUNT
€136,427.31

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Wafa Garbaa,

Nana Kouldiati
Ouoba,

Wing & Helena Ly,
Etienne & Mariette
Rajoél




ERIC & NATACHA PHIRMIS

Notre aventure avec Forever débuta en
1997, la qualification de Manager a eu lieu
I'année d'aprés. A ce jour, nous sommes
Manager Essor. En tant que qualifié au Profit
Share niveau 2 pour la troisieme fois, nous
totalisons notre 6eme chéque. Chaque
année cet objectif est fondamental car cette
récompense supréme, nous permet de vivre
nos réves.

C'est gratuit, alors pourquoi ne pas faire
comme nous en vous engageant! Vous allez
en plus vivre des moments magiques de
joie et d'émotion. C'est extraordinaire. La
joie dans les yeux des gagnants, dans nos
descendances et 'amour que nous transmet
Rex, nous motivent plus que tout. Visualisez,
décidez, agissez, passez les obstacles,
n’abandonnez jamais et le résultat sera au
rendez-vous. Alors Action, ¢a tourne....

Our adventure with Forever began in 1997.

A year later, we became Managers. Today,

we are Soaring Managers. This is the third
time that we have qualified at Level 2, and it's
our sixth cheque. Each year, this objective is
fundamental because this supreme reward
enables us to live our dreams. It’s free, so
why not do what we did by getting involved?
You will have magical moments of joy and
emotion. It’s fantastic!

The joy in the eyes of the achievers in our
teams, and the love that Rex sends, motivates
us more than anything else. Watch, decide,
act, move obstacles, never give up and the
result will come in time. Set the wheels in
motion...

FRANCE

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
15 years

CHEQUE
AMOUNT
€120, 283.67

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Patricia & Stéphane
Lalanne,

Marjorie Maridet,
Yashdeosingh

& Asha Keeran
Mudhoo,

Max & Sabine
Payet,

Olivier Rosalie
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Sono entrata in Forever nel 1999, sono una
Soaring Manager e negli anni ho ricevuto piu
di 99,000 Euro dal Profit Sharing. Qualificarmi
per il secondo livello sembrava un sogno
qualche anno fa! e frutto di ascoltare la mia
upline e mettere in pratica le loro saggie
parole...duro lavoro? Assolutamente si... La
condivisione degli utili non arriva per caso,

€ un traguardo raggiungibile da tutti coloro
che si siedono e pianificano. Ho imparato

a lavorare in profondita per consolidare

le gambe Manager, in modo che c’e piu
opportunita per la panna di salire a galla! Il
Profit Sharing 2.0 e ancora pil entusiasmante
perché il mondo e la nostra Ostrica! Ricevere il
secondo assegno piu alto in Italia quest’anno
e stato un momento di emotivita fuori misura,
vedere la somma ingente di denaro che

ho ricevuto per fare quello che faccio con
passione e gioia ¢ la ciliegia sulla torta piu
strepitosa che potrai mai mangiare!

| joined Forever in 1999; | am a Soaring
Manager and over the years have received
over €99,000 just through Profit Sharing.
Achieving Level 2 Profit Sharing seemed

like a dream a few years ago! It really is the
result of listening to my Upline and putting
into practice their wise words. Hard work?
Absolutely... Profit Sharing does not come by
chance, but is achievable by everyone who
really sits down and plans to achieve it. | have
learnt to work deeply to build Manager legs,
so there is more opportunity for the cream to
come to the surface! Global Profit Sharing is
even more exciting as the world is our oyster!
Receiving the second highest cheque in Italy
this year was such an emotional moment,
and seeing the huge sum of money that | was
given for doing what | do with passion and joy
is the cherry on top of the most amazing cake
you will ever eat!

ITALY

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
13 years

CHEQUE
AMOUNT
€113,863.60

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Daniela Rondine &
Guido Giacopelli,
Antonia Kossler &
Othmar Aspmair




w»

i)

ROMANIA

POSITION IN
MARKETING PLAN
Sapphire Manager
LENGTH OF TIME
IN FOREVER
11 years
Suntem foarte recunoscatori pentru intreaga ~ We are very grateful for the Marketing Plan
ofertd a companiei si in mod special pentru and especially for the Profit Sharing incentive, CHEQUE
calificarea la Profit Sharing. Este unul dintre It is one of our most important goals. It is AMOUNT
cele mai importante obiective pentru noi. Este the seventh year that we've qualified and we €109,896.02
al saptelea an in care ne calificam si credem ca  believe that every Manager and team leader NAMES OF PROEIT
fiecare Manager si lider din echipa Romaniei from Romania can receive such a cheque. SHARING
poate primi un asemenea cec. Acest program  This incentive helps you clarify your priorities,  \1aNAGERS IN
te ajutad sa-ti clarifici prioritatile, sa faci o plan your work for the whole year, identify DOWNLINE
planificare exacta a muncii dintr-un an, sa key people, focus and discover all the benefits  Cristiana & Eugen
identifici oamenii cheie, sa te concentrezi sisa  of team work. Thank you Rex, Gregg and Dincut3,
descoperi toate avantajele muncii in echipa. Aidan for this opportunity and we hope that ~ Constanta & Danut
Multumim Rex, Gregg si Aidan pentru aceastd  next year more Managers from the whole Mei-Rosu,
oportunitate si dorim ca anul viitor in Hawaii ~ Romanian team will come with us to Hawaii! E:::ﬁ” & Gabriel
|

sa fie aldturi de noi cat mai multi Manageri din
intreaga echipa a Romaniei!
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JEANETTE MAGNUSSON

SWEDEN

POSITION IN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
14 years
1998 drabbades jag av en dverkdnslighet i mitt frisoryrke  In 1998 | developed hypersensitivity in my job as
och jag borjade soka efter ett arbete som jag kunde a hairdresser and | started looking for a job | could CHEQUE
kombinera med min frisdrverksamhet. Genom en kund combine with my hairdressing. Through a customer, | AMOUNT
kom jag i kontakt med Forever 1998. came into contact with Forever in 1998. €103, 540.81
Det var den storsta mojligheten jag ndgonsin statt infor It was the biggest opportunity | had ever faced, and |
och jag tog den. Att fa mojligheten att arbeta med ett seized it. Having the chance to work with a world-leading NAMES OF PROFIT
varldsledande foretag pa en marknad som ar oandlig, ar company in an infinite market is a big thing! SHARING
stort! MANAGERS IN
Forever has surpassed all my dreams and the greatthing  DOWNLINE
Forever har 6vertraffat alla mina drommar och det about our work is to be able to help everyone who wants Ingalill Vigmostad,
underbara i vart arbete ar att fa hjdlpa alla som vill fa to experience the same thing. 2012 will be an incredibly Malin Backstrém
uppleva samma sak! exciting year for Forever Scandinavia! !

Lena Larsson &

2012 kommer att bli ett otroligt spannande ar fér Markku Kekkonen
Forever Skandinavia!




Forever-yrityksen anteliaan palkkiojdrjestelman huippu
on Profit Sharing. Se on haaste, joka on otettava uud-
estaan vastaan joka vuosi. Profit Sharing on tavoite, joka
pitdd meiddt innostuneena ja motivoituneena vuodesta
toiseen, mutta myds kiinni oikeiden perusasioiden
tekemisessa.

Olemme saaneet Profit Sharing -shekin yhdeksan kertaa
ja nyt ensimmadisen kerran tasolla kaksi. Olemme kiitol-
lisia Profit Sharing -managereillemme ja onnittelemme
myOs muita organisaatiomme Profit shekin -saajia.

Olemme kiitollisia Foreverille kaikesta mitd olemme
viimeisen kymmenen vuoden aikana saaneet: monia
ystavid, monia upeita matkoja, uusia kokemuksia ja

aika paljon rahaa. Tason 2 shekkimme oli uskomaton!
Tarkedmpaa kuitenkin kuin raha, on elamamme koko-
naisuus, joka on muuttunut tdysin Foreverin ansiosta.
Aikaisempi elama oli pelkkda tyotd, nyt meilld on

aikaa elaa. Nautimme pienistd asioista ymparillamme,
matkustamme, kerddmme kokemuksia ja muistoja, jotka
sailyvat ikuisesti.

Uskomme, ettd tason kaksi shekkimme innostaa ja kan-
nustaa suomalaisia jalleenmyyijia yha suurempiin tavoit-
teisiin. Onneksi Rex ja Forever ovat anteliaita ja meille
kaikille riittaa isoja shekkeja tulevaisuudessa.

Tie on avattu. Tulkaa mukaan!

The best thing about Forever’s generous reward system
is Profit Sharing. It is a challenge that has to be taken
up again and again every year. Profit Sharing is a goal
which keeps up our enthusiasm and motivation from
one year to the next, but also one which we keep to
while attending to the right basic issues.

We have received a Profit Sharing cheque nine times,
and now, for the first time, at Level 2. We are grateful to
our Profit Sharing Managers, and we also congratulate
the other Profit Sharing Distributors in our organisation.

We are grateful to Forever for everything that has come
our way over the last 12 years: the many friends, the
many wonderful trips, new experiences, and quite a lot
of money. Our Level 2 cheque was unbelievable! But
more important than money is our life as a whole, which
has changed completely, thanks to Forever. Life just
used to be about work: now we have time to live. We
enjoy the small things around us, we travel, and we are
gathering experiences and memories, which will stay
with us forever.

We believe that our Level 2 cheque will inspire and
encourage Finnish Distributors to set ever-greater goals.
Fortunately, Rex and Forever are generous, and there
will be plenty of big cheques for us all in the future.

The road ahead beckons. Join us!

FINLAND

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
12 years

CHEQUE
AMOUNT
€99,475.07

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Raija & Hannu
Salmilehto,

Seppo & Eija
Tanhua,

Riina Itala & Jyri
Peltonen
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ADAM MAY

Qualifying for Profit Sharing is an annual goal of mine,
not only for the wonderful financial benefit, but because
| also believe it is a fundamental part of leadership; by
qualifying personally every year, | show other people

in my team that it can be achieved. And the best thing
for me about attaining a Level 2 cheque is that | have
helped others in my team achieve Profit Sharing too, thus
helping others achieve lasting financial security for their
families and themselves.

So what does earning a Profit Sharing cheque mean to
me? Well for a start, over and above the large income

| earn from my global Diamond Sapphire business, it
gives me added financial freedom which brings choices;
for instance, it allows me to privately educate my three
children, which as all of them are in boarding school, is
not inexpensive! It allows me to take a holiday whenever
and to wherever | want. It lets me indulge my passions
of music, nature and wellbeing. But most importantly,

it gives me huge peace of mind knowing that ever year
Rex will present me with a bonus for doing what | love
to do - helping others! | don't know of another company
that is so transparent about how to qualify for this annual
bonus scheme, or that allows anyone to participate;
normally it is only the top people who can qualify.

Thank you Rex and Forever for giving us this opportunity,
and thank you to my amazing team for helping make this

happen — without them, | would not be picking up this
cheque. My goal is to help as many of you that wish, to
pick up your own cheque in Hawaii in April 2013.

POSITION IN
MARKETING PLAN
Diamond Sapphire
Manager

LENGTH OF TIME
IN FOREVER
18 years

CHEQUE
AMOUNT
€94,224.76

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Teresa Morgan-
Jones & Craig
Morgan,

Sue & Mike
Hughes,

Carol & Paul Harris,
Ashley & Louise
Riley




Tonbko uro mpouuio MexaynaponHoe EBponeiickoe
Pamm B bynanemre. OueHb GOIBIIOE KOTHIECTBO

JIFOZICH CTaM y9aCTHUKAMHU 9TOTO FPAlO3HOTO COOBITHSI.
MBp! 04eHb TOPIVIINCH 32 PE3YIBTaThl PA0OTHI B IEJIOM
Kazaxcrana, a 0COOCHHO 3a JINIEPOB HAIICH IPYIIIIHI,
KOTOpBIE CTaH yyacTHHKamu «/lenenne [TpuoOsumy, B
LIEJIOM C Halllel rpyIibl IPUHUMAJIO y4acTue Ha Painu B
xonuuectBe- 50 uenoBek. Mbl cembst CMarynosbix Jlayaer
u Posa ¢ 6usznecom DJIIT cepbes3Ho coTpymHIYaeM OObIIe
TpEX JIET, U TPETUH pa3 MOApPs]] y4acTBYyeM B IIpOrpaMmme
«[lenenne [TpnObIIM», TaK Kak 3TO camasi BBICOKasI
BO3MOJKHOCTB IIOJyYHUTh JONOIHUTEIBHbIN JOXO ILII0C

K OCHOBHOMY, 32 4TO MBI OJIaroiapHbI OCHOBATEIII0
KoMIaHuu rocnoauny Pexcy Moany, npesungenty I'pery
Moany u Bune-npesuznenry Aiinan OXape 1 Haemy
reHepajgbHOMY qupekTopy Mnbkepy Mnmveny, ocodyio
OrmaromapHocTh agvuHHcTpanuu Komnanun PK Bo

miaBe JKanubl AnnmbaeBoi. Cleyoniui roj mpocTo
Oyzet paHTacCTHUECKUM, TaK Kak 3To OyneT «[1o6an
Pamy 1 oH OyxeT npoxoxuTs Ha ocTpoBe «I aBaiis».

He ynycture cBoii manc. Ham criibHO X09eTcsi, 9T00bI
KaK MOXXHO OOJIbIIIEe TUCTPUOBIOTOPOB MOMAIH Ha 3TO
Pamm ¢ mame# rpynmel. OrpomHast 61arogapHOCTb

32 B3aMMHYIO Pa0OTy HAIIMM CIIOHCOpPAM CEMbE
Byxapmunsix Epmexy u Maiipe. Ham oueHb nosesino,
gt0o B Mae 2008 roga Hac ¢ 3TOM KOMIIAHUEH MTO3HAKOMMII
Arwmuta ['mpoganssuy, 61arogaps ero OOJIBIINM 3HAHHUIM
1 BUAEHHIO OIPOMHOT0 MEX/yHapOJHOT0 OM3HEcCa, OUYeHb
MHOTO OM3HEC APTHEPOB OYSHB XOPOIIO 3apadaThIBAIOT,

€ 91,169.40

9YeMy MBI OY€Hb paJibl. 332 3TO OTPOMHOE CIIACHO0 CeMbe
Atmer u Karame ['npodanseu. JXKenaem Beem Ham
npyxHO# 6osbmoi komanae OJIIT gocTurars BEICOKMX
pe3ynbraToB!

Many attended the recent European Rally in Budapest
and we were proud at how well Kazakhstan had done.
We were particularly proud of our Sponsors and our
team and in total, we had 50 people there. We began
seriously building Forever three years ago and have
participated in Profit Sharing for each of those years, as
it's the best incentive to achieving additional income.
We're grateful to the founder, Rex Maughan, to Gregg
Maughan, President, to Aiden O’Hare, Vice President of
Europe and to our General Director, llker Ishmen. We
would like to convey our special thanks to the admin
team of Forever Kazakhstan and to the head, Zhanna

Alimbayeva. Next year it will be fantastic with the Global

Rally being held in Hawaii. Don’t miss this chance. We
would like many of our Distributors to attend this Rally.

Huge thanks to our Sponsors, Yermek Mayra Buharshins.

We were very lucky in May 2008, when Atilla Gidofalvi
introduced us to this Company, and thanks to his
knowledge and involvement in this business, many of
our team earn good money. For this, many thanks to

Atilla & Katalin Gidofalvi. We wish for all members of our

friendly family to reach great results!

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
4 years

CHEQUE
AMOUNT
€91, 169.40

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Serikzhan
Tlyuberdinoy,
Arlan Alzhanov,
Ukutai
Abilkasimova
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Every person’s destiny is in his/her own hands. We
believe everyone has to pursue their dreams and goals
and we understand that nothing worthwhile comes
easily. Forever has many great and rewarding incentives
but Profit Sharing is the pinnacle of our incentives
programme.

2011 has been an incredible year of growth in Ireland; we
have seen many amazing achievements, but we believe
that 2012 will be an even greater year with extraordinary
growth. We recognise that 2012 will firmly put Ireland on
the Forever map. At the European Rally in Budapest, nine
Irish Distributors received Profit Sharing cheques.

Forever has surpassed all of our dreams. What can we
achieve this year? It's so exciting to see so many strong
leaders coming up, and with our brand new and exciting
Global Rally in fabulous Hawaii, you can be there on the
stage too, to collect your cheque from Rex and Gregg
Maughan. We can’t wait. Decide what you want, stay with
it, remain focussed, plan it and work with your team and
you will do it. Receiving your cheque is a huge inspiration
to all of your team. If we can do it, so can they.

Congratulations to all Profit Sharing qualifiers in

Ireland, it is such a great and exciting event to see your
Downline receive their cheques. Budapest was great and
wonderful, but...wait, Hawaii will be truly amazing!

We have to thank Rex & Ruth Maughan for this amazing
life-changing opportunity.

See you at the top!

IRELAND

POSITION IN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
19 years

CHEQUE
AMOUNT
€84,326.99

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Marion & Eddie
Fitzgerald,

Bridget & James
Stapleton,
Margaret & Liam
Doyle




Forever Living'in is Planinda vaat ettigi promosyonlara

adim adim ulasmak heyecan verici. 3.5 yilimizi

doldurdugumuz Forever isimizde Kar Paylagimini

2. defa 2. Seviyeden kazanmis olmanin yaninda,

ilk hatlarimizdan gelen 4 ekip arkadasimizin da 1.

Seviyeden kazanmalarina yardimci olduk. Bu da,

gelecege dogru emin adimlarla ytirtidiigiimiizt bir kez

daha gosterdi. Sevgili Rex'in gegen sene Amerika'da

bizlere mujdesini verdigi Kar Paylasimi 2.0, tim diinyayi

oldugu gibi bizleri de cok heyecanlandirdi. Tim ekip

arkadaslarimizla beraber daha 2011 bitmeden, 2012'yi

planladik. Su anda hepimiz hedeflerimize kilitlenmis bir

sekilde Turkiye'nin dort bir tarafinda calisiyoruz. Aslinda

ayni seyleri yapiyoruz:

« FLP'nin saglik ve varlik firsatini daha ¢ok insanla
paylasiyor,

« Etik kurallar dahilinde calisiyor,

« Kendimiz ve ekibimiz icin koydugumuz hedefler
gibi, Turkiye icin de koydugumuz hedeflere yonelik
planli bir calisma yapiyoruz.

Son olarak, bizlere bu giizellikleri nasip eden Allah’a,

tim diinyada milyonlarca insana umut ve ilham

olan sevgili Rex Maughan’a ve bize bu firsati sunarak
hayatimizin olumlu yénde gelismesine vesile olan
degerli sponsorumuz Mehmet Ali Bayam ve ailesine
tesekkur ederiz. Forever'i cok seviyoruz...

It's really exciting to see the Forever Marketing Plan
working step-by-step. Helping our four team members
to qualify for Level 1 Profit Sharing has enabled us to
qualify for Level 2 for the second time in the three-and-
a-half years since we joined Forever.

As with Distributors the world over, we in Turkey got
very excited about Global Profit Sharing, which Rex
announced last year, so, by the end of last year, we and
all our team members planned for 2012. Now, all of us in
Turkey are focussed on the same goals:

« Sharing the health and wealth opportunity of
Forever with more people.

» Working ethically.

- Working to the targets set for Turkey, for our teams
and ourselves.

Finally, we would like to thank our valued Sponsor
Mehmet Ali Bayam and family for changing our lives

by providing this opportunity to us, dear Rex Maughan
who became an inspirer and has given hope to millions
of people around the world, and of course to God for
giving us this treasure. We love Forever so much...

TURKEY

POSITIONIN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
3 Y2 years

CHEQUE
AMOUNT
€82,394.93

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Zehralter,

Sinan iskender
Oztekin,

Niyazi Korkmaz,
Seyhan Oztiirk
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Itis a great privilege to achieve our third Profit Sharing
cheque, and we are delighted to have achieved Level 2 of
this fantastic incentive.

We have been working with Forever for nineteen

years and it has really transformed our life. Forever has
granted us the financial freedom that we could only have
dreamt of. It has allowed us to educate our children,

buy investment property, secure a retirement fund and
travel the world. Forever is a generous and extraordinary
Company. Achieving this fantastic incentive grows our
business and inspires our team to do the same.

We would like to thank Rex and Gregg Maughan for
building such a magnificent Company. Our goal now is to
continue to build our team and work towards achieving
our team’s 2013 Profit Sharing cheque.

Go n-eiri an t-adh leat! (Good luck everyone.)

£ 75,846.48

IRELAND

POSITION IN
MARKETING PLAN
Diamond Sapphire
Manager

LENGTH OF TIME
IN FOREVER
19 years

CHEQUE
AMOUNT
€75,846.48

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Lisa Walsh & lan
McClean,

Mary Stewart &
John Russell,
Niamh & James
Kiernan




Emnapce ke3zneiicok 6onmaiins! Oy emipae. byt raxan
KOMIaHusFa 013 AeHcaybIK i31en Keymik. 2008 kKbt

13 KpIpKYHEK 0TOaChIMbI3Fa OAKBIT SKEJITCH, OMipiMi3Ji
TYOereiii e3repTkeH, TyphIC MIemIiM KaObuiiar,
KOHTPAKTKa KOJI KOWFaH KYH. BypbIH cOHbI enKarran
MJIM xyliecinae eHOeK eTrereH 0i3ep YIIiH jkaHama
JKYMBIC icTeyre Typa kenmi. Kasip 613 Kazakcranma Ne 2
Candup meHemkepimi3. Here 6i3 ochiHIal Faamar
TaOBICKa ©Te KBICKA yaKbITTa JKETTiK. byt Kamai
MYMKiH 6011617 ByHBIH ayaObl 0 6acTa KOMIaHUSHBIH
YCTaHBIMBI, IIBIHAWEI CAsICATHI, ST JIE TYCIHIKTI
MAapKEeTHHT IIJIaHbI KaparaibiM alaMiapFa apHaJiFaH
OomnareiH. By OypbIH COHIBI afamM3ar OanachHa
OepinMereH MyMKiHIK GonaTeiH. backHaH e3imisre
JKAyarKePIIUTIKIIEH KapablK, JKOFapbl TaJal Kos OLIiK.
Kem 6imim amyra, T€3 OKBII YHPEHYTEe TAIIBIHBIK.
CIIOHCOPBIMBI3 YIIKEH JKETICTIKTEpre KOJ JKETKI3TeH

— Anap Caruesa. lller enre anFamkpl camapbIMbI3Ia
ocsl Dopesepne MymkiH O6omabl. 2009 xpuTel Manara
KanacsiHaa EBpopammmre KateicThIK. OckI canap
eMipiMi3ziH Oackara KepeMeT KYHABUIBIKTAPBIH AIlbIIT
Oepxi. Anam e3iH KaJipiiey apKbIIbl FaHa OOJamaKTa
0acka KenTereH ajamaapra KoMeKk Oepe aaThIHbIHA
CEeHiMi apTHIII, OMipre AeTeH KYJIIIBIHBICH apTabl.

Comnrbl 3,5 sxpU1Iarsl eMipiMi3, @opeBepreri ke3eH
IIBIHBIHJIA [ epTerire yKkcaiael. Kapanpsnap. bonran
xKeprnepimiz Manara, Jlonpon, lamnac, /leaBep, Bena,
Bammnrron, Bynanemr. Yiecti 6emicy O6armapiamachl
ooipiHmma Benana 6604€ ancaxk, 6uput bynamemre

75081€.

Ocpl FaJiamar JKeTiCTIKTep MEeH KeHicTep aca Kamipii Pekc
Moan msIp3a 6ackapran @opesep JIusuar [Ipomakrce
KOMIIaHHUSACBIHIAa MYMKiH Oombl. XKaca @opesep!
OchIHAal FaXxan MYMKIHIIKTep/i Maiganana OTIPHII,
KaXipii eHOeKTiH apkachiHaa ©opeBepaiH MIBIHBIHAA
KazakcTaHHBIH KOK TybI OHiK kendipeiTiHine 013

ceHimMaimi3!

We joined Forever for a better future and changed our
lives. We are the No.2 Sapphire Managers in Kazakhstan.
How did we reach this success in such a short period of
time? The answer is the Company'’s strategy, and its fair
policy, with a clear and simple Marketing Plan. The Com-
pany gives us great opportunities. In 2009, we travelled

abroad for the first time to the European Rally in Malaga.

Thanks to this, we started to look at life differently. Only
after starting to respect yourself, can you be ready to
help other people and to live a full and healthy life. Our
life during the last three years and five months has been
like a fairy tale. We thank Rex Maughan for helping us
achieve great success. Forever is the future!

KAZAKHSTAN

POSITIONIN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
3 Y2 years

CHEQUE
AMOUNT
€75,081.67

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Raushan Abenova,
Tuimekul
Kozhalymova,
Askerbek
Kulzhanbekov
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NETHERLANDS

POSITION IN
MARKETING PLAN
Soaring Manager
De afgelopen jaren heb ik al vaak van Profit LENGTH OF TIME
Sharing mogen genieten. In januari 2011 IN FOREVER
heb ik me voorgenomen om weer voor 14 years
Profit Sharing te gaan en nieuwe mensen CHEQUE AMOUNT
de mogelijkheden met Forever te bieden. €62,761.86

Het mooie is dat down line managers dit
gedupliceerd hebben, zoals Carine Simons
en Peter Bollen, en zij ook op de Rally hun
cheque hebben gekregen. Maar in feiten
heeft heel Forever Benelux meegeholpen
aan deze prachtige cheque waarvoor dank!
Met deze cheque hebben wij twee kinderen,
Amos en Moses, kunnen adopteren via het
mooi project Help Africa van Kim Madsen.
Wij bedanken dit mooie bedrijf en Rex dat hij
deze droom werkelijkheid heeft laten worden.

Het is voor iedereen mogelijk dus ga voor
Forever!

In recent years | have qualified for Profit Sharing several times.

In January 2011, | decided to ‘go for it'again and show prospects
the opportunity that Forever has to offer. Fortunately, two of my
Downline Managers, Carine Simons and Peter Bollen, decided to
copy this, they qualified and received their cheque at the Rally! But
in fact the whole of Benelux worked for this wonderful cheque and
I'm very grateful for that! With this cheque we were able to adopt
two children, Amos and Moses, via the beautiful organsation Help
Africa, founded by Kim Madsen. We are thankful for this unique
Company and for Rex for making people’s dreams come true. It's an
opportunity for everyone, so go for Forever!

Das Profit-Sharing-Programm von FOREVER
ist ein in der Network-Marketing-Industrie
einzigartig, weil nicht nur die eigene Leistung
belohnt wird, sondern auch die Qualitat

der Arbeit in der Downline, da ja die CCs

der Downline-PSM addiert werden. Also
herzlichen Dank an Christina Chalaupka

und Hans-Werner Rehberg. Es ist eine grof3e
Motivation fiir mich, aber auch fiir alle in der
Downline, auf dieses Ziel hinzuarbeiten und
es jahrlich aufs Neue zu erreichen. Das Profit
Sharing startet immer schon im November/
Dezember des Vorjahres mit der Planung. Es
sollte fiir jeden FLP-Distributor ein Ziel sein,
Uber den Eagle-Manager zum Profit-Sharing
zum kommen, denn dann bekommt er nicht
nur das Profit Sharing, sondern auch einen

GERMANY

POSITION IN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
15 years

CHEQUE AMOUNT
€53,817.34

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Hans-Werner
Rehberg,

Christina & Robert
Chalaupka

hoheren monatlichen Scheck. Wir sehen uns auf Hawaii!

The Forever Profit Sharing programme is unique within the network
marketing industry, as not only is one’s own performance rewarded,
but also the quality of the work done in the Downline, as the
Downline Profit Sharing Managers’ CC are added. So, thank you very
much Christina & Robert Chalaupka and Hans-Werner Rehberg. It

is a great motivation not only to me but also for everyone in the
Downline to work towards this goal and to reach it again every

year anew. Profit Sharing planning always starts in November/
December of the previous year. Every Forever Distributor should
aim at achieving Profit Sharing via the Eagle Manager qualification,
because then not only do they receive Profit Sharing, but also a

higher monthly cheque. See you in Hawaii!



Un nuovo anno e ancora una conferma, il
Profit Sharing, un’attivita sicura e confermata
dalla continuita dei risultati, da tredici anni
collaboriamo con Forever Living, da allora
non ci siamo mai fermati, e sempre siamo
stati appagati dai risultati, siamo molto felici
di come sono trascorsi questi anni. Tuttavia
le nostre ambizioni sono sempre molto alte e
protese verso il futuro, gustiamo ogni giorno
del lavoro che facciamo.

Il nostro obiettivo continuo & quello di aiutare
le persone a essere pil libere e a gestire il
tempo secondo le proprie priorita. Ora guar-
diamo il futuro con una maggiore sicurezza,
quest'anno finisce un‘epoca e dal prossimo
anno con il Profit Sharing ne comincia una
migliore. Ringraziamo Forever e i nostri Incari-

ITALY

POSITION IN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
13 years

CHEQUE AMOUNT
€45,169.83

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Maria Luisa Zaza &
Patrizio Barbon,
Giovanni Adamo &
Daniela Trevisan

cati di vendita per tutto quello che abbiamo ricevuto, sicuri che per
il futuro la nostra collaborazione potra solo migliorare.

A new year and once again, Profit Sharing, the result of a steady
business. We began working with Forever thirteen years ago, and

MOROCCO

POSITION IN
MARKETING PLAN
Soaring Manager
Se fixer le Profit Sharing comme objectif LENGTH OF TIME
chaque année est la plus merveilleuse des IN FOREVER
décisions que puisse se fixer tout distributeur. © Y&ars
En effet, si vous n.’av\ez pas constamment de CHEQUE AMOUNT
nouveaux objectifs a atteindre, vous n’aurez €41 079.64
rien sur quoi focaliser et votre Business ! ’
perdra de la vitesse. Sachant que le Profit NAMES OF PROFIT
Sharing cette qualification royale, vous donne SHARING
plus d'un 13éme mois de Bonus : Il faut un MANAGERS IN
équilibre pour vos activités du fait qu'on doit DOWNLINE
respecter 'équation des nouveaux parrainés . .
. ) L Yassine Bennani,
avec les anciens dans le réseau ainsi que - a
toutes les autres conditions a réaliser, ceci Charf Eqd'“e Hajib
vous permet de faire grandir de facon stable  Bouamri&llham
votre structure de distributeurs indépendants. Nehaili,
Mohammed Taha

To set Profit Sharing as a goal each year is the most wonderful
decision a Distributor can make. Indeed, if you don’t always have
new goals to achieve, you have nothing to focus on and your
business will lose momentum. Profit Sharing, which is the top
qualification, gives you a thirteenth month bonus. You must have
balance in your business and comply with the formula for new,

have never stopped. We have always been satisfied with the results
and are very happy with how the years have passed. Although our
ambitions are high and we're always looking to the future, we enjoy
every day of this work.

Our continuing goal is to help people to be free and to manage
time according to their own priorities. Now we look at the future
with a greater certainty. This year, one era ends and a better one
starts next year with Global Profit Sharing. We would like to thank
Forever and our Distributors for what we have received and we are
confident that our partnership can only get better in the future.

and established Distributors in the network, as well as conforming
to other criteria, which allows you to grow your independent
Distributors in a structured and steady manner.
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SERBIA

POSITION IN
MARKETING PLAN
Diamond Manager

. , . . S LENGTH OF TIME
15 godina posveceno radimo, prilagodljivi
smo promenama, sa istrajnoscu, strpljenjem IN FOREVER
i ogromnom energijom za pomo¢ drugima. |2 Years
Lojalni smo kompaniji koja daje poslovnu CHEQUE AMOUNT

sansu mlllcznlmavliu.dvl.swom sveta d.a.postenlm €37,049.44
radom moze da Zivi Zivotom dostojnim
coveka.

Hvala ti Rex sto si stvorio stabilnu kompaniju
uz koju ¢emo do kraja zZivota biti poslovni
ljudi i ostvarivati svoje ciljeve. Ucesce u Profit
Sharing programu znaci da nismo pasivni i
cekamo koliki mesecni bonus ¢e nam doneti
nasa saradnicka mreza. Pruzajuci informacije
o FLP-u, pruzamo Sansu i aktivho pomazemo
starim i novim distributerima u ostvarivanju
njihovih ciljeva - samozaposlenje, sloboda i

finansijska samostalnost.

For fifteen years we have been dedicated to work, adaptable

to changes, persistent, had great patience and huge energy to

help others. We are loyal to the Company which gives business
opportunities to millions of people worldwide, helping them to live
a decent life by working honestly.

Thank you Rex for creating such an excellent and stable Company.
We will remain successful business people to the end and fulfil our
goals. Participation in Profit Sharing means that we are not passive,
not just waiting for our monthly bonus from the team. Rather, we
share information and work, and actively help our established and
new Distributors to reach their goals, self-employment, freedom
and financial independence.

HUNGARY

POSITION IN
MARKETING PLAN
Diamond Sapphire
Manager
Kelet-Magyarorszagon egy kis
faluban nevelkedett, ahol a sziileivel a LENGTH OF TIME
mezbégazdasagban “turta a foldet reggeltd| IN FOREVER
estig’, hogy boldoguljon a csalad! Az 15 years
utkersseﬂs |do.sz,akal?an a Budapesti o CHEQUE AMOUNT
Renddrfékapitanysagon dolgozott biindgyi €53 81734

nyomozoként, ezt kvetden ismerte meg a
halézati marketingben rejl6 lehetéségeket! Az NAMES OF PROFIT

FLP lzletet nyomaszto anyagi helyzete miatt  gHARING
lfe%dte el,.a.lljto nélkl, utc?l telefonlfulkekbol MANAGERS IN
épitve, mikdzben egy 6 négyzetméteres DOWNLINE

albérletben lakott! Néhany éven beliil nem
csak az anyagi biztonsagot érte el, hanem
megvaldsitotta gyerekkori dlmai nagy részét
is, ami vilagkorili utazéasokbal allt! Megmaszta
a Mount Blanc és a Kilimanjaré csucsait,

Anita & Istvan Utasi

ahova a magyar zaszl6 mellé az FLP zaszl6t is
kittizte! A boldog parkapcsolatot is az FLP-ben talalta meg felesége
Timea személyében. 1 éves kisfia Bendeguz és Kincsé nevi -idén
szilet6- kislanya is nagy ,termékhasznalok” és fogyasztok! Biiszke a
csapatara, a szponzorara és a felsévonalara, tovabba arra a lelki és
intellektualis fejlédésre, amit az izletépités soran elért!

Rébert was brought up in a small village where he and his parents
would work the land from morning ‘til night to make ends meet.
He recognised the potential of network marketing and started
working with Forever. Within a couple of years, he reached financial
independence, realising his childhood dreams of travelling the
world. Thanks to his Forever business he has a happy relationship
with his wife, Timea, his one-year old son and treasured daughter.
He is very proud of his team, his Sponsor, and his Upline and also of
all the personal development he has achieved.



POSITION IN
MARKETING PLAN
Soaring Manager

When we first started our Forever business LENGTH OF TIME
we never dreamed that we were the kind IN FOREVER

of people who would be able to qualify for 16 years

something like this; the really big incomes CHEQUE AMOUNT
looked so far away and, like most people, we €33 880.89
imagined you needed to have some kind of T
special, in-born talent to get there. NAMES OF PROFIT
Our initial goal was that our Forever business  SHARING

would give us a much-needed secondary MANAGERS IN
income stream — we felt that our financial DOWNLINE
security would be helped by having income  pizna & Geoff Page,
from several sources and Forever would be

Alison Woodle
one of them. Y

As we attended trainings and started to apply
what we were learning, our skills grew. This
taught us a great lesson: if we were prepared
to learn and develop our skills then we did not need to have
‘natural, in-born talent’; as our skills improved, our income grew.

This new-found knowledge gave us great confidence and we

set ourselves some bigger goals: to pay off our debts, to pay off
our mortgage and to retire on a passive, royalty-style income of
£50,000 a year. Originally we gave ourselves ten years to achieve
this but within six years we had paid off everything we owed and
our income was way in excess of what we had originally planned.

What we never imagined though was how much we would grow to
love what we do - it is wonderful to feel that you make a difference
in the lives of others. Forever has given us an opportunity to live
the lifestyle of our dreams — we work when we like and we play
when we like — as well as to support some of our favourite causes
and to spend our time helping other people to develop the skills to
change their lives too.

MOROCCO

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER

Le challenge de remporter le Profit Sharing
que je me suis lancé en début 2011 et qui s'est
concrétisé lors de la remise d’'un chéque par 3 Years

Rex Maughan en Février dernier, m'a permis CHEQUE AMOUNT

d’atte.i’nt.:ire Ia,ﬁn.alité de,ce Fhallenge. En. €33,869.59
effet, j'ai pu réaliser un équilibre de travail en

accompagnant mon réseau de managers et NAME OF PROFIT
en travaillant parallelement avec nouvelles SHARING

lignées formées au métier. MANAGERIN

Mon conseil a tout Manager Forever est de DOWNLINE
se fixer le challenge du Profit Sharing comme 1313 Alaoui
objectif principal, étant donné son réle crucial

Harrouni
dans la stabilité de notre business.

The challenge to achieve Profit Sharing
started in early 2011 and culminated in
receiving a cheque from Rex Maughan in February, thereby fulfilling
this challenge. In fact, | was able to strike a balance working with
my team of Managers, whilst training new Distributors.

My advice to any Manager is to set the challenge of Profit Sharing
as a main objective, due to its crucial role in the stability of our
business.
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NANA KOULDIATI OUOBA

J'ai démarré I'activité en février 2003, et en
2005 je me suis qualifiée pour la premiére fois
au challenge du Profit Share et depuis je me
qualifie chaque année. Le challenge du Profit
Share est comme une cerise sur un gateau,
c'est la récompense d'un effort de travail
d'équipe et solidaire. Aujourd’hui, ma vie et
celle de ma famille ont complétement changé
grace a Forever Living Products. Je remercie
Rex et tout le staff Forever pour toutes ces
belles choses.

| started my business in February 2003 and
in 2005 | qualified for the first time for Profit
Sharing, and I've qualified each year since.
The challenge of Profit Sharing really is the
cherry on top of the cake. It's the reward of

FRANCE

POSITIONIN
MARKETING PLAN
Diamond Sapphire
Manager

LENGTH OF TIME
IN FOREVER
11 years

CHEQUE AMOUNT
€29,768.63

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Mariette & Etienne
Rajoel,

Essa Moana

collaborative and solid teamwork. Today, my life and the life of my
family have completely changed thanks to Forever. So | thank Rex

and all the staff for all these beautiful things.

KAZAKHSTAN
POSITION IN
MARKETING PLAN
Sapphire Manager
M = LENGTH OF TIME
BI ceMeliHas mapa u3 ropona Kaparauasr.
IOpucTel 1o 06pa3oBaHUIO, CETEBUKH MO IN FOREVER
npu3BaHuio. He MMest ONbITa ¥ HABBIKOB 4 years
B 2001 rozlvy MBI IOTIAJIA B BOZAOBOPOT CHEQUE AMOUNT
HCIIHTAHYY: HACMEIIIKH, He/IONOHMMAHNA €28, 96745
Jpy3eil, pOACTBEHHUKOB, YyBCTBO Aocapbl. 1
MBI TOTOBBI OBIIN IIPOMTH ATU UCIIBITAHUS Ha NAME OF PROFIT
HNPOYHOCTH. B 3TOM Ioncke MBI HAILIA JUIst SHARING
Ce0sl CHIBHBIX TPEHEPOB — ATHiia U Katanue  nan NAGER IN
T'unodansBu. Mbl GeckoHEUHO GllaroapHbeI UM DOWNLINE

3a UX JyX K mooeze. 3HaKOMCTBO C KOMITaHUEH
B 2008 rogy B Mae Mecslle IOAAapUIO HaM
HOBBIE CTPAHbI, MOPS, OKEAHbI, HCTOPHH U
TpaAuIMU JpYruX HaponoB. Harma mro6oBs

U NIPU3HATEIBHOCTh Tocnoauny Pekc Moany
u ero cembe, Unbkepy u Peiixan Ummen,
YKanne Anrum6aeBoii 1 ee koManze! 3a 7 nHEH

Daulet Smagulov

MBI 3aKPBUIH CTaTyC MEHEIKepa, B TCUSHNUH T0/la CTaTyC- CTapIIero
MEHeIKepa, 3a 2,5 Tofla cTaTyc- COapHuHra, 3a 3,5 roja craryc
candupoBoro MenepKepa. Hai ycrnex- 370 MHIUITMOH YacTHYEK
Hallei KOMaH/Ibl, 9TO OKEaH MHTEPECHBIX M CHIIBHBIX yXoM jroneit. C
nr000BbI0 1 yBaxkeHneM, Epmek Byxapmia u Maiipa OmapoBa.

Although qualified lawyers, it seems our mission is in network
marketing. In 2001, we met with negativity and were not
understood by our friends and relatives; we had a feeling of
disappointment, because we had no skills at that time. However,
we were ready to learn how to pass these tests of resilience. In

seven days we achieved the status of Manager, within a year, Senior
Manager, and we are now Sapphire Managers!

Our success is the result of efforts from everyone in our team. This is
an ocean of interesting and strong-spirited people.



POSITION IN
MARKETING PLAN
Soaring Manager

Min bakgrunn er fra radio og tv bransjen hvor LENGTH OF TIME
jeg ogsa jobbet som butikksjef. Det var mye IN FOREVER
jobb og lite fritid. Siden 2002 har jeg jobbet 14 Yyears
full tid med Forever og har fatt lov a reise CHEQUE AMOUNT
verden rundt pa forskjellige Forever Rally. Jeg €28 366.11
er imponert over det Forever har fatt til pa sa T
kort tid og den etikk og moral Forever harpa  NAMES OF PROFIT
alle omrader. Jeg er utrolig takknemlig forat  SHARING
jeg har fatt muligheten til a leve av Forever MANAGERS IN
og dele mulighetene med andre mennesker. DOWNLINE
Tusen takk til Rex og alle som har veert med a Charles & Hilde
skape alt dette.
Wadsworth,
Randi-Helen
My background is in radio and TV, and | was Magdal

also a shop manager. There was a lot of work
and little play. Since 2002, I've worked with

Forever full-time and have been able to travel
the world to various Forever Rallies.

I'm impressed at what Forever has achieved in such a short

time, and with the ethics and morals Forever has in all areas. I'm
incredibly grateful to have the chance to make a living from Forever
and to share the opportunities with other people. Many thanks to
Rex and everyone who's been involved in this process.

HUNGARY

POSITION IN
MARKETING PLAN
Soaring Manager
A Profit Sharing kivaléan motivalo LENGTH OF TIME
kihivas és lehetéség, hiszen Uj terveink IN FOREVER
megvaldsitasanak nagyszerd eszkdze . 15 years
Megtanit megalapozni és vezetni egy CHEQUE AMOUNT
jol mikodé csapatot, jogdijas tzletet, és
végs6 soron egy nagyszerd Eletet! Idén €27,868.88
hatodik alk?l.ommal rlé§zesijlhettij,n|§az FLP NAMES OF PROFIT
.r.la.gyvonlaIUJutalmazaﬂ rendsz?repol. Kulon SHARING
orém fzaml.{r.\krla, hogy rpunkatarsalnk, . MANAGERS IN
Tibor és Orsi is ugy dontottek, hogy nekik
is jar ez az extra elismerés — most mar évrél DOWNLINE
évre. Készonet mindenki munkajaért a Tibor Lapicz &

csapatunkban, buszkék vagyunk Ratok! Orsolya Lapiczné

,Ha ott van a szived, mindig talalsz megoldast, -€NkO
ha nincs ott a szived mindig talalsz kifogast.”
(Bhakti Abhay Narayan)

Erre a MEGOLDASRA érdemes rétalalni, megtervezni, fékuszalni,
hinni benne, és megvaldsitani azt! Going Global!

Profit Sharing is a great motivational challenge and opportunity,
and is a fantastic tool to realise new goals. It helps to build the
basics, and lead a good working team, working towards a royalty
business and finally having a great life. This is the sixth time we
have qualified for Profit Sharing. We are especially glad that our col-
leagues, Tibor & Orsi, decided to reach this extra recognition every
year. We would like to thank the work of everyone in our team, we
are proud of all of you. “If your heart is there, you'll always find a
solution. If your heart is not there, you'll always find objections.”
(Bhakti Abhay Narayan.) It is worth finding the solution, to plan, to
focus, to believe in and realise your dreams. Going Global!
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GERMANY

POSITION IN
MARKETING PLAN
Diamond Manager

Als ich bei FOREVER begonnen habe, sal8 LENGTH OF TIME
ich als Greenhorn in den hinteren Reihen IN FOREVER

beim Profit Sharing in Frankfurt. Als ich 11 years

gesehen habe, was man hier als Sonderbonus CHEQUE AMOUNT
erreichen kann, stand flr mich fest: Im €27,350.00

kommenden Jahr stehst du auch auf der
Biihne und holst dir einen Profit-Sharing-
Scheck ab.

Das jahrliche Profit Sharing ist fiir uns eine
selbstauferlegte Pflichtveranstaltung. Wir
beginnen mit der Arbeit am 1. Januar jeden
neuen Jahres. Wir haben uns meist Mitte des
Jahres schon qualifiziert — ein beruhigendes
Gefihl! Es steht vollig auBer Frage, ob wir das
schaffen oder nicht. Bisher hat uns FOREVER
insgesamt mit fast €500,000 im Profit Sharing

dafiir belohnt.

When | started with Forever | was a greenhorn, sitting in the back
rows at the Profit Sharing event in Frankfurt. When | realised what
sort of special bonus you can achieve, it was clear to me that

I would be standing on the stage to receive my Profit Sharing
cheque in the coming year.

The annual Profit Sharing event is a self-imposed obligation. We
begin with our work from January 1 of each new year. Generally,
we have already qualified by mid-year — a reassuring feeling! There
is absolutely no question whether or not we will be successful.

To date, Forever has rewarded us with a total of €500,000 in Profit
Sharing.

SWEDEN

POSITION IN
MARKETING PLAN
Sapphire Manager
Forever och att salja via natverk var helt nytt LENGTH OF TIME
for oss. Vi startade var Forever-verksamhet IN FOREVER
helt utan aterforsaljare eller kunder. Men efter 13 years
att ha jobbat med det ett tag hade vi gott CHEQUE AMOUNT
om kunder, och antalet aterforsaljare och bra €7 299.32
ledare 6kade. Idag har vi ett fantastiskt team e
med gott om uppatstravande ledare. Forever NAMES OF PROFIT
har gett oss frihet sa att vi kan tillbringa SHARING
mycket tid med véra barn Jennifer och MANAGERS IN
Robin. Vi har rest till manga intressanta och DOWNLINE
spannande platser som Hawaii, Mexiko och EvaYn
Bahamas, akt pa kryssningsfartyg i Karibien . g.,‘ .
och besokt en massa stader i USA och Europa. Malin Backstrom &
Och det r alltid Forever som betalar - tack Robert Nordin

Forever! | framtiden vill vi hjalpa alla i vart
team till framgang. Om nagra ar kommer vi
att ha fler ledare, Profit Share Managers och

gott om Eagle Managers. 2012 ar méjligheternas ar. Lycka till med

ditt 2012!

Forever and Network Marketing was a new concept to us. We
started our Forever Business with no team and no Customers. But
after working and talking to people, we had many Customers, the
number of Distributors in our team began to rise, and also the
number of good leaders increased. Today we have a great team
with a lot of leaders on their way up. Forever have given us the
freedom to spend time with our children Jennifer and Robin. We
have travelled to many exciting and interesting places, Hawaii,

Mexico, Bahamas, been cruising in the Caribbean, and visited lots of
towns in the US and Europe, Forever always pays - thanks Forever.
Our future is to help everyone in our team who wants success. In a
few years, we will have more leaders, Profit Sharing Managers and
Eagle Managers. 2012 is full of opportunities.



SUSANNA GRAF

TANJA MARTINZ

SWITZERLAND
POSITION IN
MARKETING PLAN
Diamond Sapphire
Manager

Vor 13 Jahren traf ich die beste Entscheidung

meines Lebens, als ich FOREVER kennenlernte! LENGTH OF TIME

Es war das wertvollste Geschenk und die IN FOREVER

groBte Chance, die man bekommen kann! 13 years

Ich bin sehr dankbar und stolz, ein Teil der

weltweiten FOREVER-Familie zu sein. FOREVER 22-'7E§;JSE£‘MOUNT

hat mein Leben in vielerlei Hinsicht verandert. ! )

Mit FOREVER habe ich einen wundervollen NAMES OF PROFIT

Weg der personlichen Verdnderung gehen SHARING

diirfen, den man mit keinem Geld bezahlen MANAGERS IN

kann! Viele wertvolle Freundschaften, Reisen, poWNLINE

finanzielle Sicherheit und persénliche
Bestimmung und Berufung...das ist FOREVER!
FOREVER hat mir eine Lebensqualitat und
Freiheit ermoglicht, die fiir viele unerreichbar
bleibt. Durch die Grof3ziigigkeit von Rex

Rosanna & Sabino
Zingaro

Maughan darf ich auch am Profit Share teilnehmen. Dies ist eine
groBe Ehre und bedeutet mir sehr viel. Diese Qualifikation wére

niemals mdglich ohne ein fantastisches Team.

13 years ago, | made the best decision of my life when | found out
about Forever! It was the most valuable gift that you can receive.
I am very grateful to be a part of the global Forever family. It has

changed my life in every way.

AUSTRIA
POSITION IN
MARKETING PLAN
Sapphire Manager

Ich bin jeden Tag dankbar, dass ich seit LENGTH OF TIME

Uber 13 Jahren selbststandige Partnerin IN FOREVER

von FOREVER bin! Es ist eine sehr lange 13 years

Zeit und doch macht man Qualifikationen CHEQUE AMOUNT

ausschlieB3lich in kurzen Zeitraumen von ein €7.079.78

bis héchstens sechs Monaten, immer nur ! ’

durch eine Entscheidung: Jetzt schaffe ich NAME OF PROFIT

den Supervisor, das Car-Programm, das Profit SHARING

Sharing, usw. MANAGERIN

Es ist keine Schande, einmal nicht beim DOWNLINE

Profit Sharing dabei zu sein, da die Michael Alois

Langzeitstabilitat des Geschaftes den Wagner

wesentlichen Lebensstandard und Lifestyle
bringt. Voraussetzung dafiir ist, das Geschaft
einmal bis dahin durchzuziehen, ohne Pause.
Erst danach gibt es eine Komfort-Zone, die
es moglich macht, jetzt auch mal Pausen

einzulegen. Wer das vorher tut, fangt immer wieder von vorne an.
Der Lohn dafiir ist: hren Traum zu leben! Haben Sie immer neue

Traume.

I am thankful every day to have been part of Forever for over
thirteen years! One can achieve incentives in short periods,
anything from one to six months, simply by deciding to. | have
already moved through the Marketing Plan, achieved Car Plan,

I have been able to embark on a wonderful path towards personal
change, one that money can’t buy. Many precious friendships,
travel, financial security, as well as personal purpose and vocation...
Forever has given me all of these!

Forever has enabled me to enjoy a quality of life unattainable for
many people. Thanks to the generosity of Rex Maughan, | have
been able to take part in Profit Sharing. This wouldn’t have been
possible without a fantastic team.

Profit Sharing, etc. One should continue working the business,
without stopping, until the desired standard of living is achieved.
Only then can one relax and take the occasional break. Doing this
too soon could mean having to start from the beginning, time and
time again. The reward for it is to live your dream! Always have new
dreams!
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MOROCCO

POSITION IN
MARKETING PLAN
Senior Manager

Le Profit Sharing , une symphonie dirigée par LENGTH OF TIME
un maestro, mais jouée par tout un orchestre, IN FOREVER

il reflete I'hnarmonie, le dévouement, 6 years
'accomplissement et surtout I'amour du CHEQUE AMOUNT
partage de chacun de ses membres, et de ce €26.533.62

fait, il sera et pour toujours le couronnement ! ’

de toute une équipe . NAMES OF PROFIT
Merci Forever, tu m’as donné la possibilité SHARING

de quitter mon siége de spectateur, et de MANAGERS IN
rejoindre le podium de I'élite, une chance qui  DOWNLINE

est indiscutablement a la portée de tout le Ouassama Fathallah
monde, il suffit d'y croire! Belasri,

Profit Sharing, a symphony conducted by a
maestro, played by a full orchestra. It reflects
harmony, dedication, achievement, and

Yassine Bennani,

Charaf Eddine Bouamri,

Mohammed Taha

especially the love of sharing with others, and thus, the culmination
of a team. Thank you Forever; you gave us the possibility to leave
our seats as spectators and reach the podium of the elite, a chance
which is within the reach of everyone, just believe!

HUNGARY

POSITION IN
MARKETING PLAN
Senior Manager
A 2011-ben béven akadhatott volna kifogas, LENGTH OF TIME
hogy miért lehetetlen teljesiteni a Profit IN FOREVER
sharing programot. 12 years
Ez az év nem csupan a példamutatas, mint CHEQUE AMOUNT
vezetdi erény volt fontos a szamunkra, olyan €25 7657.75
érték-mérd is, ami mindenent feltl mult!
HIT, REMENY, SZERETET és igazi CSAPAT- NAMES OF PROFIT
OSSZETARTAS! Személyes sikereink élé SHARING
helyezziik a Mi igazi bajnokaink eredményeit: MANAGERS IN
Profit sharing, Sapphire managereink Budai DOWNLINE

Tamas és Evi munkajat! KOSZONET NEKIK ES
AZ EGESZ CSAPATNAK!

Motténk: Ha a célod elég nagy, a koriilmények
meghajolnak el6tted!

Tamas Budai & Eva
Budai-Schwarcz

In 2011, we could have had many objections
as to why it was impossible to achieve Profit Sharing. This year was
important for us, not only because of the example as a leadership
morality but it is also a kind of measurement of value which
exceeded everything. BELIEVE, HOPE, LOVE and the real team-
solidarity! The results of our real champions are more important
than our personal success: we would like to thank for the work of
Tamas Budai & Eva Budai-Schwarcz Profit Sharing and Sapphire
Managers. We would like to thank them and the whole team!

Our motto is, if your goal is big enough, the circumstances will
appear for you.
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HELGA & EWALD RAUSCHGOTT

L\

REUNION
ISLANDS
POSITION IN
MARKETING PLAN
Soaring Manager

Cest notre 3eme participation consécutive LENGTH OF TIME

aux bénéfices mais cette année est plus

spéciale que les autres. Nos amis Cécilia et IN FOREVER

Olivier nous ont rejoints. Quel bonheur de S years

voir que le relai est passé. Les yeux brillants, le CHEQUE AMOUNT

coeur battant et la conviction d'étre reconnu a

. y . .~ €24,680.73

sa juste valeur, ce sont les émotions ressenties

par nos filleuls sur le podium. Le montant a NAMES OF PROFIT

son importance mais la maniére de gagner SHARING

ce challenge en équipe améne de la plus MANAGERS IN

value aux yeux de vos collaborateurs et rend DOWNLINE

hommage a Rex, cet homme formidable, . .

merci. Olivier Rosalie &
Cecilia Koson

Bravo a cette équipe extraordinaire qui nous
entoure, ils nous donnent envie tous les jours
de nous surpasser pour pouvoir les amener

plus haut.

Souvenez-vous, ce que vous obtiendrez n'est pas déterminé par ce
que vous voulez mais par ce que vous étes.

This is our third consecutive participation in Profit Sharing but

this year is more special than others. Our friends, Cecilia & Olivier,
have qualified too. What a joy to see the baton passed. Bright eyes,
a beating heart and the belief of being recognised at face value,
these are the emotions of our team on the podium. The amount is
important but the way to achieve this challenge as a team brings
most value in the eyes of your colleagues and is a tribute to Rex, a
wonderful man, thank you. Congratulations to this wonderful team;
each day, they give us motivation to get even further on the road
to success. Remember, what you get is not determined by what you
want, but by what you are.

‘

AUSTRIA
POSITION IN
| MARKETING PLAN
| Sapphire Manager
|
Wir haben jeweils im November/Dezember :'ﬁ'l\:lg;gv%;TlME
des Vorjahres mit der Planung begonnen und
sind wie folgt vorgegangen: 13 years
Mit welchen Non-Managern werden wir CHEQUE AMOUNT
arbeiten. Ausreichend Zeit flir Neukontakte. €24 628.79

Teambesprechung mit Profit-Sharing
-Managern im Dezember. Zielsetzung.
Monatliche Zielverfolgung mit den Profit-
Share-Managern und eigenes Ziel verfolgen.
Basisarbeit - taglich Infos halten mit Non-
Managern und NEUEN - einzeln und in
kleinen Gruppen. RegelmaBige Trainings
(Produkt- und Geschaft - Success Day, EDA) fir
alle Teams. Immer offene Tir fir Fragen und
Gesprache. Spal8 und Freude beim Erarbeiten
und Erreichen der Ziele. Freude teilen.

We have always started our planning in November/ December of
the previous year and proceeded as follows:

Which non-Managers will we work with? Allow sufficient time for
new contacts. Hold a team meeting with Profit Sharing Managers
in December. Goal-setting. Monthly tracking of goals with Profit
Sharing Managers and pursuit of their personal goals. Groundwork
— passing on of information daily to the non-Managers and the
newcomers — individually and in small groups. Attend regular
training courses for all teams. Always have an open door for queries
and discussions. Pleasure and enjoyment in working for and
achieving goals. Share this pleasure.
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KAZAKHSTAN

POSITION IN
MARKETING PLAN
Soaring Manager

“Profit Sharing” — aca maopTebeni Ta0bIC. LENGTH OF TIME
TabbicTapasiH Topeci. BUBLT 0ChI TAOBICTHIH IN FOREVER
GipiHIIi AeHreliHe eKiHIIi PeT KOl KETKI3im 5years
OTBIPMBI3. Antan eHoerimi3 24228 eypomeH CHEQUE AMOUNT
GaranaHbINTHl. Aca KyaHbIITHI xargai! Onan

€24,228.21
J1a KyaHBIIITHICH — OBUITBIP OYJT TaObICKa
©31Mi3 FaHa KOJI XKETKi3ceK, OUbLT 0130eH NAME OF PROFIT
Oipre KOMaHIaMbI3/IbIH Oip JHIEPi, iCKEp SHARING
YHBIMAACTBIPYIIbI, OLTIKTI YHPETYIIi COapUHT MANAGERIN
MeHekep XKanat PaxmeToBa 1a ue 60b1. DOWNLINE

Oyen 6acra OJIIT eHIMIEPIH ASHCAYIBIK YIIiH
Makganancak Ta, aiHalachl 3-4 JKbIIga MOJI
TaOBICKa XKeTeMi3 Jen oiamannbi3. bipre-
6ipTe Ke3 xeTKi3xik. bipre-6ipre yHpeHIiK.
JKeninik MapKeTHHT YFBIMBI — OU3HEC
YFBIMBIHAH 12 KeH eKeHiH TYCiHmiK. By xyiie
TeK akIa Taly FaHa emec, o31Hi Je, O3reHi e

Zhanat Rahmetova

GERMANY
POSITION IN
MARKETING PLAN
Sapphire Manager
. . S . LENGTH OF TIME
Eines unserer wichtigen Ziele ist es immer,
so vielen Teammitgliedern wie moglich zu IN FOREVER
helfen, selbst Geld zu verdienen. 11years
Wir buchstabieren TEAM - togetherearnall ~ CHEQUE AMOUNT
more. Deshalb ist es wichtig, Menschen nicht €23, 196,03
nur ihre groBartige Moglichkeit mit FOREVER
zu zeigen, sondern auch die Verantwortung ~ NAMES OF PROFIT
fiir ihren Erfolg zu ibernehmen. Begleiten Sie  SHARING
Ihre Teampartner ein kleines Stiick zu lInrem  MANAGERS IN
Erfolg. Auf diesem Weg werden Sie eskortiert  DOWNLINE
von erstklassigen Produkten und einem Christoph & Amata
sensationellen Marketingplan. AufSerdem Bayerl

steht hinter allem ein Familienunternehmen
mit hohen moralischen Anspriichen.

Beherzigen Sie den Spruch: Faber est suae
quisque fortunae - jeder ist seines Gliickes
Schmied.

aJIaMH achlI KacueTTepre Oayiry, COMTIN ©31HHIH FaHA eMeC, O3TeHIH
JIe JKYpeTiHe Hyp KYHBIIL, )KaKChl TYPMBIC KeIlIyiHe BIKIAJ €Ty CKeH.
bizaiH camaza ochl )KOJIIbI TAHIAFAHIAP MOJI TAOBICKA JKETEIi.

bip GipiHi3re KeMekTeciHi3nep, Oip OipiHi3AiH TaOBICHIHA KyaHa
oinmiHi3mep, Oip GipiHi3mi amal sxoiFa cana OiTiHi3aep!

Profit Sharing is an honourable award and a great achievement

for me. When we started to use Forever products for our health,
we could not have seen that in three-to-four years, we would
achieve such a great profit. Gradually we have seen it, little by
little, and succeeded with it. We grasped the concept that network
marketing is more than just a business. Apart from making a profit,
it also teaches you to see great qualities in yourself and others,
encouraging hope for a better life. By choosing this, you can
achieve great success.

One of our most important goals is always to help as many team
members as possible to earn their own money.

TEAM stands for: Together Everyone Achieves More. It is therefore
vital not only to show them the great opportunity of Forever, but
also to assume the responsibility for their success. Support your
team on your way to success. First-class products and a sensational
Marketing Plan will accompany you on your way. Moreover, you are
backed by a family enterprise with strong morals.

Take the following saying to heart, “Faber est suae quisque fortunae
“Every person is the architect of his/her own fortune.”



ARIMANANA MARIETTE & ETIENNE RAJOEL

MADAGASCAR
POSITION IN
MARKETING PLAN
Soaring Manager
Nous étions déja qualifiés au challenge du LENGTH OF TIME
Profit Sharing Manager en 2010, et voici notre IN FOREVER
deuxiéme chéque! Cet objectif atteint est 3 Vayears
le résultat d'un travail d'équipe passionné, CHEQUE AMOUNT
motivé, persévérant, et dynamique. Nous €27 483.18
tenons a remercier Rex Maughan d’avoir L
mis en place cette formidable opportunité NAME OF PROFIT
de réussite et adressons nos félicitations a SHARING
notre équipe pour tout le travail accompli MANAGER IN
ensemble! Bravo a tous! DOWNLINE
Essa Moana

We had qualified for Profit Sharing in
2010, so this is now our second cheque!
This is achieved as a result of a team who
are passionate, motivated, persistent,
and dynamic. We thank Rex Maughan for

providing this wonderful opportunity for
success and our congratulations to our team for all their work done
together! Congratulations to all!

 ITALY
4 POSITION IN
MARKETING PLAN
Diamond Sapphire
Manager
Condividere con il proprio team il Piano
Marketing di Forever Living, ti porta LENGTH OF TIME
automaticamente a beneficiare del Profit IN FOREVER
Sharing, perché la vera essenza della 11 years
nostra fattlwta ela cc.>n\d|\./|5|or.1e della ~_ CHEQUE AMOUNT
fantastica opportunita di avviare una attivita
indipendente e di migliorare concretamente €22,261.14
il proprio stile di vita. Scegliere i prodotti NAMES OF PROFIT
Forever significa scegliere il meglio per SHARING
se stessi e condividerlo con tutti. Puoi MANAGERS IN
partecipare al Profit Share totalizzando DOWNLINE
700 CC, non manager (di cui 150 di nuovi 3 .
incaricati), aiutando un tuo manager a Marlsa S.manlotto &
realizzare 600 CC e il programma auto. Il Enrico Piffer

vero obiettivo del Piano Marketing Forever
é far crescere i nostri collaboratori, usando i
prodotti, condividendo la propria esperienza,

sponsorizzando nuovi incaricati, formando nuovi manager.

Grazie al mio fantastico team e a tutti coloro che hanno scelto il

meglio - Forever!

Working together on the Marketing Plan with your team could
mean automatically qualifying for Profit Sharing, because the
essence of our business is to share this fantastic opportunity to
work independently and improve lifestyles. You can qualify for
Profit Sharing with 700 CC (including 150 new), help a Manager

to reach 600 CC, and qualify for the Earned Incentive Programme.
Build a great team, use the products, share your experience,
sponsor new Distributors, and train new Managers. Thanks to my
fantastic team and to all those who have chosen the best - Forever!
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GERMANY

POSITION IN

MARKETING PLAN
r 1 i Sapphire Manager
Fiir die Qualifikation am Profit Sharing LENGTH OF TIME Vor knapp zehn Jahren hat meine Reise mit
war eine konsequente Unterstiitzung IN FOREVER FOREVER begonnen. Es war eine fantastische
der Downline nétig — einer Downline, 10years Zeit, in der ich viel tiber mich lernen durfte.
die ebenfalls mit Freude an ihren Zielen CHEQUE AMOUNT Ich bin Rex Maughan sehr dankbar fiir seine
arbeitet. Upline und Downline miissen sich €27 045.84 Vision und sein Engagement, er ist fiir mich
aufeinander verlassen konnen und ich habe ' ’ ein Vorbild und ein Mann, zu dem man
das Gliick, dass ich nicht hinter meinen NAME OF PROFIT hochschaut. Es ist schon, dass die Schweiz
gesponserten Partnern ,hinterherlaufen” SHARING jetzt auch fiirs Profit Sharing qualifiziert ist!
muss, sondern dass diese von sich aus die MANAGER IN Obwohl wir in der Schweiz nur ein halbes Jahr
Nahe zu unserem Team suchen und meine DOWNLINE Zeit hatten, haben sich bereits vier Partner

Empfehlungen auch umsetzen.

Jeder sucht Sicherheit und finanzielle Freiheit
und genau diese Chance kénnen wir bieten.
Viele brauchen Vorbilder, an denen sie sich
orientieren kénnen, und davon gibt es bei
FOREVER wirklich geniligend.

aus meiner Downline fiir das Programm
qualifiziert. Ich bin so stolz auf mein Team und
gratuliere allen, die das Profit Sharing erreicht
haben. Wir haben noch so viel vor, denn bei
FOREVER gibt es keine Grenzen! Ich freue
mich schon jetzt auf eine fantastische Zukunft
mit FOREVER, einem Unternehmen, in dem

Doris Rittmeyer

SWITZERLAND

POSITION IN
MARKETING PLAN
Diamond Sapphire
Manager

LENGTH OF TIME
IN FOREVER
10 years

CHEQUE AMOUNT
€21,864.82

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Miriam Koppel,
Monica Zanetti &
Matthias Kuhn

Werte gelebt werden. Jetzt wieder mit Vollgas ab zum nachsten

Qualifying for Profit Sharing always requires the consistent
support of the Downline, which in turn, happily helps goals to be
achieved. Uplines and Downlines have to be able to rely on one
another and | am very lucky that | don’t have to ‘chase’ my team,
because they seek help from each other and also implement my
recommendations.

Everybody is looking for security and financial freedom and this

is exactly what we can offer. Many need role models on whom to
shape themselves, and Forever genuinely offers ample possibilities
in this way.

Profit Sharing. Ich wiinsche euch allen viel Erfolg!

| began my journey with Forever around ten years ago. It was a
fantastic time during which | was able to learn a great deal. | am
very thankful to Rex Maughan for his vision and his commitment;
he is a role model for me, and a man who | look up to. It is great
that Switzerland now also qualifies for Profit Sharing! Although
we have only had six months in Switzerland, four Distributors in
my Downline have already qualified for this incentive. | am so
proud of my team and would like to congratulate all those who

have achieved the Profit Sharing goal. There’s so much ahead of
us, as there are no limits with Forever! I'm already looking forward
to a fantastic future with Forever, a Company in which values are
lived by. Now we're giving our all until the next Profit Sharing

opportunity. | wish you all every success!



POSITION IN
MARKETING PLAN
Sapphire Manager

. . LENGTH OF TIME
A Profit Sharing program szamunkra egy
olyan kihivas, amely egy év 6sszehangolt IN FOREVER
munkajat jelenti a csaladunkban. 13 years
Koordindldsat az indulé és ugrani késziilé CHEQUE AMOUNT
csapattagjaink energiainak, lelkesedésének és €21 679.18
munkajanak. Igazi csapatmunka! T
Részt vesz benne a csaladunk és a csapatunk  NAMES OF PROFIT
minden kiizdeni és gyézni vagyo tagja! Olyan  SHARING
05ztonz6 ez, amely teljesitésével fejlédiink, MANAGERS IN
tanulunk, kitartébba lesziink, harcolunk az DOWNLINE
utolso pillanatig, ha kell. Megtanitja a“friss”  Tijnde Hajcsik &
vezetdket rendszerben gondolkozni, masok Andras Lang,

segitésével, és iranyt mutat a “régi” , o
9 Y 9 Tamas Budai & Eva

vezet6knek Uj célok, Uj perspektivak Schwarcz-Budai

felallitasdban és elérésében.
A Profit Sharing programban igazi, a jelenben

harcol6 és a jovébe mosolygé vezetd valik Beldled! Buli, j6 hangulat
és golrugas! Megéri, teljesitsd!

The Profit Sharing programme is a challenge for us, requiring a year
of concentrated effort from the whole family. Our team combine
energy with enthusiasm, ready to jump when needed. Real
teamwork!

All our family and team members who want to succeed are
involved! This special challenge, which leads us to learn and
develop, encouraging us to be persistent, motivates us to the very
last. New team members learn the system of helping others and
established leaders in the business are able to set and achieve new
goals. Profit Sharing is real and anyone prepared to work for it will
eventually be smiling! It's time to party, a good winning feeling! It's
worth a shot!

Sono medico chirurgo, pediatra nutrizionista
e consulente scientifico in Forever. Con

mia moglie Luisa siamo Senior Managers e
quest’anno con il nostro team, HermesGroup,
abbiamo consolidato la nostra posizione
economica e professionale oltre al

nostro traguardo di profit share. Siamo
particolarmente impegnati nel portare avanti
la formazione e il progetto informativo,
indicati anche quest'anno dal dottor

Steve Hatchett, direttore di Nutraceuticals:
“Completando la integrazione con aloe

e nutraceutici, associando una corretta
alimentazione, una quotidiana attivita fisica,
una detossinazione e un pensiero positivo,

si possono raggiungere migliori benefici e
maggior successo professionale”!

ITALY

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
9years

CHEQUE AMOUNT
€21,656.21

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Sonia De Simone &
Salvatore Solarino

I'm a surgeon, paediatrician, nutritionist and scientific advisor for
Forever. My wife and | are Senior Managers, and along with our
team, the Hermes Group, we have strengthened our financial

and professional positions, as well as achieving Profit Sharing.

We organise training and workshops, given this year by Dr. Steve
Hatchett, General Manager of Nutraceuticals who says, “Combining
aloe with nutraceuticals, being active daily, detoxifying, and having
a positive attitude, will provide great benefits as well as career

success!”
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TURKEY

POSITION IN
MARKETING PLAN
Sapphire Manager

1966 Bolu dogumluyum. Forever Living LENGTH OF TIME
firmasiyla 4 yil 6nce tanistim. Sponsorum bana IN FOREVER

bu isi sundugunda Kar Paylasimi cok dikkatimi 4 Y&ars

cekti. Kendime hedef koydum ve 2. yilimda

|
l

b

CHEQUE AMOUNT
4 arkadasimla beraber Kar Paylasimina hak €20.73081
kazandim. 3.yilimda 5 arkadasimla beraber T
hak kazandim. Bu yil ise 10 arkadasimla Kar NAME OF PROFIT
Paylasimina hak kazanmak istiyorum. Kar SHARING
Paylagimina hak kazanma hedefini koyanlar, M ANAGERIN
en kisa zamanda yeni basarilara ulasir ve DOWNLINE
glizel bir gelire sahip olurlar. Bu yiizden Meryem Oztekin

bitiin arkadaslarimin ve Forever yi arastirmak
isteyenlerin sirket ilkeleri kitapgiginda ki Kar
Paylasimi bélimiina dikkatlice okumalarini
tavsiye ederim. Forever Turkiye olarak en kisa
zamanda Avrupa birinciligini yakalayip, diinya

besinciligine yiikselmek istiyoruz. Durmak yok
calismaya devam!

I was born in Bolu, in 1966. | came upon Forever four years ago. It
was the Profit Sharing incentive that attracted my attention, when
my Sponsor introduced me to this business. So in my second year,
I qualified for Profit Sharing with four of my team and in the third
year, with five of my team. Now, | want to qualify for this year’s
Profit Sharing with ten of my team. A nice income, and achieving
new successes isn't very difficult for those who set their goal as
Profit Sharing. | recommend that anyone thinking about joining
Forever should read the ‘Profit Sharing’ section in the Company
policy, carefully. Team Forever Turkey will soon be top in Europe,
and fifth in the world. Just keep on working, and never quit!

FINLAND

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
8 years

On uskomattoman hieno tunne etta
tavallinen ihminen voi saavuttaa tavoitteitaan
ja kun ensimmaisen kerran saimme Rexilta
shekin, niin tuntui, etta“ tama ei voi olla totta”, CHEQUE AMOUNT
me teimme sen, minka kuvittelimme olevan

tdysin mahdotonta. Se on lahja Rexilt3, ja siksi €19,927.10
arvostamme sitd valtavasti. Profit Sharing NAMES OF PROFIT
on my6s mahtava kannustin tehda uusia SHARING
jalleenmyyijia ja auttaa heitd etenemaan MANAGERS IN
palkkiojarjestelmdssa. Se on sita perustyota DOWNLINE
mita ei koskaan saa unohtaa. Halumme ja . .
. ; . . Irmeli & Tommi
toiveemme onkin ettd myos jatkossa voimme .
olla kannustamassa ja nakemassa kun yha LaSS.I|a,
enemman omasta ryhméstamme olevia Maria & Markku
jalleenmyyjia seisoo rinnallamme ottamassa ~ Suhonen

vastaan omia shekkejaan kiitoksena hyvasta

tyostaan.

It is an incredibly nice feeling when ordinary people manage to
achieve their aims. When we received our cheque from Rex for the
first time, it felt like, “This cannot be true!” We had done something
that we thought was quite impossible. It is a gift from Rex, and
that is why we appreciate it enormously. Profit Sharing is also a
powerful incentive to create new Distributors and help them to
make progress in the reward system. It is the grass roots work that
we should never forget to do. Our desire and wish is to be there in
the future too, to give encouragement and to see how more and
more Distributors from our own team will stand there alongside us,
receiving their own cheques for work well done.



KAZAKHSTAN

POSITION IN
MARKETING PLAN
Soaring Manager

M LENGTH OF TIME
bl COAPUHI MEHEKephl U3 3araHOro

Kasaxcrana r. Atsipay Carun6aeB ['abunen u IN FOREVER
Ym6ertosa Kapibiram ctpoum 6ushec Gonee 3 4 Years

net. Hamwm cnoncops! Ton Nel B Kazaxcrane CHEQUE AMOUNT
canupoBbIe MEHEIDKEphl AOyTanneB €19.641.59
Maxdop u locnaeBa ["anusi. MbI yxe BTopoit ! ’

TOJ] y4acTByeM B pa3/ielieHuH IpuobuTH. 1 NAMES OF PROFIT
HOMHUMO €KEMECIIHOTro O0OHYyCca, HACTOIBKO SHARING

IPUATHO IIOJYYaTh Y€K 3a FO)IOBOﬁ 060p0T. MANAGERS IN

C xomnanueit OJIIT MbI HOOBIBAIIN B pa3HbIX DOWNLINE
CTpaHax, yIy4IIHiIA GUHAHCOBOE COCTOSIHHE .

B CBOM 26 JIET, U IOMOTaeM CBOUM MapTHEPaM A§Ian Isagaliyev,

B OM3HECE JOCTUTATh TaKHUX XKE Pe3yIbTaToB. Ainagul

MBI TOPANMCSI CBOMMH CIIOHCOPAMH 32 UX Urynbasarova

KPaTKOCPOYHBIN Pe3ysbTaT B pa3eieHIN
npuObUTH. Y OT UMEHN HaIllei KOMaH/IBI MbI
ux no3zapasnsgeM! biaronapum ocHoBatemns

kommannu Pekca MoaHa 3a ero gobpory 1 menpocts! [ait Bor emy

310pOBBE!

We are Soaring Managers, from Atyrau, Western Kazakhstan and
have been in the business over three years. Our Sponsors are

POSITION IN
MARKETING PLAN
Senior Manager
Forever har veert en eventyrreise! Da vi ble LENGTH OF TIME
med i Forever for tretten ar siden, ante vi lite IN FOREVER
om det eventyret som ventet oss: 13 years
For meg har det veert fantastisk a kunne CHEQUE AMOUNT
arbeide deltid ved siden av min terapeutjobb. €19, 603.70
Ekstrainntektene fra Forever har gitt meg helt
nye muligheter i livet. Forst og fremsterdet ~ NAMES OF PROFIT
en livsstilsbusiness, og jeg har fatt uforglem- ~ SHARING
melige opplevelser: Reiser, mgte mennesker, MANAGERS IN
nye oppdagelser. Som terapeut har jeg veert  DOWNLINE
sarlig glad i kvalitetsproduktene som hjelper  Torun & Per
mennesker til bedre helse og velveere. Nordskaug

Takk til Rex, hans flotte stab og min Sponsor
Alasdair Barcroft som har gitt meg denne
unike businessmuligheten. Jeg ensker a dele
denne gaven med andre. Takk til alle som har

gjort denne reisen mulig - vi gleder oss til fortsettelsen - Forever!

Forever has been one incredible journey! When we joined 13 years
ago, little did we know of the adventures that awaited us.

number one in Kazakhstan, Sapphire Managers Abutaliyev Mahfor
& Dospaeva Galiya. We have achieved Profit Sharing for the second
year. As well as receiving a monthly bonus, it’s great to receive a
further cheque rewarding annual turnover. With Forever we have
visited different countries, have improved our financial situation
and are helping partners to reach the same results. We are proud of
our Sponsors for their speedy result in achieving Profit Sharing and
we congratulate them. We thank company founder Rex Maughan
for his kindness and generosity! May God grant him health!

For me, it's been fantastic to be able to work part-time with Forever,
along with my work as a therapist. Extra income from Forever has
given me new opportunities in life. First and foremost it is a lifestyle
business, and | have had unforgettable experiences like travelling,
meeting people, making new discoveries. As a therapist, | have
been particularly fond of the quality products that help people to
better health and wellness.

I am incredibly grateful to Rex, his wonderful staff and my Sponsor,
Alasdair Barcroft, all of whom have given me this unique Business
Opportunity. | would like to share this gift with others. Thanks to

all who have made this journey possible - we look forward to the

future - Forever! 57
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REMCO & NEL DIEDERIK

ISTVAN HALMI & RITA HALMINE MIKOLA

o omg
£ W

NETHERLANDS
POSITION IN
MARKETING PLAN
Soaring Manager
Profit Sharing is een fantastische beloning, ILI\IIE':SEEVOEIF:{TIME
wat een sterke drive geeft om het te
behalen. Het is een soort bewijs dat je werk 13 Years
goed gedaan hebt. Het is super om dat te CHEQUE AMOUNT
vieren op het mooiste feest van Europa en €19 197.24

je te realiseren dat dit als voorbeeld en ter
inspiratie dient voor alle mensen ter wereld.

Met de boodschap dat alles mogelijk is met
Forever. Het is waar! Je kan echt je dromen
vormgeven en realiseren, wanneer je er eerlijk
voor wilt werken. Voor gewone mensen, voor
iedereen die durft te geloven dat het ook voor
hem/haar is weggelegd.

Dus dat geldt ook voor JOU!

Profit Sharing is a fantastic reward which
shows you've made a strong drive to reach it. It's proof that you've
worked well. It's super to celebrate the greatest party in Europe
and to realise that this serves as an example and inspires people all
around the world.

The message is that everything is possible with Forever. It is true!
You can really shape your dreams and realise them, when you

are willing to work honestly for it. It's for ordinary people, and for
everybody who dares to believe that this is also possible for them.

That goes for YOU!

- N
- 3

HUNGARY
POSITION IN
MARKETING PLAN
Sapphire Manager
. . . ——_ . LENGTH OF TIME

Rita pedagogus, én Replil6gép - vezetd

lizemmérnok vagyok, de mar tdbb, mint IN FOREVER

20 éve sajat iizletekkel foglalkozunk. Mind- 13 years

ketten eltokélten kerestiik az utat a jobb, CHEQUE AMOUNT

szaba-dabb élet felé. Rita tovabbtanult €18,918.11

Briisszelben francia nyelvet, én a diplomam-
mal voltam kamionsofér, biztositds lizletkotd,
gépjarmu oktatod és koszoruszalag készité.
Késébb nyitottunk egy kis palackozott ital-
boltot, majd egy italgyarté lizemet, és egy
élelmiszer tizemet... Kezdetben se idénk, se
pénziink nem volt. Késébb jott a pénz, de

a véllalkozasok minden idénket elvették,
ezért tovabb kutattunk. Lett 2 fiunk, Bence,
aki most 20 éves, és Bajnok, aki 12. Bence
allergiaja, és Herman Teca szponzorunk volt
az, ami a Forevert behozta az életiinkbe. Ma
néha sokat dolgozunk, néha sokat nem, de mi déntjiik el, melyiket
mikor. 16 front manageriink van, és biiszkén dolgozunk a 17-en,

aki a legelkotelezettebb munkatarsunkbdl lesz, Bence fiunkbdl. A
Forever adta meg az id6t, a szabadsagot, a pénzt ugy, hogy a csalad
egyutt dolgozik érte!

Rita is a teacher and | am a head operations engineer but we began
our own businesses 20 years ago. We were looking for a better life.
In the beginning we had neither time, nor money. Later we had
money, but we had to spend all of our time in the business so we
looked for another kind of job. We have two sons, Bence, 20 and
Bajnok who is 12. Our Sponsor, Herman Teca brought Forever into
our life. Today, sometimes we work hard, sometimes not but we
decide when. We have 16 Managers and we can proudly see that
our son, Bence, will be the seventeenth Manager. Forever has given
us time and freedom.



ITALY

POSITION IN
MARKETING PLAN
Senior Manager

Tredici anni felici in Forever, da 55 a 68 anni, LENGTH OF TIME
senza stress, con tanto tempo libero, tanti IN FOREVER

amici e con un buon reddito esente da 13 years
dichiarazioni dei redditi e da 3 anni anche CHEQUE AMOUNT
con una buona pensione maturata grazie €18 75172

ai contributi versati dalla Societa. Grazie a ! ’

Forever la mia vita € migliorata, ho cambiato ~ NAME OF PROFIT
attivita e ho iniziato un lavoro piacevole e SHARING
indipendente. Ho scoperto I'Aloe Vera di MANAGER IN
Forever che mi tiene ancora vivo e attivo e DOWNLINE

soprattutto in buona salute. .
g Paolo Morresi

I have been working with Forever for 13
happy years, having begun at age 55. | have
no stress, free time, many friends, and a good
tax-free income. | received a good pension

three years ago thanks to our Company. And

thanks to Forever, | have a better life, I've changed my business
and | am now working independently. | discovered aloe vera from
Forever and it keeps me well and active, and in especially good
health.

POSITION IN
MARKETING PLAN
Sapphire Manager
. o . LENGTH OF TIME
Min kone, meg og vare to sgnner Isaac Prince
(5) og Sean Michael (2) er priviligerte og fa IN FOREVER
kalle oss selv som PSManagere. Det at vi er 9years
det har sikret oss et gkonomisk fundament CHEQUE AMOUNT
som lar oss prioritere familien og samtidig €18,702.84

ha en romslig skonomi, noe vi er meget
takknemlige for.

Det a na PSM er ogsa et av de viktigste
verktoy vi har for og bygge en stabil
organisasjon og lede i eksempel overfor den
organisasjon vi er priviliger del av.Vi er allerde
flere i teamet som har nadd dette, og vil veere
mange flere i arene som kommer.

Lederskap er et valg, og vi har gjennom dette
valgt og lede.

My wife and | and our two sons, Isaac Prince, 5, and Sean Michael, 2,
are privileged to be able to call ourselves Profit Sharing Managers.
It has put us on a sound financial footing, allowing us to put our
family first while having ample financial means, which is something
we are very grateful for.

Achieving Profit Sharing is one of the most important tools we
have to build a stable organisation and to lead by example in the
organisation of which we are a privileged part.

There are many of us in the team who have already achieved this,
and there will be many more in the years to come.

Leadership is a choice, and we have made the choice to lead.
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MUSA & NURCAN METIN

ROMANIA
POSITION IN
MARKETING PLAN
Senior Manager
Forever ne-a ardtat o altd lume, ne-a deschis ILI\IIE':SEEVOE;TIME
0 noua usa, iar cel mai important este faptul
ca niciodata nu-ti lasé timp s& te plafonezi, 13 years
sa te limitezi. Trebuie sa te redescoperi CHEQUE AMOUNT
in permanentad, sd te reinventezi. Este al €18 365.10

saselea an consecutiv in care ne calificdm
pentru stimulentul Profit Sharing, cea mai
mare provocare anuala pentru noi, care iti
fncununeaza cu succes munca. Sa ai sansa
de a fi partener cu un lider mondial este un
lucru extraordinar si implica responsabilitati
pe masura. Suntem foarte mandri ca facem
parte din acest fenomen unic Forever,
suntem mandri de echipa noastra, de linia
sponsoriala si de toti cei alaturi de care
lucrdm, le multumim pentru tot ceea ce

realizeaza, iar dorinta noastra cea mai mare
este ca Managerii nostri si persoanele din echipa noastra care vor
deveni Manageri sa simtd emotia primirii unui cec Profit Sharing.
Multumim tuturor pentru implicare, devotament si loialitate!

Forever showed us another world, it opened a new door for us and
never allows you to limit yourself. You must continually reinvent
yourself. It is the sixth year that we have qualified for Profit Sharing,
the biggest annual challenge for us, the crowning glory of our
work. It is great to be partnered with a world leader but it also
brings important responsibilities. We are very proud that we are
part of this unique Forever phenomenon, we are proud of our
team, of our Sponsors and of all those with whom we work. We
thank them for everything they do and our greatest desire is for our
Managers and those from our team who will become Managers,
feel the emotion of receiving a Profit Sharing cheque. We thank
them all for their involvement, commitment and loyalty!

TURKEY
POSITION IN
MARKETING PLAN
Diamond Manager
Forever ile 2002 Mayis ayinda rahatsizligim LENGTH OF TIME
nedeniyle tanistim. Sundugu harika Is Planini IN FOREVER
gériince beraber calismaya basladik. Onceleri 10years
Kar Paylasimi Programini bilmiyordum, CHEQUE AMOUNT
sonradan 6grendim. Boylece, son 6 yildir €17 47683
Kar Paylasimi Programina stirekli olarak hak ! ’
kazanmaktayim. Belli bir plan ve program NAME OF PROFIT
dahilinde ¢alistiginiz zaman kesinlikle hak SHARING
kazanabiliyorsunuz ve bundan biyiik keyif MANAGER IN
aliyorsunuz. 2012 yili igin 2. seviyeden hak DOWNLINE

kazanmayi hedef edindik, insallah basaririz.
Yeter ki inanin ve calisin, kazanabilirsiniz.
Harika bir gelir kaynag!

Kenan Sever

| came upon Forever due to health problems

and we began working on the business
once we'd realised the perfection of the Marketing Plan. At first |
didn’t know anything about Profit Sharing, so | learned as | went
along, then repeatedly qualified for the last six years, which I've
enjoyed very much. You can achieve it by working in a planned

and systematic way. We hope to qualify for Profit Sharing Level 2 in
2012. So, this is a great source of income you can get, as long as you
do what you have to do!



GERMANY

POSITION IN
MARKETING PLAN
Sapphire Manager

- . . . .. LENGTH OF TIME
Wir haben immer viel Begeisterung fir
die FOREVER-Produkte gezeigt und die IN FOREVER
hervorragende Geschaftsmoglichkeit genutzt, 10Years
die FOREVER uns bietet. So war es fiir uns CHEQUE AMOUNT
auch im vergangenen Jahr klar, dass wir uns €17,287.56

fur das Profit Sharing qualifizieren werden.
Nach dem Motto,Gemeinsam geht’s leichter’
haben wir mit unserem fantastischen Team
eng zusammen gearbeitet. Uns war wichtig,
wahrend des Qualifikationszeitraums
Distributoren zu helfen, die nachste Stufe zu
erreichen. Durch regelmaBige Geschafts-,
Produktprasentationen und Startertrainings
hat unser Team immer die Méglichkeit, neue
Kunden und Distributoren in unser Team zu
involvieren. Dadurch entsteht ein stabiles und

stetiges Wachstum.

We have always been very keen about Forever products and made
use of the excellent Business Opportunity Forever offers us. It was
thus clear in the past year that we would qualify for Profit Sharing.
In keeping with the motto ‘together we are strong; we worked very
closely with our fantastic team. We found it important during the
qualification period to help Distributors reach the next step. By
means of regular product presentations and training courses for
newcomers, our team is always able to involve new Customers and
Distributors. Stable and continual growth is the result.

NETHERLANDS

POSITION IN
MARKETING PLAN
_ Senior Manager
i

Forever biedt voor ieder van ons bijzondere LENGTH OF TIME
mogelijkheden. We zijn dan ook oprecht IN FOREVER
dankbaar dat we de kans hebben gekregen 11 years
om samen te werken met dit uniek CHEQUE AMOUNT
wereldbedrijf. De kwaliteit van ons leven, ons €17,14145

gezin, is dusdanig toegenomen en zoveel
leuker geworden: we leven ons eigen leven,
we genieten van de vrijheid om onze eigen
lifestyle te kiezen en we verzekeren met
Forever onze toekomst én die van onze 4
kinderen. We willen graag een voorbeeld
zijn en anderen inspireren. We willen deze
vrijheid delen en anderen helpen om hun
dromen van een goede gezondheid, welzijn
en rijkdom waar te maken!

Maar het start uiteraard met een beslissing

en geloof in jezelf. Met enthousiasme, visie,
commitment en actie kan iedereen vaardigheden ontwikkelen die
nodig zijn om succesvol te worden en doelen te bereiken.
Dankjewel, Rex, voor deze mogelijkheid. We zijn fier te behoren tot
die grote Forever familie. We zijn... Forever!

Forever offers remarkable opportunities to all of us. We are truly
grateful that we have been given the chance to work with this
unique global Company. The quality of our lives, of our families, has
increased so much and has become so much more fun. We live our
own lives, enjoying the freedom to choose our own lifestyle, while
being assured of our future, and that of our four children, with
Forever. We would like to be an example for, and to inspire, others.
We want to share our freedom and help others to fulfil their dreams
of good health, of welfare and of wealth!

Thank you, Rex, for this opportunity. We are proud to belong to that
great Forever family. We are...Forever!
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A Profit Sharing az igazi Gizletépitok kihivasa.
Ez a program nem tlri meg az attitiid
rohamokat. Folyamatos teljesitést igényel.
Remélem, a jovében minél tobb Manager
megérti ezt!

Mi mindig megcsinaljuk!

Profit Sharing is the challenge for real
business builders. This incentive does not
work for those with a negative attitude. It
requires continuous work and achievement.
| really hope that more and more Managers
understand this in the future. We will always
achieve it!

HUNGARY

POSITION IN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
10 years

CHEQUE AMOUNT
€17,037.91

Vroeger droomden we ervan en nu is het
werkelijkheid geworden. Nog maar weer eens
een bewijs dat visualisatie echt werkt en als je
ervoor gaat wordt je beloond.

Forever is het mooiste en het beste wat we
ooit zijn tegengekomen. Het fijne aan Forever
is dat Profit Sharing voor iedereen mogelijk

is en we hopen dan ook dat er volgend jaar
meer gekwalificeerden zijn in de Benelux.

Ook zijn er mensen genoeg in deze wereld
die met Forever een nieuw leven kunnen
opbouwen en het is aan ons om ze deze
mogelijkheid te laten zien.

Deze cheque kunnen we goed gebruiken
voor verdere verbouwingen aan ons huis en
een extra auto voor de zaak.

Dank U Rex en alle anderen.

BELGIUM

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
12 years

CHEQUE AMOUNT
€16,922.32

We used to dream of it and now it has become a reality. Once again
proof that visualisation truly works and that, if you really go for it,

you will be rewarded.

Forever is the finest and the best that we have ever come across.
The good thing about Forever is that Profit Sharing is within
reach of everyone and therefore we hope that there will be more

qualifiers from Benelux next year.

There are also enough people in this world that can, with Forever,
build a new life and it is up to us to show them that it's possible.

We can use this cheque to further renovate our home and to get an

extra car for our business.
Thank you Rex and all others.



Seit wir 2003 gestartet sind, haben wir alle
Incentives, die FOREVER bietet, erreicht

— auBer dem Profit Share, weil die Schweiz
sich bislang nicht daflr qualifiziert hatte. Als
wir Mitte 2011 erfuhren, dass sich uns nun
diese riesige Moglichkeit auch bietet, haben
wir sofort dieses Ziel, nebst der European-
Rally-Qualifikation auf Level 3, ebenfalls
anvisiert. Wir sind stolz auf unsere Leistung,
beide Ziele erreicht zu haben und bereits zwei
unserer Geschaftspartner ebenfalls auf der
Biihne mit einem Check zu feiern. Wir danken
FOREVER, Rex Maughan, Gregg Maughan,
Aidan O’Hare und Dr.Florian Kaufmann sowie
nattirlich unserem gesamten Team fiir die
unermiidliche Unterstiitzung und all die
Chancen, die sich fiir alle unsere Distributoren

SWITZERLAND

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
9years

CHEQUE AMOUNT
€16,917.78

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Riccaldo & Brigitte
Wenger,

Gabriela Bortis

immer wieder mit FOREVER ergeben. We are happy, we are

independent - we are FOREVER!

Since we began in 2003, we have made the most of all of the
incentives that Forever has to offer, apart from Profit Sharing, since
Switzerland has so far not qualified for this. When we discovered
in mid-2011 that this huge opportunity was also available to us,
we immediately set our sights on this goal, as well as the Level 3
European Rally qualification. We are proud to have achieved both
our goals and are already able to present two of our team with a
cheque on stage. We would like to thank Forever, Rex Maughan,
Gregg Maughan, Aidan O'Hare and Florian Kaufmann, and of
course our whole team, for their untiring support and for all the
opportunities regularly offered by Forever to all our Distributors.
We are happy, we are independent — we are Forever!

Seit April 2002 arbeiten wir intensiv mit den
Produkten von FOREVER und sind von den
positiven Eigenschaften begeistert. Diese
Begeisterung geben wir weiter. Monat fiir
Monat teilen wir unser wachsendes Wissen
Uber die Produkte von FOREVER mit den
Aloe-,Experten” aus unserer Gruppe und
mit neuen Interessenten. Das Endergebnis

ist die jahrliche Teilnahme am Profit Sharing.

Uns ist es wichtig, unsere personliche
Weiterentwicklung nicht aus den Augen

zu verlieren, die richtige Work-Life-Balance
zu finden, die wichtigen Menschen um uns
herum zu geniefen und zu pflegen - alles
andere kommt von alleine. Unsere Tipps fiir
ein erfolgreiches FOREVER-Business sind:
Stetig an sich und seinem schlummernden

GERMANY

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
10 years

CHEQUE AMOUNT
€16,652.41

NAME OF PROFIT
SHARING
MANAGER IN
DOWNLINE
Gabriele Reichard

Potenzial arbeiten, immer neugierig und wissbegierig sein, achtsam
sein im Umgang mit Mitmenschen und nicht miide werden, auf
andere Menschen offen zuzugehen. Wichtig ist, dass man dabei

jedem Menschen eine Chance gibt!

Since April 2002 we have worked tirelessly with the products and
are inspired by their qualities. Each month we share our growing
knowledge about Forever with the aloe ‘experts’ from our group
and with prospects. The end result is participation in Profit Sharing.
To us it is important not to lose sight of our personal advancement,
to find the right work-life balance, to enjoy the people around us
and to be consistent — everything else comes naturally. Our tips

for a successful Forever business are: work steadily on yourself

and your latent potential, always be curious and eager to learn,

be respectful in dealing with people and never become tired of
contacting new people. Give every person a chance!
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POSITION IN
MARKETING PLAN
Senior Manager

. . . LENGTH OF TIME
I am very happy and excited to again receive a
Profit Sharing cheque in 2012. |N1 FOREVER
Profit Sharing is a result of consistency, 872years
discipline, perseverance and team work.That CHEQUE AMOUNT
is why it is always one of my main goals for €16,145.69
the year. All Managers need to focus on it, in
order to achieve a solid income in Forever. NAMES OF PROFIT
By you achieving Profit Sharing, your team SHARING
will also have belief that they too can do MANAGERS IN
it. In Forever, your work is rewarded and DOWNLINE
recognised. Let’s all make Profit Sharing our  pater & Grace
main goal of the year. Osakwe,

Remember you are the driver of your own life.
Make sure you are in the driving seat and not
a passenger. Take control.

Patience Ohikhena

Thank you Rex, Jayne Leach & John Curtis,

Eva, all the wonderful Managers, and each and every person in the
team. You are all an integral part of my life and you all inspire me
greatly. | look forward to seeing you receive your own Profit Sharing
cheques. The sky is the lower limit.

SLOVENIA

POSITION IN
MARKETING PLAN
Sapphire Manager
Hvala direktorju in celotnemu timu, ki poskrbi LENGTH OF TIME
za dodaten izziv, ki ga Profit Sharing program IN FOREVER
nudi vsakemu, ki si postavi ta cilj in je tudi 11years
discipliniran, da ga uresnici. Veliko ljudi CHEQUE AMOUNT
caka na lahek nacin zasluzka kot je loterija. €16,138.05

Velikokrat se $alim, da imate tukaj pri Forever
moznost prejeti loto, kjer velikost dobitka
uravnavate sami z vlozenim delom, to je

pot do realne moznosti uresnicitve vasih
sanj. Prejmite najin blagoslov, kajti vsakemu
posamezniku privosciva dozZivetje teh sanj.
Hvala Rex, Gregg, Aidan!

Many thanks to the Director and the whole
team, for providing incentives, rewarded with
Profit Sharing, to anyone who sets themselves
this goal and has the discipline to achieve it.
Many people wait for an opportunity, such as winning the lottery,
where they could easily earn money, but | often joke that here at
Forever, you have a chance to win the lottery, because you alone set
the amount of time you invest in working hard, and therefore, also
the amount of your winnings. Your dreams can really be achieved
and we wish that everyone will experience their dreams. You have
our blessing, and thank you Rex, Gregg and Aidan!




HUNGARY

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
1997 6taa F iranyitja és tolti ki életlink.
6ta a Forever iranyitja és tolti ki életink. |\ /o e o
Igaznak véljiik, hogy MAGADERTVAGY AZ ¢
UZLETBEN, DE SOSEM VAGY EGYMAGAD”. y
Szponzorunk sikerességének érdekében CHEQUE AMOUNT

kételességiinknek érezziik, hogy visszaadjunk €15,736.39
valamit a T6le kapott tudasbdl, szeretetbdl,
életszemléletbdl.

Térsaink felé példamutatast is jelent,
kovessetek, Ti is képesek vagytok teljesiteni
ezt a kihivast.

Sajat szempontbdl sem mellékes teljesiteni az

0s5ztonz6t, hisz van olyan részfeltétel, melyet
nem végezhet el mas helyettiink.

A jutalom, ami jar érte, az feledtet minden
nehézséget. Legnagyobb ajandék, hogy

szerepelhetilink ebben a kiadvanyban.
Légy itt TE is! Sok sikert!

Since 1997, Forever has become a large part of our life. We agree
that, “You are in business for yourself but not by yourself” We

are committed to being successful, for us and for our Sponsor, to
whom we are indebted, to give something back for his knowledge,
love, and attitude to life. We want to be an example to our team.
Follow us; you are also able to achieve this incentive. It is worth
committing to Profit Sharing for yourself. It is achievable if we

all work together; you cannot easily achieve it on your own. But
when you receive the reward, it will be worth all the hard work.
To become part of this book is the best gift for us. You have to get
there, too! Good luck!

FRANCE

POSITION IN
MARKETING PLAN
Soaring Manager
Nous avons fait de Forever notre choix de vie LENGTH OF TIME
il y a 11 ans maintenant. Nous somme tres IN FOREVER
heureux de pouvoir mener la vie a laquelle 16years
nous aspirons et sommes reconnaissants de CHEQUE AMOUNT
pouvoir chaque jour faire des choses qui ont €15,541.87

du sens. Le Profit Sharing est un des défis que
nous aimons relever chaque année. C'est pour
nous un moyen efficace de maintenir notre
motivation et un bon niveau d’activité Hors
Manager. Notre engagement est d’aider nos
Managers a atteindre ce niveau de réalisation
afin qu'ils connaissent eux aussi ces moments
de joie et de reconnaissance. Merci a Rex et a
tout le staff Forever pour cette merveilleuse
opportunité.

Eleven years ago, we decided that Forever would be our life’s
choice. We are very happy to be able to live the life we've always
wanted and every day we are grateful that we can do things that
have a purpose. Profit Sharing is one of the many challenges we
like to work for each year. For us, it's an efficient way to maintain
our motivation and good business activity in our non-Managers’
Downline. Our commitment is to help our Managers achieve the
Profit Sharing challenge in order for them to be able to enjoy those
moments of joy and gratitude too. A great big thank you to Rex and
the Forever staff for this amazing opportunity.
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DENMARK
POSITION IN

MARKETING PLAN

. I ' i Sapphire Manager

Jeg startede meget skeptisk i april 2000. Skulle LENGTH OF TIME
blot szelge produkterne med det formal, at IN FOREVER
optimere mine zoneterapi behandlinger. 12 years
Jeg havde egen klink for zoneterapi og en CHEQUE AMOUNT
lang baggrund som sygeplejerske. Min lange €15.494.90
skepsis blev vendt og jeg blev total imponeret Lo
over produkternes positive virkning. Den ene  NAMES OF PROFIT
positive oplevelse efter den anden fik mig SHARING
overbevist om kvaliteten. Forretningen var MANAGERS IN
jeg ogsa meget skeptisk overfor. Men alt viste DOWNLINE
sig at veere fantastisk, mere end man nzesten Nanna & Dan
kunne forsta. Min begejstring skulle formidles

Sgrensen

ud til alle andre og 1'% ar senere levede jeg
100% af min Forever forretning og har gjort
det lige siden.

Hver dag er det en daglig gleede at hjeelpe

andre til succes, og vide at man geor en forskel
for andre mennesker”

I was very doubtful when | started in April 2000. | just wanted

to sell the products with the aim of optimising my reflexology
treatments. | had my own clinic, and a long track record as a nurse. |
was sceptical for a long time, but this changed and | became totally
impressed by the positive effects of the products. One positive
experience after another convinced me they were good quality.

| was also very unsure about the business; but it all turned out
fantastically, almost better than you could imagine. My enthusiasm
was contagious, and 18 months later, | was living 100% off my
Forever business and have been doing so ever since. It's a real
pleasure, every day, helping others succeed, and knowing you're
making a difference to other people.

NETHERLANDS

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
13 years

Toen Ashley Riley mij 13 jaar geleden Forever
liet zien, zag ik direct iets unieks. Even
daarvoor had ik ontslag genomen na 25 jaar
in het bedrijfsleven werkzaam te zijn geweest CHEQUE AMOUNT

en ik was net gestart als consultant. Ik zag in
Forever het voertuig om vrijheid en financiéle
onafhankelijkheid te realiseren zodat ik nooit
meer terug hoefde in een loondienst situatie.
Ik had nog nooit z'n uniek business model
gezien en zag Forever als mijn pensioenplan.
Zoals zovelen hebben ook wij moeten leren
wat netwerk marketing is. Maar deze reis

is méér dan de moeite waard geweest. Het

is zeer indrukwekkend wat wij in 13 jaar
binnen Forever hebben gezien; wat Forever
ons en anderen heeft gebracht. Werken voor

€15,199.87

de Profit Sharing is werken aan groei in je
business waarbij teamwork belangrijk is. Wij willen dan ook ons
team bedanken voor hun inspanningen en wij hopen ook in de
komende jaren een rol te mogen spelen in hun succes.

When Ashley Riley showed me Forever 13 years ago, | saw the
uniqueness. Just before that | had resigned from my job, after
twenty-five years. | had just started my own consultant business.
In Forever, | saw the vehicle for financial independence allowing
me to never go back to a job again. | never had seen such a unique
business model and | saw Forever as my pension plan. We had

to learn what network marketing is. But this journey has been
very worthwhile. What we have seen in Forever, and what others
have experienced, is very impressive. Working for Profit Sharing

is working at a growing business where teamwork is essential.
Therefore we thank our team for their efforts and we hope that we
may play a role in their successes in the coming years.



KAZAKHSTAN

POSITION IN
MARKETING PLAN
Soaring Manager

B LENGTH OF TIME
9TOM Ty MHE [OCYaCTIMBUIIOCH IOBTOPHO

CTaTh YYaCTHHILECH OTHOM U3 YANBUTEIBHBIX IN FOREVER
CTHUMYJIMPYIOIMX MPOrpPaMM KOMIIAHUH 4 years

®Dopesep - 9T0 porpamma «Jleiaenue CHEQUE AMOUNT
HpI/IGBIJ'Ij/I», U 3TO 6na1:0:[aps[ CHJIbHEHIIIeH €14, 995.62
3BE3JHOW CIIOHCOPCKOM JIMHUHM BO IJIaBe

¢ Armutoii 'mpodaneBu, KoTOpEI Ha NAME OF PROFIT

CETOHAIIHUH IEHb SBJISAETCS TUCTPUOLIOTOPOM SHARING
No2 B EBpone 1 MOMM BEIHKOJIEITHBIM

. MANAGERIN
cnoHcopaM- byxapmmny Epmexy u OmapoBoit DOWNLINE
Maiipe, CmarynoBy Jdaynety u OmapoBoii Pose. Sabit
Profit Sharing 2012 — 3To uTor paboTHI BCeH Nurmukhanov

HaIlle} CIUIOYEHHOM JIpy>KHOU KOMaH[bI,
KOTOPYIO OpPraHU30Bajy 3a 3 rofa Haulen
nesitensHocT B OJIII. Aypa ycnexa
Bynamemta criocoOCTBYeT K JOCTHXEHUIO

HOBBIX BBICOT. Most Aylla JUKOBaja 3a
Kazaxcran u TropA0CTh 3a CITIOHCOPCKYIO JIMHUIO MEPEIIOJIHAIO0 MOE
cepane. D10 emie oHa no6e;[a, CIIC O/TUH ycnex!

I was lucky enough once again to be a participant in one of the
best incentives in Forever — Profit Sharing and | thank my powerful
Upline Atilla Gidofalvi, who is also the number two Distributor in
Europe, and my wonderful Sponsors, Yermek Buharshin & Maira
Omarova, Daulet Smagulov & Roza Omarova.

Profit Sharing 2012 is the result of three years’team work. Being
involved in the Budapest Rally inspires us to reach new heights. |
am so proud of Kazakhstan and of our Sponsors. Another success,
another victory!

POSITION IN
MARKETING PLAN
Sapphire Manager

Vi ble presentert for Forever i november 2002 LENGTH OF TIME

av Charles Wadsworth, og har jobbet fulltid IN FOREVER

siden mai 2003. Vi bestemte oss da for & jobbe 9 Years

mot Diamond, og at veien til suksess var a CHEQUE AMOUNT

prate med mange folk som sier nei, kanskje €14 464.70

og som sier ja. Jo flere nei, kanskje og ja vi L

fikk, jo sterre team fikk vi, og jo mer penger NAMES OF PROFIT

tjente vi og jo mer opplevelser hadde vi SHARING

med Forever. Resultatet av dette eratviidag \ANAGERS IN

har mange mennesker i teamet som har og DOWNLINE

fortsetter & na sine dremmer, vi har sikret vare

. S . . Sarah Grgden

og vare barns framtid, vi har blitt Sapphire

Manager i desember 2010, vi har reist rundt Pelosof &Tore
Grgdem

hele verden med Forever og tar var femte
profitshare- sjekk. Dette kan anbefales til alle!
Det er enkelt, men du ma gjer jobben...nr1. ta
en avgjgrelse nr 2. ta action nr3. bliimmune
mot nei

We were introduced to Forever in November 2002 by Charles
Wadsworth, and have been working full-time since May 2003. We
decided to work towards Diamond, and the route to success was
to talk to the many people who tell us no, maybe or yes. The more
we heard no, maybe and yes, the larger our team became, the more
money we earned, and the more experiences we had with Forever.
We now have many people in the team who achieve their dreams.
We have secured our own future, and that of our children. We
became Sapphire Managers in December 2010, we have travelled
around the world with Forever and are collecting our fifth Profit
Sharing cheque. We can recommend that to everyone! It's easy,
but you need to do the work... Make a decision, take action, and
become immune to no.
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POSITIONIN
MARKETING PLAN
Diamond Sapphire

Manager
WOW! What a Company. What an opportunity.
What an incentive! This definitely is the icing LENGTH OF TIME
on the cake... Would you like some? IN FOREVER
I would like to take this opportunity to thank 18 years
Bob Parker and all the Head Office staff for CHEQUE AMOUNT
their continuous help and support, thatnot ¢4 46451

only they give to me and my team, but also
every Distributor - you are all amazing. | would
also like to thank all of my team, my Upline
Andy Drought, my mentor and great friend
Frank Budgen, all my friends that have been
there for me over the years, and with special
thanks to Paul Scarlett & Trisha Payne who
have not only been good friends but have
also enabled me to double my Profit Sharing
cheque! And of course a massive thanks to

Gregg and Rex for this opportunity and Profit
Sharing programme that is available to us all, yes including YOU!

POSITION IN
MARKETING PLAN
Sapphire Manager

. . LENGTH OF TIME
Forever has delivered again, after seventeen IN FOREVER
years with this Company, we are still amazed
with the growth and growth potential 17 years
globally. Each year we just go out and do the CHEQUE AMOUNT
basics - talk to people - sell the opportunity

. . €14,156.39

— create new Customers. It is then very simple
to qualify to receive Profit Sharing... Anyone NAME OF PROFIT
can do this if you put the effort in. SHARING
We believe, as team leaders in Forever, you MANAGER IN

should lead by example and inspire your team DOWNLINE
to achieve. Qualifying for Profit Sharing shows g ,a Piranty
our team we are leading from the front and,

hopefully, inspiring them also to qualify.

Seeing team members achieving
qualifications and incentives gives us great
personal pride that others are making Forever
work for them. This year, more team members have qualified.

We now have Profit Sharing qualifiers in other countries in the
Forever world and seeing how Forever is changing the lives of
our successful team members gives us a personal feeling of great
warmth.

The money is the big added bonus, and is open to any Distributor,
it helps us support the lifestyle and freedom we have from being
part of Forever. If you are reading this and wondering, “Should | try
this opportunity?”“Is this real?”“Can | do it?” Stop and answer this
question, “Where will | be in five years'time if | don’t do it?” What
have you got to lose? Not much...but you could be in this book in
years to come.
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FRANCE ROMANIA
POSITION IN POSITION IN
MARKETING PLAN MARKETING PLAN
Senior Manager Senior Manager
, ) — LENGTH OF TIME ; . e . LENGTH OF TIME

Pour la 5éme année consécutive nous Ce-am facut noi pentru a castiga unul dintre

accédons au Profit Sharing. Ce challenge IN FOREVER cecuri? Ne-am pastrat visurile vii. Am inteles IN FOREVER

nous garantit la croissance de notre affaire. 8 Y€ars c3, pentru a realiza ceva, trebuie sa avem 7 years

Participer aux partages des bénéfices est une CHEQUE AMOUNT incredere in noi. Este nevoie de credinta, CHEQUE AMOUNT

récompense exceptionnelle et doit étre la €13 938.74 viziune, multd munca, determinare si daruire. €13 844.64

cible pour toutes les affaires. Il traduit le travail T Doar astfel am reusit ca, in cei sapte ani de T

de tous les jours. cand suntem parte a familiei Forever, sa

Comment exprimer la joie que l'on a le jour castigam patru cecuri Profit Sharing. Orice

ou toutes les conditions sont remplies ? Quels Iucruveste posibil pentru cei care cred cu

mots exprimer a Rex pour le remercier lorsque adevarat.

l'on découvre le montant du cheque ? Vous

les imaginez en coulisses mais I'€motion vous What did we do to receive this cheque? We

les souffle. Vivre cette ambiance est difficile a kept our dreams alive. We understood that,

décrire. Alors il faut la vivre de l'intérieur, sur la in order to achieve something, we must have

scéne. Offrez-vous le bonheur de ce challenge faith in us. It takes faith, vision, hard work,

et rendez-vous en 2013 a Hawaii. determination and dedication. This is how we

managed, in the seven years since we became part of the Forever
For the fifth consecutive year, we have qualified for Profit Sharing. family, to be rewarded with four Profit Sharing cheques. Everything
This challenge guarantees growth of our business. Participating in is possible for those who truly believe.

Profit Sharing is an exceptional reward and must be the target for
all Distributors. It represents the work we do every day. How can we
express the joy that we feel when we discover we have achieved
Profit Sharing? What words can we use to thank Rex when we
discover the amount of our cheque? Can you imagine the emotion
behind the scenes? Living this moment is very difficult to describe.
So, you must experience it yourself, on stage. Give yourself the
pleasure of the challenge and go to Hawaii in 2013.
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MOHAMMED TAHA ALAOUI HARROUNI

MOROCCO
POSITION IN
MARKETING PLAN
Soaring Manager
Le Profit Sharing est le réve de tous les ILI\IIE':SEEVOEIF:{TIME
managers, tel était mon cas aussi. En 2010,
j/ai commis l'erreur de ne pas le fixer comme 3 Years
un.objectif etlco.mme résu.lte?tjj’é,tais a deux CHEQUE AMOUNT
doigts de le réaliser. Alors j'ai tiré la lecon et €13.553.12

I'année suivante, le Profit Sharing figurait
parmi mes objectifs prioritaires. Grace a la
motivation qui m'animait, le dynamisme de
mon équipe, que je félicite grandement, et
surtout la persévérance qui était mon outil
de travail quotidien, j'ai eu 'opportunité de
participer au Rallye Européen a BUDAPEST et
ainsi pu concrétiser mon réve.

Etre a coté de 'homme qui nous a tous
donné cette formidable opportunité et
découvrir avec lui mon premier cheque, est

un sentiment que je ne peux pas décrire.

C'est pourquoi je vous invite tous a I'expérimenter et je vous donne
rendez-vous pour le Profit Sharing. N'oubliez pas que le Profit
Sharing est votre destination DIAMANT.

Profit Sharing is the dream of every Manager, as it was mine too. In
2010, | made the mistake of not setting this as a goal and as a result,
| was on the verge of achieving it, but didn’t. So | learned the lesson
and the following year, Profit Sharing was among my top priorities.
I was inspired and motivated, | had the strength of my team behind
me which | welcomed, and perseverance was my daily working
tool. Thus, | had the opportunity to participate at the European
Rally and was able to achieve my dream. Being next to the man
who gave us all this wonderful opportunity, and experience with
him receiving my first cheque, is a feeling | cannot describe. That

is why | invite you all to try, and make a plan for Profit Sharing.
Remember that Profit Sharing is your DIAMOND destination.

NETHERLANDS
POSITION IN
MARKETING PLAN
Soaring Manager
Na een sabbatical - was begin 2011- :-I\EIIEISEEV(I)EII:RTIME
Profit Sharing onze focus om weer uit
de startblokken te komen. Profit Sharing 14 years
motiveert je extra om een nieuw Team CHEQUE AMOUNT
met mensen te ontwikkelen, wat de basis €13.526.76

van onze business is. Het zijn de mensen,
zoals beginnende distributeurs en hun
enthousiasme die ons extra motiveren. Gezien
de huidige economie konden wij niet anders
dan de beslissing nemen om weer te gaan
zaaien en oogsten. Er zijn momenteel zoveel
“goed gekwalificeerde mensen” die geen
zekerheid in baanverband meer vinden en
een oplossing nodig hebben. Een belangrijke
rede waarom Forever Benelux in 2011 met
14% is gegroeid. Naar onze mening bestaat

er geen beter bedrijf dan Forever in het
creéren van een Betere Toekomst. Forever geeft ons in ieder geval
de vrijheid om de koers van ons eigen leven te kunnen bepalen.
Hiervoor bedanken wij Rex “een man met een visie” en ons team
wat samen met ons deze deelt.

Profit Sharing is extra motivation to develop a new team of people,
which is the foundation of our business. It is people like new
Distributors, with their enthusiasm, who increase our motivation.
Looking at the current economic situation, we could do nothing
else but to decide to sow and reap again. Presently there are so
many ‘well qualified people; who can't find job security and need a
solution. This is a major reason why Forever Benelux has grown in
2011 by 14%. In our opinion, there is no better company to create
a better future. Anyway, Forever gives us the freedom to chart the
course of our own lives. For this, we thank Rex, ‘a man with a vision,
and our team, which shares this Profit Sharing result with us.



DIANA & GEOFF PAGE

POSITION IN
MARKETING PLAN
Sapphire Manager
After a long corporate background, we LENGTH OF TIME
were attracted to Forever because we could IN FOREVER
see a flexible opportunity that would still 10 years
offer a six-figure income. Our boys are now CHEQUE AMOUNT
eight and eleven years old, and, only ever €13,501.75

working part-time around our children, we
are now Sapphire Managers, World Rally

and Silver Rally qualifiers. We attribute our
success to having cultivated a desire to

make a difference, by sharing the amazing
products and helping others with the income
opportunity. Forever gives you the best of
everything; flexibility, control over your time,
financial freedom, and peace of mind. And on
top of that, you get an environment in which
to achieve your true potential, which means

to achieve the greatness within, you must
look within and develop a winner’s mindset. You have to think and
be your best, to give your best, to achieve your best. It's important
to remember that with big goals come great challenges to be
overcome and that’s when the rewards are the most fulfilling.

You can only achieve success through developing and nourishing
strong relationships built on integrity, trust, encouragement,
support, commitment and accountability. We are very, very lucky
to have a team of great individuals who share our core values and
are committed to being their best so they can help others achieve
their best. We thank you for all your efforts and we wish you all the
success you deserve.

Forever is unique in that you are surrounded by inspirational
leaders and mentors to help you every step of the way. Thank you
to Rex and Gregg, to Aidan and all of the Forever staff around the
world; you provide us with an incredible platform to change lives,
one life at a time.

NETHERLANDS

POSITION IN
MARKETING PLAN
Senior Manager
Eind 2000 kwam Forever op ons pad. Dit was LENGTH OF TIME
vanaf het begin een positieve verandering in IN FOREVER
het leven van ons gezin. Het is tot nu toe een | 1 y€ars
prachtig avontuur waar we onszelf enorm CHEQUE AMOUNT
hebben mogen ontwikkelen. Naast ons gezin €13,431.18

hebben we hiermee een nieuwe toekomst
op kunnen bouwen. Deze 1e Profit Sharing
Check is een bekroning op ons werk van de
afgelopen jaren. We weten nu dat het voor
ons mogelijk is. Wij willen een inspirerend
voorbeeld zijn om de mensen uit ons team
hetzelfde te laten realiseren. We zijn zeer
dankbaar en trots op ons team, zij hebben er
tenslotte mede voor gezorgd dat dit werke-
lijkheid is geworden. Bedankt medewerkers
op het hoofdkantoor in de Benelux voor de
goede service en aanmoediging. Tenslotte
dank aan Rex Maughan voor deze fantastische mogelijkheid.

Let’s go global and BE FREE FOREVER!

At the end of 2000, we encountered Forever. From the start, this
turned out to be a positive change in the life of our family. Thus far,
it has been a beautiful adventure in which we have been able to
grow enormously. In addition, our family has been able to build a
new future together. This first Profit Sharing cheque is the reward
of our work in recent years. Now we realise that this is possible for
us, we want to be an inspiring example to our team so they can
achieve this as well. We are very grateful for and proud of our team,
for after all, with their help, this has become a reality. Thank you,
staff of Benelux, for the excellent service and encouragement. And
finally, thank you Rex Maughan for this fantastic opportunity.

Let’s go global and BE FREE FOREVER! -
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This is our third Profit Sharing cheque and it is
such a privilege to receive this. Profit Sharing
can only be achieved with a team effort so
we would like to thank all our team for their
amazing work.

Ireland is in the depth of a recession, the likes
of which we have never seen before. This
business can help so many people through
this recession, help them to rebuild their lives
and take back control of their finances. This
business and the Profit Sharing incentive is
available to anyone who wants it enough and
is willing to do the work to get it. It is a proven
business plan, so just get started and with the
help of your Sponsor... just do it!

IRELAND

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
11 years

CHEQUE AMOUNT
€13,342.03

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Anne & Patrick
Carton

HUNGARY

POSITION IN
MARKETING PLAN
Sapphire Manager

P LENGTH OF TIME
Nagyon szeretjiik ezt az 6szténz6 programot,
hiszen ez tart fékuszban minket, és ennek IN FOREVER
a segitségével keriiliink egyre kozelebb az 13 years
almaink megvalésitasahoz. A havi bénusz CHEQUE AMOUNT
is nagyon joé természetesen, de igazan €13.282.03
gyarapodni csak a Profittal lehet! Kitartasra e
és szorgalomra sarkall, és inspiral arra, hogy
megtanuld és megéld, hogy a lehetetlen is
lehetséges. Sokkal tobb jon ki beléle, mint
csupdn extra 13. havi bonusz, hiszen nap
mint nap Uj helyzetekben kell helytélinod,
és garantaltan nem leszel ugyanaz az ember
a program teljesitése utan, mint aki voltal.
Ujabb tévlatokat nyit, és ez hozza az igazi
ATTORESt!
Roppant lelkesen tart egész évben, nekiink
bevalt! Prébald ki Te is!

Szeretettel.

We love this incentive programme as this keeps the focus and
helps us to reach our dreams. Naturally, the monthly bonus is great,
but you can grow really big only through Profit Sharing. You get
more, not just the thirteenth monthly bonus, as you have to hold
on in new situations each day, and it is guaranteed that you will
become a new person after achieving this incentive. This presents
new perspectives for you and brings you real breakthroughs. It
keeps you enthusiastic the whole year; we can recommend it for
everyone. Check it out! With love.



DENMARK FINLAND

POSITION IN § POSITIONIN
MARKETING PLAN { MARKETING PLAN
Soaring Manager Manager

. . . LENGTH OF TIME . - . . . LENGTH OF TIME
Arbejdet med Forever giver os en fantastisk Seitseman vuotta sitten teimme ensimmaisen
mulighed for at fa en bedre livskvalitet og IN FOREVER tilauksen Foreverille. Ja kuusi vuotta sitten IN FOREVER
samtidig opna nye mal, samt leve det liv, vi har 14 Yyears halusimme tehd3 tata tyona koska vakuutu- /7 Years
lyst til. Muligheden for at opna Profit Sharing CHEQUE AMOUNT imme tuotteista. Foreverilla on ainutlaatuiset CHEQUE AMOUNT
beviser til fulde at der er No Limit i Forever. €13,131.00 aloe tuotteet niin ihmisille kuin eldimillekin. €12,77345

En af grundpillerne for at opna Profit Sharing Nyt viidennen kerran saimme Profit Sharing

er, at arbejde basic, anbefale produkterne, NAMES OF PROFIT  shekin ja Budapestissa, missa saimme ensim- NAMES OF PROFIT
vise nye forhandlere mulighederne og hjaelpe  SHARING maisen Profit Sharing shekkimme 2008. Kiitos SHARING

dem pa vej. Profit Sharing handler ikke alene  \iANAGERS IN Rexi ja Forever, ettd on talldinen upea mah-  MANAGERS IN

om os, men er ogsé en stor del af samarbejdet 1y~ n1 INE dollisuus tehdi hienoa ty6ta auttamalla toisia DOWNLINE

med dygtige og positive forhandlere, og det Vibe & Ole Larsen voimaan hyvin. Suosittelemme Sinullekin! 53513 & Marko
giver os masser af energi at hjeelpe dem til at

opna deres mal. Hyrkas
Seven years ago, we placed our first order
with Forever. Six years ago, we wanted to do
this as a job, because we were convinced of
the product’s quality. Forever has unique aloe
products for humans and for animals.

Working with Forever gives us a fantastic
opportunity to get a better quality of life, to
achieve new goals and to live the life we want. The opportunity

to achieve Profit Sharing fully proves that there is ‘No Limit’ at
Forever. One of the basic requirements for achieving Profit Sharing
is working basically, recommending products, showing Distributors
new opportunities and helping them along the way. Profit Sharing
is not just about us, but also is about the partnership with skilled,
positive team members; it gives us a lot of energy to help them
achieve their goals.

Now, for the fifth time, we have received a Profit Sharing cheque,
and from Budapest, where we received our first Profit Sharing
cheque in 2008. Thank you Rex and Forever for this magnificent
opportunity to do good work by helping others to enjoy healthy
living. Highly recommended!
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POSITION IN
MARKETING PLAN
Sapphire Manager

Qualifying for Profit Sharing is always the LENGTH OF TIME
number one goal for our business every IN FOREVER

year. What an incredible incentive it is to 15 years

be financially rewarded for sharing the CHEQUE AMOUNT
Forever opportunity with new people and €12 76482
encouraging others to do the same. e

The extra income it has given us has enabled ~ NAME OF PROFIT
us to do much of the travelling we planned SHARING

to do after Peter’s retirement from veterinary MANAGER IN
practice. This has taken us through the DOWNLINE
tropical outback and rain forests of northern Mary Bingham

Queensland, to Nepal and trekking over high
level passes to Everest Base Camp. It has taken
Peter on mountaineering expeditions in the
Tien Shan range in Kyrgyzstan and both of us
on many occasions to the Alps.

We started with Forever fifteen years ago and it could truly be
said that for us life began at sixty! Whatever your dreams, Rex'’s
Marketing Plan and Profit Sharing gives you the means to make
them a reality.

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Manager
LENGTH OF TIME
Ms! cembst TiroGepauHOBEIX CepHKKaH 1
JIs33at pabotaem B komnanuu DJIIT okono IN FOREVER
4-x jieT. 3a 3TO BPEMS Mbl BBITIOIHUIN 4 years
kBasndukanuio «IIpodut» 2 paza, nodsBaIN CHEQUE AMOUNT
B ABcTpuu, Amepuke, bynanemre. Mbl
€12,748.12
oueHb OaropapHs! kommanuy OJIIT 3a
ero crpasenuBblii Mapkerunr Ilnan, roe NAME OF PROFIT
BBITIOJTHSISE IIPOTPaMMBI ¥ KBTU(UKAIH SHARING
IIOJIy4acuib I'OJIOBOKPYKUTCIBbHYIO 0T11aqy! MANAGER IN
YV Ka)k70Tro 4erIoBeKa eCTh MeUTa U Mbl DOWNLINE
yOEIMIINCh YTO 9TH MEYTHI MOKHO PEean30BaTh
Abdrahman
HUMEHHO 371ech- B KomnaHuu «Popesepy». Hamm
Kazakbekov

HapTHEPHI y KOTOPBIX €CTh OOJbIIast MeuTa,
3TO YBEPEHHBIC B ce0e JTFOIH, KOTOPBIE CMEIIO
WYT 32 HAMHU U MBI OY€Hb TOPIUMCS UMH-
cracu6o uM orpomuoe! V Hac B miryOuHe Oosee
JIBAJIIIATH MEHEDKEPOB U CEHUOP MEHEKEPOB!
Oco0yro 6:1arogapHOCTh BBIPAKAEM PYKOBOJCTBY KOMIIAHUH BO
miaBe ¢ rocnonuaoM Wibkep Umven u XKanubr AnumbaeBoi,
HaIllM CIOHCOpaM ceMbe KapaieBbix, pykoBoauTensiM CMaryinoBy
Haynety u Poze, Byxapmuny Epmexy u OmapoBoii Maiipe, koTopble
MOKa3bIBAIOT TAKKE PE3yJIbTaThl, YeM TOPANUTCS Bes cTpykTypa! Beem
yaa4u u ycrexa!

We have qualified for Profit Sharing twice, and have visited Austria,
Budapest and America with the Company. We are very grateful to
Forever for its fair Marketing Plan where, if you achieve incentives,
you receive dizzy returns! Each person has a dream and we are
convinced that these dreams can be realised here, with Forever.
Our partners who have big dreams, they are confident people who
bravely follow us and we are proud of them. Thanks to them! We
express our special gratitude to the Company. We wish success to
everyone!



PHILIPPA & ROBERT SYMES

POSITION IN
MARKETING PLAN
Soaring Manager
The company Marketing Plan is phenomenal, LENGTH OF TIME
and generous beyond words, making it IN FOREVER
possible for anyone and everyone to achieve 12 Y€ars
Profit Sharing through their efforts and CHEQUE AMOUNT
working with others. We are immensely €12, 604.09
proud to have qualified again, and ecstatic T
that in our team, Humphrey & Kathy Gervais  NAMES OF PROFIT
and Sylvia Chukwuemeka also qualifiedand ~ SHARING
received their cheques. This is a team effort MANAGERS IN
and is highly achievable for those prepared to DOWNLINE
G eI Humphrey & Kathy
Profit Sharing is one of our top goals each Gervais
year and very much a‘Pride goal’ By achieving Sylvia '
Profit Sharing, we know we are building our Chukwuemeka

business in the way that Rex designed this ‘No
Limits’ opportunity, with a solid Profit Sharing

structured business. You are really building a

long-term residual-style income, and a legacy that you can pass on
to future generations. Our three grandchildren are very much part
of our long-term goals! Our thanks go to Rex for his generosity, to
our mentors Jayne Leach & John Curtis for their belief in us, and our
fantastic team who are a very special part of our lives.

HUNGARY
POSITION IN
—— MARKETING PLAN
w 2arzs2c Sapphire Manager
Az egészség érték, mi segitlink megdrizni!” LENGTH OF TIME
et 9OM2NE" |\ FOREVER
Orvosi hitvallasunk a Forever termékeivel és 14 vears
életfilozoéfiajaval lett teljessé. 14 éve élvezziik Y
csaladunkkal egyiitt a Forever nyujtotta CHEQUE AMOUNT
lehetéségeket. Egészségesek vagyunk és €12,487.03

olyan utazasok /...Egyesiilt Allamokban,
Eurépa szamos nagyvarosaban / valésulhattak
meg, melyekrél kordbban csak dimodhattunk.
Tamogatni tudtuk gyermekeinket. Leanyunk
elismert vilaghirt fuvolam(ivész, fiink
kornyezetmérnokként ma a Forever

jogdijas Managere. Mindig teljesitjiik a
kihivasokat, mert a személyes példamutatas a
leghatékonyabb motivacids eszkoz.

A Profit Sharing igazi csapatjaték, tervezés
és céltudatos munka eredménye. 2011-
ben a tizedik alkalommal értiik el és nagyon biiszkék vagyunk a
csapatunkra.

Igazan nagyszer( érzés, hogy a siker masok felemelésével jon létre.
Megtiszteltetés szamunkra, hogy teljesitményiink alapjan ismét
tagjai lehetlink a magyarorszagi President’s Clubnak.

K6szonjik a lehet6séget Rex Maughannak. Go Forever!

Our mission is “Health is a treasure, we help to preserve it”"We have
enjoyed the opportunities that are achievable through Forever. We

are healthy and have travelled to places we hadn't even dreamed

about. We are able to support our children. Our daughter is a

flautist known the world over, and our son is an engineer and also

a Manager. We always qualify for incentives to be an example to

others. The feeling you get when you help others achieve success is

truly amazing. We are honoured to be Presidents’ Club members in
Hungary. Thank you Rex Maughan for the opportunity. Go Forever! 75
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KAZAKHSTAN

POSITION IN
MARKETING PLAN
Soaring Manager

Mpi 6marogapus! Harum CIIOHCOPAM LENGTH OF TIME
Artune u Katu I'igodansu 3a camyto J1ydiryro IN FOREVER
BO3MOKHOCTb B Halllel sKM3HU. B Tpetuii pa3 4 years
MBI NIOTy4aeM Y€K Mo nporpamme JleneHus CHEQUE AMOUNT
TIpubbuIH. Y4acTBOBAaTH B 3TOM JJIsl HAC

€12,425.34
3HAYUT HE OBITh IPOCTO MACCUBHBIMH U HE
HPOCTO OXKMAATh MECAYHOTro OoHyca or Hameir NAME OF PROFIT
CETH, a 3HAYMT, YTO MBI XOTHM JETUThCS SHARING
uH(pOpManuen 1 aKTUBHO IIOMOTaTh CBOUM MANAGER IN
MapTHEpPaM JOCTUTaTh MX Ieaell. Mbl ropaumcs DOWNLINE

Halllel KOMaHI0! U 0COOCHHO MEPBBIMHU
KBATU(UIMPOBABIIUMUCS Ha J[eneHue
TIpnoem maptaepamu — Pamunom u Caiipoit
CepukOaeBbIMH. MBI BEpHUM, 4TO MEHEKEPHI
Hanlei KOMaH/Ibl BBITOJIHAT KBATU(QHUKAIIUIO IO
nporpamme IIpodur 2.0 n BMecTe MblI Oynem Ha

Saira Serikbayeva

T"aBaitsax! Anoxa!l
OrpomHasi GiarogapHocTh Pekcy u cembe DopeBep 3a yBIeKaTelIbHOe
npuxiodenre! Meuts! cobiBatorcs! Criacu6o!

We thank our Sponsors, Attila & Kati Gidofalvi and Forever for

the greatest opportunity of our lives. It is the third time we have
qualified for Profit Sharing and participating means that we

are active, and not just waiting for the monthly bonus from our
network — we want to spread the message and actively help our
team to reach their goals. We are proud of our team, especially our
first Profit Sharing qualifiers Rashid & Saira Serikbayeva, and believe
that Managers in our team can achieve Profit Sharing, and together
we will go to Hawaii! Aloha! Many thanks to Rex and the Forever
family for this amazing adventure. Dreams come true! Thank you!

Tutustuin Foreveriin reilu nelja vuotta sitten.
Tama on toinen kerta kun saan Profit Sharing
shekin ja se merkitsee minulle ylimaaraista
kiitosta hyvin tehdysta tyosta.

Forever on todella hieno yritys ja olen erittdin
ylped saadessani tehda toita sen kanssa.

Voin auttaa ihmisia voimaan ja ansaitsemaan
paremmin. Forever on paras mahdollisuutesi
ikina!

| learned about Forever a little more than four
years ago. This is the second time I've received
a Profit Sharing cheque and to me, it means
extra praise for a job well done.

Forever is a great Company and | am truly
grateful to be able to work within it. | can

FINLAND

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
5 years

CHEQUE AMOUNT
€12,388.91

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Minna & Juoni
Koskinen

help people to feel better and to earn more. Forever is my best

opportunity ever!



AUSTRIA

POSITION IN
MARKETING PLAN
Sapphire Manager

FOREVER bedeutet fiir mich LENGTH OF TIME
Personlichkeitsbildung und das IN FOREVER

Aloe Vera Gel ist eine maBgebliche 11 years
unterstiitzende MaBnahme in dieser CHEQUE AMOUNT
Personlichkeitsentwicklung und -entfaltung. €11.927.00

Seit meiner. Giber zehnjahrigen Tatigkeit e

bei FOREVER liegt mein Fokus auf der NAME OF PROFIT
ganzheitlichen Betrachtung des Menschen. SHARING

Ich widme mich mit hohem Engagement MANAGER IN
meinen Kunden und Geschéftspartnern, DOWNLINE

begleite sie auf den Ebenen Korper,

Geist, Seele und Wirtschaft. Hier zeige

ich Erfolgsstrategien flir Wachstum auf,

die gerade in der jetzigen schwierigen
Wirtschaftslage allen Interessierten Losungen
geben sollen, um in einer Einheit den Erfolg

Christine Schreiner

und das Wohlbefinden ganzheitlich leben
zu durfen. Dabei begleite ich Unternehmen und Einzelpersonen,
damit Menschen langfristig und nachhaltig Erfolg und eine bessere
Lebensqualitat erlangen.

Forever to me means personal development and the Aloe Vera
Gel is key to helping one’s personal development and fulfilment.
Ten years ago | started working with Forever and have since been
focussing on a holistic view of the human being. | am highly
committed to my Customers and business partners, to their
comfort on all levels, body, mind, soul and economically. | show
them success strategies for growth, to provide solutions, especially
during this difficult economic climate, that will allow them to live
a successful and healthy life in a holistic way. | get together with
companies as well as individuals, to achieve long-term sustainable
success as well as an improved quality of life.

KAZAKHSTAN
POSITION IN
MARKETING PLAN
\ Senior Manager
]
bi3 Hazaposrap or6acst Mapar, Enpiryin LENGTH OF TIME
OJIIT koMITaHUSICBIMEH TaHBICHIIL, YKYMBIC IN FOREVER
icrereni 3,5 sbu1 601b1. OChI YaKBIT iIIIH/E 32 years
2 pet TaOBIC KO3iH OeJicyneH, o3 yiaeciMizai CHEQUE AMOUNT
Benrpusinan ansin KalTThlK. OCbIHAaN
. .. €11,887.39
TaOBIC KO3IHE JKETYIMI3re YJIKeH yJIec KOCKaH
sketekmniMiz Atminta, Karamua ['mnodanspu NAME OF PROFIT
MBIp3aFra aJFbICBIMBI3 MIEKCI3 )KOHE JIC SHARING
©31Mi3/IiH apThIMBI3[IaH EPIeH pinTecTepiMe, MANAGERIN
koMmnaHusHbIH Wibkep, Peiixan Ummven DOWNLINE

OacTaraH KpI3MeTKepiiepine ken paxmer! Ochl
YJIecKe KaThICKaH 0apiiblK 3aMaHacTapbiMa
TaObICTAPbIH OAsHIBI OOJIBII, €TiMi3re YIITi
6osta OepiHi3mep AeMeKmi3!

Birjan Lesbayev

We have been working with Forever for three

and a half years. In this period of working in the Company we have
achieved Profit Sharing twice and have visited Hungary. We thank
our Sponsors, Atilla & Katalin Gidofalvi, with all our hearts for their
help and support! Also we would like to thank our team and the
Company employees led by Ilker & Reihan Ishmen! We congratulate
all Kazakhstani people who have achieved Profit Sharing and wish
them all the best!
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FRANCE
POSITION IN
MARKETING PLAN
Senior Manager
s . LENGTH OF TIME
Je suis tres heureuse de figurer a nouveau
dans la liste des gagnants du Profit Sharing IN FOREVER
2012! Ce résultat est la récompense d'un 8 years
ensemble d’actions : Recrutement régulier, CHEQUE AMOUNT
Accompagnement et formation des €11,618.76

Distributeurs, Motivation des équipes a
relever les challenges Forever. A ce titre, je
tiens a féliciter tout mon groupe pour le
travail accompli et je les encourage a faire
un pas chaque jour en direction de leurs
objectifs, de sortir un peu chaque jour de leur
zone de confort pour que le réve de chacun
devienne réalité. Aider les gens a réaliser
leurs réves de bien-étre et de richesse, n'est
pas le plus beau métier du monde ? Alors,
n‘attendez plus, afftitez dés maintenant vos

compétences et foncez pour que votre vie soit
celle dont vous avez toujours révée. Bon succes a tous et rendez-
vous a Hawai avec un chéque évidemment! Que du bonheur a venir

I am very pleased to be back on the list of Profit Sharing 2012
qualifiers! This result is the reward of a series of actions: actions;
regular recruitment, supporting and training Distributors,
reminding teams of the reasons why we should meet the
challanges Forever sets. As such, | congratulate everyone in my
team for their work and | encourage them to take a step every day
towards their goals, and to get out of their comfort zone, in order
for everyone’s dreams to come true.

Helping people realise their dreams of well-being and wealth - isn’t
it the best job in the world? So don’t wait, hone your skills now and
go for it so that your life can be the one you always dreamed of.
Good luck to all and go to Hawaii and collect a cheque of course!
Only happiness is ahead...

KAZAKHSTAN
POSITION IN
MARKETING PLAN
i Soaring Manager
@, LENGTH OF TIME
JITT KOMITaHUSICHI a1aMIbl apMaHbIHA
JKETKi3eTiH KoMmanus. OChbl KOMITAHUS JKYPETi IN FOREVER
Ta3a, )KaHbl Al IbIKThI KaJalThIH opoip 3 years
a3aMarThl TEK IIEKCI3 TaObICKA JKETKI3el. CHEQUE AMOUNT
JleHcaynbIFbIHA A€ MPOAYKIUSHBI IIIIIT-)KeTl, €11 61030

Kazip DI KoMImaHUSCHIHBIH JTUACPIMI3.

OHiM Ky Oep/i, IMMYHHTET KOTEp/i,
JeHCayIBIFBIMABI KoTepai. Kpenurrepimui
JKayBbIl, KapbI3iaH KyTeuiabiM. Kasip coapuHr
MmeHepkepMiH. AitbiFsiv 1 200 000 6er 1 500
000-zxix apacel. banam A#noc Ta MeHemKep.
Aiinpirst 500 000 terre. Con camapasiy 0ipi
Oyriuri BynamemT kanackl. O1eM caxHachl
TopiHe MBIKTIM. DJITT KoMImaHusI MPE3UuICHTI,
Pexc Moan meH I'per Moan konbiHaH 13
ainpireiMa €11 610 anein, Tay KaJIIbIM.

JKb11 GoliFbI eHOETiHE OepiireH coiii. Tabbic
CYJITaHBIH 9JIeM caxHachlHaH ajabiM. O TeK Kbl caiibiH 10 ecenen
ecei. bi3i KomTarm, KoJgaraH, KYTTeIKTaraH Typkus, A3epOaiikaH,
Awmepuka T.0. MEMJIEKET oKinepine paxmeT! ByriH Makcar »ca3blHbI3,
COHBIH 0ip TapMarsl [1106a1 Pamun-I'aBau apangapsr 60sckH!
KesneckeHmie, MeH ci3nepmeH Oipremin!

Forever guides people to reach their goals and helps them to earn
good money. We began by using aloe vera products to improve our
health and they really helped. | also paid all my debts. Now | am a
Soaring Manager. My salary is between 1,200,000 and 1,500,000
tenge. My son Aidos is a Manager too. His salary is 500,000 tenge. |
travelled to Budapest and received a cheque for €11,610 from Rex
and Gregg Maughan. We would like to thank Turkey, Azerbaijan and
the US for their support! Our next goal is the Global Rally in Hawaii
and we hope to see you there. Good luck!



SONIA DE SIMONE & SALVATORE SOLARINO

AN

ITALY
. POSITION IN
. | qﬂ MARKETING PLAN
H Soaring Manager
, . . . LENGTH OF TIME
Anche quest’anno la Forever ci premia conil
Profit Sharing, certificando ancora una volta, IN FOREVER
la coerenza della Company Policy. Stiamo gia > Y&2rs
lavorando a pieno ritmo per entrare nel Profit CHEQUE AMOUNT
Sharing che ci vedra protagonisti alle Hawaii €11,416.45

nel 2013.

Il nostro gruppo oggi € maturo per un

salto di qualita, pertanto stiamo lavorando
per raggiungere nel 2012 il Profit Sharing

di 2° livello, che ci permettera, oltre che a
migliorare le condizioni economiche della
nostra Famiglia, anche a favorire maggior
consensi sul lavoro Forever, dando esempio
di qualita e di stile di vita. Auguro a tutti tanta
felicita nel Cuore

Salvo e Sonia

Once again, Forever has rewarded us with a Profit Sharing cheque.
We are already working towards global Profit Sharing to make it to
Hawaii in 2013. Our team is greater than ever, so we are working
towards Level 2 to improve our finances and to encourage greater
confidence in Forever, by setting an example of lifestyle and quality.

May happiness fill your heart.

POSITION IN
MARKETING PLAN
Senior Manager
Qualifying for Profit Sharing is one of our LENGTH OF TIME
main goals for the year. It enables us to work IN FOREVER
with new team members and develop them 10 Yyears
throughout the year, but what a fantastic CHEQUE AMOUNT
reward for helping others. This is our third €11 346.82
time of qualifying and each time, the feeling T
has got better and better, but this year NAMES OF PROFIT
was amazingly special as we had our first SHARING
Downline qualify too. To see them pick up MANAGERS IN

their Profit Sharing cheque was just awesome. DOWNLINE

When we started with Forever, Profit

Sharing seemed so far away, we thought
that something like this wasn't for us. It isn't
the icing on the cake, it’s part of the cake,
and understanding what we needed to do
enabled us to put it into our Forever business

Lindsey Jackson &
Mike Butterworth

plan. As soon as it was on the plan, working

towards it became a step-by-step process. Our advice? Please put it
on your vision board and make it part of your plan even if you are
not yet a Manager.
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KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager

. LENGTH OF TIME

Mei ¢ ropona Tanneikoprana, cemeiiHas napa
Aobnpaxman u Capa Kazak6ekoBbl. Kaxprit IN FOREVER
neHb 6naronapum Beepbimnero! Kaxmprii 4 years
JieHb Omaromapum ocuoBarenst DJITT Pekca CHEQUE AMOUNT
Moana! bnarogapum naprHepos. Hara xu3Hb

€11,180.10
M3MEHHJIACh C MOMEHTA HAIlIero pemeHus. B
@OJIIT MOXKHO 1OCTUYB BCETO. 3a YEThIpE roa NAME OF PROFIT
paboThI MBI IOOBIBaNU B AHIIINH, ABCTpHH, SHARING
B Amepuke u B Benrpuu. B Tpetuii pa3 MANAGERIN
yuacTByeM B niporpamme Jenenue [1puObuty. DOWNLINE
TTozapasnsiem Hamux guaepoB baiixanamosa K bek
Kana6eka n A6uibaaeBy XKanapy 3a yuactue a_na €

Baihadamov

B iporpamme [lenenue [Ipuobumn. Beipakaem
OIPOMHYO OJIArOAapPHOCTh BCEi KOMaH/1e

3a MX OJIarOTBOPHBIM TPYI U CILIOYEHHOCTH,
CIIOHCOpaM ceMbe Tiro0epAnHOBBIM

Cepurckany u JIs33ar, Byxapmuny Epmexy
u OmepoBoi Maiipe, CmarynoBy Jlaynety u OmapoBoii Po3ze.
OrpoMHOe criacu00 cotpyrHuKaM oduca r.Anmarsl. Jpy3bs, Bceraa
Oy/bTe TOTOBBI K IIEpEMEHaM - 9T0 3aKoH jku3Hu! ToT, KTO BUIHUT
TOJIEKO ITPOLIOE WIIM HACTOSIIEE HEIPEMEHHO YIIyCTHUT Oymyiiee!
Hame 6ynymee Tonsko B @opesep Jlusunr [Iponakre Kazaxcran!

We live in Taldykorgan. We thank God! We thank the founder of
Forever, Rex Maughan, and our team. In Forever it is possible to
achieve anything. In our fourth year, we visited England, Austria,
America and Hungary and for the third year we have achieved
Profit Sharing. We congratulate our leaders Baihadamov Kanabek
and Abildaeva Zhanar for their part in this programme. Many
thanks to all the team for their valuable work and unity, our
Sponsors and Tljuberdinovs Serikzhan & Lyazzat, Ermek & Maira
Buharshins, Daulet & Roza Smagulovs. Many thanks to the staff in
Almaty. Our future is in Forever Kazakhstan!

FRANCE

4 POSITION IN
e MARKETING PLAN
£ Senior Manager
.. . LENGTH OF TIME

Nous avons eu le plaisir cette année avec
Sébastien d’étre qualifiés au Profit Sharing IN FOREVER
Niveau 1. Ceci est le résultat de 6 années de O Years
travail avec Forever. 6 ans de construction CHEQUE AMOUNT
active, et surtout une belle équipe soudée €11,124.76

qui nous suit chaque jour. Le profit Share était
mon objectif 2011, car je voulais montrer a
tous nos filleuls, que si je pouvais le faire ils

le pouvaient aussi. C'est aussi une maniére
pour nous de nous remettre en question
chaque jour, et ainsi de passer a I'action
comme si nous venions de signer notre
agrément. Cela n'est pas si simple, mais c'est
réalisable avec une bonne dose de motivation
et un entourage positif, je tiens d'ailleurs

a remercier mon coach personnel qui m'a
poussée jusqu’au dernier point caisse a ne
rien lacher, merci Sébastien! Bravo a toute notre équipe et merci
pour la confiance que vous nous témoignez a chaque instant.
Forever a changé notre vie et il changera la votre si vous le désirez!

Along with Sebastien, | am very proud to qualify for Profit Sharing
Level 1. This is the result of six years working with Forever. Six
years of actively building our great team that follows us every day.
Profit Sharing was my goal in 2011 because | wanted to show our
team that if | could do it, they could do it too. It is a way for us to
challenge ourselves every day, and to act as if we have already
succeeded. This is not that simple, but is achievable with a good
dose of motivation and a positive environment. | would like to
thank my trainer who pushed me until the last Case Credit, thank
you Sebastien! Congratulations to our team and thank you for the
trust you show us all the time. Forever has changed our life and will
change yours if you want it!



GEZA VARGA & DR. JURONICS ILONA VARGANE

SUE & MIKE HUGHES

HUNGARY
POSITION IN
MARKETING PLAN
Soaring Manager
Arra sziilettiink, hogy megtalaljuk életiink :-I\IIE':SEEVOEII;TIME
értelmét és eszerint éljink.Nincs kivalébb
eszkoz annal, amit a biztosit szamunkra. 15 years
Koszonjiik szponzorainknak, hogy elhoztak CHEQUE AMOUNT
nekiink ezt a lehetdséget, ami nagy fordulatot €11,025.18

hozott életlinkben.

Ez egy komoly munka, egy olyan vallalkozas,
melyet profin kell végezni. Amikor elkezdtiik,
csupén az volt a célunk, hogy csalddi hdzunk
épitését bankkolcson nélkiil fejezhessiik

be, ezért megtanultuk e szakmat, a valtozas
és valtoztatas fontossagat, a kitartast és az
Forever szellemiségéhez val6 ragaszkoddst.
Tobbet, sokkal tobbet kaptunk annal,

mint amit akkor el tudtunk képzelni. Ami a
legfontosabb: Hozza tudunk segiteni masokat

vagyaik megvaldsitasahoz. A Profit Sharing

immar 7. éve megajandékoz benniinket azzal az érzéssel,amelyet
akkor éliink at, amikor Rex Maughan elismeri munkankat. Ezen
jutalom ad lehet6éséget arra, hogy jelentds 6sszeggel segitsiik

azt a telepiilést, ahol éliink, s ahonnan elindult orszdghatarokat
atszeld vallalkozasunk. Mottonk: “ Batornak lenni, minden nap tenni
onmagunkért és masokért.”

We are very thankful to our Sponsors for showing us this
opportunity, which has brought big changes to our life. Our goal
was to build our house, debt-free. To achieve this, we learned the
business, were persistent, and our loyalty grew with the spirit

of Forever. We became much more than we could ever imagine
and the most important thing is that we can help others to make
their dreams come true. It is an amazing feeling to qualify for the
seventh time, and for Rex Maughan to recognise our hard work.

When starting our career with Forever, we
were looking for a couple of hundred pounds,
now we're helping others to realise their
goals. Profit Sharing is creating new business
every year which has become the life blood,
along with developing the team to believe it
is achievable.

Qualifying for Profit Sharing is so inspirational,
but even more so when your team qualifies

- Tracy & Phil Pickles qualified for their third
cheque. Having Profit Sharing as a goal is an
absolute must, because as a leader, you need
to show it is achievable. It should be your
focus to become a Profit Sharing Manager; it
is an opportunity to give back to Rex for the
most amazing opportunity that we have all
been given. It is available to every single one

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
15 years

CHEQUE AMOUNT
€10,67845

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE

Tracy & Phil Pickles

of us; if you dare to soar and commit it to your list of goals, you will
achieve it. Thank you to everyone in the team who all help to make

this possible.
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REUNION
ISLANDS

POSITION IN

#  MARKETING PLAN

— Senior Manager
Le Profit S,harlrjg Managers 201 2aété urje LENGTH OF TIME
superbe émotion. Etre qualifié pour la 3éme
fois consécutive et participer au dernier Rallye IN FOREVER
Européen, était vraiment magnifique. 9years
Le Profit Sharing est la récompense d’'un CHEQUE AMOUNT
travail fourni sur une année de fagon €10, 664.28

réguliere et intense. Forever nous a offert
une merveilleuse opportunité que nous
avons saisie sans hésiter en 2003. Cela nous a
apporté une qualité de vie extraordinaire que
nous apprécions chaque jour.

Notre satisfaction c’est aussi d'étre
accompagnés de certains distributeurs
qui ont fait le choix de venir vivre ce grand
moment avec nous, bravo et merci a vous,
nous vous souhaitons la réussite et a votre

tour d'écrire quelques mots sur la réalisation de votre PSM.

Bon succes a tous, et rendez vous a Hawaii en 2013 Merci Rex,
Gregg et Aidan.

Receiving Profit Sharing in 2012 was a great feeling, and to qualify
for the third consecutive time and participate in the last European
Rally was really amazing. Profit Sharing is the reward for regular
and intense work done in the year. Forever gave us a wonderful
opportunity which we unhesitatingly seized in 2003. It gave

us an extraordinary quality of life that we enjoy every day. Our
satisfaction is also being accompanied by Distributors that have
made the choice to live this great moment with us. Congratulations
and thank you, we wish you success as you take your turn to write a
few words on the realisation of your Profit Sharing. Good luck to all,
and to reaching Hawaii in 2013. Thank you Rex, Gregg and Aidan.

Firstly we would like to say a huge thank you
once again to Forever. Profit Sharing enables
us to ‘think big; and set ourselves a yearly
challenge.

Secondly, thank you to our team in the

UK who have played a massive part in this
achievement. We now look forward to seeing
our international team achieve their goals, as
we head to global Profit Sharing.

Finally, when we look at where we are today,
compared to 17 years ago, it takes our breath
away. A business of our own that has given
us, but more importantly, our five children,
choices in life, like where we live and educate
our family. We have financial security and
work with people we are proud to call our
friends, and all the while having fun!

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
17 years

CHEQUE AMOUNT
€10, 588.39

NAMES OF PROFIT
SHARING
MANAGERS IN
DOWNLINE
Christine & Mike
Thompson




ROMANIA

POSITION IN
MARKETING PLAN
Senior Manager

. e LENGTH OF TIME
Programul Profit Sharing reprezinta o cale
fantastica de dezvoltare, improspatare si lan- IN FOREVER
sare a afacerii noastre. O idee inteligenta de ~ 10Years
a iesi din zona de confort, de a fi un exemplu CHEQUE AMOUNT
pentru Manageri si de a beneficia de toata €10,551.10

oferta companiei noastre. De asemenea,
suntem provocati sa ne dezvoltam afacerea la
nivel global, pentru ca acest lucru este foarte
bine platit. Multumim lui Rex si intregului
staff pentru ca gandesc si infaptuiesc lucruri
marete.

The Profit Sharing incentive is a fantastic way
to develop, refresh and launch our business.
A smart way to get out of your comfort zone,
to be an example for Managers and to benefit

from everything the Company has to offer. At

the same time, we are challenged to develop our business globally,
because this is rewarded very well. We are thankful to Rex and the
whole staff for creating and bringing about great things.

ROMANIA

POSITION IN
MARKETING PLAN
Senior Manager
Nu cred ca este o calitate mai importanta LENGTH OF TIME
pentru atingerea succesului decat IN FOREVER
perseverenta, care poate rezolva orice. Anul 12 Years
acesta ne-am bucurat de cel de-al saselea cec CHEQUE AMOUNT
Profit Sharing, ceea ce pentru noi inseamna €10,490.86

sa fim un exemplu pentru intreaga noastra
echipd, rezultatul planificarii si al muncii
desfasurate cu liniile non-manageriale si
recrutarea de oameni noi. In activitatea
Forever ne confruntam cu multe provocari,
dar, daca avem un obiectiv clar si maret
suntem invingdtori. Oamenii de succes nu se
opresc niciodata. Nu vom renunta niciodatd la
acest minunat program Profit Sharing pe care
Rex ni-l oferd cu atata bucurie si generozitate.
Tti multumim, Rex, pentru tot ce am realizat

n acesti ani minunati si te asiguram ca vom
rdmane loiali FOREVER!

| cannot think of a better quality to attain success, than
perseverance, which can solve anything. This year we received our
sixth Profit Sharing cheque, which means, for us, that we are role
models for our entire team. It is also the result of planning and
working with non-Manager Downlines and recruiting new people.
We face a lot of challenges in the Forever business but, if we have a
clear goal, we will win. Successful people never stop. We will never
give up this wonderful incentive that Rex offers us with so much joy
and generosity. Thank you, Rex, for all of our successes during these
years and rest assured that we will be Forever loyal!
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ROMANIA
POSITION IN
MARKETING PLAN
P Manager
Raliul European din acest an ne-a demonstrat ILI\IIE':SEEVOE;TIME
o data in plus ca Forever este afacerea acelora
care accepta provocarile si luptd in mod 8 years
constant pentru a-si atinge obiectivele. Am CHEQUE AMOUNT
realizat ca putem sa ne ridicdm deasupra €10.369.49

obstacolelor, sa depasim NU-urile, amanarile
si descurajarile. Am descoperit in jurul nostru
oameni valorosi, care au indraznit sa creada
in visurile lor si sa lupte pentru a le atinge,

iar noi le-am aratat drumul pe care il au de
parcurs. Nu putem exprima in cuvinte trairile
acelor momente deosebite, cand am primit
aprecierile pentru munca depusa in anul
2011, incununate si cu acest cec. Am simtit ca
facem parte din familia Forever Romania.

This year’s European Rally has shown us once

again that Forever is the business for those who accept challenges
and fight constantly to achieve their goals. We realised that we

can rise above obstacles, that we can overcome the no’s, the

delays and the discouragements. We discovered valuable people
around us who have dared to believe in their dreams and fight to
achieve them and we showed them the way they should follow. No
words can express the feelings in those moments, when | received
appreciation for our work in 2011 and was rewarded with this
cheque. We feel that we are part of the Forever Romania family.

ITALY

POSITION IN
MARKETING PLAN
Soaring Manager
Anche quest’anno abbiamo vissuto la grande LENGTH OF TIME
emozione di ricevere da Rex, Gregg e Aidan IN FOREVER
I'assegno del Profit Share a Budapest. Sono 12 years
stati due giorni ricchi di novita e motivazione CHEQUE AMOUNT
e auguriamo a tutti i nostri manager di €10,305.63

raggiungere questo obiettivo, come?

Avendo ben chiara la meta (Profit Sharing);
elaborando un piano nei minimi particolari;
facendo tanta azione. Non esistono obiettivi
impossibili, esistono obiettivi che non ci
interessano a sufficienza, questo vale per tutti
i campi della vita. Essere ottimisti e fiduciosi
nelle proprie possibilita & la chiave del
successo. Ogni incaricato che ha un sogno nel
cuore e nella mente ha ottime possibilita di
successo. Se lo puoi sognare lo puoi realizzare.

Seneca diceva: “Non esiste vento favorevole
per il marinaio che non sa dove andare”. lo e Daniela sappiamo dove
andare e vogliamo avervi con noi per costruire il nostro e vostro
successo. La meta c’g, il piano c'e, adesso dobbiamo solo agire e
insieme ce la faremo, preparate le valigie per i prossimi viaggi.

We were so excited to receive a Profit Sharing cheque from Rex,
Gregg and Aidan in Budapest. Two amazing days of information
and motivation; we'd like all our Managers to achieve it. How? With
a clear goal, a plan and hard work. There are no impossible goals.
Being optimistic and confident is the key to success. Any Distributor
having a dream in their heart and mind has a greater chance of
success. If you can dream it you can achieve it. Seneca said, “If one
does not know to which port one is sailing, no wind is favourable.”
We have a goal and a plan, so now we need to act, and together
we'll reach it; pack your bags for the next trip.



SENK HAJNALKA

GULPERi DASDEMIR
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HUNGARY
POSITION IN
MARKETING PLAN
Sapphire Manager
Rex Maughan 6nzetlen ajdndéka minden :-I\IIE':SEEVCI)EII;TIME
évben a Profit Sharing Ginnepség, ahol luxus
kérilmények kézott adjak at a vezetségi 9years
tagok az éves munkank aranyaban a 13. havi CHEQUE AMOUNT
boénuszunkat, jelezve, mennyire fontosak €10 233.28

vagyunk szamukra és megtisztelnek a
személyre szabott kiilénos figyelmiikkel. En
soha sehol még nem tapasztaltam ehhez
hasonl6 elismerést. Ezért az a minimum,
hogy példamutaté a hozzaallasunk nekiink
vezet6knek a céghez.

Mindent megtesziink azért, hogy MINDENKI
megismerje a Forever lizenetét :" a tiszta és a
becsliletes Ut a leggyorsabb és a legbiztosabb:
legyen sz6 egészségrél vagy pénzrdl ;)" Mi
ehhez tudunk segitséget adni barkinek, aki

csatlakozni szeretne egy sikeres, lekévethetd,
tervezhetd és nem utolsosorban: igazsagos rendszerhez ;) Mi ezt az
életstilust képviseljiuk Forever and ever

The Profit Sharing reward is Rex Maughan’s generous gift.

Every year the Company acknowledges our hard work in luxury
surroundings by giving us a thirteenth month bonus. In this way,
the Company demonstrates how important we are to them by
respecting us with this special way. | have never experienced this
kind of recognition anywhere else. We feel so proud of Forever.
Everything we do holds the Forever message, “The fair and honest
way is the fastest and most secure way, be it health or money.”
This way, we can help anyone who wants to join a business that is
successful, strategic and most importantly, ethical. We will always
represent Forever!

TURKEY
POSITION IN
MARKETING PLAN
Diamond Sapphire
Manager

Forever Ailesiyle birlikte olmaktan biytik

keyif aliyorum. isimi seviyorum; isimi LENGTH OF TIME

yaparken diger insanlari da mutlu edebilmek, IN FOREVER

bunu izlemek, heyecanlarini paylasmak ve 9years

hayallerinin gergeklestlglnl.gf)rell.)lln?ekter.l CHEQUE AMOUNT

mutlu oluyorum. Forever Living'in sistemi €10.230.92

benim dustincelerime ve yasam felsefeme
uyuyor. Rex'e hayranim. Harika bir sistem

ve miikkemmel urtinler; bize sadece bunu
insanlara anlatmak ve bu gtizel firsattan
yararlanmalarini saglamak kaliyor. Ben son ti¢
yildir Kar Paylasim Programina 1. seviyeden
hak kazaniyorum. Isimde istikrar ve heyecani
seviyorum. Simdi sira 2. seviyeden hak
kazanabilmeyi istikrarli olarak basarabilmeye
geldi. Benim icin para kazanmaktan

¢cok daha 6nemli olan basarabilmenin
verdigi heyecandir. Hedefim kendimle yarismak ve daha iyisini
yapabilmektir. Forever ile yasamaktan ve hayallerime ulasmaktan
buytk keyif allyorum. Sevgili Azerbaycan ekibime ¢ok tesekkur
ediyorum. Herseyi birlikte yaptik, daha iyilerini de yapacagiz.

It's a delight to help others, just by doing your own business, and
to help them achieve their dreams. The Forever way suits my way
of thinking, and life philosophy. It's a great system with perfect
products. So all we have to do is to help people by telling them
about this opportunity. | admire Rex for all the goodness he puts
into our lives. For the last three years, | have qualified for Profit
Sharing. | love the excitement, and being consistent in my business.
Now, it is time to qualify for Level 2. Being successful is much
more important than earning a lot of money. | enjoy achieving
my dreams with Forever. | want to thank my team. We've done
everything together, nd we will do better in the future.
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SWEDEN
POSITION IN
MARKETING PLAN
Soaring Manager
Profit Sharing ger teamet trygg tillvaxt, IL'\IIE I:SEE'VOEI;TIME
energi och gladje. For mig har Profit Sharing
inneburit stor frihet i vardagen, oberoende 10years
inkomst och fantastiska resor - ett liv som jag CHEQUE AMOUNT
tidigare inte ens kunde dromma om. €10 212.44

Jag ar stolt 6ver att arbeta med Forever

som ger vanliga manniskor en chans att na
ovanliga resultat. Vi skapar forandring, vi
hjalper manniskor till ett rikare liv, att leva sina
drommar.

Tack Rex och Forever for att ni ger oss och alla
mojligheten.

Profit Sharing gives the team secure growth,
energy and joy. For me, Profit Sharing has

brought great freedom in my day-to-day
living, an independent income and wonderful trips — a life | couldn’t
even dream of before.

I am proud to work with Forever, which gives ordinary people a
chance to achieve extraordinary results. We create change, help
people lead richer lives, to live their dreams.

Thank you to Rex and Forever for giving us and everyone the
opportunity.

This is our tenth consecutive Profit Sharing
cheque since we first qualified in 2001. Since
then, Profit Sharing has been one of our goals
each year and our first priority, as we believe
that achieving this incentive gives our team
the belief that they too can achieve it. Each
year we are astounded by the generosity of
Rex Maughan. We see Profit Sharing as our
fifth area of income, a fantastic ‘thank you’ for
each qualifier’s work throughout the year and
an incentive that truly changes lives. We feel
blessed to be part of Forever and encourage
everyone to make this amazing incentive part
of your yearly plans.

POSITION IN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
14 years

CHEQUE AMOUNT
€10,176.74
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SERBIA

POSITION IN
MARKETING PLAN
Soaring Manager

s N . LENGTH OF TIME
Dragana je bila savetnik ministra, a Milo$
je dipl. inzenjer masinstva. 2002. godine IN FOREVER
napustili su svoje poslove da bi radili samo 15 years
kao Forever saradnici. Od tada postizu CHEQUE AMOUNT
fantasticne rezultate: visegodisnji ¢lanovi €10, 12859

Prezident Kluba, osvajaci Profit Share,
European Rally, Super Rally, i nagradnog
podsticajnog programa. Oni kazu, “Mi uopste
ne radimo Forever — mi zivimo Forever stil
zivota: putujemo, druzimo se i pomazemo
prijateljima u nasem sjajnom timu da ostvare
svoje snove!”

Dragana was a senior advisor in the Ministry
and Milos, a mechanical engineer. They both
left their jobs in order to become Forever

Distributors. Since then, they have achieved fantastic results.

For many years they have been Presidents’ Club members, Profit
Sharing qualifiers, European Rally, Super Rally, and Earned Incentive
Programme qualifiers. They say, “We don't feel like we work hard

- we live the Forever lifestyle, we travel a lot and we have many
friends in our team and help them to achieve their dream!”

POSITION IN
MARKETING PLAN
Sapphire Manager
Forever har gjort en forskjell! Livskvalitet, LENGTH OF TIME
helse og nye mal for livet. Alt vi har mattet IN FOREVER
lzere pa veien og personlige utviklingen som 11 years
har veert ngdvendig for a lykkes. At suksess i CHEQUE AMOUNT
Forever avhenger av a hjelpe andre til suksess €10,125.63

er en fantastisk mate a drive en forretning pa.
PS er viktig for oss, da det gir en stabil vekst
med pafyll av nye entusiastiske forhandlere,
alltid en stor dapen gruppe som omsetter
masse produkter og hjelpe ledere til a sette
mal og arbeide med sine grupper. Alle bgr
kvalifisere seg til PS -da lykkes du long term i
denne forretningen. Genialt!

Forever has made a difference! Quality of
life, health and new life goals. We've had to
learn everything along the way, and personal development has
been crucial to success. The fact that to be successful with Forever,
you have to help others achieve success, is a wonderful way to run
a business. Profit Sharing is important to us, as it provides stable
growth, with the addition of new enthusiastic Distributors, always
a large, open group selling lots of products and helping Managers
to set goals and to work with their own groups. Everyone should
qualify for Profit Sharing - it's the way to achieve long-term success
in this company. Brilliant!
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JLENIA RAISA

HUNGARY
POSITION IN
MARKETING PLAN
Senior Manager
A Profit Sharing minéstilés idén harmadik ILI\IIE':SEEVCI)EII;TIME
alkalommal sikerilt szamunkra. Igazi
csapatmunka volt! Mérnok és kozgazdasz 8 years
hazasparként indultunk a Forever lzletben, CHEQUE AMOUNT
és azt latjuk, ez életlink legjobb dontése €10 124.44

volt, nemcsak a sajat hanem gyermekeink

a 9 éves fiunk és a 7 éves lanyunk szamdra.
Rajuk ma nemcsak kolteni tudunk tobbet,
hanem a veliik toltott min6éségi idoénk is
megndvekedett. Oriiltiink, hogy a szinpadon
egyutt vehettiik &t a csekket, és Szonja még
Rex-nek is puszit adott.

A Profit Sharing az Forever igazi nagy extra
habja a sziilinapi tortan. Ajanljuk, hogy
mindenki kdstolja meg ezt a finom tortat, és
kilonosképpen a habot! Taldlkozzunk jovore a

Global Rally-n!

This is the third year we have qualified for Profit Sharing. It was real
team work! Before starting this business, our backgrounds were as
economists and in engineering. This is the best decision we've ever
made in our lives, not only for us, but also for our nine- and seven-
year-old children. Not only can we spend more time with them, but
we also have much more quality time to spend together. We were
glad to receive our cheque as a family, and Sonya, our daughter,
even gave a kiss to Rex.

Profit Sharing is the icing on the Forever birthday cake. We
recommend that everyone try this cake especially the icing! See
you on the Global Rally next year!

ITALY
POSITION IN
MARKETING PLAN
Sapphire Manager
. . . LENGTH OF TIME
Grazie al lavoro di squadra si possono IN FOREVER
raggiungere risultati straordinari, La filosofia
di forever & ,aiuta gli altri raggiungereiloro 12 Years
obiettivi’, questo e semplicemente quello che CHEQUE AMOUNT
faccioio. €10, 104.44

Amo il mio lavoro, perché mi piacciono molto
le persone, amo la liberta che mi permette

di avere Forever, amo sapere di essere
pagata per quello che valgo veramente, amo
divertirmi insieme a tutto il mio gruppo,amo
sapere che i risultati sono meritocratici. Amo
far parte di Forever e ringraziero sempre il
nostro presidende Rex, perché grazie alla
realizzazione del suo sogno mi ha permesso
di raggiungere il mio, e quello di altre milioni
di persone in tutto il mondo. Grazie Forever
per fare la differenza e portare nelle famiglie
un sorriso e la consapevolezza che la vita puo essere migliore...
Buon lavoro a tutti!

With team work, we can achieve extraordinary results. Follow the
philosophy of Forever, Help people to achieve their goals; this

is what | do. | love my job, | like meeting people, the freedom of
working with Forever, earning what I'm really worth, having fun
with my team, and achieving. | love being part of Forever and |
will always be grateful to our President Rex. Thanks to his dream,
| achieved my dream as have millions of other people. Thank you
Forever for making a difference, for bringing a smile to our family
and for making life better. Good luck to all!



FRANCE

POSITION IN
MARKETING PLAN
Senior Manager

. LENGTH OF TIME
Se trouver sur le chemin Forever est une
des meilleures choses qui puisse arriver a IN FOREVER
I'Homme, pour le bien-étre, une réussite 13 years
professionnelle et du style de vie qu'il apporte. CHEQUE AMOUNT
Le Profit Sharing est a la fois une générosité €10,019.29

de Forever et une récompense d’un travail
d'équipe, de confiance et de persévérance. Un
réseau qui gagne dans le temps est celui qui
se construit dans le respect de I'entreprise/
Distributeurs/Clients, le trio de la solidité.
Merci a Rex et a toutes les personnes qui
contribuent a la réussite de cette magnifique
entreprise, qui tire sa réussite dans l'effort
écologique a tous les niveaux. Lunion entre
des produits de qualité et la vente directe par
réseau est une équation savamment calibrée,

dirigée par des personnes éthiques. Ceci est
la marque de cette entreprise vraiment unique. La valeur ajoutée
que nous représentons est inestimable pour ceux qui en prennent
conscience. Bravo a Tous.

Being on the Forever path is one of the best things that can happen
to people, for well-being, professional success and for the lifestyle it
brings. Profit Sharing is generosity from Forever and also a reward
for teamwork, trust and perseverance. A team that progresses

over time is built with the Company in mind, with Distributors and
Customers: a threesome of solidity. Thank you to Rex and to all the
people who contribute to the success of this great company, which
also succeeds in its ecological efforts. The union of high quality
products and multi-level marketing is a skilfully tuned formula run
by ethical people. This is the mark of this really unique Company.
Congratulations to all.

This is our fourth Profit Sharing cheque in
the last five years and it is the most special
because for the first time, we are sharing the
stage with one of our Managers, Dr Sylvia
Chukwuemeka, who this year has achieved
Profit Sharing for herself. | know of no other
business which rewards you financially for
having a good year and then rewards you
again for helping others to have a good year
themselves.

Qualifying for Profit Sharing, together with
Eagle Manager qualification, are annual
milestones which tell you that you are
building your business in an optimal way
and that you are on the right track. These are
‘pride’ goals for us which means that we will
never, ever miss out on either of them.

POSITION IN
MARKETING PLAN
Manager

LENGTH OF TIME
IN FOREVER
87 years

CHEQUE AMOUNT
€9,915.87

NAME OF PROFIT
SHARING
MANAGERIN
DOWNLINE

Dr Sylvia
Chukwuemeka

Now we have global Profit Sharing with the prospect of a free trip
to Hawaii, as well as a cheque. This business just gets more and

more exciting!
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KAZAKHSTAN

=
;,}J,’pﬂ.’ [ & POSITION IN POSITION IN

g ’ '——';.'i‘:'i:-"" MARKETING PLAN MARKETING PLAN

&= ;ﬁ ‘ o v Soaring Manager Soaring Manager
Negyedik alkalommal teljesitettiik a Profit ILI\IIE':SEEVCI)EII;TIME Mei cemeiinas mapa u3 T.ATbipay ChipibiOacs :-I\EI:SEEV(I)EII:RTIME
Sharing kiirdsat. Fantasztikus érzés Eurépa Pycnan u Eruz6aeBa Camai mo3HaKOMIIIHCE C
legjobbjai kbzétt képviselni Magyarorszagot. 2 Years npexpacHoii kommanneii OJIT B mae 2009 rogy. 3 Years
A Forevernek kdszonhetéen kiegyensulyozott, CHEQUE AMOUNT Harmm crioHCcOpBI - peKpacHast ceMeiHast mapa, CHEQUE AMOUNT
boldog életet élhetlink. Nemcsak anyagi €9 825.86 nepBele candupbl Kaszaxcrana- AOyTaines €9 77228

biztonsagot érhettlink el a cégnek
kdszonhetben, de a termékek hasznalataval a
csaladunk egészségét is rendben tudhatjuk.
Buiszkék vagyunk arra, hogy 11 éves Anna
lanyunk példaképei lehetiink. A Profit Sharing
program annak az eredménye, hogy évrd|
évre le tudjuk gyézni a kényelmiinket és
onmagunkat. Két hitvallasunk van: az elsé:
Motivacid + Szorgalom = Siker. A masodik:
Akinek van célja és hite, azel6tt az akadalyok
meghajlanak.

Maxdop u JJocnaepa ["anmust. [TepBriii cBoit Yek
OT TporpamMMsl “JlereHus: MpUObUTN” MOy MK
B .Bena B 2010 roay, BTOpoii 4ek B 3TOM rofy
noxy4ywiy B I.bynanemr. MapkeTHHr mian
komranuu DJIIT naer nianc BceM 3a KOPOTKOE
BPEMsI OCYIIECTBUTH BCE CBOM MeUThI!
CrenyiiTe 3a CBOMMU CIIOHCOPAMU M HUKOTIIA,
HUKOT/Ia, HUKOT/Ia He caBaiTech! Beem xemaem
ycnexos 2012 romy!

We are from Atyrau and have been with this

great Company for three years. Our Sponsors are the first Sapphire
Managers of Kazakhstan — Mahfor Abutaliyev & Galiya Dospayeva.
We received our first Profit Sharing cheque in Vienna in 2010, and
the second one this year in Budapest. The Marketing Plan gives the
opportunity to all, in a short space of time, to fulfil their dreams!
Follow your Sponsors and never, never, never give up! We wish
success to all in 2012!

We have qualified for Profit Sharing for the fourth time. It's a
fantastic feeling to represent Hungary among Europe’s best. Thanks
to Forever, we have a stable, happy life. Besides financial security,
our family is healthy, thanks to using the products and also because
of our lifestyle. We are proud that we can be an example for our
eleven-year-old daughter, Anna. Each year we push ourselves and
achieve Profit Sharing. We have two statements of belief. The first
one is ‘Motivation + Diligence = Success' The second one is ‘There
are no barriers for those who have faith and goals.
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FRENCH GUYANA

POSITION IN
MARKETING PLAN
Senior Manager

Depuis six ans nous avangons avec la passion LENGTH OF TIME
de nos produits exceptionnels, de Forever, IN FOREVER

des gens et du Marketing Relationnel qui 6 years

permet de partager bien-étre physique et CHEQUE AMOUNT
financier. Le principe du PSM nous incite €9 768.07

et nous amene a découvrir et a soutenir
chaque année de nouvelles talentueuses
personnes et a consolider le savoir-faire de
I'ensemble de I'équipe qui croit en nous et en
notre réve commun. Nous y travaillons sans
relache, dans le respect du Plan Marketing
tres généreux de Forever avec le soutien
indéfectible de notre lignée et du staff France,
en portant une attention particuliére a tous
ceux qui souhaitent participer activement a
I'aventure. Rien de grand ne se fait seul: ainsi

chacun peut progresser en développant des
compétences hors du commun. Nous sommes aujourd’hui préts a
progresser avec le PSM avec a la clef de plus grandes récompenses
et un voyage a Hawai en 2013!

We have moved forward with passion for our exceptional products,
for Forever, for the people, and are able to share wellbeing
physically and financially. The goal of Profit Sharing encourages

us and leads us to discover and support new talented people

each year, and to consolidate the expertise of the entire team that
believes in us and our common dream. We work hard, respecting
the very generous Forever Marketing Plan, with the support of our
team and the staff of Forever France, giving particular attention

to those who wish to participate in the adventure. Nothing great
is done alone, so everyone can move forward by developing
extraordinary skills. We are now ready to progress with Profit
Sharing; it's a great reward and a trip to Hawaii in 2013!

ICELAND

POSITION IN

MARKETING PLAN

Senior Manager
Gledi, spenna og arangurstilfinning kemur i LENGTH OF TIME
hugann pegar vid hugsum um fyrsta Profit IN FOREVER
Sharing arid okkar. Upplifunin ad hafa nad 11 years
arangrinum skiptir okkur meira mali en CHEQUE AMOUNT
upphaedin a tékkanum. NU sex arum sidar €9 687.04

er tilfinningin su sama. betta taekifaeri koma

i lif okkar & harréttum tima, vid stodum &
krossgétum, vorum ad byggja okkur upp i
annad sinn a lifsleidinni, i leit ad stefnu & att
ao fljarhagslegu sjalfssteedi. Vid erum sannfzerd
um ad Forever er rétta teekifaerid og sonnun
pess ad vid erum 4 réttri leid er Profit Sharing.
Sérstakar pakkir til Rex Maughan!

Joy, excitement and success are the feelings
that come to mind when we think back to our
first Profit Sharing. Now, six years later, the feeling is still the same.
The opportunity entered our lives at exactly the right moment.
We were at a crossroads as a family, faced with the task of building
a career for the second time. We are convinced that the Forever
opportunity was the right one to choose and achieving Profit
Sharing proves to us that we are heading in the right direction. A
warm thank you to Rex Maughan!
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MARTINIQUE

POSITION IN
MARKETING PLAN
Senior Manager

Ce dernier Rallye Européen de Budapest a LENGTH OF TIME

été pour moi l'occasion de découvrir une fois IN FOREVER

de plus la puissance de Forever. Je conseille 10years

a chaque Distributeur de se rendre a Hawaii CHEQUE AMOUNT

pour le Global Rally afin de puiser I'énergie qui €9 55847
se dégage d’un tel événement. Ce chéque de e
partage du bénéfice que j'ai requ témoigne du

sérieux de cette entreprise unique au monde.

Le Profit Sharing est la récompense d’'une

implication assidue sur le terrain avec son

équipe durant toute une année. Ce challenge

est pour tous ceux qui veulent construire

un réseau solide et durable, car le plan de

rémunération est alléchant. J'adresse mes

félicitations a tous mes associés.

The European Rally in Budapest was a chance

for me to discover once again the power of Forever. | advise every
Distributor to go to Hawaii for the Global Rally to get the energy
that emerges from such an event. The Profit Sharing cheque that

| received shows the seriousness of this unique Company. Profit
Sharing is the reward of diligent involvement in the field with your
team for an entire year. This challenge is for anyone who wants to
build a strong, sustainable network, because the Marketing Plan is
enticing. Congratulations to all my colleagues.

IRELAND
POSITION IN
MARKETING PLAN
Senior Manager
Making changes to the way we did things in :-I\EI:SEEV(I)EII:RTIME
our business in 2011 resulted in us achieving
Profit Sharing for the second time. We 5years
continue to explore new ways of making CHEQUE AMOUNT
contacts to secure business partners. We €9.528.12

constantly update and evaluate our training

and support system so new and more exciting  NAMES OF PROFIT
ways evolve to develop our business. Asthe  SHARING

lifeblood of our business is new people, it has MANAGERS IN
been rewarding to be able to secure new lines DOWNLINE

in a more efficient way. Jean & John Farrell

The simplicity of the Marketing Plan means
that the reward is there for everybody who
works the steps consistently and diligently.
In Forever, your own dreams come true when
you help others achieve theirs. Thank you to

each individual on our remarkable ‘Live The
Dream Team' We look forward to sharing more of your company on
the Profit Sharing stage next year. Let's be the best we can be.



ALISON WOODLEY

MAURITIUS

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER

C'est notre troisieme cheque consécutif que
nous recevons depuis 2010. Le Profit Sharing
représente pour nous le fruit d’un travail bien > Y€ars

planifié qui rime avec discipline et sacrifice. Au CHEQUE AMOUNT

début de I'année, nous avions fixé un objectif
tres clair et précis : remporter le challenge du
Profit Sharing tout en aidant notre équipe a
atteindre leurs objectifs. Aujourd’hui nous
pouvons dire que la bataille est gagnée car
nous avons tous réussit a réaliser ce que nous
voulions. C'est vrai que notre parcours a été
tres souvent ponctué d'obstacles mais nos
pas vers nos objectifs étaient si fermes que
nous étions déja sur la ligne d‘arrivée sans le
réaliser.

€9,276.73

This is our third Profit Sharing cheque since

2010. We believe that Profit Sharing is the result of well-planned
work, along with some discipline and sacrifice. We had set a

clear and definite objective at the beginning of last year; it was

to achieve Profit Sharing by helping our Downlines achieve their
respective goals. Today we can say that we won this battle as we
have been successful in our plan. It is true that our journey was
very often punctuated with obstacles along the way, but our steps
towards our goals were so firm that we achieved it with flying
colours.

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER

Since becoming a Manager some 11 years
ago now, it has always been a priority to
achieve Profit Sharing. In the early days, the 12 Years

extra bonus eased the household budget. In CHEQUE AMOUNT

the following years, we were able to make
home improvements and have luxury family
holidays with our Profit Sharing cheques -

all without using a credit card. Since we are
paid this bonus as a result of building our
business anyway, this really is a very generous
incentive offered by Forever and something
we see as an essential commitment if we want
to continue to grow our income. Things have
just got a whole lot more exciting with the
new global Profit Sharing incentive. Thank
you so much to Rex and Gregg for giving us
the opportunity to secure our financial future.

€9,101.44
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GERMANY

POSITION IN
MARKETING PLAN
Senior Manager

FOREVER ist fiir uns eine einmalige Chance, LENGTH OF TIME
mehr aus unserem Leben zu machen, einfach IN FOREVER

ein Lebenskonzept. Das Profit-Sharing 10 years

ist eine Vorgabe, mit der wir uns das,13. CHEQUE AMOUNT
Monatsgehalt’ erarbeiten. Hiermit kénnen wir €9,079.49

uns einfach mehr Traume verwirklichen. Das
Schoéne daran ist, dass man dieses Einkommen
selbst bestimmen kann und es ist immer
noch steigerungsmaglich, egal aus welchem
Beruf man kommt. JEDE/R kann es erreichen
- entscheidend ist das Durchhaltevermogen!
Die Zielsetzung flr das Profit Sharing macht
es mir leichter, mein tagliches Business zu
planen, die monatlichen Zahlen zu erreichen
und das Ziel klar zu formulieren. Profit-
Sharing beginnt am 1. Januar des Jahres

und nicht irgendwann im Jahr. Und es bringt
Wachstum in jede Richtung: personlich, geschaftlich, finanziell und
ganz wichtig auch im Privaten.

Forever is for us a unique opportunity to make more from our life.
We use Profit Sharing to generate a ‘thirteenth month salary; and
by doing so we can realise more of our dreams. The best thing
about it is that you can define your income yourself, and you can
always increase it, irrespective of which occupation you come
from. Everybody can reach it, though staying-power is crucial!
The objectives of Profit Sharing make it easier for me to plan my
everyday business, to reach the monthly targets and to formulate
plans clearly. Profit Sharing begins on January 1 of the year each
year — not part-way through the year, bringing growth in every
direction; in business, financially and most importantly, personally.

GERMANY
POSITION IN
MARKETING PLAN
Senior Manager
. . LENGTH OF TIME

»~Zusammenkommen ist Beginn, IN FOREVER

Zusammenbhalt ein Fortschritt,

Zusammenarbeit ist der Erfolg!” Zitat: Henry 2 Years

ol CHEQUE AMOUNT

Der Start bei FOREVER erfolgte 2007 €9,014.70

als begeisterte Kunden. Intensives

Weiterempfehlen ergab eine hohe

Kundenzahl und den Start ins Business

mit zahlreichen Geschéftspartnern. Unser

Anliegen ist es, vielen Menschen zu zeigen,

wie sie mehr vom Leben haben: Mehr Zeit

/ Mehr Freiheit / Mehr Vitalitat / Mehr Geld.

Dank FOREVER kénnen wir alle vier Punkte

vereinen. Durch die Unterstlitzung unserer

Upline Brigitte und Michael Menter konnten

wir uns Stufe fiir Stufe in der FOREVER

Karriere weiter entwickeln. Den entscheidenden Erfolg zur
endgultigen Qualifikation verdanken wir dem Engagement und
Einsatz unserer 600CC-Managerin Martina Kirmaier. Sie hat uns
nach vier Jahren zum ersten Profit-Share-Scheck verholfen.

“Getting together is a beginning, togetherness is progress, working
together is success!” Henry Ford.

In 2007, we started with Forever as enthusiastic Customers.
Intensively recommending the products to others resulted in

a high number of Customers and the start of our business. We
would like to show many people how to make more of their lives,
to have more time, more freedom, more vitality and more money.
By supporting our Upline, Brigitte & Michael Menter, we were able
to develop our career with Forever step-by-step. The crucial key
to our success was the result of the commitment shown from our
Manager, Martina Kirmaier. We have been rewarded with our first
Profit Sharing cheque after four years of hard work.



SWITZERLAND

POSITION IN
MARKETING PLAN
Soaring Manager
. . LENGTH OF TIME
Che emozione, se pensiamo che solo qualche
settimana fa eravamo in quello stadio cosi IN FOREVER
grande con circa 11’000 persone ancora 12 years
non ci possiamo credere. E stato maghnifico, CHEQUE AMOUNT
Vi possiamo solo dire che € una sensazione €8,997.84

meravigliosa. Un ricordo cosi emozionante
lo abbiamo provato quando siamo saliti per
la prima volta sul palco nel lontano 2005
per il Profit Sharing a Berlino. Rex e Gregg,
due persone cosi generose e carismatiche,
ci affascinano sempre ma soprattutto il
riconoscimento che Forever ci da ci emoziona
ogni minuto. Cogliamo l'occasione per
congratularci con il nostro team Romando
e Ticinese che hanno contribuito e dato la
possibilita che tutto questo finalmente si

potesse avverare, un pochino di successo &
anche il loro, non si puo raggiungere nulla senza i componenti di
un team cosi affiatato, ma che meraviglia! Siamo onorati e fieri di
VOI! Ora non ci rimane che incitarvi tutti a vivere questa emozione
personalmente, Noi alle Hawaii ci siamo sicuramente, e Voi? Go
Global, ragazzi!

What a thrill, to be in that stadium in front of around 11,000 people;
unbelievable. It is a wonderful feeling. It was as exciting for us as
when we went on stage for the first time back in 2005, at the Rally
in Berlin. Rex and Gregg are very generous. The recognition thrills
us every time. We congratulate our teams of Switzerland Romande
and Ticino, as they made it possible for all of this to finally come
true. Nothing can be achieved without such a close-knit team! We
are proud and honoured to work with YOU! Now all that remains

is to inspire everyone so they may experience the same. We'll
definitely be in Hawaii, will you be there too? Go Global, guys!

FRANCE

| POSITION IN

i X \ MARKETING PLAN

{ J 'I ' Senior Manager

. . LENGTH OF TIME

Cela fait 7 ans que nous poursuivons notre
parcours Forever et cela avec toujours IN FOREVER
autant de bonheur. Forever est un moyen 7 years
de développement personnel et pécuniaire CHEQUE AMOUNT
tres intéressant. Ce concept nous permet €8,995.87

d'apprendre a mieux communiquer,
d’accompagner et aussi de construire un
réseau solide.

Nous nous sommes qualifiés au Profit Sharing
en 2008 pour la premiére fois. Cela fait 4
années consécutives que nous renouvelons
I'exploit. Bien str, tout ceci est un travail
d'équipe sans laquelle tout ceci serait
impossible.

Nous remercions chaleureusement tous les
membres de notre super équipe. Merci a nos
merveilleux parrains Anne-Marie et José Alves. Merci a Rex d’avoir
créé un concept aussi humain et enthousiasmant.

It's been seven years as we continue our Forever journey and with
so much happiness. Forever is a very interesting means of personal
and financial development. This concept allows us to learn to
communicate better, to support and also to build a strong team.

We qualified for Profit Sharing in 2008 for the first time. That's four
consecutive years that we've achieved this. Of course, all this is
teamwork without which this would be impossible.

We thank all members of our great team. Thank you to our
wonderful Sponsors and Anne-Marie José Alves.

Thank you to Rex for creating such an amazing concept.
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JOEL VALLERAY

HUNGARY
POSITION IN
MARKETING PLAN
Sapphire Manager
1998 februarban csatlakoztunk a Forever IL'\IIE ':SEE'VOEIF:{TIME
csaladhoz, ami teljesen megvdltoztatta
az életiink tovabbi utjat. Az elmult 14 év 14 years
azzal indult, hogy elkezdédtek a kihivasok. CHEQUE AMOUNT
Mindent komolyan vettiink, és 3 honap €8 58274

alatt managerek lettiink. Szerencsére
nagyon sokan csatlakoztak hozzéank, és
folytatodtak a szint ugrasok. 2011 év
végére Zafir managerek lettiink. Ami igazan
megvdltoztatta az életiinket, az 6sztonzé
programok teljesitése. Az elmult 14 évben
8 alkalommal voltunk a Profit feloszté
részesei. Szeretnénk kdszonetet mondani
Rex Maughannak, hogy létrehozta ezt a
csodalatos vallalkozést. Tovabba kdszonettel
tartozunk a szponzor vonalainknak, Vagasi

Arankanak és Kovacs Andrasnak, Berkics
Miklosnak, Szabd Jozsefnek, hogy mutatjak a gyémanthoz vezet6
utat. Végiil, de nem utolsésorban kdszonjiik a teljes mélységl
csapatunknak a munkajat, kiemelve Papp Tibor és Papp Tiborné
Senior Managereket, akik tobb alkalommal Profit Sharing-es
labaink voltak.

We joined Forever in 1998 and we became Managers in three
months. Luckily, many people joined us and we kept on moving up
the Marketing Plan. The achievement of incentives truly changed
our life. In the last 14 years, we have qualified for Profit Sharing
eight times. We would like to thank Rex Maughan for creating this
wonderful Company. We are also thankful for our Sponsor lines:
Aranka Végasi & Andras Kovacs, Miklos Berkics and Jézsef Szabd

- they've showed us the way to Diamond. Last, but not least, we
would like to thank the work of our team, especially Tibor & Tiborné
Papp, who have been our Profit Sharing legs many times.

FRANCE

POSITION IN
MARKETING PLAN
Soaring Manager

Ce chéque de Profit Sharing marque un LENGTH OF TIME
moment important dans mon activité, et pas IN FOREVER
simplement sur le plan financier. Le marketing 8 Y&2rs

de réseau, méme avec un partenaire aussi CHEQUE AMOUNT
fiable et généreux que Forever, n'est pas un €8.512.21

long fleuve tranquille. A cause du facteur T
humain, méme un parcours exaltant peut
étre nuancé de moments éprouvants, et je
remercie Jan-Mary Lurel pour le soutien qu'il
m‘a accordé en temps opportun. Cela fait 7
ans que j'ai démarré cette entreprise, et je
me suis donné sans compter pour partager
le concept d'affaires, former mes coéquipiers,
et animer mon réseau. Je suis heureux de
voir que la semence est tombée aussi dans
de la bonne terre et a germée. C'est gratifiant
de constater que le travail persévérant et
méthodique finit toujours par payer, surtout quand on brasse deux
activités importantes. Ce qui me ferait maintenant vraiment plaisir,
c'est de voir les managers de mon équipe accéder eux aussi a la
participation aux bénéfices de Forever.

This Profit Sharing cheque marks an important moment in my
business, not just financially. MLM, even with such a reliable and
generous partner as Forever, is not plain sailing. Because of human
factors, even an exciting adventure may be tinged with trying times
and | thank Jan Mary Lurel for his timely help and support. Since |
started this business, | have worked tirelessly to motivate my team.
I am pleased that the seed fell in good soil and germinated. It is
gratifying that this persistent and methodical work always ends up
paying, especially when one combines two important activities.
Now what would make me really happy, is to see my team of
Managers also achieve Profit Sharing.
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REUNION
ISLANDS

POSITION IN
MARKETING PLAN
Manager

LENGTH OF TIME
IN FOREVER

Etre PSM était I'objectif a court terme de
notre plan de carriére car, nous devons
maintenant aider nos amis a le gagner. Cela
est 'aboutissement d'un travail de terrain qui, 4Years

demande beaucoup de sacrifices personnels
gue nous sommes encore préts a faire encore
et encore, car les valeurs qui nous animent
sont fortes et se renforcent chaque jour.
Discipline, honnéteté, franchise et loyauté
sont nos fils rouges car méme si le succes
n'est qu'une émotion qui differe selon les
individus, nous nous effor¢cons d‘atteindre
I'excellence car nous ne donnons pas le choix
a notre entreprise de devenir prospére .Voulez
vous avoir du succes pérenne? Alors, enfilez
votre armure impénétrable et développez la

CHEQUE AMOUNT
€8,463.76

cohésion d'un groupe, en majorité constitué
d’amis loyaux, comme vous I'étes vous
mémes, apprenez a rester humbles et renforcez quotidiennement
vos convictions. Nous portons les couleurs francaises de notre belle
Ile de la réunion et adressons nos encouragements a toute I'équipe
en downline et des managers Sébastien et Axel ainsi qu’a Patricia et
Stéphane LALANNE qui sont nos amis.

Profit Sharing was a short-term goal of our career because now

we must help our friends do the same. This is the result of ground
work, requiring personal sacrifices, that we do again and again,
because the values that drive us are stronger every day. Discipline,
honesty, openness and fairness are our principles. We strive for
excellence. Develop a cohesive group, composed of loyal friends,
learn to be humble and strengthen your convictions daily. We offer
encouragement to our team, to Axel and Sebastian’s team and to
Patricia & Stéphane Lalanne, our friends.

AUSTRIA
POSITION IN
MARKETING PLAN
Soaring Manager
Der Weg zum Profit Sharing bedeutet :-I\EIIEISEEV(I)EII:QTIME
fur uns bestandige Arbeit und eine enge
Zusammenarbeit mit denen, die gréBere 9years
Zi(ile haben und rr.u.-zhr Einkommen erreichen CHEQUE AMOUNT
mochten. Auf positiv denkende Menschen €8 37246

der Downline sollte man héren. Wenn jemand
Manager werden mochte, soll man ihm die
notwendige Unterstlitzung geben.

Ein erfolgreiches FOREVER Business bedeutet
fuir uns eine gesunde Lebensweise durch die
beste Nahrungsergdanzung und Kérperpflege
mit Aloe Vera. Wir kénnen uns die eigene
Praxis ohne diese wertvollen Produkte von
FOREVER nicht mehr vorstellen. Unser Ziel ist
immer zu helfen, ob es auf gesundheitlicher
oder finanzieller Ebene ist. Die Arbeit mit

den Menschen macht einfach Freude und dies gibt uns Kraft und
Energie, die FOREVER Produkte noch vielen Hilfe Suchenden zu
empfehlen.

The path to Profit Sharing for us means continual work and close
cooperation with those who have bigger goals and want more
income. One should listen to positive-thinking people in the
Downline; if somebody wants to become a Manager, one should
give them the necessary support.

A successful Forever business means for us a healthy lifestyle, with
the best supplements and personal care with aloe vera. We cannot
imagine being without these valuable Forever products. Our aim

is always to help, whether for health or financial reasons. Working
with people simply gives us pleasure and the energy to recommend
Forever products to everyone.
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GERMANY

POSITION IN
MARKETING PLAN
Senior Manager

Wir planen das Profit Sharing rechtzeitig LENGTH OF TIME
bereits im Vorjahr. Die Profit-Share- IN FOREVER
Anforderungen werden jeweils auf den 9years

Monat heruntergerechnet. Wichtig ist CHEQUE AMOUNT
auBerdem, dass man an den Zielen seiner €8,193.86

Partner arbeitet. Damit erreicht man seine
eigenen Ziele leichter. Das Arbeiten in den
verschiedenen Bereichen, die FOREVER
bietet, gestaltet das Geschaft fir alle
abwechslungsreich und jeder kann seinen
Weg finden. Dazu gehéren Trainings im
Bereich Produkt und Geschéft. Beim Profit
Sharing geht es darum, seine Teampartner
zu férdern und sie ebenfalls in die nachste
Stufe des Marketingplans zu begleiten. Also
Teamwork. Wichtig ist es, ein offenes Ohr fiir

seine Teampartner zu haben und mit Freude
und Freunden zu arbeiten und sie stets als wertvoll zu sehen

und zu behandeln. Sowohl das Arbeiten mit unserer Firstline, als
auch das Arbeiten in die Tiefe sind fir die Qualifikation zum Profit
Sharing wichtig. Von Jahr zu Jahr versuchen wir unser Geschaft zu
verbessern und unser Bestes zu geben. Wichtig ist es, zielstrebig
und konsequent zu arbeiten. Und au3erdem die Begeisterung fiir
die Produkte und die Geschaftsmaoglichkeit sowie den Spirit von
FOREVER weiterzugeben.

We start planning for Profit Sharing a year ahead, and set goals

for each month. It is important to work on team goals, making
overall goals easier to reach. Profit Sharing is about working and
promoting your team, helping them to reach the next step in the
Marketing Plan. Working with our Downline, as well as deeper work
within the team is important for Profit Sharing. It is important to
work with purpose and discipline, conveying the spirit of Forever.

ITALY

POSITION IN
MARKETING PLAN
Senior Manager
. L LENGTH OF TIME
Siamo molto orgogliosi di avere centrato
l'obiettivo ,Profit Sharing” per il 4°anno IN FOREVER
consecutivo e siamo molto grati a Forever per 8 Y&ars
la grande generosita e per il suo fantastico CHEQUE AMOUNT
piano marketing. Vogliamo dedicare questo €8,170.44

traguardo al nostro fantastico gruppo, alla
nostra sponsor e, soprattutto, a tutti coloro
che, in questo periodo di grande incertezza
economica, sentono di essere arrivati ad

un bivio nella loro vita, si sentono indifesi

e non hanno pit fiducia nel futuro. A loro
vogliamo dire che, nonostante l'apparenza,
questo e il momento migliore per assumere
il controllo della propria vita. Forever vi sta
aspettando con il prodotto migliore, inserita
in un mercato in continua espansione e con
un piano marketing che non da possibilita
di fallire. Forever € la piu grande opportunita del XXI secolo: cosa
aspettate!

We are very proud to have achieved Profit Sharing for the fourth
consecutive year. We are so grateful to Forever for the generosity
and for a great Marketing Plan. | dedicate the award to our fantastic
team, our Sponsor, and especially to all those who, in this period of
great economic uncertainty, feel they have arrived at a crossroads
in their lives, who feel helpless and no longer have confidence

in the future. This is the best time to take control of their lives,
despite how things appear. Forever is waiting for you with the best
products, an ever-expanding market and a proven Marketing Plan.
Forever is the greatest opportunity of modern times - what are you
waiting for?
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ENDER & BURCU ALTINTAS

FINLAND
POSITION IN
MARKETING PLAN
Senior Manager
Vuonna 2004 alkoi Forever-matkamme. Alun :-I\IIE':SEEVCI)EII;TIME
epauskoinen suhtauminen muuttui melko
pian 8 years
uteliaisuudeksi: voiko kaikki olla niin hyvaa, CHEQUE AMOUNT
kuin meille kerrotaan - johonkin se koira €8,126.68

taytyy olla haudattuna. Nyt on kahdeksan
vuotta kulunut, eikd koiraa ole vieldkaan
18ytynyt.

Foreverin palkkiojarjestelma on juuri
sellainen, etta se kannustaa kulkemaan
eteenpadin, haastaa

ottamaan aina sen seuraavan askeleen.
Aikaisemman tyohistoriamme aikana
olimme olleet tekemisissa ihmisten piilevien
voimavarojen ja niiden I6ytymisen kanssa.

Tyoskentely Foreverin kanssa pitaa sisallaan
samaa, mutta vield korotettuna korkeampaan

potenssiin - taloudellisen hyvinvoinnin I6ytamiseen.
Olemme kiitollisia Forever-perheenjasenyydesta!

Our Forever journey began in 2004. Our initial scepticism soon
changed to curiosity; could everything be as good as they were
telling us? We smelt a rat. Now eight years have passed, and we still
haven't found that rat!

Forever’s reward system is one that encourages you to move
forward, and challenges you always to take that next step. In

our previous working lives, we had been busy trying to discover
people’s unexploited resources. Working with Forever involves

the same sort of thing, but raised to an even higher level - the
discovery of economic well-being. We are grateful to be part of the
Forever family.

! l" TURKEY

H f POSITION IN

‘F. MARKETING PLAN

| Sapphire Manager
Forever ile 2003 Yili Subat ayinda, Istanbul'da :-I\EI:SEEV(I)EII:RTIME
Universite 6grencisiyken tanistim. Forever'in
essiz Uriinleri ve kusursuz is Planiyla 9dyears
gelec.(?gimi.éggwce kurL.Jp, yav§.am 'Far2|m| CHEQUE AMOUNT
|_§ted|g|m gibi yiikseltebilecegime inandim. €8 103.83

Onceden part time olarak basladigim Forever
isimi, Universite'den mezun olduktan sonra
esas meslegim olan 6gretmenligi yapmama
karari alarak, full time olarak yapmaya devam
ettim. 3 yildir esimle beraber calisiyoruz ve
Kar Paylasimi’'nin bizim icin harika bir firsat ve
¢ok dogru bir hedef olduguna karar verdik.
Bu karari, Londra’da ki Avrupa Rally’sinde ilk
kez bir Kar Paylasimi 6dul dagitim programini
beraberce izledikten sonra aldik ve bir sonra
ki yil Viyana ‘da diizenlenen Avrupa Rally’si
etkinlikleri icinde yer alan Kar Paylagimi
programi icinde de ilk cekimizi aldik. Bu yil da, istikrarli calismamizin
karsiligi olarak Kar Paylasimina 2. kez katildik ve 6dil ¢cekimizi

aldik. Esim ve ben kazandigimiz bu Kar Paylasimi 6dul cekleriyle
hem arabalarimizi aldik, hem de koydugumuz hedefe ulasmanin
verdigi doyumsuz manevi mutlulugu yasadik. Forever'in adaletli ve
distribiitorlerinin kazanmasina yénelik Is Planini tasarlayan ve bize
bu imkani sunan sayin Rex Maughan’a tesekkir ederiz.

When | started Forever in 2003 | was a college student and saw a

way to financial freedom. | worked the business part-time when

studying but after | graduated, | began to work full-time and

decided not to work as a teacher, which was my original career

choice. So, for last three years, my wife and | have both worked

towards Profit Sharing, which is a great opportunity for us. We are

both able to buy cars with these cheques. We would like to thank

Rex Maughan for creating this Marketing Plan. 99
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KENAN SEVER

TURKEY
POSITION IN
MARKETING PLAN
Pl Sapphire Manager
|
Macaristan Budapeste'de diizenlenen son ILI\IIE':SEEVCI)EII;TIME
Avrupa Rally’sinde 2011 yili calismamizin son
6dulti olara Kar Paylasimi cekini aldik. 9years
3. kez hak kazandigim bu Kar Paylasim CHEQUE AMOUNT
programi, beni gercekten ¢ok €8,005.72

heyacanlandiriyor. Sahneye ¢ikana kadar

ne kadar kazandigimi bilmedigim ve bunu
orada 6grenecedim icin her seferinde bir
baska buyiik heyecan yasiyorum. Daha dnce
2 kez almaya hak kazandigim Kar Paylasim
odul ceklerinin ikisinde de ayni duygulari
yasadim. Mudur olan diger arkadaslarima da
bu duyguyu yasamalarini ve bir yil boyunca
disiplinli ve planli calismanin 6diili olan

Kar Paylasimina hak kazanmalarini, 6nemle
oneririm. Bundan sonra ki hedefim ise, Kar

Paylasimi Programina ekibimden daha fazla

Mudir ile beraber katilma hakki ni elde etmek olacaktir. Sahnede
onlarla beraber olmak istiyorum ve bunu saglamak adina elimden
geleni yapacagim. 2012 Kar Paylasim 6dul ¢eklerinin dagitilacagi
Hawaii adasini simdiden heyecanla bekliyorum. Benimle beraber
gelmeye hak kazanacak Mudur arkadaslarimi da simdiden
kutluyorum ve Aloha diyorum!

We received our Profit Sharing cheque in Budapest, as a reward for
our hard work in 201 1. Qualifying for Profit Sharing for the third
time really thrills me. It's exciting not knowing what you are going
to get until the very moment and it is exciting to go on stage each
time. | would like all of my colleagues to experience this feeling as
well. Profit Sharing is the reward for hard work all year. My next goal
is to quality for Profit Sharing with more of my team and I'll do my
best to be on stage with them.

TUNISIA
POSITION IN
MARKETING PLAN
Senior Manager

Se qualifier au Profit Sharing est une grande :-I\EI:S-;E'V(I)EII:RTIME

satisfaction personnelle et professionnelle.

Clest le fruit du travail mené par une équipe 8 Years

motivee. CHEQUE AMOUNT

Vivre cette réussite au sein du rallye dans une €8 002.24

ambiance spectaculaire et une incroyable
mise en scéne est un grand plaisir pour moi et
pour I'équipe qui nous observe et simagine
également sur scéne qualifiée au méme
challenge.

Mais cette qualification nous pousse a
renforcer notre engagement dans cette
activité pour aller encore plus loin et gagner
tous les challenges Forever.

Qualifying for Profit Sharing is greatly
satisfying, both on a personal and professional level. This is the
result of the work of a motivated team. Experiencing this success

at the Rally in a spectacular atmosphere and incredible setting

is a great pleasure for me, and the team can also imagine being
here themselves, qualifying too. This qualification emphasises the
importance of engaging in this activity, to go further and to achieve
all the challenges Forever offers.



ESSA MOANA

SWEDEN
POSITION IN
MARKETING PLAN
Soaring Manager

| Forever finns sa manga mojligheter! Valj det :-I\IIE':SEEVCI)EII;TIME

du vill uppna och gor det som behovs for att

du ska na ditt mal! 10years

Var roll som ledare innebar att ga fére och CHEQUE AMOUNT

visa vad som dr mdjligt att géra. Nar jag visar ~ €7,938.92

att jag kan klara Profit Share, da vet mina
medarbetare att de ocksa kan, och kommer
att uppna alla férdelar i vart féretag!

Var en god forebild och tro mer pad andra én
de sjalva gor, dd kommer du att omge dig
med manniskor som vaxer och utvecklas! Nar
du hjélper andra véxa, da vaxer du ocksa...!

There are so many opportunities with Forever.
Choose what you want to achieve and do

what you need to reach your goal!

Our role as Manager means being out in front and showing what
can be done. When | show | can handle Profit Sharing, my team
knows they can too, and achieve all the benefits our Company
offers!

Set a good example and believe in others more than they do

themselves, and you will surround yourself with people who grow
and develop. When you help others grow, you grow too!

MADAGASCAR
POSITION IN
MARKETING PLAN
Senior Manager

Je suis dans I'affaire depuis bientot 2 ans. :-I\EI:SEEV(I)EII:RTIME

Pendant tout ce temps, j'ai travaillé jour

et nuit pour développer mon réseau et j'ai 2 years

atteint le niveau de Manager Senior en juin CHEQUE AMOUNT

2011 puis Eagle Manager et Profit Share en €7 788.02

Décembre 2011. Pour se qualifier au Profit
Sharing, il faut vraiment travailler en équipe.
Mon objectif est d'aider les gens et surtout
les femmes a sortir de la misere financiere, et
a étre belles tout le temps. Quelle femme ne
veut étre belle? Aucune! Dong, j'ai pris le bon
chemin pour réaliser cela et j'ai accompli un
révé que je n‘avais jamais imaginé.

La vie des plusieurs familles a changé avec
Forever, et celle de ma famille aussi. Il ne faut
pas baisser les bras, méme si parfois nous
rencontrons des difficultés, c’est la vie! Il faut
avancer, toujours avancer et le fruit de votre travail arrivera un jour.

Je remercie Rex Maughan d'avoir crée la société Forever et ainsi que
d’avoir aidé tant de personnes a travers le monde. Je vous souhaite
a tous bonne réussite et bonne chance.

| started my business nearly two years ago. | have achieved Senior
Manager, Eagle Manager and Profit Sharing. To qualify, you have to
work closely with your teams.

My aim is to help people, especially women, to get out of financial
misery and to be beautiful all the time.

Which woman doesn’t want to be beautiful? So, | took the right

path to achieve it and | fulfilled a dream | could never have

imagined. Forever has changed the lives of many families, as well

as my own. Never give up, even if sometimes you have difficulties.

That's life! 101
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BRUNA ANESI & OLINDO SARTORI

TURKEY

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
7 years

1968 Isparta dogumluyum ve Tip
doktoruyum. Evliyim. Harika bir esim ve
18 yasinda birisi Tip Fakiltesinde digeri de
Bogazici Universitesinde okuyan; biri manager CHEQUE AMOUNT

digeri ise stipervisor olan, goéziimiin nuru ikiz
kizlarim var. Forever isini 7 yildir part time
olarak yapmaktayim. Bu ise ilk basladigim

yil, en basarili distriibiitor siralamasinda
Turkiye 1.si oldum. 2. yildan bu yana, son 6
yildir Ust Giste mudur-disi Turkiye 1.siyim. 4
yildir Ust Gste Kar Paysaim Programina hak
kazaniyorum.

Araba Planinda ise hak kazandigim 3.
Seviyeden, her ay 800 Euro aliyorum. Bunlarin
tamami, benden cok ekibimin glictini

ortaya koymaktadir. Asla yilmayan ve tim

€7,773.97

olumsuzluklara ragmen miicadeleye devam
eden ahlakli, inang, umut ve enerji dolu, Gstiin kaliteli bir ekibe
sahibim. Ylice Allahin izniyle, bu basarilarimiz katlanarak artacak ve
Ulkemize de katki saglayacaktir. Tim arkadaslarima, Forever isinin
amag degil, mutlulugu ve 6zgurligii yakalamak icin sadece bir arag
oldugunu hatirlatir; saglikli, basarili ve mutlu bir émir dilerim.

I am a medical doctor aged 43. | am married, and we have 18-year-
old twin daughters, one studying in medical school, the other in
the Bosphorus University. One of them is a Manager, and the other
one is a Supervisor. I've been in the Forever business part-time for
seven years. | have qualified for Profit Sharing for the last four years.
Each month | receive Level 3 Car Plan, which comes about from my
team’s strength. | have a team full of energy, hope, and belief who
are always undeterred, in spite of all the challenges we have. I'd like
to remind all my friends that Forever not only gives you a purpose,
but also a means of achieving happiness and freedom.

ITALY
POSITION IN
MARKETING PLAN
Soaring Manager
Eccomi per la terza volta qualificata al Profit LENGTH OF TIME
. IN FOREVER
Sharing!
. ... 13years
Questo premio conferma la grande generosita
di Rex e del Piano Marketing Forever e CHEQUE AMOUNT
dimostra che lavorando con impegno e €7,531.65

programmando, possiamo raggiungere tutti
gli obiettivi che ci prefiggiamo. Fare ogni
giorno un’attivita gratificante che ti permette
di avere tempo libero per i tuoi hobby, di
creare amicizia con le persone con le quali
collabori e gioire delle soddisfazioni dei tuoi
collaboratori, € veramente entusiasmante.

Ringrazio di cuore Giancarlo Negri ed il suo
infaticabile Staff, il mio splendido gruppo

che mi ha permesso di raggiungere questo
traguardo ed auguro loro di qualificarsi per i
prossimi Profit e di realizzare il loro sogno con
Forever.

This is the third time I've achieved Profit Sharing!

This award confirms the great generosity of Rex and the great
Forever Marketing Plan; work hard and plan in order to achieve
goals. It is really exciting, a rewarding business, allowing you free
time and to work with friends.

I would like to thank Giancarlo Negri, and his untiring Italian staff,
and my team, for helping me to achieve Profit Sharing. | wish for my
team to qualify for Profit Sharing to make their dreams come true
with Forever.



ANNAMARIA MULADI

POSITION IN
MARKETING PLAN
Senior Manager
Sa fantastisk det er a endelig fa motta var LENGTH OF TIME
Profit Sharing sjekk. Det tok meg (Sarah) 8 ar IN FOREVER
4 gjore dette, men na vet jeg hemmeligheten 8 Years
til suksess! Jeg startet med Forever som en CHEQUE AMOUNT
usikker og sjenert student. Siden den gang €7,124.60

har jeg hatt en utrolig personlig utvikling.

Jeg er takknemlig for muligheten til & styre
min egen tid. Dette gir meg muligheten til

a tilbringe verdifull tid med familien min, i
tillegg til 3 ha muligheten til 3 hjelpe andre
mennesker til 3 oppna sine mal og dremmer.
Jeg har et fantastisk team med gode ledere,
takk til dere! Jeg ser frem til den dagen dere
kan plukke opp deres Profit Sharing sjekk.
Kanskje allerede i Hawaii 2013:0)

Jeg vil takke min mann, Tore, for all stagtte de

siste arene, sa vel som min bror og sponsor, David, for a ha troen pa
meg. Tusen takk for denne flotte muligheten.

How fantastic it is to finally get our Profit Sharing cheque. It took
me (Sarah) eight years to do this, but now | know the secret to
success! | started with Forever as an insecure, shy student. Since
then I've experienced incredible personal development. I'm
grateful for the opportunity to control my own time. This gives

me the chance to spend valuable time with my family, and also to
help other people to achieve their goals and realise their dreams.

I have a wonderful team with great leaders - thanks to all of you.
I'm looking forward to the day when you can all pick up your Profit
Sharing cheque - hopefully in Hawaii 2013. | want to thank my
husband, Tore, for all his support over the last few years, as well as
my brother and Sponsor, David, for believing in me. Thank you very
much for this wonderful opportunity.

HUNGARY

POSITION IN
MARKETING PLAN
Manager

LENGTH OF TIME
IN FOREVER
6 years

A Profit Sharing szamomra az Uj generacio
miatt a legfontosabb, akinek a szivében

van az lizlet, mindent meg kell tennie , hogy
megmutassa az embereknek , hogy meg lehet CHEQUE AMOUNT

csinalni! €6,926.00

The Profit Sharing incentive is important for
me, and enables new team members to have
a vision. If the business is in your heart, you
will do everything to show people they can
also doit!
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ITALY

POSITION IN
MARKETING PLAN
Senior Manager

. R LENGTH OF TIME
Qualificate per la seconda volta... € una
vera esplosione di gioia! Crediamo molto IN FOREVER
nell'azienda che ci da ogni giorno strumenti > Y€ars
validi, un grazie a tutto il Group Cometa Aloe CHEQUE AMOUNT
Vera, che lavora costantemente, sviluppando €6,527.45

la fiducia di ogni singolo, permettendo a

tutti di raggiungere l'obiettivo... & un lavoro

di squadra; ogni elemento conosce il suo
ruolo, accetta le sue responsabilita e sostiene
gli altri. | miei amici collaboratori mi hanno
dedicato uno striscione con su scritto: il Group
Cometa Aloe Vera vive con il tuo cuore, e
cresce con la tua forza vitale... e siccomeil

mio cuore ¢ al servizio di tutti, di sicuro 'anno
prossimo ci sara senz’altro qualcuno che salira
con me sul palco per condividere il profit

share. Vi faccio i miei migliori auguri.

Fate quello che amate fare, mettete tutto il cuore nel lavoro, e non
cessate mai di migliorare.

Qualifying for the second time...a real explosion of joy! | believe
strongly in this Company that helps us every day. A special thank
you to our Group Cometa Aloe Vera, which always works on
developing the confidence of every individual, enabling everyone
to achieve their goals. It's a team effort, each member knowing
his own role, accepting responsibility and supporting others.

My friends and fellow Distributors made a banner for us saying
‘Group Cometa Aloe Vera lives in your heart and grows with your
own vitality’ and because my heart serves all of you, next year
somebody will be on stage with me receiving Profit Sharing. We
wish you all the best. Do what you love doing, put your heart into
your job, and never stop improving yourself.

SWEDEN
POSITION IN
MARKETING PLAN
Senior Manager

Nu har Forever varit en del av vart livi 11 ar :-I\EIIEISEEV(I)EII:RTIME

och jag ar sa tacksam att jag tog majligheten

som har férandrat vart liv. Méjligheternaar |1 years

oandliga och tillgangliga for alla som blir CHEQUE AMOUNT

distributorer. Att kunna erbjuda manniskor ett €6.479.13
féretag som ger en battre ekonomi, majlighet L
att dga sin tid, personlig utveckling och

detta med fantastiska produkter. Battre kan

det inte bli ! Profitshare ar ett genialt satt att

bygga en stabil organisation och motivera oss
distributorer. Som med allt i Forever - Vill du

gora jobbet sa blir du rattvist belonad. Jag ar

sa tacksam 6ver alla manniskor jag tréffat, allt

jag lart mig under resans gang och allt det

gett min familj.

Forever has now been part of our life for 11 years and we are so
grateful that we took this opportunity that has changed our lives.
The opportunities are endless and accessible to anyone who
becomes a Distributor. You're able to offer people a Company that
provides better finances, the opportunity to own their own time,
to gain personal development, and all the fantastic products. It
can't get any better! Profit Sharing is an ingenious way of building a
stable organisation and to motivate Distributors. As with everything
at Forever - if you do your job right, you'll be justly rewarded. We
are so grateful for all the people we have met, everything we have
learnt during our journey and everything it has given our family.



POSITION IN
MARKETING PLAN
Soaring Manager

We were introduced to Forever 14 years ago. LENGTH OF TIME
As Soaring Managers, qualifying for Level 1 IN FOREVER

Profit Sharing is part of our annual goal. We 14 years

decided we were going to do Profit Sharing CHEQUE AMOUNT
and then did whatever we had to do to €6,431.04

make it happen. We adopt the same attitude
with 4 CC, Car Plan and International Rallies.
What attracted us to this business in the first
place were the many additional benefits that
building a Forever business offers. That to us,
together with a generous Marketing Plan, is
what makes Forever the perfect business.

Our best advice to anyone building a Forever
business, at whatever level they are on

the Marketing Plan, would be to also take
advantage of this exceptional additional

bonus every year and make Profit Sharing part
of your annual goals.

We have an amazing team and look forward to helping more and
more of them also qualify for an annual Profit Sharing cheque.
Thank you Rex & Gregg and to our tireless and ever-supportive
Managing Director, Bob Parker.

DENMARK

POSITION IN
MARKETING PLAN
Soaring Manager
Forever skaber i sandhed muligheder for et LENGTH OF TIME
rigere liv; personligt, sundhedsmaessigt og IN FOREVER
okonomisk. Vi er taknemmelige over den 10years
veerdifulde livsstil Forever har givet os, - det CHEQUE AMOUNT
har pa sa mange omradet beriget vores €6,420.85

liv. Blandt andet fordi vi har lykkes med at
hjaelpe andre til at fa succes med Forever, og
har gleedet og hjulpet rigtig mange kunder
med vores unikke produkter. Vi har i ar
kvalificeret os til profitsharing for 8 gang!! |
vores forretning, er det vores vigtigste mal,

- for ved at na profitsharing, arbejder vi pa
en langsigtet strategi om en sund Forever
forretning i konstant vaekst!

Forever genuinely creates opportunities
for a richer life - personally, financially and in terms of health.

We are grateful for the valued lifestyle Forever has given us - it

has enriched our lives in so many areas. Partly because we've
managed to help others achieve success with Forever, and because
we've delighted and helped so many Customers with our unique
products. This year is the seventh time we've qualified for Profit
Sharing! It's the most important goal in our business — because by
achieving Profit Sharing, we're working to a long-term strategy of
securing a healthy Forever operation that'’s constantly growing!
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KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
51 ceHnop MeHemKep U3 roposa ATsIpay
Ypeiabacaposa AliHaryns. COTpyaqHHYAIO C IN FOREVER
xommanuei OJIII ¢ Hoabps 2009 roxa. o 3years
3TON KOMIIAHWH ObLTa 3HAKOMA C HECKOJIbKHMU CHEQUE AMOUNT
MapKETHHT TUIAHAMH JPYTHX KOMIAHWH, €6.344.07

HO ceifuac TBEpAO yBepeHa, YTo JIydIe
MapKeTHHTa ¥ IpoayKiuu Anod Bepa B Mupe
HeT. 1 Mosl CTIOHCOpCKast JIMHUS caMast JTydInasi,
HaunHas ¢ Atrinibl U Kotukn ['mnodanssuy,
Maxdop u l'anust AGyranuessr, ['adbunen u
Kapupiram CarnHOaeBEL. Beipaxaro orpoMHyo
6J1arogapHOCTH CBOMM CIIOHCOpAM 3a UX
00yJaroIyro CUCTEMY M puMep. PaHbie eciu
HaM Ka3anock, uto yeku 300 000-400 000eBpo
YEeM-TO JAJICKMMH, CeHYac Halli CIIOHCOPHI
AGyTtanueB Maxdop u ['anus mokasanu, 4to

9TO BO3MOXKHO MOJTYYUTh 32 3 TO/1a, €CIIH
CHJIBHO 3aX0TeThb. [loaToMy OusHec 6e3 rpanun — 3to Popesep!
Vnaun Bcem!

I am a Senior Manager and I've been working with Forever since
November 2009. Until then | was familiar with some network
marketing companies, but now | firmly believe that Forever

has the best Marketing Plan and quality of aloe vera. My line of
Sponsorship is the best, starting with Atilla & Katalin Gidofalvi,
Mahfor & Galiya Abutaliyev, Gabiden & Karlygash Saginbayev.

| express huge gratitude to my Sponsors for their training and
help. Previously it seemed to us that €300 - 400 000 cheques were
remote, but now our Sponsors Mahfor & Galiya Abutaliyev have
shown that it is possible to achieve this within three years if you
really want it. So business without boundaries is Forever! Good luck
toall!

GERMANY

POSITION IN
MARKETING PLAN
Senior Manager
Das Erreichen des Profit Sharings ist fiir mich LENGTH OF TIME
die zwingende Konsequenz aus sorgféltigem IN FOREVER
Teamaufbau, der in die Breite wie in die 8years
Tiefe kontinuierlich und stabil erfolgen CHEQUE AMOUNT
muss. Mit Vernetzung und Kollegialitat im €6,248.82

Team entwickeln wir uns personlich weiter,
bieten gemeinsam exzellente Schulungen
flr unsere neuen Partner an, sorgen fiir
zligige Informationsweitergabe und Freude
am Networken. Da springt einfach gerne der
Funke uber!

Fiir mich war das Incentive Profit Sharing
auch dank des Vorbildes meiner Sponsorin
Dr. Susanne Schwemmlein von Anfang an
erreichbar und folglich Bestandteil meiner
Ziele mit FOREVER - und so ist es auch fir die
Engagierten unseres Teams!

Taking part in Profit Sharing is the inevitable consequence

of building up a stable team with care which should be
comprehensive and thorough. Through networking with colleagues
in the team, we continue to develop individually. We offer

excellent training courses for our new team members, making sure
information is passed on quickly and that networking is fun. The
spark of enthusiasm is simply contagious!

The Profit Sharing incentive was achievable right from the onset
thanks to my role model and sponsor Dr. Susanne Schwemmlein. It
is therefore one of my goals with Forever, as it is for the dedicated
members of our team!



KAZAKHSTAN

POSITION IN
MARKETING PLAN
Soaring Manager

MpsI nckperHe 6narogapum BeeBblHero u LENGTH OF TIME
cyab0y 3a TO, 4TO MbI C KOMaHJIOH 31eCh B IN FOREVER
@JIII, koTopasi JaeT BO3MOKHOCTh PEATU30BaTh 3 years

ce0s1, MyTeIeCcTBOBAaTh U ACIHUTHCA STUMU
BO3MOXHOCTSIMH ¢ Apyrumu. Dopesep 310

— YyJI0 IUIaHEeTa, IJIe UCHIONHAIOTCS CaMble
3aBETHBIC XKeJIaHUs. Mbl IPUKIIOHAEMCS

niepen cozaareneM komnanuu OJIIT Pexcom
Moanom! braronapst 00xxecTBEHHOMY
pacteHuto Ao Bepa, MbI 310pOBBI, KPaCUBBI
U UME€EM BO3MOXHOCTb IIOMOTaTh JPYTUM
CTaTh 370POBBIMH H ycremHbIMU. C KOMaH/10M
MbI yyacTBoBanu Ha Typerxom Pasim, Ha
Esponeiickom Pannu B Bene u B aToM roxy

B bynanemre. bnarogaps Hamel komanae

MbI cTasi yyactHuKamu Jlenenus [IpuObum

€5,907.84

CHEQUE AMOUNT

1 ypOBHS - 5TO OrPOMHBIN TPy KOMaHIbI.
Tlo3npapnsem Bcex mobexurenei 1 yuactHukoB EBpo Pamn.
OcoOeHHbIE TI03/IpaBIICHUS] CHIIBHBIM JIHepaM KoMranuu Maxgopy
AGytanueBy, Epmexy byxapmuny, Jlaynery Cmarynosy, [llaiinaeBy
barnany. Ynauu u ycrnexos Bcem!

We sincerely thank God and fate that we are here with our team.
Forever is a miracle of the planet where the most treasured
desires can be fulfilled. We bow before the founder of Forever, Rex
Maughan! Thanks to the divine plant aloe vera, we are healthy
and beautiful. We participated in the Turkish Rally, the European
Rally in Vienna and this year in Budapest. Thanks to our team, we
became participants of Profit Sharing Level 1 and this is due to
great teamwork. We congratulate all winners and participants of
the European Rally. Special congratulations to powerful Company
leaders Mahfor Abutaliyev, Ermek Buharshiny, Daulet Smagulov
and Shajdaev Baglan. Good luck and success to all!

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
3years

MBeI cemelinas napa u3 ropoza LlIsMkeHT,
cratryc Cennop MeHemkepa. Pogurenn n1eonx
Jerell. AKTHBHO Hayajll CTPOUTh OU3HEC B
¢espaie 2010 roza. ITone3ysacs ciyyaeM XOTUM CHEQUE AMOUNT

BBIPA3UTh OJIaroIapHOCTh BCEil CIIOHCOPCKOM
JIMHUY, BCeM coTpyaHukaMm kommanuu OJIIT.
U mbI enie pa3 yoeauirch, 94To oiaroaapst
9TOH KOMIIAHHH BCE MOTYT PEan30BaTh CBOM
Mmeutsl. Hamra medra OblIa monpoooBath
JIAKOMBIH KycodeK 00JbIIoro nupora «Jlenenue
IIpnOemmy. Teneps Hamla caemayromas nellb —
YTOOBI Ka)KABIH Halll OM3HEC MapTHEP JOCTUT
atoro, u B @JIII 510 MokHO peanuzoBats! C
HaWITyYIIMMH NOXEIaHUsIMH, CeMelHas mapa
Jlec6aeBbix bupsxan u Axkmapai.

€5,861.61

We are married with two children from Shymkent, South
Kazakhstan and we are Senior Managers. We actively started

to build our business in February, 2010. We'd like to take this
opportunity to express gratitude to our Sponsor’s and to all
employees of company Forever. Once more, we're convinced that
thanks to this Company, everyone can realise their dreams and ours
was to get a slice of Profit Sharing. Now our plan is for all our team
to reach this and in Forever, it's possible!
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PAOLO MORRESI

FINLAND
POSITION IN
MARKETING PLAN
Senior Manager
Profit Sharing on loistava tapa motivoida ILI\IIE'I\:ISEI;'VOEIF:{TIME
meita jalleenmyyjia tekemaan toita ahkerasti
ja pitkajanteisesti, kaikilla eri osa-alueillal Ja 10 years
kuten aina Foreverissa, meitd motivoidaan CHEQUE AMOUNT
palkitsemalla - joka on suuri etuoikeus. Koen €5 85807

itseni erityisen onnekkaaksi, saadessani
kuulua tahan joukkoon!

Profit Sharing is an excellent method of
motivating Distributors to work long and hard
in all various sectors! As always at Forever, we
are motivated through rewards and that is a
huge privilege. | consider myself especially
lucky to be part of this group!

)

ITALY
POSITION IN
MARKETING PLAN
Manager
Sono Paolo Morresi di San Benedetto del :'ﬁ'l\:lg;gv%;TlME
Tronto e il 6 giugno del 2012 compio 35
anni. E incredibile, nel 2008 ho partecipato 8 years
a Budapest al mio primo European Rally CHEQUE AMOUNT
da Supervisor e non credevo ai miei occhi €5 796.59

quando le persone di tutta Europa ritiravano
assegni con cifre da capogiro!

Quest'anno nel 2012 sono riuscito per la
seconda volta a raggiungere questo grande
obiettivo. La soddisfazione piu grande oltre
all'importo dell’ assegno é stato il fatto di
continuare a credere fermamente in qualcosa
che con tanta fede, impegno e professionalita
si e'realizzato! La cosa ancora piu bella &

che il successo non e dipeso solo da me, ma
dallimpegno di tutto il Dream Team che ha
condiviso con me questa grande gioia: a tutto
il mio gruppo e alla mia famiglia dedico questo risultato strepitoso!

I am from San Benedetto del Tronto and I'm almost 35. It is
incredible, | attended my first European Rally in Budapest in 2008
as Supervisor and | couldn’t believe that Distributors from all over
Europe received such huge cheques! It's the second time that I've
reached my goal. The greatest satisfaction is not the amount of
the cheque but to strongly believe in something which | have now
achieved with faith, commitment and professionalism! Even better
is that my success didn’t depend just on me, but on my team’s
commitment, the Dream Team, who share this passion. | dedicate
this amazing result to my team and my family!



GERMANY

POSITION IN
MARKETING PLAN
Senior Manager
Der Weg zum Profit Sharing bedeutet stetige, LENGTH OF TIME
konsequente Arbeit. Vor allem die enge IN FOREVER
Zusammenarbeit mit der eigenen Downline 9 Y€ars
ist dabei sehr wichtig. Meine Auffassung CHEQUE AMOUNT
des FOREVER Business mit meiner Downline €5,720.16

bezieht sich auf ehrliche, vertrauensvolle
und gerechte Arbeit — das ist mein Erfolg.
Fir mich stehen hierbei der soziale Aspekt
und die Moglichkeit fiir alle Mitmenschen,
sich wohl zu fiihlen, finanziell stabil zu sein
und auf einer sicheren Basis zu agieren, im
Vordergrund. Gesund und lebensfroh, unsere
wunderbare Welt zu genie3en — das ist mir
wichtig.

Meine funf Tipps fir ein erfolgreiches
FOREVER Business: Leben Sie die Produkte.

Haben Sie Spal bei lhrem FOREVER Business.
Geben Sie Ihrer eigenen Arbeit ausreichend Stabilitat. Kimmern
Sie sich nachhaltig um Ihre Kunden. Motivieren Sie lhre Downlline
kontinuierlich.

The way to Profit Sharing is through continuous, consistent work.
Close work with one’s own Downline is especially important. The
perception of the Forever business | demonstrate to my Downline
is honest, trusting and fair work — that is how I'm successful. Most
important to me is the social aspect, the chance for everybody to
feel good, to be financially stable and to operate from a secure
footing. To enjoy our wonderful world healthily and happily — that
is important to me. My five tips for a successful Forever business:
Live the products; have fun with your Forever business; ensure your
own business is stable; take care of your Customers with a view to
keeping them and motivate your Downline continuously.

SWITZERLAND
POSITION IN
MARKETING PLAN
Soaring Manager
Als wir im Mai 2011 erfuhren, dass die :-I\EIIEISEEV(I)EII:RTIME
Schweiz ab sofort im Profit Sharing ist, war
fur mich sofort klar: Das wirst du schaffen! 7 years
Ich fokgssierte dieses eine Zieul, daich CHEQUE AMOUNT
«nur» sieben Monate zur Verfligung hatte. €5 669.88

Was dann passierte, ist unbeschreiblich.
Goldgraberstimmung! Die Motivation,

einen Check zu bekommen (egal wie

viel, Hauptsache ein Check), war so hoch,

dass es auf alle Partner in meinem Team
Uberschwappte. Die Konigsdisziplin bei
FOREVER zu erreichen, hat fir mich mit
Vorbildfunktion zu tun. Das ist etwas, das alle
erreichen kénnen, und alle, die das Geschaft
ernsthaft betreiben, erreichen sollten. Ich
freue mich jetzt schon darauf, in Hawaii 2013
mit meinen neuen Profit-Sharing-Partnern aus
meinem Team die Checks abzuholen und zu feiern. Denn NUR im
Team ist es moglich, jeden Traum zu verwirklichen. Fiir mich gibt es
nichts Schoneres, als die Erfolge mit meinem Team zu teilen und zu
feiern.

When we discovered that Switzerland would be part of Profit
Sharing, it was immediately clear to me that | could do it! | focussed
on this one goal as | had only seven months left in which to achieve
it. What happened then is indescribable! | hit the jackpot! The
motivation that came with receiving a cheque (no matter how
much for) was so great that it was felt by all the Distributors in my
team. | associate getting to the top at Forever with acting as a role
model. It is something that everyone wants to achieve, and all
those who take the business seriously should achieve it. 'm already
looking forward to receiving the cheque and celebrating in Hawaii
2013 with the new Profit Sharing members in my team. 109
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POSITION IN
MARKETING PLAN
Senior Manager

. LENGTH OF TIME
Three years ago we saw an opportunity
which we reluctantly accepted, not knowing IN FOREVER
what that opportunity had in store for us.We 3 Y€ars
followed in the footsteps of those who have CHEQUE AMOUNT
gone before us with focussed dedication, €5, 609.60

passion, undiluted enthusiasm and a strong
belief. We did everything we were told to

do; sharing this opportunity with people we
know and don’t know. Without any doubt,
we had challenges; we had dream-killers who
wanted to kill our dreams, doubters, sceptics,
etc, but our refusal to be drawn back into the
status quo has given us the freedom we so
much desired.

We can only thank God that he gave us the
grace to follow through with our new passion.

You too, can achieve Profit Sharing if you
set it as a goal and work towards achieving it. Great achievers are
goal-focussed and stay on it. Refuse to give up and stay away from
dream-killers — do this, and you will not be far from achieving your
dreams.

DENMARK

POSITION IN
MARKETING PLAN
Senior Manager
Jeg er selv blevet hjulpet sa meget af LENGTH OF TIME
produkterne fra forever, sa jeg gerne vil IN FOREVER
hjzelpe andre ved at fortaelle om forevers 9years
produkter, og sa felger forretningen mange CHEQUE AMOUNT
gange med. €5,572.25

Jeg har et udlejningsfirma, som jeg

har arbejdet med i mange ar, og her
passer foreverfirmaet godt sammen
med, arbejdsmaessigt og kontakt til nye
mennesker.

Jeg glaeder mig til, for flerde gang at modtage
profitshare check af Rex — og haber at ggre
det mange ar ud i fremtiden, ved hjzelp af min
skanne gruppe.

Forever has helped me so much, so | want to
help others by telling them about Forever’s products — and this way
business often follows.

I have, for several years, rented out apartments as well and the
Forever business fits well alongside, especially in terms of contact
with new people.

I'm delighted to receive Profit Sharing from Rex for the fourth time
- and hope to do so for many years to come with the help of my
outstanding and hard-working organisation.



VIBE & OLE LARSEN

DENMARK
POSITION IN
MARKETING PLAN
Senior Manager

Vi startede i Forever april 2003. Det har :"5 ':SEE'VCI)EII;TIME

veeret en som en lang vidunderlig rejse. Vi

vaerdsaetter alle vores kvalitetsprodukter 9years

og kan derfor nemt anbefale dem CHEQUE AMOUNT

til andre,som sa bliver vores kunder. €5,520.60

kundetilfredshedsgaranti ger det endnu
nemmere at seelge produkterne. Forevers
marketingplan er unik. Vi er stolte, nar vi
gennemgar den for Forhandler emner. Team
marketing business er en suveraen made at
veere selvsteendig pa. Vi kan altid fa hjzelp
hos vores Upline, Crossline eller Downline.Vi
vaerdsaetter og holder meget af vores team.
Der er altid en positiv og sjov stemning,nar
vi afholder team traeninger. Vores team er
blevet vores Forever familie. Forever rejserne

gir mulighed for at lzere distributerer fra
andre lande at kende, tusind tak for det. Vi er dybt taknemmelige
for Forever og den livsstil i frihed, som det har givet os. Stor tak til
Rex fordi han har skabt en teammarketing Business af meget hgj
kvalitet og etik samt et positivt menneskesyn.

We value all of the quality products and so can recommend them
readily to others. Forever’s Marketing Plan is unique. We're proud
when presenting it to future Distributors. Network marketing is a
great way of becoming independent but with help from others. We
value our team. Our team has become our Forever family. We are
deeply grateful to Forever and the freedom of lifestyle it has given
us. Forever trips give us the opportunity to get to know Distributors
from other countries — many thanks for this. We are deeply grateful
to Forever and the freedom of lifestyle it has given us. We'd like to
thank Rex for creating this network marketing business of very high
quality and ethics, as well as instilling a positive view on life.

We are very pleased to have achieved Profit
Sharing again as this is our focus each year.
Our thanks to our amazing team for their
efforts. We are in a unique business that offers
opportunities not available elsewhere. Every
Distributor has the opportunity to achieve
Profit Sharing. Make that your focus, as you
begin your Forever journey!

POSITION IN
MARKETING PLAN
Sapphire Manager

LENGTH OF TIME
IN FOREVER
14 years

CHEQUE AMOUNT
€5,440.33
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NATALIE HEELEY

POSITION IN
MARKETING PLAN
Senior Manager
My mum asked me to look at the Forever ILI\IIE':SEEVCI)EII;TIME
opportunity for six years. Finally | did and | \
haven't looked back, and now | am buildinga > 72 Years
secure future for my children Will and Rosie! CHEQUE AMOUNT
Achieving Profit Sharing for a second yearis €5 41235

testament of an amazing team of whom I am
very proud. Profit Sharing is about team focus,
belief and drive. It is not an incentive you can
do on your own and now | cannot wait to
help my team achieve the same with my goal
firmly set on Level 2. They have seen me do it
so they know that they can too.

We have the most amazing Marketing Plan
and | feel blessed to be part of such an
inspirational Company where you cannot
achieve unless you are prepared to help

others first. Anybody can do it, you just have

to be prepared to put some hard work in, learn the basics, never

let failure be an option and work on yourself - there is always
somebody that believes in you. Thank you to Jayne Leach for
always believing in me, my mum Jan Whittaker for not giving up on
asking me to look at Forever, and Rex and his family for giving so
much.

FINLAND
POSITION IN
MARKETING PLAN
Senior Manager

On hienoa tydskennellad Foreverin kanssal :-I\EI:SEEV(I)EII:RTIME

Tyonteko on todella palkitsevaa kaikin

tavoin ja kannustimet luovat ja lisdavat 5 years

posit.iivisista energ.iaa. P.alkkiojérje.st.elmé CHEQUE AMOUNT

on oikeudenmukainen ja antaa kaikille €5 354.80

samanlaisen mahdollisuuden onnistual!
Olemme olleet mukana viisi vuotta ja tama

on meidan ensimmainen Profit Sharing
-shekkimme. Viimeiset kaksi vuotta olemme
voineet keskittya Forever ty6hon entista
enemman ja se nakyy tuloksessa. Tassa

tyossa voit todella kdyttaa kaikkea sita
tietotaitoa joka sinulla jo on ja opit my&s koko
ajan lisda. Tavoitteemme on tulla hyvasta
parhaaksi. Profit Sharing on upea ja innostava
kannustin meille jalleenmyyjille. Forever antaa

mahdollisuuden toteuttaa omia unelmia ja
tarjota samaa mahdollisuutta my&s muille.

It is great to work with Forever! It’s really rewarding in many ways
and the incentives are always creating and increasing positive
energy. Profit Sharing is fair and it gives everyone the same
opportunity to be successful. We joined Forever five years ago and
this is the first time we've qualified for Profit Sharing. During the
last couple of years, we have been able to concentrate more on our
Forever business and it can be seen in the results. In this business
you can use all the know-how you have and you will continuously
learn more. Our goal is to go from good to great. Profit Sharing

is a great and inspiring incentive for Distributors. Forever is a real
chance to make your dreams come true and it allows you to pass
this opportunity on to other people.



SWEDEN

POSITION IN
MARKETING PLAN
Senior Manager

A aF LENGTH OF TIME
Jag vill tjana extra pengar sa jag kan
forverkliga mina drommar: Gar jag for IN FOREVER
Profit Share sa vet jag att jag arbetar pa 10 years
ratt satt enligt Rex sétt att se pa Forevers CHEQUE AMOUNT
verksamhet. Jag erbjuder nya personer varje €5,319.51

ar att forverkliga sina drommar genom att
erbjuda mojligheten med Forever. Jag mar
sa bra nar jag far hjalpa andra till en battre
halsa och till en battre ekonomi. Jag ger
dem aven handlingsplanen till ett roligare
liv tillsammans med massor av mysiga och
trevliga Forever kollegor over hela varlden.
Kan det bli battre?

| want to earn extra money so | can make my
dreams come true. | achieve Profit Sharing so

I know I'm working in the right way, according to Rex'’s approach
with Forever. Every year | offer new people the chance to make
their dreams come true by offering them the Forever opportunity.

| feel so good when | get to help others improve their health and
finances. I'm also giving them an action plan for a more enjoyable
life with a lot of great Forever colleagues around the world. Could it
get any better?

GERMANY

POSITION IN
MARKETING PLAN
Senior Manager
Die Qualifikation fiir das Profit Sharing :-I\EI:SEEV(I)EII:RTIME
bedeutet fiir mich, an der Leiter zum grof3en
Erfolg angekommen zu sein. Nun gilt es, sie 2 Yars
weiter zu ersteigen. CHEQUE AMOUNT
Vorraussetzung ist, die Chance zu erkennen, €5 264,77

die das wunderbare Geschaft mit FOREVER
bietet — Wohlbefinden und finanzielle
Unabhéngigkeit in Einklang zu bringen - eine
Portion Gliick, mit einer so vorbildlichen,
kompetenten Upline zu arbeiten,
Geschaftspartner zu haben, die mit Freude ihr
Ziel verfolgen, und schlieBlich Disziplin und
Hartnackigkeit.

Hier im téglichen Geschaft schatze ich
besonders die wertvollen Empfehlungen und
unterstiitzenden Aktivitdten meiner Upline,
die ich hilfreich an meine aktiven Partner weitergeben kann.

Qualifying for Profit Sharing means having arrived on the ladder to
success. The challenge now is to continue climbing that ladder.

The prerequisite is to recognise the opportunity that this wonderful
enterprise Forever offers, to harmonise health and financial
independence, to be lucky enough to work with such an exemplary,
competent Upline, to have team members who pursue their goals
with pleasure, and ultimately, with discipline and persistence.

Every day, | especially appreciate the valuable tips and support
from my Upline, which in turn, | am able to pass on to my team.
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FINLAND

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
9years

Forever — Mahdollisuus, joka kannattaa ottaa
tosissaan. Tama on meidan ensimmainen

Profit Sharing -shekkimme ja tuntuu aivan
mabhtavalta, kuin uusi ovi olisi auennut... Profit CHEQUE AMOUNT
Sharing oli unelmamme, teimme tavoitteet ja €5 242,08
saavutimme sen. Tamd antaa lisdintoa itselle T

ja uskomme my6s hyvan esimerkin voimaan.

Haluamme olla malli ryhmallemme siitd, mita

kaikkea he voivat saavuttaa pitkajanteisella

tyolla. Me kaikki tasoista riippumatta teemme

samaa perusty6ta joka paiva. Profit Sharing

on upea lisdarvo yrityksen luotettavuudessa ja

uskottavuudessa. Ole itse paras ndyteikkuna

omassa bisneksessasi ja rakenna hyva, vahva

perustus tyollesi. Tassa tydssa nopeus ei

ole valttamatta valttia, teemmehan tyota

ihmisten kanssa! Ota elamantavaksesi Forever
ja nauti matkasta!

Forever — an opportunity to be taken seriously. This is our first
cheque, and it is a great feeling, as if a new door has opened... Profit
Sharing was our dream; we set goals and the dream came true.
We also believe in the power of setting a good example. We want
to be a role model for our group to show them everything can

be achieved through hard work. Regardless of level, we all do the
same basic job every day. Profit Sharing is a great example of the
Company’s reliability and credibility. Be the best shop window for
your business - build a good, sound foundation for your work. In
this job, speed is not necessarily a virtue — after all, we are working
with people! Enjoy the journey!

/7
N\

POSITION IN
MARKETING PLAN
Manager

LENGTH OF TIME
IN FOREVER
4 years

We have worked hard to build a Forever team

around our children’s hectic schedule and our
pre-existing family business. Achieving Profit
Sharing has been the icing on the cake for us CHEQUE AMOUNT
:: ;voh1a1t has been an exciting year of growth €5,200.36

When we were in the foothills of our journey,
some of the bigger incentives felt so far away.
There were times when Profit Sharing looked
like too big a mountain to climb. But with the
help, guidance and dedication of a few very
special people...we did it!

Our hope is that we can inspire others in

our team and within Forever more widely,

to strive for Profit Sharing themselves.
Qualification can be done in the early years of
building your own Forever business so go for it!




HAJIB BOUAMRI CHARAF EDDINE

MOROCCO
: POSITION IN

: / ‘ MARKETING PLAN
_ﬂ i y  Manager
Recevoir un chéque de Profit Sharing est un :-I\IIE':SEEVCI)EII;TIME
sentiment incomparable. Et ce n'est que le
début pour moi, le meilleur reste a venir mais 0 years
mon objectif de cette année est d'avoir au CHEQUE AMOUNT
moins un Manager qualifié a ce challenge. €5 19466

Pour cela, je vais partager avec tout le monde
ma stratégie qui m'a permis de réaliser cet
exploit. Grace a un travail assidu avec mes
équipes j'ai pu construire une structure fiable
pour le développement de chacun. Aussi ‘My
Flp Biz’ était un outil décisif dans mon exploit
; finalement je remercie tous ceux qui m'ont
aidé a réaliser ce Profit Sharing “RDV 2013
HAWAIL"

Receiving a cheque for Profit Sharing is a

feeling like no other. However it is only the beginning for me;

the best is yet to come. My goal this year is to have at least one
qualified Manager achieve this challenge. For this, | will share
with everyone my strategy that has allowed me to achieve this
feat. Through hard work with all in my team, | have built a reliable
structure for the development of each of them. Also ‘My FLP Biz’
was a crucial tool in my goal. | thank everyone who helped me to
realise this Profit Sharing achievement.“GO 2013 HAWAII."

= 1
£ W

AUSTRIA
POSITION IN
MARKETING PLAN
Senior Manager
Das Profit Sharing ist eine einzigartige :-I\EI:SEEV(I)EII:RTIME
Herausforderung und hat einen besonderen
Stellenwert fiir uns. Mit diesem Incentive 11 years
kommt automaFisch mehr S'.cabillitét . CHEQUE AMOUNT
und Wachstum in die Organisation, weil €5 193.42

neue Kunden und Vertriebspartner dazu
kommen. Man ist dadurch auch angehalten,
immer wieder die Basisarbeit selber zu

tun. Wenn Sie bei FOREVER Incentives
anstreben und auch erreichen, wird ihr
Geschaft auch mit absoluter Sicherheit
wachsen. Die Voraussetzung zur Erreichung
jedes Incentives ist jedoch eine glasklare
Zielsetzung und Planung. Dies hangt ganz
alleine von lhnen selbst ab. Sprechen Sie mit
Menschen tiber unsere tollen Produkte und
Uber die Geschaftsmoglichkeit. Meine Tipps
fur Sie: Begeistern Sie sich fiir die Produkte und eignen Sie sich
sehr gutes Produktwissen an. Setzen Sie sich klare Ziele. Stehen Sie
immer wieder auf. Arbeiten Sie in die Tiefe und geben Sie niemals
auf.

Profit Sharing is a unique challenge and has special value for us.
This incentive automatically provides more stability and growth in
the organisation because new Customers and Distributors come
along. You are thereby urged to do the basic work yourself again
and again. If you achieve incentives with Forever, your business

will definitely grow too. To reach an incentive, a clear objective and
planning is essential. It depends on you - always speak with people
about our great products and about the great business we offer.
My tips; Be enthusiastic about the products and acquire very good
product knowledge; set yourselves clear goals; get up again and
again; Work hard and never give up. 115
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ITALY

POSITION IN
MARKETING PLAN
Senior Manager

s . . LENGTH OF TIME
Ho iniziato il mio business di Forever a
Febbraio 2010 grazie alla mia sponsor. IN FOREVER
Manager in tre mesi seguendo il sistema, 2 years
pianificando e mantenendo il focus CHEQUE AMOUNT
sugli obiettivi questo mi ha permesso di €5,169.09

raggiungere, programma auto, Eagle e Senior
Manager. Nel 2011 agli European Rally lo

e mio marito Guido siamo saliti sul palco
premiati da Rex e il Profit Sharing era un
nostro sogno. Grazie al lavoro di team e ai
preziosissimi consigli della mia sponsor e della
mia Upline tutto questo e diventato realta.
Salire sul palco e ricevere da Rex il nostro
primo assegno della condivisione degli utili
sono stata un'emozione fantastica.

112011 e stato un anno ricco di emozioni e

nel 2012 ci siamo prefissi molti obiettivi che
raggiungeremo. Noi crediamo e sappiamo che Forever & il nostro
futuro e ci permette di volare sempre piu in alto.

Thanks to my Sponsors, | started my Forever business in February
2010. | became a Manager within three months, following the
Marketing Plan, and planning and setting my goals to reach Earned
Incentive Programme, Eagle Manager and Senior Manager.

In 2011, at the European Rally, my husband, Guido, and |, went on
stage with Rex to be awarded Profit Sharing, which was our dream.
With teamwork, and valuable advice from my Sponsor and Upline,
my dream came true. What an exciting feeling to go on stage and
receive a Profit Sharing cheque from Rex.

2011 was an exciting year, but we want to achieve more goals
in 2012. We believe and know that Forever is our future and will
enable us to fly higher and higher.

$1 HyrmanoBa DnbBupa U3 ropoga AKray
cienaia JiejieHue MpUObLIH 1-ro ypOBHS 1
HOJIyYHJIa IONONHUTENIbHBIC ICHBTU B OIOJKET
cBoeii cembu 5101 eBpo! Criacubo crioHCOpam
AGyTtanueBbiM Maxdopy u ["anne 3a Tepnenue
u HacroitunBocTh! Crracu6o Moel KoMaH e

u3 ropoza Axray! Xenaro BceM nonactb Ha
JieJICHHEe TIPHObLIH!

| am from Aktau, and have achieved Profit
Sharing Level 1, and have received €5,101.
Many thanks to my Sponsors Mahfor & Galiya
Abutaliyev for their patience and persistence.
Also | thank my team from Aktau. My wish is
for everyone to achieve Profit Sharing!

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
4 years

CHEQUE AMOUNT
€5,101.16




o
¢

i

NiYAZi & AYSE KORKMAZ

L'\

IRELAND
POSITION IN
MARKETING PLAN
Senior Manager
We are very excited to have achieved Profit :"5 I:SEEV%;TIME
Sharing for the second time. ;
This is a big challenge but the rewards years
are very generous. Forever is a wonderful CHEQUE AMOUNT
opportunity to share with those with aneed. €5 088,13

Remember, their success is your reward. Build
a strong team and help them achieve their
goals. Do the basics every day. For example
share the business and products daily with
people with passion and believe you can
achieve your dreams. Our wish now is to
motivate the Managers in our team to earn
the same incentives.

Thank you to all our team for making this
possible, and to Rex Maughan for his vision.

TURKEY
POSITION IN
MARKETING PLAN
Soaring Manager
2005 yilinda evimiz ve sagligimiz dahil :-I\EI:SEEV(I)EII:RTIME
her seyimizi kaybettik. Hic paramiz yoktu .
ve iflas etmistik. O dénemde epey kot 3 Vayears
glinler ya§a<.:1|!<. 2908 YI|Inda, bizi .Fore\./sr ile CHEQUE AMOUNT
tanistiran, bizim ailenin melekleri dedigim €5 051.50

ve ayni zamanda sponsorlarimiz olan iki
muhtesem insanla karsilastik.

Sabirla, inancla ve durmadan calistik.

Uc bucuk yil icinde ben ve esim tiim
borglarimizdan kurtulduk ve yeni bir ev

aldik. Luiks bir otomobil olan Mercedes Benz
kullaniyorum ve en 6nemlisi muhtesem
dostluklar kurduk ve harika bir ekibe sahibiz.
Umarim her distribitor bu basariya ulasir. Bize
destek olan Forever Ailesine tesekkiir ederiz.

In 2005 | lost everything, my house and my health. | had no money
and was declared bankrupt; those days were really bad. It was in
2008 that | met two people who became my family’s angels and
also my Sponsors; they introduced me to this wonderful Company.

We worked patiently, faithfully, and steadily. In three-and a-half
years my wife and | have cleared our debts and bought a new
house. I'm driving a luxury Mercedes Benz, and the most important
thing is, we have made wonderful friendships and a great team. |
wish for every Distributor to achieve such success. We would like to
thank all within our Forever family who have helped us.
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SWITZERLAND

POSITION IN
MARKETING PLAN
Sapphire Manager
Im Mai 2011 bekam die Schweiz die positive LENGTH OF TIME
Nachricht fiir die Teilnahme am Profit- IN FOREVER
Sharing-Programm. Eine Freude, denn meine ~ 0 years
Zahlen im Non-Manager-Geschaft, auch CHEQUE AMOUNT
durch den Aufbau einer neuen Managerlinie, €5,005.35

standen sehr gut. Ich konzentrierte mich auf
meine starkste Managerlinie, mit der ich aktiv
Gesprache, Planungen und Teamsitzungen
durchflihrte. Weiter baute ich neue
Teampartner auf und unterstitzte in der Tiefe.
Danke an mein ganzes Team und an FOREVER
fur das tolle Geflihl, auf der Biihne zu stehen
mit meinem ersten Check. Was diese Firma fir
uns alle moglich macht, werde ich noch mit
vielen Menschen teilen. Am meisten freue ich
mich darauf, wenn auch meine Leader ihren

ersten Check abholen.

In May 2011, Switzerland received positive news regarding
participation in the Profit Sharing programme. This was great as
my figures in the non-Manager business were very good, even
through the development of a new Manager line. | concentlated
on my strongest Manager line, with which | held active discussions,
planning sessions and team meetings. | continued to develop team
partners and provided support to the Downline.

I would like to thank my whole team and Forever for the great
feeling | experienced standing on stage with my first cheque. I'll
definitely tell lots of people about what this Company enables us to
do. Most of all, | look forward to the time when my leaders also pick
up their first cheques.

KAZAKHSTAN
POSITION IN
MARKETING PLAN
Senior Manager

Ei . LENGTH OF TIME

i3 KokasieiIMoBTap 0TOACHI OCHI Oip FaXkar

MYMKIHIILTIK-TEp TypaJibl CIOHCOPJIAPBIMBI3 IN FOREVER

laiinacBa bamkaHHaH ecTinik. © JereHHEeH 3 years

MaraH YHaFaHbl OHIMIICPIIH aJI03IaH CHEQUE AMOUNT

JKacaJIFaHIBIFbI, Ce0e0i MCH >KOFaphl OLTIMI1 €4,942.31

npoBu30p (hapmarieBTiiiH. OCbl KOMIIAHUAFA
61311 okenreH EBpo-pamm-Jlonnonra casxarka
HIBIFY MYMKIHJITI Gip/ieH OCBI IapTTHI
KaliTkeHze /e yTyra Oen Oyabik. biznepneit
MEH-CHsI XKACBIHAFbI aiamIapra OyJ1 Oip YiIKeH
6akpIT exi. KamaybIMbI3 MBIKTEI 606 M2
2010 >xputb1 JIoHIOHHAH OipaK MIBIKTHIK. OFaH
KaTBICKAHHAH KEMIH ©31Mi3re MaKcaT KOMIBIK.
KoMnaHUSHBIH OCBIHIAH IapaaapbIHbIH Oip

ne 6ipeyiH xibepmeiimiz gemik. 2009 xput

7 nrons Popesepre KipreH kyH. Kasipri

CTaTyChIMBI3 CEHHOp MeHemkepmis. 2011-2012
JKBULAPBI KOMIIaHUSHBIH W1 MeHepkep OariapiamMachiHa caiikec 2
pet opsiHIansIK. bubut catin canbimn, [Ipodut 6araapiamMacsH yThII,
bynanemr kana-ceraaa 4900€ yiecimizai anablk. ARTKaHFa KaHgan
OHaif, IeTeHMEH Jie , KOMITAaHUSHBIH KapalaibIM aJaMJapFa JxKacaraH
OCBIH/Iail KAMKOPJIBIFBIHBIH apPKACBIH/IA MYMKIH OOJIBII XKaThIp.
®dopeBep KOMIAHUCHIHA YIIKEH TaObICTap TiNEHMIH.

We heard about this great opportunity from the Shaidayevs.

I am a pharmacist with a higher education, and the first thing
which attracted me is that the products are made from aloe. We
travelled to London for the European Rally. It was a great occasion
for pensioners like us! When we returned, we set a goal to go to
every Rally. We are now Senior Managers, and have achieved Eagle
Manager status twice and had the chance to travel to Budapest.
Thank you for the possibilities given to us by Forever. Anyone can
do it. | wish great success to all in Forever.



POSITION IN
MARKETING PLAN
Senior Manager

We are delighted to have qualified for Profit LENGTH OF TIME
Sharing again this year. As always, it’s a joint IN FOREVER

effort and we greatly appreciate the work 8 years

our team has put in over the past twelve CHEQUE AMOUNT
months. Achieving Profit Sharing means the €4,914.40

business has grown all round - our personal
business, our team members’ businesses
and Forever’s business — and this gives more
stability and a better future for everyone. To
achieve this result meant consistent focus,
consistent activity, a consistent mind-set,
consistent beliefs and consistent emotions.
All too often, people come into the business
and then take a meandering path. Sometimes
they are busy and sometimes they do little,
sometimes they feel positive and sometimes

negative, sometimes they are excited and
sometimes down, sometimes they keep their objectives in mind
and sometimes they don't. We find that staying neutral and being
consistent works — and this is what we teach our people. We look
forward to more of our team achieving Profit Sharing themselves
this year.

AUSTRIA

POSITION IN
MARKETING PLAN
Soaring Manager
LENGTH OF TIME
Silvia Radler,, sondern eine Bereicherung IN FOREVER
meines Lebens. Ich helfe meinem Team, 9years
das ist flr mich ganz wichtig. Dabei arbeite CHEQUE AMOUNT
ich sowohl in die Breite als auch in die Tiefe €4 886.10

meiner Downline und schaue, dass ich alle
Partner bestmaoglich unterstiitze, damit jeder
sich seine Traume verwirklichen kann. Ich
nutze auch alle Méglichkeiten, auf den von
FOREVER angebotenen Veranstaltungen
und Akademien Neuigkeiten zu erfahren
sowie Freunde aus anderen Teams zu treffen
und mich mit Ihnen auszutauschen. Das
Geheimnis ist flr mich: sich intensivum

sein Team zu kimmern, Wissen mit Freude
weiterzugeben und Distributoren auf ihrem
Weg in die Selbststandigkeit zu begleiten.
FOREVER bedeutet fir mich Freiheit!

To me Forever is not work but an enrichment of my life. | support
my team, which is very important to me. To this end, | work across
as well as down into my Downline and | take care that | support all
partners in the best possible way, so that every one of them can
make their dreams come true. Also, | take every opportunity to
attend Forever events and trainings to hear news, as well as to meet
friends from other teams and to swap ideas. To me, the secret is to
take great care of your team, to pass knowledge on joyfully and

to accompany Distributors on their way to developing their own
business. Forever means freedom to me!
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POSITION IN
MARKETING PLAN
Sapphire Manager

WOW I Thank you ‘The Forever Diamonds LENGTH OF TIME
Group’and all the people in our group who, IN FOREVER

on a daily basis, go out and talk to people, 8V2years

some they know and some they don't, just CHEQUE AMOUNT
to spread the word of Forever. By sharing €4,877.44

the Business Opportunity and sharing the
products, people around the world ‘touch
another Life"and shine Forever into their
hearts. All we do is show people that Forever
can be their light at the end of their tunnel if
they really, really want it to be.

To achieve Profit Sharing again for the fifth
time is just great. Each year | strive to share
Forever with more and more people, and
by helping those who want to grow their
business, | am privileged to receive this

wonderful cheque.

Forever is my Martini business - any time, any place, anywhere. The
right one, the bright one, that’s Forever!

My greatest wish is to help develop Managers in my group achieve
Profit Sharing too. Nothing would give me greater pleasure than
to see them have their own Profit Sharing cheques and we are
working hard to ensure we are all together in 2013. Hawaii here we
come.

Non of this would be possible if one man had not had the heart
and forethought to put this amazing plan of recognitions together.
My gigantic thanks to Rex, Gregg and the Maughan family.

TURKEY

POSITION IN
MARKETING PLAN
Manager
Forever ile 2,5 yil 6nce tanistik. Forever de LENGTH OF TIME
her sey miimkiindiir. Iki bucuk yilda ¢ defa IN FOREVER
promosyon kazanarak yurt disina gittik. Iki 272 years
defa Kar Paylasimina hak kazandik. Forever CHEQUE AMOUNT
ile calisan arkadaslarimiza mutlaka yurt disi €4,862.01

etkinliklerine katilmalarini tavsiye ediyoruz.
Cunkd sirketin blyukligund, azametini ve
Avrupa da ne kadar ciddiye alindigini orada
gorebiliyorsunuz. 2013 yilinda Eagle Manager
olarak italya'da, K ar Paylasimi etkinlikleri icin
de 2012'de Hawaii de bulusmak lizere!

We began with Forever two-and-a-half years
ago. Everything is possible in Forever. During
this time, having achieved incentives, we've
travelled abroad three times. We qualified
for Profit Sharing twice. We recommend
everybody does business with Forever, and to attend foreign

or overseas events. Because only then can you appreciate the
enormity and grandeur of this Company. So, we hope to meet you
in Italy for the Eagle Manager Programme and in Hawaii for the
Profit Sharing Programme, in 2013!




DR SYLVIA CHUKWUEMEKA

POSITION IN
MARKETING PLAN
Senior Manager
Forever has already changed my life beyond :-I\IIE':SEEVCI)EII;TIME
all recognition. It has allowed me to leave
my job so | am no longer a stressed hospital 7 years
doc.tor with no free time and little freedom CHEQUE AMOUNT
to live my life. Instead, | am able to make €4 68076

a difference in people’s lives through the
amazing Forever products and incredible
Forever Opportunity. | feel truly blessed to
have so many choices in life as a result and
to be able to share the gift of Forever with
others.

Achieving Profit Sharing is a very exciting
and significant milestone. It represents a
stable and secure business and therefore a
stable and secure future. That is priceless,
particularly in the current economic climate.

Congratulations to my team, the Paragon

Team, for their contribution to this special recognition. With
discipline, focus and persistence, you too can achieve Profit Sharing
and everything that you dream of in your life.

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager

B . LENGTH OF TIME

OT M HACTYIHMI Halll 3BE3HbIH Yac, K

KOTOPOMY MBI It Gobiie AByX jet! I1ats IN FOREVER

JHel He3a0bIBaeMbIX JHEH B OE3IKe B 4 years

BeHrpuio u Harpaja Bceil koMaHze, 9Ta CHEQUE AMOUNT

TpuHaALaTas 3apmiara. KTo Medraer, KTo €4,66134

CTPEMUTCS U MIET [0 CBOEMY HAMEUEHHOMY
Kypcy, TOT Oiaromapst kommanun «Dopesep»
HECOMHEHHO, TOCTUTHET 3TOM Ieiun!

Now is the hour of our triumph, which we
have achieved after more than two years’
hard work! Five unforgettable days on a trip
to Hungary and a reward to those who reach
Profit Sharing - a thirteenth salary. He who
dreams, has aspirations, and sets goals with
Forever, will reach it!
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SANDRA PICHA-KRUDER

AUSTRIA
POSITION IN
MARKETING PLAN
Senior Manager
Fiir mich ist das Erreichen des Profit Sharing ILI\IIE':SEEVOEIF:{TIME
und die Auszeichung warend der European
Rally immer noch die Krénung des FOREVER 9 Years
Jahres. Das gezielte, konsequente, gut CHEQUE AMOUNT
geplante Arbeiten mit allen Teampartnern €4 66038

fuhrt dazu, dass man nicht nur alle anderen
Incentives, wie den Senior Eagle Manager
erreicht, sondern auch die Vorbereitung der
nachsten Profit-Sharing-Generation! Ich weiss,
allein erreicht man wenig, aber im Team ist
das Maximum maoglich. FOREVER ist die beste
Lebenschule — es gibt nicht Schoneres als
Erfolge mit den Teampartnern teilen und
feiern zu konnen.

For me, reaching Profit Sharing and receiving

the award during the European Rally are the

high points of the Forever year. Targeted, consistent and well-
planned work with everyone on the team not only helps to achieve
other incentives like the Senior Eagle Manager, but is also the
preparation for the next generation of Profit Sharing! | know that
alone you can't achieve as much, but with a team the maximum is
possible. Forever is the best school of life — there is nothing better
than to be able to share and celebrate success with others.

KAZAKHSTAN
POSITION IN
MARKETING PLAN
Senior Manager
51, A6enosa Paywan u3 ropona Kaparanzsl. B LENGTH OF TIME
xommanuu OJIIT s gyt Oonblre roga. 3a ceMb IN FOREVER
MeCsIIIEB 3aKpblla CTaTyC CEHUOP MEHeKepa 2 years
Y JIBOXIIBI BBITIOJTHIIIA KBATH()UKAIHIO CHEQUE AMOUNT
EBpomneiickoro Pamuu. B bynanemr s €4 65497

roexaia ¢ IByMs KBanuukauusmu: Jlenenue
TIpuoemm 1 Urn Menemxep. Xody BBIpa3uTh
OrpOMHYIO 0JIaroJapHOCTh OCHOBATEII0
komnanuu Pexcy MoaHny, reHepajlbHOMY
nupektopy Peiixan u Unpkep MmMeH, a Tak
ke JKanne, ['ynp3ar, T'ynpmar. S1 6inarogapHa
MOUM poAHBIM A3uM6aeBbM JKomapt n
Cayrne, KoTopble no3HakoMumin Menst ¢ OJIIT.
OtzaenbHas 01arofapHOCTh MOMM CIIOHCOPaM
canupoBsIM MeHepKkepaM barnan n bamkan
[TafinaeBbiM. Mou ycriexu, A0CTHKEHUS

- 9TO pe3yJIbTaT pabOThI KOMaH Bl X094y
no6narofapuTs ceHnop Menekepa HykenoBy ['ynbHap, MeHeIKepoB
HyxenoBy baxbit, A3umbaeBbix Cayine u XKomapt, TycrekoBy XKanap,
AxumeBy Mupryins, baiirenoBy Aiinam, TieydaeBbix Anmas u
Kanny, AcankynoBy Po3y u Bcro komanay. JKenaem BceM TepIeHus,
OTPOMHOM BEpBI B CIIOHCOPA, AUCIUIUINHBI, 30POBbs U yIaul, BeIb
MBI HAXOJUMCS B caMOM JIy4Iei KoMIaHuu!

I am from Karaganda. | achieved Senior Manager in just seven
months and have qualified twice for the European Rally. | want to
express my huge gratitude to Rex Maughan, general director Rey-
han & llker Ishmen, and to Janna, Gulzat, Gulshat. | am grateful to
Zhomart & Saule Azimbaev who introduced me to Forever. Thanks
also to my Sponsors Baglan & Balzhan Shaidayev. My successes and
achievements is a result of my team’s work. We wish all patience,
huge belief in the sponsor, discipline, health and good luck!



SUE PIRANTY

I am so excited about qualifying for Profit
Sharing for the sixth year. When | started my
business, | was in a difficult financial position,
and becoming a single parent. The Forever
opportunity has enabled me to work around
my boys, to take them to school and to be
there for the important events. Now they are
teenagers, the business has given me the
financial stability to support them through
their education, and to enjoy being around
them when | choose. The business allows me
to take time out to be there for them when
they need me, which is why | decided to build
this business, instead of getting a job.

Thank you to my amazing team. | am inspired
by all of you, and so looking forward to seeing
you achieve everything you want from the
Marketing Plan in 2012!

POSITION IN
MARKETING PLAN
Manager

LENGTH OF TIME
IN FOREVER
10 years

CHEQUE AMOUNT
€4,550.22

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER

Ms1 cemeiinas napa Hycynoseix MyHnupa u
EpHuA3 cTpouM OH3HEC MOYTH ILECTH JIET CO
nHst oTKpeITHsL ouca B Kaszax-crane. 2011- 7 years

2012r nns Hac ObUT yCHEIIHbI, MBI B STHBApE CHEQUE AMOUNT

2012 r 3axpeum cratyc CopuHr MeHemkepa.
Ham ycniex — 3To 1onruit 1 ynopHsIi

TpyA Hamel komanpl. Kak roBopuThes B
nocsioBuile” OAMH B 1I0JI€ HE BOUH OTPOMHOE
crracu00 Bceil Halleil CITIOYeHHOH KOMaHIe.
Bropoii rox yuactByeM B AeIeHHE IPUOBLIH.
Jnst Hac IpUMepOM TS TIOAPasKaHUSI SIBIISTIOTCS
Hamy croHcopsl AHap Caruesa u Tanrar
baii-MynaHoB, KOTOpbIE yXe BTOPOH Tof
noy4aroT 6onbuive yekn B Kasaxcrane.Hamra
MeuTa U [eJIb BEIBECTH CBOUX Me-HeIKepoB

Ha nporpammy ““Jlenenust [TpuObun” MBI
BepuM B Bac noporue Hamm imzepsl. Beem
JKeaeM ynauu u ycre-xa!!! Beprre B ce6s u y Bac o0s13arensHO Bee
noiny4utbes. IMeHHo B DopeBep 3T0 BO3MOXKHO.

€4,540.69

We have been building our business for almost six years, from the
date when the office was opened. In January this year, we reached
the status of Soaring Manager. Our success is down to the long and
persistent work of our team. As in the proverb, “One’s as good as
none.” Many thanks to all the team. This is the second year we have
achieved Profit Sharing. We have tried to duplicate the success of
our Sponsors Anar Sagiyeva & Talgat Baimuldanov, who received
the second largest cheque in Kazakhstan this year. Our dream and
aim is to help more Managers realise Profit Sharing. We trust in you.
We wish you all good luck and success! Trust in yourself and you can
certainly reach your goal. In Forever it is possible.
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KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager
I . LENGTH OF TIME
peKpaceH ¥ HEIOBTOPHM YeJIOBEK B CBOCH
UHAUBHAYAILHOCTH, HO elle 0oJiee MpeKpacHo IN FOREVER
CIIUSHUE JIIONIEN B COBMECTHOM TBOPEHHHU. 2 years
CeTteBoli OM3HEC — yHUKAJIbHast BO3MO)KHOCTh CHEQUE AMOUNT
VIS JT0IeH TOCTYXKMTh Ha 611aro Beex. 31ech €4,532.74

M30aBIISIFOTCS OT CTPAXOB U COMHEHUH, 371eCh
pacTeT U COBEPILEHCTBYETCS UesloBeK. Anmas
HETpaHEeHbI CTAHOBUTCS OpMILTHaHTOM. Sl pana
BUJICTh, KaK JIFOIU MPOSBIIAIOT TEPIHUMOCTh
JPYT K ApyTY ¥ 3a00TY, KaK CKYIIOCTb M 3aBHCTb
MEePECTAIOT MYYHTh JIIONIEH M 3aMEHSFOTCS
HOBBIMH Ka4eCTBAMH, TAKHE KaK MIEAPOCTh U
TOpAOCTb 32 yCcHexu Apyrux. 3aeck «51, MHe,
Moe» 3amensitorcst mpunimnom «Tei, Tebe,
st Te6st». TpyIHOCTH mepecTaroT ObITh
Mpo0JieMaMu, a CTAHOBATCS 04SP THBIMH

3aJauamMu, KOTopble Hajo pemars. [Ipodut
CclIeTIaty MOM Apy3bsi — HacTosmue repou! 3a Be HeJenu 3aKpbuTH 72
6aa, 3a Hemento - Mt MeHepkepa. Tenepb HUKTO He OOUTCS AeiaTh
HOBBIE ypoBHH. Hac sx1yT HOBBIEe T0OeIbI U HOBBIN mpoduT!

Each person is magnificent and unique in his individuality, but
more magnificent is a team of people in joint creation. Here people
remove their fears and doubts, here they grow and improve. | am
glad to see how people show tolerance and care towards each
other; the avarice and envy cease to torment people and are
replaced with new qualities, such as generosity and pride of the
success of others. Here “I', “me”, and “mine” are replaced with “You’,
“you’, for “you” Difficulties cease to be problems. Profit Sharing has
been achieved by my friends - real heroes! In two weeks they have
reached 72 CC, in a week - Eagle Manager. Now nobody is afraid to
strive for new levels. New victories and new rewards are waiting for
us!

SWEDEN
POSITION IN
MARKETING PLAN
Senior Manager
Jag ar sa tacksam Gver att jag fick mojligheten :'ﬁ'l\:lg;gv%;TlME
att jobba i Forever men ocksa stolt Gver att
jag antog utmaningen att bygga upp en egen | 1 Years
business. Forevers affarskoncept ar ett fan- CHEQUE AMOUNT
tastiskt verktyg for alla som vill na framgang €4 51321

och styra sin tillvaro. F6r mig handlar det bla
om att kunna handplocka medarbetare, styra
arbetstiderna utefter egna prioriteringar,
utvecklas, fa ett gott ekonomiskt utbyte och
under resans gang ha riktigt kul!

Att jag for andra aret i rad fatt ta del av Profit
Sharing kdnns som ett kvitto pa att jag bygger
min Forever business pa ratt satt.

Tack héarliga team for Era prestationer och
engagemang under 2011 - det har varit mitt
hittills roligaste Forever ar!

Jag ser 6dmjukt fram emot ett nytt stimulerande och utmanande
arl

I'm so grateful for the opportunity to work at Forever, but also
proud that | accepted the challenge to build up my own business.
Forever’s business strategy is a fantastic tool for anyone who wants
to succeed and take control of their life. For me, amongst other
things, it's about being able to hand-pick staff, decide when | want
to work according to my own priorities, develop, do well financially
and have some real fun on the journey! The fact that | have been
able to be part of Profit Sharing for the second year in a row feels
like confirmation that I'm building my Forever business the right
way.

Thank you to a great team for your performance and commitment
in 2011 - this has been my greatest Forever year to date! I'm looking
forward with humility to a new, stimulating, challenging year!



POSITION IN
MARKETING PLAN
Senior Manager

Profit Sharing hjelper meg til a jobbe LENGTH OF TIME
systematisk for a ekspandere min business. IN FOREVER

Profit Sharing hjelper meg til & sette klare 12 years

mal, holde fokus, vaere aktiv i min personlige CHEQUE AMOUNT
rekruttering og teambygging samt @ motivere €4,47648

og hjelpe mitt team til a gjore det samme.
Profit Sharing gir meg motivasjon og viser
hele teamet at mal kan nas. Jeg synes det er
fantastisk at Forever har Profit Sharing. Det er
med pa a forsterke min stolthet over a vaere
del av et firma med hgyeste kvalitet pa alle
omrader.

Profit Sharing helps me work systematically
to expand my business. It helps me set
clear goals, maintain focus, be active in my

staff recruitment and team-building, and to

motivate and help my team do the same. Profit Sharing gives me
motivation and shows the whole team that goals can be achieved.
I think it's great that Forever has a Profit Sharing scheme. It’s yet
another reason I'm proud to be part of a Company characterised by
the highest quality in all areas.

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager

M = LENGTH OF TIME

bl ceMeiiHas napa u3 I. Kaparanupl

3aperuCTPUPOBAIUCH B ceHTs0pe 2010r. U IN FOREVER

3T0 GBUIO OJHMM M3 IPABHIIBHBIX pemennii B 2 Years

Halue >xu3Hy. brarogapuM HHGOPMAIMOHHBIX CHEQUE AMOUNT

crnioHcopoB Cmarynosa Jlaynera 1 OMapoBy €4, 452.90

Po3y, koTopele ceifuac s Hac ABIAIOTCS
HACTaBHUKAMU U IIPUMEPOM IS IOJpaXKaHUs
B IJaHHOM Om3Hece. briarogaps oTuM nroasm,
MBI OTKPBUIM B 3TOM YXM3HU JIBEPH B
npekpacHoe. Crefys o MX HacTaBJIECHHIO,

MBI JOCTHIIIY TOTO YPOBHSI, Oitaromapst
KOTOPOMY MBI Y4aCTBOBAJIU B pa3/elIeHUN
npuObUH. 1 KOHEYHO BBIpaXkaeM OTPOMHYIO
01aroJapHOCTh MEHTOPY HaIero OusHeca. 1o
auzep ¢ Gonbuioit OykBbl Atuinia u Karammx
T'unodansu. Braronapst KOTOPBIM MBI, ClieNaB
NPaBHIBHBIA BBIOOD, SIBISIEMCS B TPYIIIIE
Byxapmuna Epmexa u OmapoBoii Maiipsl. JloCTUTHYB 3TOT0, MBI
HE CYUTAEM, YTO 3TO Mpezei. ITO TOIbKO Ha4ao OOJIBLIOTO ITyTH,
10 KOTOPOMY YBEPEHHO IlIaraeM BIIepesl IIPH MOJIEPHKKE TaKUX
CaMOYBEPEHHBIX aMOUIIMO3HBIX HACTOSIINX JINIEPOB Kak ['aHu

u Jlunapa, Kanar u Haranes, Hypnan u Onb3a, 1 Tak MOXHO 10
0ECKOHEYHOCTH MEePEUHCIIATD, JBUIAsICh IO STOMY OU3HECY.

Joining Forever was one of the best decisions of our life. We thank

our Sponsors Daulet Smagulov & Rosa Omarova who are our role

models. Following their guidance we have been able to participate

in Profit Sharing. We express our huge gratitude to our mentor,

leaders Atilla & Katalin Gidofalvi, thanks to whom we made the

correct choice and are in the group of Buharshin Ermek & Omarova

Maira. This is the beginning of a long path which we confidently

walk with the support of such ambitious leaders as Gani Dinara,

Kanat Natalya, Nurlan Elza and others. 125
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BEKZHAN ABISHEV

FINLAND
POSITION IN
MARKETING PLAN
Senior Manager
. U . LENGTH OF TIME

Aiemmassa ty6ssani minulla oli paljon IN FOREVER

vastuuta ja paljon tavoitteita. Se oli ihanaa, \

mutta toteutin toisten unelmia. 7 V2 years

Forever tarjoaa minulle jatkuvasti uusia CHEQUE AMOUNT

mahdollisuuksia, vastuuta ja tavoitteita, mutta €4, 419,76
saan toteuttaa omia unelmiani. Taytan itse
oman kalenterini ja mika parasta. Paatan omat
tyokaverini.

Kiitos Majlis-sponsorini, etta jaksoit 4 vuoden
ajan tarjota minulle Forever-mahdollisuutta.
Tama todellakin on SE minun juttuni ja Sina
jaksoit odottaa, ettd ymmarran sen itsekin.
Kiitos Rex, etta olet luonut nain
uskomattoman kiehtovan liiketoiminnan,
jossa kaikki on parasta.

Kiitos Gregg, Going Global vie mukanaan!
Tulevaisuus tuntuu turvalliselta, kun saa rakentaa sita Foreverissa.

In my former job | had a lot of responsibility and a lot of goals. It
was wonderful, but | was making other people’s dreams come true.
Forever continually offers me new opportunities, responsibilities
and goals, but | can make my own dreams come true. | fill in my
own diary and, best of all, | decide who | am going to work with.

Thank you to my Sponsor, Majlis, for having the patience over four
years to offer me the Forever opportunity. This really is the thing
for me and you hung on until | realised it myself. Thanks to Rex

for having created such an incredibly fascinating business where
everything is the best it could be.

Thank you to Gregg — Going Global is just great! The future feels
secure when you can build it at Forever.

KAZAKHSTAN
. POSITION IN

L ; MARKETING PLAN
} I i Soaring Manager
S, Abues berokan 1986 roga poxaeHus. LENGTH OF TIME
Maructpasr 2-ro kypca. C komnanueit Forever IN FOREVER
Living s 103HAaKOMHIICS TIONITOPA Toa 2 years
Hazaj. Jlo 3HAaKOMCTBA C 3TOH BEIMKOJICITHON CHEQUE AMOUNT
KOMITaHWEH, KaK BCE IMMOBU/IAJI MHOTO XOPOIIETro €4 376.96

U IJIOXOTO0. 3a BpeMsI MOETO T0JIeTa U MaIeHUs
s ICKaJI Ty CaMYI0 30JI0TYIO CEPEIMHY JUIs
BOILTOLICHHMS CBOUX Jkenanui. Ho kxto G661 Mor
HOAyMaTh, YTO OHO KpoeTcs uMeHHO B DJIIT.
UYro npuBiekaeT MeHs 31ech?! 310poBbe,
MyTELIeCTBUS U (PUHAHCOBAsI HE3aBUCHMOCTb.
B 31011 KOMIIaHUM camas HHTPUTYIOIIAs U
camas IIpUsITHas IporpaMma 1o - Jlenenue
IIpnOeum. [MaBa KOMIIaHUU HE OCTaBISIET
TPYASIIETocsl pabOTHHKA B CTOPOHKE,

BCEX Harpaxaaet mopoobaromie. 3a Bce 3TH
JOCTIDKEHHUS, OJIarolapeH CBOMM CIIOHCOpaM
U cBOeH Mo0uMoi koManze. OrpoMHOe UM criacu0o 3a Tpynonooue
U 3a Bepy B MeHs1. Criacu0o Pekcy 3a BO3MOXXHOCTb IPOOOBATH a10€
¢ mucrta. C OJIIT MbI JOCTUTHEM HAUBBICIIMX BBICOT, pa3pyLINM

BCE CTEPEOTHIIbI IPOHIEM CKBO3b I'yCThIE MPENATCTBUSA. TOIBKO
YMEIOUIUN U CTPEMSIIIUNACS JOCTUTHET B 3TOH YKH3HM BCETO.

I am a second year graduate student. | was searching for a way to
fulfil my dreams. | found it in Forever. What attracts me to Forever?
Health, travel and financial independence. The most intriguing

and enjoyable scheme is Profit Sharing. The CEO of the Company
doesn't leave his employees on the sidelines, but rewards everyone
appropriately. For all these achievements, | am grateful to my
Sponsors and my favourite team. | thank them with all my heart for
their hard work and belief in me. With Forever we reach the highest
heights, force people out of their comfort zone and help them
overcome obstacles. Only those who want to can do everything!



MAGNUS D INGOLFSSON & HLIF PALSDOTTIR

ICELAND
POSITION IN
MARKETING PLAN
Senior Manager
[ sex &r héfum vid hjénin notid pess ad vera LENGTH OF TIME
Profit Share-hafar. betta hefur verid okkur IN FOREVER
hvatning til ad leida betur hépinn okkar til 11years
vaxandi velgengni hja Forever Living. Vid CHEQUE AMOUNT
hofum ekki kynnst pvi fyrr ad fa greiddan ard €4 269.16

fra fyriteeki an pess ad eiga hlut. Su breyting
hefur einnig ordid 4 okkar hogum, ad vid
haettum ad vinna annad en ad kynna og

selja vorurnar. Hver dagur gefur okkur pvi ny
teekifeeri i vidskiptum. Vid erum viss um ad FLP
er rétta teekifeerid og Profit Share er sonnun
pess ad vid erum a réttri leid. Okkar pakkir til
Rex Maughan.

For six years we have enjoyed Forever's Profit
Sharing and it has encouraged us to further

enhance our commitment to our Forever group. Never before
have we experienced Profit Sharing being distributed to non-
shareholders. We have developed our Forever business to such an
extent that it is now our only livelihood and each day brings us
new opportunities. We know that Forever was the right choice for
us and Profit Sharing confirms our conviction. We'd like to give our
special thanks to Rex Maughan.

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager
B - LENGTH OF TIME
ac MPUBETCTBYET CeMeiiHas napa us3 I.
Arteipay Ucaranues Acinan u Myp3arynosa IN FOREVER
Mazuna. B npomuom roxy sa Esporeiickom 3 Y€ars
pau B ABCTPUH, Mbl YBUJICIN HA CLIEHE CHEQUE AMOUNT
e e I <1 20648

npuObLN. [T0TyYHB KOHCYJIBTAIHIO OT
CIIOHCOPOB, MBI Ha4aJll YCEPIAHO PaboTaTh.

B sToM rony B Benrpuu, Mbl He MOIIM HalTH
JUIst ce0sl MECTO U 33/1aBAJIHCh BOIPOCOM:
Kako# y Hac Oyznet uex??? Bpliizis Ha ClieHy,
MBI Onarogapuiy BeepbimHero, uTo mocan
HaM Takylo Bo3MoxxHocTh. Komnanus ®opesep
IIePO HArpaXx/JaeT CBOUX MAPTHEPOB 32 UX
HPOZICNIaHHYI0 paboTy, Oe3 BCAKMX COMHEHHMI.
W y Hac nosiBuinack HoBast MeuTa! YToOBI
Ka)KIBIH HAIll TApTHEP B CIEAYIOIIEM Oy
TOXKE y4aCTBOBAJ B pa3eieHHN IPUOBLIH

Ha ["aBaiickux octpoBax! OrpoMHOe criacu0o HaIIMM CIIOHCOPaM
CarunbaeBy ['abuneny n YmberoBoit Kapisirair 3a nx moaiepxky
U Bepy B Hac. Pe0siTa MBI COTpyAHHYAaEM C MOLIHOW KOMITaHHUEH 1
Gepute Bce, 4TO OHAa BaMm jaert, ynauu ¥ npoLBETaHNSI.

Last year, saw our Sponsors on the stage receiving their Profit
Sharing cheque at the European Rally in Austria. From then, we
worked hard with our Sponsors. This year, we got excited to think
what size cheque we would receive, and standing on the stage
we thanked God for the opportunity. Forever generously awards
Distributors for their work, without question. Now, we have a new
dream that everyone in our team will participate in Profit Sharing
in Hawaii next year! We express our gratitude to our Sponsors
Saginbaev Gabiden & Umbetova Karlygash for their support

and belief in us. Friends, this is a most powerful Company; take

everything that it gives to you. Good luck and prosperity. 127
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IRELAND

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
8 years

CHEQUE AMOUNT
€4,200.74

We are absolutely delighted to have achieved
Profit Sharing for the first time. This would not
have been possible without the hard work of
our team. With them achieving their goals,
this enabled us to achieve ours too. Teamwork
is such a valuable and critical part of this
business and to coin a phrase, but it's very
true, TEAM, Together Everyone Achieves More.

In 2011 | became more focussed on my
business and found it's the little things that
change your destiny. Something as simple

as counting your Case Credits daily instead

of weekly can have a greatimpact on your
business as you are more clued into what is
going on within your business and team. | also
learned another valuable lesson...ask and

you shall receive and constantly told myself |
could do it even when the feeling was not there.

Profit Sharing is a huge commitment and you have to work hard,
but the rewards are worth it and to quote my Upline, Pauline
Keegan, “There is nothing for nothing."This is an amazing incentive;
it's so exciting waiting backstage not knowing what your cheque

is going to be until it is revealed! We hope to see many more next
year being awarded in Hawaiil!

IRELAND
POSITION IN
MARKETING PLAN
Manager

We are so proud to have achieved Profit :'I\E I:S;?V(I)EII:RTIME

Sharing with the help of our wonderful team.

It was such an amazing feeling that everyone 9 Years

should experience for themselves. | don't CHEQUE AMOUNT

think we really believed it was happening €4 18130

until we were standing backstage, cheque in
hand, waiting for the big reveal. The money
was in the bank by the time we returned from
the Rally.

I truly believe, that if you can do your 4 CC
each month, sponsor a team and show them
how to do the same, that anyone can qualify
for Profit Sharing. People think it is beyond
reach; perhaps | was one of those people,
but | now know that is definitely not the case
and we look forward to sharing the plane to
Hawaii with lots more of you in 2013! Book
your seat now!




FINLAND

POSITION IN
l MARKETING PLAN
W Senior Manager
P

Profit Sharen saavuttaminen merkitsee LENGTH OF TIME
minulle sitd, ettd olen saavuttanut IN FOREVER
yhden tavoitteistani: tehda tama tyo > years
mahdollisimman hyvin. Teen ty6ta suurella CHEQUE AMOUNT
sydamella ja rakastan ty6tani. Olen myos €4,178.60

onnekas koska koko perheeni tukee minua
tassa tyossa. Mielestani ndiden asioiden takia
olemme nyt saaneet Profitin kaksi kertaa.
Toivon voivamme olla hyvana esimerkkina
muille, etta Profit Sharing on mahdollista
saavuttaa myos aika nopeasti. En tee tata
tyota saadakseni Profitin mutta koska
pyrin tekemaan tyoni mahdollisimman
hyvin, olemme sen onnistuneet saamaan.
Kiitollisena tasta tydsta ja sen antamasta
mahdollisuudesta.

To me, achieving Profit Sharing means that | have achieved one of
my goals: to do this job as well as | can. | do this with all my heart
since | love it. | also feel lucky because my family supports me in
this work. In my opinion it is because of these reasons that we have
received Profit Sharing twice. | hope we can be a good example to
others, to show that Profit Sharing can also be achieved quickly. |
am not doing this work to gain Profit Sharing, but in doing my work
as well as possible, | have succeeded in achieving it. | am thankful
for this job and for the opportunities it has provided.

TURKEY

POSITION IN
MARKETING PLAN
Senior Manager
2008 y|||nda,.Forever’|n olagandustu uriinlerini :-I\EIIEISEEV(I)EII:RTIME
ve kuskusuz Is Planini taniyip 6grendikten
sonra hayatimiz timdyle degisti. Ekibimizle 4 Years

birlikte cok siki calistik. Bu sayede besinci ayda CHEQUE AMOUNT
Senior Manager seviyesine ulastik ve Araba €4 173.72

Plani'na hak kazandik. Birinci yilin sonunda
Londra'da yapilan Avrupa Ralli'sine katildik,
Kar Paylasimi'na hak kazandik ve Colorado'da
yapilan Super Ralli'ye gittik. ikinci yiimizla
birlikte yepyeni bir arabamiz ve yeni bir
tripleks villamiz oldu. Ayni zamanda Avrupa
Rallileri ve Super Ralliye katilma hakkini

elde ettik. Su anda Senior Eagle Manager
seviyesindeyiz. Biliyoruz ki“inanirsaniz,
basarabilirsiniz”’ Bu nedenle inaniyoruz ve
buna inanan insanlarla birlikte bir ekip catisi
altinda calistyoruz. Dugleyen, isteyen, inanan,
sabir ve basarma tutkusuna sahip kisilerin yer aldigi yeni ekipler
kurarak her glin daha iyi olmayi hedefliyoruz.

In 2008, our lives changed after meeting and learning about
Forever’s incredible products, and the Marketing Plan, of course.
With our team, we really worked hard and by the fifth month we
were Senior Managers and qualified for Car Plan. During our first
year, we attended the European Rally in London, and qualified
for Profit Sharing, and attended the Super Rally in Colorado. By
our second year we had a brand new car and a new triplex villa,
qualified for the Super and European Rallies. We are now Senior
Eagle Managers. We know that, “You can make it if you believe in it
So, we do believe, and we work with people who believe in it too,
as a team.

We aim to be better every day by creating new teams who dream,
want, believe, and have patience and ambition. 129
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GERMANY

POSITION IN
MARKETING PLAN
Soaring Manager

Es ist fantastisch, dass wir durchs Profit LENGTH OF TIME
Sharing die Méglichkeit haben, fiir IN FOREVER
kontinuierlichen Teamaufbau zusétzlich 12 years

belohnt zu werden. Andere Menschen mit CHEQUE AMOUNT
FOREVER in Kontakt bringen, ihnen zu helfen, €4,13832

ihre eigenen Ziele und Wiinsche zu erreichen.
Sie begleiten zu diirfen zu ihrem eigenen
Erfolg und deren Entwicklung mitzuerleben,
ist eine Bereicherung fiir mein Leben. Dabei
das eigene Ziel nicht aus den Augen verlieren
und monatlich kontrollieren, wo man selbst
steht. FOREVER ist Freiheit, Unabhadngigkeit,
SpaB, Freude, Lebensqualitat, fiir mich der
absolute Traumberuf. Nachstes Jahr, die
Einladung nach Hawaii, ist naturlich ein
zusatzlicher Ansporn wieder dabei zu sein.

It is fantastic to be rewarded by Profit Sharing for continuous team-
building, for introducing people to Forever, and for helping them
achieve their goals and desires. To be able to accompany them on
their way to their own success and to witness their development
enriches my life, whilst not losing the focus on one’s own goals and
checking one’s own position every month. Forever means freedom,
independence, fun, joy, quality of life, the absolute dream job. Of
course next year’s invitation to Hawaii is an added incentive.

SWEDEN

POSITION IN
MARKETING PLAN
Senior Manger
Jag ar utbildad sjukskoterska och har under :-I\EI:SEEV(I)EII:RTIME
manga ar arbetat pa akademiska sjukhuset i
Uppsala. Jag har ocks3 arbetat i IT branchen 11 Years
med uppbyggnad av tva nya foretag. CHEQUE AMOUNT
Samt varit anstalld som férsaljningschef €3,999.12

i ett stort IT féretag. Jag har arbetat

med marknadsforing och utbildat i
férandringsarbete. Sedan sju ar tillbaka
arbetar jag i det egna foretaget med friskvard
och skonhet. Jag dr oberoende aterforsaljare
av Foreverliving products aloevera produkter
och arbetar med coachning, handledning,
utbildning och rekrytering av nya
aterforsaljare.

I'm a qualified nurse and worked at Uppsala
University Hospital for many years. I've also worked in the IT sector
and helped build up two new companies. | have also been sales
manager at a large IT company. I've worked in marketing and

have given training in change processes. For the past seven years
I've run my own fitness and beauty company. I'm an independent
Distributor for Forever and work with coaching, guidance, training
and recruitment of new Distributors.



KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager

v, LENGTH OF TIME
TUBIIIET HECKOHYaeMasl EPOCTh KOMIIaHUU.

Ms! cembst HypmyxaHoBbix Cabut u Apman IN FOREVER
ydacteoBaiu B Jlesenuu [pubouim B 4 years

HepBbIi pa3. B mpomuioM rofay Mbl e301I1 CHEQUE AMOUNT
Ha EBponelickoe Pannu B kadecTBe 3puTenei €3,96135

u 6osenbIMKoB. B aTOM rogy yxe camu
yuactBoBaiu B [lenenun [Ipnopum. Cambiv
HPHUATHBIM OBUIO NMOXAITYH TO, YTO C HAIIeH
KoMaH/ibI oexaiu 12 genosex. Cracu6o
0(UCHBIM PabOTHHUKAM 32 MX TEPIICHUE U
OT3bIBYUBOCTh. Cr1acub0 CIIOHCOPCKOM JIMHUI
3a JIMYHBIHA npuMep U nomouis. Cracu6o
TpyIIIEe 3a BBIIOJHEHHBIH 00beM pabot. Becem
JKeJlaeM YCIIEXOB U /10 BcTpeud Ha ['aBaifsx!

The endless generosity of the Company

continues to surprise us. We have achieved Profit Sharing for the
first time. Last year we went on the European Rally as spectators
and fans. This year we participated in Profit Sharing ourselves. The
most pleasant part was that we had 12 people from our team there.
Thanks to the office staff for their patience and responsiveness.
Thanks to our Sponsor’s line for setting a good example and for
their help. Thanks to our group for their hard work. We wish success
to all and hope we will meet in Hawaii!

DENMARK

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
12 years

Da jeg startede, som Forever-forhandler

i 2000 var jeg SLET ikke klar over de
muligheder, der |a foran mig. Jeg ville blot
tjene et supplement til min egentlige indteegt CHEQUE AMOUNT
og anede intet om de kraefter, der ligger €3 95954
indbygget i vores forretningsplan. e

Sa jeg begyndte bare at seelge produkter
uden at have de store, hgjtflyvende planer.
Alt det, der siden er sket for mig i Forever
er kommet i takt med at den virkelige
kraft bag det hele er gaet op for mig: De
ufatteligt motiverende mennesker, som er
i min organisation er i virkeligheden hele
hemmeligheden bag hver eneste af mine
succeser.

When | started out as a Forever Distributor in 2000, | had absolutely
no idea of the possibilities that lay ahead. | just wanted to earn a

bit of cash to supplement my standard income and had no idea of
the power in our business plan. Everything that’s happened to me
since being with Forever has come as I've gradually realised the true
power behind the concept.Truth be told, the incredibly motivated
people in my organisation are the entire secret behind all my
successes.
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PATIENCE OHIKHENA

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager
M N LENGTH OF TIME
bl ceMeliHasl apa u3 ropoaa Atsipay. s
HAc OrPOMHasi YeCTh MONACTh B IIPOrPaMMy IN FOREVER
Jenenns [TpuGbun B 9TOM Toy. MBI B 2 years
nepBblid pa3 6sun Ha EBponetickom Pammm CHEQUE AMOUNT
u Bcrpeda ¢ Pekcom Moanom u I'perom €3,950.69

MoaHOM U MOJTyYeHUE CBOETO YeKa C UX

PYK — 9TO OTPOMHOE COOBITHE JUIsl HalleH
ceMbH. Benp MbI He BEpHIIH, YTO C HAMHU 3TO
npousoiizet. [lonropa roga Hazax Mbl IPULLITH
B KommnaHuo @opesep Jlusunr [Iponakrc,
YTOOBI IPOCTO MONPOOOBATH MPOAYKIHIO.
Oro 6bu1 Hronb 2010 roma. Yepes monroaa
3aKpBUIH cTaTyc MeHekepa U 4epes Toj
rmociie noanucku, B urone 2011 roga Mul
AKTHUBHO U YBJICYEHHO CTAJM CTPOHUTH OU3HEC.
MBI HacTOJIBKO MOJIOOWIIN KOMITAHUIO U €€

HPOAYKIUIO, YTO MPOCTO C JIETKOCTBIO U
OTPOMHBIM YZOBOJILCTBHEM 32 ITOCIIECAYIONIHE MOIT0a 3aKPhLIN
IInan-Mamuny 1 ypoBens, craryc Cennop Menemxkepa, Vit Cenuop
Menenxepa, 3 ypoBens EBponeiickoro Pamiu u HakoHel, nporpammy
Jenenus npuObuTH. Bripaskaem O0JIBIIYIO IPU3HATEIBHOCTH CBOMM
CnoHcopam u cBouM [lapTHepam. Besb roBopsT, 4to «Ycmex — 3To

He KoY K cyacThio. CuacThe — BOT KII0Y K ycnexy. Eciu BbI robute
CBOE JIETI0, TO Oy/ieTe YCIeIHBIMI.

This European Rally was the first for us and it was a great event

for our family, and getting our cheque from Rex and Gregg. In a
year, we started to build our business full-time. We have become
Senior Managers, Senior Eagle Managers, achieved Car Plan Level

1, European Rally Level 3 and lastly, qualified for Profit Sharing. We
would like to thank our Sponsors and team. Success is not the key
to happiness. Happiness - that is the key to success. If you love your
business, you will succeed.

POSITION IN
MARKETING PLAN
Senior Manager
Receiving my second Profit Sharing cheque :-I\EI:SEEV(I)EF TIME
was a team effort. This is all about working . R
together and helping them to achieve their 7 /2 Years
BN EEELE: CHEQUE AMOUNT
Life is a journey and for the journey to be €3,945.98

worthwhile, you need an extraordinary
vehicle. Forever is a phenomenal vehicle

that can take you on that journey and create
extraordinary lifestyles for you and the people
you meet on the way.

| want to give God the glory for bringing
Forever into my life at the time when | was
desperate for a change and | give my thanks
to the special people he brought into my
team; they are in the process of creating

a great lifestyle for themselves. | also give
thanks for the people | am yet to meet who
will also create the same great lifestyle.




ROSARIO & RONNY KVIST

1

ITALY

POSITION IN
MARKETING PLAN
Senior Manager

LENGTH OF TIME
IN FOREVER
12 years

E’'sempre emozionante raggiungere la
qualifica di Profit Sharing. Arrivare in una citta
magnifica come Budapest, rilassarsi in un
Hotel a 5 stelle e passare due giorni con tutti i CHEQUE AMOUNT
distributori europei, imparando e scambiando €3,91695

tante idee, sono opportunita magnifiche che
solo poche aziende possono dare.

L'assegno e il raggiungimento di questa
qualifica sono per noi il faro verso cui
spingiamo la nostra attivita e anche se in
alcuni momenti sopraggiungono delle
difficolta, sappiamo sempre dove siamo
diretti. Dall'anno prossimo si apre un nuovo
“mondo” quello del Global Sharing e se
con un po’di nostalgia salutiamo I'ultimo
European Rally siamo gia entusiasti di

questa nuova avventura. Un ringraziamento

particolare alla nostra Manager Silvana Finetti, a tutta la nostra
down-line e alla nostra sponsor Lorraine Cornford. Tutti insieme
ci hanno permesso di raggiungere per 5 anni consecutivi questa
prestigiosa qualifica.

Qualifying for Profit Sharing it is always exciting. Being in a
wonderful city like Budapest, in a luxury hotel for two days,

and with European Distributors to learn and share ideas, what
wonderful opportunities, that few companies would offer.
Receiving a cheque and being recognised are beacons for our
business and although sometimes difficult, we always know our
goal. 2012, marks a new ‘world; with global Profit Sharing. We say
goodbye to the final European Rally but we are very excited about
this new adventure. Special thanks to our Manager, Silvana Finetti,
and our Downline and Sponsor, Lorraine Cornford. Together we've
achieved this important status for five years.

SWEDEN
POSITION IN
MARKETING PLAN
Manager

Vi har under 12 ar integrerat Forever i vara liv :'ﬁ'l\:lg;gv%;TlME

for att skapa en storre frinet genom att arbeta

mindre utan att inkomsten minskar. 12 years

Nu arbetar vi pa vart nasta mal, attinom 5ar CHEQUE AMOUNT

vara helt ekonomiskt oberoende! €3,892.26

During the last 12 years, we have integrated
the Forever business into our lives and gained
more freedom, and worked less without
reducing our income.

Now we are working on our next goal. To
become financially independent within five
years!
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KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager

M LENGTH OF TIME
BI OJIaroIapyM B MEPBYIO OYEPeIb

Bcesbimnero! Mbl Giarogapum Hammx IN FOREVER
CIIOHCOPOB Can@UPOBBIX MEHEIKEPOB 4 years

AGytanneBa Maxdopa u [locraeBy ["anmnio CHEQUE AMOUNT
3a TO YTO HAC MO3HAKOMMIIN C KOMIIaHHEN €3,83351

@JIII. B ouepenHOit pa3 Mbl yOeAUITICH

B TOM, 4TO KOMIIaHHSI PO ITOOMIPSIET
CBOMX JUCTPHOBIOTOPOB ¥ TOP/BI 32 HAIINX
CIIOHCOPOB, KOTOPBIE MO B 3 KOP3UHY II0
nporpamme Jlenenne [IprObUTH U MOTyYHIH
3-yek o EBporne B cymme 335 560 eBpo. s
Hac 3To nepBoe EBporeiickoe Paym u 65110
B/IBOWHE PaJIOCTHO MOJIy4aTh YeK Mepe]] TAaKOu
GoubIIoit aynuropueil. [ToMiuMo 3TOro MBI
crenanu nporpammy Hrin meHemxepa. Hauano
ectb. Teneps Oynem paborars Ha [T100abHOE

Pam, koTopslit Oynet mpoxoauts Ha ['aBaiisx!
Bcewm xenaem ynauHoro roga u 6onbmioro Teprnenus! Cnacu6o Bcem
corpyaaukam OJIIT.

First of all we thank God! We thank our Sponsors, Diamond
Sapphire Managers Mahfor Abutaliyev & Galiya Dospayeva for
introducing us to Forever. Once more, we witness the generosity of
the Company and their encouragement of Distributors. Also, we
are proud of our Sponsors who've received their third cheque, this
time in the sum of €335,524. This is our first time and it was a joy to
receive a cheque in front of such a large audience. Apart from this,
we have achieved Eagle Manager and now we'll work even harder
towards the Global Rally in Hawaii! We wish everyone a successful
year — and persistence! Thanks to everyone in Forever.

KAZAKHSTAN

POSITION IN
MARKETING PLAN
Senior Manager
LENGTH OF TIME

Jobpoe yrpo! FIMeHHO Tak HaYWHACTCS JUIS

MEHS1 KaXIbI HOBBIH JieHb. [103HaKOMUBIINCH IN FOREVER

¢ xomnanneii OJII, s Hayaunack pagosatbes S Y€2Ars

JKH3HH, HAyYUJIach IOJIy4arh yIOBOJIbCTBHE CHEQUE AMOUNT

OT pa0oTEL. Y YenoBeKa Bce KOIa-To ObIBaeT €3,824.16

B IIepBbIH pa3. [l MeHs: BriepBbie noesaka

B EBpony Ha EBpo Pamnu, 3akpbuia ypoBeHb
HWri-mMenemxepa, BHIIOIHMIA TPOrpaMMY IIIaH-
MAIllliHa, W, HAKOHEII - JieJieHne npuobum! D10
ke 310poBo! Pa3Be s Moria mogymars, 4To J1Ba
roJa Ha3aj, TI03HAKOMHUBIIKCH C OM3HECOM
@OJIIT, moMeHseTcst Mosl )KU3Hb, KU3Hb MHOTUX
MOUX IApTHEPOB, U 3T0 Npasaa!l biarogapro
Bcespimnero! biiaronapro Moux CrioHCOpOB,
MOBEpHUBILINX B MeHs - Maxdopa AGyTtanuesa,
T'anuro locnaeBy, @apuy XaMMeTOBY.
Brarogapro Moro kKoMaH]Ty, KOMaHy JINJIEPOB,
KOTOpBIE KaK OJIMH cAenany 3Ty padorty! Pagocts u cuactse — 310
Haut Bei6op! He mo3Bosisiiite cTpaxy M OropueHMsIM 3aBIaIeTh BallleH
»)u3Hb10. [ToBepbTe B cebst!

Good morning! That's how | begin each day. Since becoming
involved with Forever, | have learned to enjoy life and my work.
Everyone has things happen to them for the first time. For me, it
was my first trip to Europe for the European Rally, | reached Eagle
Manager, achieved Car Plan and Profit Sharing! How cool is that?
Two years ago when | encountered Forever, | would have never
believed that my life and that of my family would have changed so
much! Thank God! | thank my Sponsors who have believed in me,
Mahfor Abutaliyev, Galiya Dospayeva, Farida and Hammetova. |
thank my Upline and my team who have done this work with me!
Joy and happiness - it is our choice. Don't allow fear and upsets to
take hold of your life. Believe in yourself!
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IRELAND
POSITION IN
MARKETING PLAN
Senior Manager
After three years with Forever, it was my :-I\IIE':SEEVCI)EII;TIME
honour and privilege to receive my first Profit
Sharing cheque in Budapest. 3years
It is hard to describe the excitement and CHEQUE AMOUNT
anticipation as my husband, John, and | stood  €3,813.93

backstage waiting to meet Rex Maughan and
receive our cheque. | was just so exhilarated
and proud to be a part of such an amazing
event and Company, and the well-wishes and
congratulations from all the Forever Ireland
team was overwhelming. The celebrations
lasted the entire weekend with so many
people asking me how | had achieved it. My
advice to them is to touch your business every
day and it is our duty to share this wonderful
opportunity with absolutely everyone we

meet.

At the Rally, | was inspired by all the training from the leaders in
the Company and realise that this is only the start of a long road to
helping as many people with this business as possible. Let’s be the
best we can be!

POSITION IN
MARKETING PLAN
Senior Manager
Thank you Forever for another Profit Sharing LENGTH OF TIME
IN FOREVER
cheque. 18
Forever removed us from stressful, often years
cynical, corporate lives and introduced us CHEQUE AMOUNT
to working with remarkable people who are €3, 770.99

open-minded, optimistic and kind.

It gave us a business model that rewards
people who help others, financial security
never experienced with previous jobs or
businesses, and permission to dream again.

Profit Sharing typifies the fairness and
generosity of Forever. There is no question

of working hard and hoping you might be
recognised or rewarded. Forever sets clear,
transparent and achievable criteria, and every
year they reward and celebrate you simply for
following them!

Seeing people achieve Profit Sharing, and then their teams
following in their footsteps, crystallises belief into total conviction.
Profit Sharing has taken away the ability for anyone, ever, to say
that Forever does not deliver everything it promises because we
have seen it, felt it, experienced it.
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We are very proud to qualify for the first time
for a Profit Sharing cheque! Behind money
we see people, a coin for each person, with
his life touched by Forever, better health,
lifestyle, and superlative wellness. We can only
imagine what a six-figure cheque means if
converted into people to work with, helping
them to change bad habits, coaching them

to become leaders of leaders, not only in your
country but all around the world! We have
huge admiration for all the top Distributors

of the world, including our Sponsors Aurel &
Vera Mester and our top Distributors in the
UK, Jayne Leach & John Curtis. We want to
emulate their passion and the commitment
they put into their amazing journey alongside
Forever.

POSITION IN
MARKETING PLAN
Soaring Manager

LENGTH OF TIME
IN FOREVER
13 years

CHEQUE AMOUNT
€3,749.14

We feel that Forever is like a constellation of gemstones above
us and once we stood shoulder-to-shoulder with Rex Maughan,
facing the thousands of Distributors in Europe, | think we caught

his vision!

Thank you Rex for sharing your dream with us!

We are going to bring more and more people onto the edge of

Forever!

5%

TURKEY
POSITION IN
MARKETING PLAN
Manager

Bu firma ile 2009 yilinda calismaya basladik. :-I\EIIEISEEV(I)EII:RTIME

ilk ay Stipervizér olduktan sonra, 2010 yilinin

Ekim ayina kadar ara verdik. Bu tarihte yenive 3 Y&ars

glizel bir planlama yaptik ve 3 ayda Mudiirlik CHEQUE AMOUNT

kariyerine ulastik. Ardindan, 2011 yili icin €3 73076

ozel bir plan ve program yapti ve ciddi bir
calismayla ekibimizde ki arkadaslarimizin
kariyerlerini yukseltmelerine yardimci olduk.
Network sisteminde ekip calismasinin
onemini bildigimiz ve ¢calismalarimizi bu
yonde yaptigimiz icin, 2011 yili Kar Paylagim
Programini 1. Seviye'den kazandik. Bu

glin, ekibimizde ki bir cok arkadasimiz da

bu hedefe ulagmayi istemektedir. Biz de,

bu basariyi nasil sagladigimizi ekibimize
ogreterek, onlarin da Kar Paylagimi
Programina hak kazanmalarina yardimci
olmak istiyoruz. Clinkili ekibimizde bunu basarabilecek onlarca kisi
var. Hedeflerimize ulasmamiza yardimci olanlar FLP'nin ¢alisma
sistemi ve uyguladigimiz egitim modelleridir. Ginim{zde,
hayallerini gerceklestirmek isteyen herkese bunu basarabilme firsati
verilmektedir. Artik sirada Hawaii var. ilk hedefimiz kar paylagimina
hak kazanan ekip arkadaslarimizla oraya gitmek olup, bu duyguyu
yasamak bile bizi yeterince heyecanlandirmaktadir.

We achieved Supervisor in our first month, and then had a break.
With successful planning in three months we achieved Manager.
Then we assisted our team to progress with their careers by
planning and working hard and qualified for Profit Sharing. Today,
we have lots of team members who enjoy achieving their targets.
Now Hawaii is on the line. Our primary aim is to qualify with our
team for Profit Sharing in Hawaii. Just thinking about that is enough
to thrill us.



GERMANY

POSITION IN
MARKETING PLAN
Senior Manager

Meine GroBmutter lehrte mich, in meine LENGTH OF TIME
Zukunft immer mehr zu investieren, als ich IN FOREVER

dafiir bezahlt werde, denn wenn man nicht 11 years

bereit ist, das Ungewodhnliche zu riskieren, CHEQUE AMOUNT
wird man sich mit dem Normalen begntigen €3,71650

mussen. Ich hatte den brennenden Wunsch,
das Profit Sharing wieder zu schaffen - das
hat mich motiviert und vorangetrieben. Die
hervorragende Zusammenarbeit sowohl mit
meinem Team, als auch linientibergreifend
sowie die Unterstlitzung meiner Familie
haben mir dabei den nétigen Halt und den
Mut gegeben, dieses Ziel zu erreichen —
besonders in Zeiten, wo nichtimmer alles
glatt lief. Aber ich habe nie aufgegeben,
denn ich wollte mir auch selbst beweisen,

dass ich meinen Zielen immer ein Stlickchen
naher kommen kann, wenn ich durchhalte. Getreu dem Motto:
+Es gibt viele Moglichkeiten, man muss sie nur ergreifen’, habe
ich dann auch neue Ideen zur Kontaktaufnahme von potenziellen
Neukunden und Geschéftspartnern entwickelt.

My grandmother taught me to invest into my future, because

if you are not ready to risk for the unusual, you will have to be
content with the ordinary. | had the burning desire to achieve Profit
Sharing again - this has motivated and energised me. The excellent
cooperation from my team, as well as other teams, and the support
of my family have given me the necessary backing and the courage
to reach this goal - particularly in times when everything hasn't run
smoothly. But | have never given up, because | also wanted to reach
my goals. True to the motto ‘There are many possibilities; one has
only to seize them; | have also developed new ideas to establish
potential new Customers and team members.

POSITION IN
MARKETING PLAN
Senior Manager
Nearly six years ago, having been a hairstylist :-I\EI:SEEV(I)EII:RTIME
myself for 20 years and Craig having been )
in the building industry for 25 years, we 5% years
discovered Forever. CHEQUE AMOUNT
Profit Sharing is a team effort and without €3,583.03

each and every one of our team, we wouldn't
have achieved it; thank you to everyone in
the ‘Make A Difference’team. It shows with
hard work, and by consistently building your
business, that anything is possible. | can’t
wait to see many of you collecting your Profit
Sharing cheques in the future.

Profit Sharing and all the Company incentives
are achieved by helping others; the natural
act of sharing what you love builds your
independent Forever business.

Thank you Forever for a wonderful opportunity which changes
lives, with extraordinary products, and which is an incredible
income opportunity, that can give you an amazing, secure future.
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CHRISTINE SCHREINER

AUSTRIA
POSITION IN
MARKETING PLAN
Senior Manager
Seit 2010 habe ich unter dem Motto ILI\IIE'I\:ISEI;'VOE;TIME
+Wirtschaft trifft Gesundheit” mit meinem
Team eine langfristige und nachhaltige 9years
Coaching-Begleitungsmethode zu Vitalitat CHEQUE AMOUNT
und Erfolg aufgebaut. Gesundheit, €3 43932

Wohlbefinden und finanzielle Unabhangigkeit
sind Werte, die jedem Menschen durch
FOREVER und durch unsere erfolgreiche
Begleitung mdglich und lebbar gemacht
werden sollen.

Mein Motto: ,Sei Vorbild, fiihre ein gesundes,
freies und erfolgreiches Leben und coache
Kunden und Partner bei ihrer Sehnsucht

der Erfiillung ihrer Wiinsche und Visionen

zu einem glicklichen, erfillten und
erfolgreichen Leben!”

Mein Credo:,Alles, was Du brauchst, um gliicklich zu sein, ist etwas,
fiir das Du Dich begeisterst! Sei Dir bewusst, dass Erfolg das ist, was
Deinen Gefiihlen, Gedanken und Worten folgt..."

In 2010 | started to establish long-term and sustainable coaching,
to support vitality and success, using my team motto, ‘Business
meets health’ Health, wellness and financial independence are
values that Forever and everyone involved strives to make possible
for everyone.

My motto is, “Be a role model, lead a healthy, independent and
successful life and coach your Customers and team members in
their aspiration to fulfil their desires and visions for a happy, fulfilled
and successful life”

My creed, “All you need to be happy is something that inspires you!
Realise that success can result from your feelings, thoughts and
words..."

SWITZERLAND
POSITION IN
MARKETING PLAN
Senior Manager
Seit drei Jahren mit FOREVER unterwegs, :'ﬁ'l\:lg;gv%;TlME
habe ich immer gedacht, dieses Incentive
sei noch weit weg fir mich. Da die Schweiz 3 Years
tiber Deutschland und Osterreich plétzlich CHEQUE AMOUNT
im Profit-Share-Programm stand, musste €3.317.11

mich entscheiden. Wenn ich es nicht mache,
bin ich nicht mehr im Presidents’ Club. Dies
wiederum ware ein schlechtes Vorbild fir
mein Team gewesen und so habe ich mein
AuBerstes gegeben. Daraus ist der Senior
Manager fiir mich entstanden und bereits
einen Monat spater ein weiterer Manager in
der Tiefe. Und jetzt steht der nachste Manager
in der dritten Linie vor der Tur. Insgesamt

also ein Riesenturbo fiir mein Geschaft. Da
das Profit Sharing in die finanzielle Freiheit
fuhrt, gehe ich den Weg einfach weiter, bis ich
angekommen bin. Danke, FOREVER!

Having been involved with Forever for three years, I've always
thought that this incentive was out of my reach. As Switzerland
was suddenly ahead of Germany and Austria in the Profit Sharing
programme, | had to make a decision. If | didn't do it, | wouldn't be
in the Presidents’ Club any longer. This in turn would have set a bad
example for my team and so | gave it my best shot. This resulted
in my becoming Senior Manager and, just a month later, the next
Manager in the line. And now the next Manager in the third line is
just around the corner. So, overall, things have moved at lightning
speed for my business. As Profit Sharing offers financial freedom, |
shall simply keep going until | reach the top. Thanks, Forever!



IRELAND

POSITION IN
MARKETING PLAN
Senior Manager

. LENGTH OF TIME
It was in Budapest four years ago that we
attended our first European Rally and really IN FOREVER
started to dream about Profit Sharing. Until 0 years
then, it was just photos in a magazine and CHEQUE AMOUNT
enchanted tales from other Distributors who €2 96161
had been. It seemed very fitting that it would T
be on our return to Budapest this year that we
would receive our first Profit Sharing cheque.
Our dreams, which we turned into goals, had
come true, and with great leadership from our
Upline and plenty of hard work from ourselves
and our amazing team, we were there; first in
line, backstage dressed from head to toe in
country pride, full of excitement, nerves and
laughter.

It is amazing to think, that in just a few short

years, we have been able to build a business

part-time, around three small children, which is now our sole
income. We are so grateful that we had the security of Forever in
our lives when James was made redundant from his full-time job
last year.

Profit Sharing is achievable for everyone in Forever, but you can't
do it on your own. It was only by building a team and helping them
to achieve their goals that we were able to achieve ours. We are so
proud of the people within our team and would like to sincerely
thank them for all that they do on a daily basis. Our goal for this
year is to be part of Forever’s Global Rally in Hawaii in 2013, not
only for us to achieve Profit Sharing ourselves, but also to help at
least one member of our team pick up a cheque too. See you in
Hawaii!
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