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Eutuxla elval to Ta&{dt

H Forever ipoogepel Eva DOKIUAOUEVO ETIXEIONUATIKO LUOVIEAO OTO
AKTUakO Marketing, €va UOVTEAO TIOU TTIAPEXEL EEAIPETIKEC DUVATOTNTER
kepdoug. H etaipeia eival apooiwugvn omv erBpdBeuon twv FBO
TIAPEXOVTAC LA TIOIKIANQ YewaIddwpwV KIVITTowy.

Ta Kivirpa g Forever eival eidikd oxedlaopéva yia va
0ag kaBodNyNoouY VA QVaTTTUEETE LA ETITUXNUEWN
erixelpnon. Edv ouppetéxete ora Kivnrpa, elote oe oAU
KAAS OPOUO YIa VA AITOYEIWOETE TNV ETIIXEIPNOT) 0ag.

Ta Kivirpa oag eknaidedouy Je Tov KAAUTEQO TPOTIO
Kal arnoteAouv To 0pAONUO YIa va ekundevioeTte Ty
andotaon oro Ta&gdl oag oTic uPnAdtepeg Babuideg
Tou Marketing Plan.

Kat éxt uévo! Ta Kivnrpa oag mapgxouy, emiong,
Yewaiddwpeg avIapolBEG TIAPEXOVTAG oag éva
EMMALOV e100dNA, UMAVOUQ Kal eukalpleg yia Tagfdia.

H avayvplon efval avandomnaoto Kopudt g
Phocogiag Mg Forever, apou kdBe FBO emiBpaBeletal
yla ta errelypard Tou. ANMwoTe, ota eEQIPETIKA
TaAéviq, 1) Forever mpooPEpel eEQIETIKES AVTAUOIRES.

To Marketing Plan Tne Forever

To Marketing Plan Tnc Forever xapddel uia Eekdbapn mopeia yia v
QVATTTUEN TNC ETIXEIENOTC 0OG TIPOC TNV ertuxia kal anoteAel ) Bdon
VIO VOl EKTTANPWOETE TIC TIPOUTIOOEOEIC OTa ekAoTote Kivrtpa.

KaBwq avartiooete v erixelipnor] oag, xtiCere 10
BlKTud oag kal auEdvete TIG TWANOELG 0ag,
aveBaivete oTIq Babuideq Tou Marketing Plan kat
eloTe 110 KOVTA OTOV eKACTOTE OTOXO OAG.

Me Tnv Forever, gival mpdypar T660 amAod!

Emopévwg, yiatl va npoomabriocete yia éva Kivntpo;
Kal, ylatl dxt; Anpioupyouv éva ermAéov e100dnua,

Forever Kivntpa

napéxouy Ta&idla kat avayvmpion! Me ta Kivntpa
€xete évav odnyo yla va avarttuEeTe pia
EMITUXNUEVN Kal oTaBepr) Forever ermixeipnon.

FBO ME AIKAINMA XONAPIKHX

NANIKH

VAN
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Marketing Plan

Case Credits —
O dpOPOC yIia TNV erttuxia

Ta Case Credits(CCs) eival ta BepéNa yia ta Kivntpa g Forever. KaBe mipoidv
exel pa agfa oe ‘Case Credits’ (CC). Ta Case Credits, kaBopilouv edv elote oe
B€on va npoaxBeite oe avwtepo enimedo oto Marketing Plan kat edv mAnpoite
TIC Mpounobeoelg yia didgpopa Kivnrpa.

Manager / 120CCs - 2 Mrjveg § 150CCs -4 Mrjveg

Assistant Manager / 60CCs -2 Mjveg 13%
Supervisor / 10CCs - 1 Mijvag 8% 5%
Assistant Supervisor / 2CCs - 2 Mijveg 5%* 3% | 8%

Preferred Customer 0% 5%* 8% | 13%

25%
Képbdog PC
30%
‘OAa ta bonus uroAoyiCovtat pe Bdon Tig

Mpotewdpeveg Tipég Aavikig (SRP), Képbog amo Aavik MwAnon
eEalpoupévou Tou O.M.A.

*[NpourndBeon Evepydg 4CC

MANAGER MANAGER MANAGER MANAGER MANAGER MANAGER MANAGER

SAPPHIRE | DIAMOND | DIAMOND | DOUBLE
SAPPHIRE DIAMOND
X9 x17 _ x50

H erutuxia Tou Forever Business Owner eivar anoté\eoua e npoorndbeiag Kal e pyaciag, 1600 g JIKriG Tou, 600 Kal NG ouddag Tou.
O1 auolBEg dev elval eyyunuéves kal eEaptavral €5’ oAokAripou amd mpoowrnikr dEoueuon, emiuovr, xpdvo Kal poondbeia.

Forever Kivntpa
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Marketing Plan

e ‘OAa ta bonus otnv Tiur Alavikne xwpic ®r1A
® Ox1 npooriepdopara oto Marketing Plan

® [aykoOoula eukalpia

® AreploploTo e100dnua

® To £.00dNuA Kal ot aAayee oTic Babuidec oto Marketing
Plan eEaptwvtal arno €0ag

® [TOAAATIAEC TINYEC €100 UATOC

Eukalpiec yia va kepdioete

Képdog Alavikng Képdog and toug MeAdarteg Alavikng cag

Képbog PC i 25% Képbog Preferred Customer

. .
oooooooooooooooooooooooooooooooooooooooo %0 00 00000000000000000000000000000000000000000000000000000000000CCIIGIOIIIS
.

Mpoocwrukni ‘Ekntwon : 5% we 18% MNpoowruki ‘EKMTwaon emi Twv Ayopwy oag

. .
oooooooooooooooooooooooooooooooooooooooo 00000000000 00000000000000000000000000000000000000000000000000000000000
.

Bonus NMNocotATWV 3% wg 13% eni Twv Ayopwv Tng Opddag oag

.
oooooooooooooooooooooooooooooooooooooooooooooooo 6% 0 00000000000000000000000000000000000000000000000000000000000000000000
| 0

6%, 3%, 2% amno TiI¢ Ayopég Twv Managers 1ng, 2ng

Bonus Hyeoiag P Kal 3n¢ yevidg oag avtioTolxa

Chairman’s Bonus ¢ ZUPPETOXA OTA ETACIA KEPSN TNC ETAIPEIAC

.
$ecccccccccccccccccccccccccccccccccccccne %0 00 000000000000000000000000000000000000000000000000000000000000000CCGE
.

Ta&idla oe 6A0 ToV KOOHO : Tatibia kaBe xpdvo oe EEXWPIOTO TTPOOPICUO yia 2 ATopa

.
.

oooooooooooooooooooooooooooooooooooooooo d:o--occo.o--o-cc.-o---cc.-o--occo-o--occo-oo-o-cc--o---cc--o--occo-o--o
.

Emunpoécdeta Kivntpa : Euxapiotol Tpoémol yia va avantOEETE TNV EMIXEIPNON 0ag

04 Forever Kivntpa



H onuaoia Tou va eiote Evepyol (4CC)

Elote v€o pENOC Kal AvOPWTIEDTE TIWCS VA KAVETE €va DUVAUIKO
tekivnua; Niwbete 0Tl £xeTe TIOAU OPOUO TIPOKEIUEVOU Va
PTACETE OTIC KopuPpaiec Babuideg oto Marketing Plan kal dev
ExeTe 10€a TIWC va ouppeTexete oto Global Rally;

H exnArpwon Twv 4cc og éva priva anotelel ) Bdon tou AvoAoyiotelte To eEig — Edv kdveTe eyypagr| duo VEwv
Marketing Plan g Forever, 1o ‘Ywui’ kal To ‘Boltupo’ NG peAwY oty oudda 6ag Kal Toug eknaldeloeTe va
ernixelpnong oag. Kdvovrag 4cc k&Be urjva divere dBnon Tpaypatorolouv Ta 4cc kdBe priva, oe dUo ouvexduevoug
otnV erixelpnor oag HEow TNG TIEOCWTTIKAG XPHoNG TwV uriveg Ba elote PONG 1cc pakpld amd To va yivete
POoIdVTWY, KABWGS Kal Twv TTWwARoewy Alavikig. Me autdv Supervisor otn Baduida Tou Marketing Plan. Mia pikpr)
ToV arAd TEAOTIO, TA TTPEWTA OTAdIA YA TNV AvATTTUEN g oudda 15 aréuwy pe 4cc kdbe prjva Ba oag odnyroel
emixelpnong oag €xouv oAOKANPWHOE!. otV ETTEUEN TOU emInédou Tou Manager e pnviaieg

Ta 4cc amnoteAolv Baolkr| poUmdBeon yia v KATaBoAr anodoxeg mepirou 1,500€.

TOU pnviaiou prévoug, kabwg kat yia éAa ta Kivitpa g
Forever. [a 6Aoug e0dg TTou €XETE OPAUATIOTE! TOV £AUTO
oag otn oknvr) d{nAa otov Gregg Maughan yia va
TIaPaAdBETE pIa peydAn eritayr] avidéla Twv MPooTabeldv
oag elval oAU onuavtikd va mapapévete miotol oto
kaBeotwa Twv 4cc kdBe urjva.

pomsan Lonte"

Ot 3 mpwtot FBO and EAada & Kurmpo, ue TouAaxIoTov
4 eyypageg Assistant Supervisor Tov unva, 6a kepdiCouv
dwpoeriTayr) €wc kat 130€.

1oc FBO ¢ * Avayvwplon oto Success Day ® MpomAnpwuévn ToTWTIKY KdpTa 130€

2o0¢ FBO * Avayvwplon oto Success Day ® MNpomnAnpwuévn ToTWTIKY) KAdpTta 75€

3o¢ FBO e Avayvwplan oto Success Day ® MpomAnpwpévn MoTWTIKY kKdpTa 50€

Forever Kivntpa
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5CC CLUB

2CC Personal & 3CC Preferred Customer
2CC Personal & 3CC Preferred Customer

2CC Personal & 3CC Preferred Customer

5CC CLUB GOLD

1CC Personal & 2 N€ot AS kdBe urva
1CC Personal & 2 N€ot AS kdBe unva

1CC Personal & 2 N€ol AS kdBe urjva

25CC CLUB

Personal & Non Manager | 2 NEOI A/S
Personal & Non Manager | 3 NEOI A/S

Personal & Non Manager | 4 NEOI A/S

50CC CLUB

Personal & Non Manager | 2 NEOI A/S
Personal & Non Manager | 4 NEOI A/S

Personal & Non Manager | 4 NEOI A/S +

1NEO S
75CC CLUB

Personal & Non Manager | 2 NEOI A/S
Personal & Non Manager | 4 NEOI A/S

Personal & Non Manager | 4 NEOI A/S +

2 NEOI S
100CC CLUB

Personal & Non Manager | 2 NEOI A/S
Personal & Non Manager | 4 NEOI A/S
Personal & Non Manager | 4 NEOI A/S +

3 NEOI S

Acite Aertrouépeteg oto http://forevergr.com/incentiveclub

* Bronze Pin ® Avayvwplon oto Success Day

* Silver Pin ® Avayvwplon oto Success Day
* SUN\eKTIKN} Todvta laptop

* Gold Pin ¢ Avayvwplon oto Success Day
* 120€ Forever Gift Card

* Avayvwplon ato Success Day
* 100€ Forever Gift Card

* Avayvwplon ato Success Day
¢ 175€ Public Gift Card

* Avayvwplon oto Success Day
® 250€ Travel Gift Card

* JuM\ekTIKO Pin 25CC
* Avayvwplon oto Success Day

e Avayvwplon oto Success Day
® JUNA\eKTIKOG adkog Ta&ldiou

* Avayvwplon oto Success Day
* JUN\EKTIKY) BaAitoa

® JUN\ekTIKO Pin 50CC
* Avayvwplon ato Success Day

* Avayvwplon ato Success Day
e Aginvo yla 2 dtopa

* Avayvwplon oto Success Day
* Alapovry o Egvodoxelo yla 2 dropa (1 vuxta)

® JUN\eKTIKO Pin 75CC
e Avayvwplon oto Success Day

* Avayvwplon oto Success Day
¢ Alapovry o Egvodoxeio yla 2 dropa (1 vuxta)

* Avayvwplon oto Success Day
e Laptop

® JUAN\eKTIKO Pin 100CC
* Avayvwplon oto Success Day

* Avayvwplon oto Success Day
* Smart Phone 1] Projector

* Avayvwplon oto Success Day
¢ iPad



® Na €xete 8Appog KaBwGq
MIAGTE yia TNV eTtixelpnor] oag
oe éva mapandvw &ropo kébe
pépa.

® PWTNOTE TOUG TIAVTES YIA
ouotdoelg, yia rbavoug
evdlapepouevoug, yia ta
TPOIOVTA 1] TNV ETIXEIONUATIKN
eukapia.

® Kdvte ta HéAN TG opddag
oag va deopeuTouv va efval
evepyol pe 4 CC kdbe priva kau
ATIOTEAEDTE TIPWTOL £08(Q TO
apddetyua.

® AlQTNPNOTE AMOTEAEOUATIKN
EMAVAANTTTIKY ETTIKOVWVIA.

op e

® ETIKOWVWVIOTE UE TOUG
TeAdTeq 0aq [e dnNuIoUpYIKoUg
TPATOUG Kal polpaatelte padf
TOUG TeploodTePA TIPOIOVTAL.

® Aokiudorte éva Tipoidy TIou
dev elxate XpnolUoTIoINoEL OTO
IapeAB4V 1| avTIKATAOTHOTE
Ta npoidvra pe MHAEN CC e
npoiévta Forever!

® MdBete meploodtepa yia Ta
npoiévta.

Mreite kal eoeiq otn Alota twv Top Ten!

Business- Builders

(Total CC)

O1 mpwtot 10 FBO pe TN peyaAltepn nmapaywyn
oe guVvoAiKa (total) cc kal eyypadn evog véou
Assistant Supervisor w¢ mpwTN yevia yia Tov

€KAOTOTE MNjva.

D R R R R

® AEloAoyrote TNV opdda

oag avayvwp{ovrag 6ooug
emBupolv va acxoAnBouv ue
NV ETXELPNUATIKY gUKalpa Kal
eoTIdote o autouq.

® AlopyaviOoTe VA CUUETEXETE
pad{ pe v oudda oag oe éva
Success Day ektdg g TIOANG
0aC Kal EMUNKUVETE TO TAEDL
0aQ Yla pia mapartdvew uépa
exTtaideuonc kal dlackEdaong.
® AYWVIOTE(TE YIa éva uPnASTEPO
eninedo, (Eagle Manager,
Chairman’s Bonus, Global Rally).

Non-Manager Business
Builders (Non-Manager CC)

O1 mpwrtot 10 FBO pe Tn peyaAitepn
napaywyr o€ Non-Manager cc kai eyypadn
€VvOG vEou Assistant Supervisor w¢ ipwtn
YEVIA YIa TOV EKACTOTE PRVa.

Forever Kivntpa
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Forever — To UAIKO TwV OVE(pWV 00C

[Moloc and eodg dev Ba 1BeAe €va Kalvoupylo AuToKivnTo, €va
OKAPOC 1 eEOXIKO; Epydleote apKeTA YA va avappixnBeite oto
Marketing Plan. Mijniwce elvat Aorov kaipog va AdpBete kATl
napandvw yia Tic mpoondbeléq oacg; ‘Hpbe n otyun va
netuxete 10 Forever2Drive!

H Forever €xel dNUIOUPYACEL TO TIO KATAAMNAO Kal To kaAUtepo mpdyua eival étt €xete T duvardtnta va
yewaiddwpo Kivitpo yia va kdvel Ta dvelpd oag ouveyioete yia éva uPnAdtepo erninedo Tou Forever2Drive,
TpaypaTikémTa. Kat nwg rirav avapevouevo, To Tilo apoU €xeTe OUUTIANPWOEL ToV 30 Jrjva yia €va KepdIoUEVo
neplgmro! Kivnrpeo. M.x. ‘Evag FBO umopel va eivat oto emninedo 1

Toug urveg lavoudplo, ®eBpoudplo, MdpTio. Autdg o FBO

Tporol emiTey . . . . . ,
p &ns €xel 1o dlkaiwpa va aveRel ota emnimeda 2 1) 3 Tov ArpiAio.

MpoUrnéBeon yia to Forever2Drive aroTeAel n emniteutn Apou artoktnBel éva eninedo, 0 CUVONKAOG GYKOG ayopwV
arnd k&Be FBO ouykekpluévou ocoU CC Og TPEIG Tou Tpitou prva mpenel va dlatenBel 1y va auEnel.
ouvexOuevoug Prveg, OTwg avapgépovtal aTov TIApaKATw

HvaKa Kai pnvrﬁexvéns WG Ta cc TG opddag oag
uttoAoyiCovTal oTa OUVOAIKA oag cc.

AvaAOYWG e ToV aplBUd TwV CC TTIOU CUYKEVIPWVETE

€oelq kal N opdda oag TANEo(Te TIG TIEOUTIOBECEIG YIa éva

and 1a Tpla enimeda Tou KIVIATEOU.

Entinmeda Tou Forever2Drive

Emimedo 1 Emimedo 2 Eninedo 3
Anaitoopeva cuvoAika CC ©50CC ©75CC ©100CC
100V pRijva
Anartovpeva cuvoAika CC
el ©100CC ©150CC ©200CC
Antatrtovpeva cuvoAika CC
300 prva ©150CC ©225CC ©300CC
Eninedo 1: H Etaipeia Ba Enimedo 2: H Etaipeia Ba Enimedo 3: H Etaipeia 6a
KATaBAMEL KATA avVTATO Ood KaTABAMEL KATA avidTATO 00O KATaBAMEL KATA aVWTATO 00O
400€/urjva yia pia epiodo éxl 600€/urva yia uia mepiodo éxl 800€/urjva yia uia mepiodo oxt
peyalutepn armd 36 urveq. peyaAUTepn and 36 Urveq. peyaAutepn arnd 36 Urveg.

Forever2Drive: “H Forever dev mapéxet eyyunoeig yia g avayvwpioelg rj v erruxia. Atydtepo and to 3% twv Evepywv FBO riou
gpydlovral OkANPd KAl CUUUETEXOUV OTO KIVITPO O€ GA0 TOV KOOUO MANPOUV TiG polnobéoels yia to Forever2Drive 10 2024.”

Md6ete neptoodtepeq nAnpopopieg otnv MoAwtikr g Etaipeiag.

08 Forever Kivntpa




TI ZAZ OAHIEI;

Efte 10 autokivnto eival yia eodg oUuBoAo Kovwvikou status, efte HEPOG NG
OIKOYEVELQG, VIDOTE OUOPPA WE TNV EMOUEVN TIEQIMETEIA OAG.

FOREVERZ2DRIVE
S foewrkimpa 09



NMETA=TE WHAA.

Ot Eagle Managers avtimpoowriedouv Toug Forever

Business Owners mou elval apoolwpeévol oTo va XTiCouv
TNV eMixelpnorn Toug kat va Bondouv kat AAoug va 0
deixvouv Kal va aioBdvovrtal kaAutepa. O

H duvapun tou Eagle Manager nnyddet and autod mou TON EAGLE MANAGERS
dlvel otnv erixelpnor oag — umopelte va avantuEete ENITYTXANOYN

NV erxelpnor oag Ye akoua meploootepes dUVATOTNTEC. T0 KlNHTPP T0Y

. . . . . CHAIRMAN’S BONUS
AUTO onuaivel Tieplocotepa bonus, yeyaAutepn ouada,
UPNASTEPO €l00dNUA AlAVIKNG Kal TIOAA aAa. Ot Eagle
Managers mipookalouvtal emiong kdbe xpdvo oTo
Eagle Manager’s Retreat yia eknaideuon, xaAdpwon kal
AIkTUwon ue dAoug nyetec!

EMR: “H Forever dev napéxetl eyyunoels yia T avayvwpioelg i v erutuxia. Atydtepo
ané to 3% twv Evepywv FBO rou epyddovrat okAnpd Kat OUUUETEXOUV OTO KvTpo o€
OAo tov kéouo ekmAipwoav TG polnobéoels yia to Eagle Manager’s Retreat to 2024”



NOz EKNAHPONETE TI2
NPOYNOOEZEIZ

MNepiodog kiviTpou: 1 Maiou-30 ArpiNiou

MNa va eKmAnpwaoel TIg
npoumo0éoeig Evag FBO mpémel
va MANPOoi Ta MapaKkAaTw KPITHpIa:
® Na elote Evepydq kdbe prjva.

® Na €xete dikaiwpa ota Bonus Hyeoiag
kdBe priva (akdua kat av dev €xeTe
Downline Managers). Ta Case Credits
Tou Tipayuatorololvral katd
SldpKela TWV UNVAV TIou dev €XETE
eKMANPWOeL TIq poUnoBEoelq yia Ta
Bonus Hyeoiag AEN 8a untoAoyiCovtat
oTo KivnTpo.

® Na €XeTe OUVOMAIKN TTapaywyn
ToUAdXLoTOV 720CC TTAYKOOLA, EK TWV
ormoiwv TouAdxlotov 100 NEA CC.

® Na NEAayUATOTIO|OETE TIPOTWTIIKY
eyypaen Kat avarrtu&n TouhdxloTov
TPV VEWV Supervisors dLapOpPETIKNAG
YPAUNG ard omoladnnoTe xwpda
(Operating Company).

® Na napakoAoubeite kal va
urnootnpilete Ta oeuvdapla g
Etaipeiac.

TI KEPAIZETE

OL Eagle Managers npookalouvtat GTo
Eagle Manager’s Retreat k&6e xpdvo,
érou Ba AdBouv roAUTiun ekmaideuon and
kopugaioug Forever Business Owners,

Ba dikTuwBoUV kal Ba avtaAdEouv
ETIXELPNUATIKEG CUMPBOUAEG e ANAOUG
TIayYKAoUIOUG NYETEG. Oa €xouv TNV
eukalpia va Ta&ldgyouv oe évav véo
€EWTIKG Kal CUVAPTIAOTIKS TIPOOPLOWUS Kal
8a Adpouv avayvwplon yla ta erredypatd
Toug and Tnv olkoyevela tTng Forever.

To va eioal Eagle onuaivel 6t sicat

€va eKAEKTO ENOG TNG OLKOYEVELQG TNG
Forever. Qg Eagle Manager, €vaqg Forever
Business Owner uropel va rpookAnBel
WC OMANTAG o€ TTAYKOOUIES EKINAWOTELG,
Va HOLPAOTE( ETIXELPNMATIKEG 1O€EQ

Me Ta AOKNTIKA ZTEAEXN KaAL va EXEL
ePLOOOTEPEG eUKALPieq va auEnael TNV
EMIPPOT) TOU.

To Eagle Manager kat to Eagle
Manager’s Retreat eivat €va onuavtiké
OKOAOTIATL Yia KABE ATopOo TIou BEAEL
va avantu&el v enxeipnon Tou.

Enincda Eagle Manager

EMINEAO ZTO
MARKETING
PLAN

MANAGER

SENIOR
MANAGER

SOARING
MANAGER

SAPPHIRE
MANAGER

DIAMOND/
SAPPHIRE
MANAGER

DIAMOND
MANAGER

DOUBLE
DIAMOND
MANAGER

TRIPLE
DIAMOND
MANAGER

#

IPAMMEZ
EAGLES

TITAOZ

=
=5
=]
Ll

0 Eagle Manager v
1-2 Senior Eagle Manager @
3-5 Soaring Eagle Manager @
3-5 Sapphire Manager, Eagle Qualified @

AGLE

6-9 Sapphire Manager, Eagle Qualified ;;i
EAGLE

3-5 Diamond Sapphire Manager, Eagle Qualified “‘%‘“‘
6-9 Diamond Sapphire Manager, Eagle Qualified @
10-14  Diamond Sapphire Manager, Eagle Qualified @
3-5 Diamond Manager, Eagle Qualified @
6-9 Diamond Manager, Eagle Qualified @
10-14 Diamond Manager, Eagle Qualified @
EARRE

15+ Diamond Manager, Eagle Qualified ;
3-5 Double Diamond Manager, Eagle Qualified @
ERGEE

6-9 Double Diamond Manager, Eagle Qualified ;1
10-14 Double Diamond Manager, Eagle Qualified @
SARRE

15+ Double Diamond Manager, Eagle Qualified ;’;’
3-5 Triple Diamond Manager, Eagle Qualified m’%ﬁ
6-9 Triple Diamond Manager, Eagle Qualified @
10-14 Triple Diamond Manager, Eagle Qualified @
15+ Triple Diamond Manager, Eagle Qualified @

Avalntriote neploodtepeg mAnpopoplieg otnv MoAtikr) ¢ Etapeiag.
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MIZTEWTE TO. KATAKTHZTE TO. ZHZTE TO.

To Global Rally pgpvel kovtd Toug Forever
Business Owners armé neploocdtepeg and 100
XWPEC yIa va avakaAUouv véa ripoidvra, va
eknaldeutolv 0e OTPATNYIKES avArTuEng g
enixelpnong, va avtArjoouy gurveucn anod dUVATEG
loTopleg, va TTAPAKOAOUBT|ICoUY amd KOVIA HEYAAEQ
avayvwploelg, va dlaokeddoouv kal TTIOAAG AAa.
Yridpxet Adyog mou Aépe Tl elval pia ekdnAwon
Tou dev uoldlel pe kauia dAn!

Me Tta&idia oe pepikoug ard Toug TIo TIEPLETNTOUG
TPOOPIoUOUG TOU KOCUOU, Ol VIKNTES Oxl dvo Ba
YVwpIoouv TNV KOUATOUPA TNG OIKOYEVELAS TG
Forever katd Tn didpkela g ekdNAwong, aAAd Ba
eEepeuvnoouy Kal véa pgpn, 6a aAMnAemidpdoouv
e dlapopeTIkoUg OAITIoMOoUG Kal 6a aykaAldoouy
Vv eukalpia va enektelvouv v erixelpnor] Toug
naykoopiwg . H Forever ocuvexiCel va aveBddel

TOV XN Kal va B€Tel uPnAd TtpdTuTa pog To
eEaAlPETO — dNUIOUPYWVTAG AEEXAOCTEC TIEQITTETEIEG
Tou oag aAAdlouv ) Cwn!

To Global Rally mepihauBdvel dpaotneldtnteq

Kal ekdNAWoelC. AvAAloya (e To eTtimedo Tou €xel
kepdioel, évac FBO umopel va mapakoAoudrioel
TTIOAEQ ekTIadeUOELG, VA CUMETACXEL OE
QTTOKAELOTIKA TTAPTL KAl VA AvayVWPIOTEl OTN OKNVN
Katd T didpkela TNG ekdrAwaong. Autd To event
efval mpaypatikd povadikéd kal ExeTe TNV eukaipia
v ArTOAQUCETE UEPIKES artd TIC KAAUTEQEG
Wuxaywytkég dpaotneldmreg otov KOOUO, TIoU
o€ ouvOUaOUO UE PePIKOUC eEQIPETIKOUG OIANTEG
OnuUIoUPYoUV KATL ovadiko TIou TIPETEL OAOL va
{roouv amd kovtd!

Global Rally: “H Forever dev mapéxet eyyunoets yla tig
avayvwpioet§ 1 v erruxia. Aiyotepo ano 1o 4% twv
Evepywv FBO rou epydlovtat okAnpd Kat CUUUETEXOUV OTO
kivnTpo o€ GAo ToV KGOUO eKkMATipwoay Ti§ TPOUMOBETELS yia
To0 Forever Global Rally To 2024.”

Avalntriote neploodtepeg nmAnpopopieg otnv MoAtikr g
Etapeiag.



Nz EKNAHPONETE TiZz
MPOYMNOOEZEIZ

Mepiodog KiviTpou: 1 lavouapiou-31 AekepupBpiou

‘Evag FBO unopel va kepdioel €va Ta&idl e

6Aa ta €£0da MAnpwpéva yia dUo dToua yla va
ouppetéxel ato Global Rally, mpayuatonolwwvrag
1.500 1} kat meploodtepa Zuvolikd Case Credits
(Total Case Credits), ocuprneplAauBavougvmv
Touhdxtotov 50 Néwv CC and tnv 1n lavouapiou
€wg T1g 31 AekepPpiou kABe xpovidg.

KdBe emninedo Tou Global Rally faoiletal o
OuvoAlkd case credits (Total Case Credits) rou
TPETEL VA CUYKEVTPwWOOUV Katd Tn dLdpKela g
xpovidg. Enopévwe, edv auykevtpwoete 2.000
case credits katd Tn dldpKela G XPoVIAG , EXETE

EKMANPWOEL TIG polnobgoelg yia To erninedo 1.5k.

H MoM\tikn Tng ETtaipeiag avagépel étL ta case
credits prtopouUv va cuvduaoTtouv amnd OAeg TIQ
Xwpeg, otiq onoleg o FBO €xel dikTuo.

Edv o FBO eival Evepydg e 4cc al\d dev €xel
EKTIANPWOEL TIG ipoUnoBgoelg yia Ta Bonus
Hyealag, pévo ta Open Group Case Credits
(dev mep\apBdvouv ta Pass Thru Case Credits)
TIOU CUYKEVTPWVOVTAL QUTOV ToV Prjva, 6a
TIPOOUETPWVTAL Yla TI§ avayvwpicelg oto Global

Rally. Edv o FBO dev eival Evepydqg ue 4cc, pévo
Ta Evepyd CC mnou ouykevTpwvovTal ekeivov Tov
urjva 8a PeTPr)ooUV Yia TIG avayvwpioelg Tou
Global Rally.

TI KEPAIZETE

Ma kdBe eninedo kepdileTe aepomopIkd
glompla, dlapovr] Kal yeuuata yla
OUYKEKPLUEVEG NUEPES dTwg Tipoadlopiletal and
v MoAwtikr Tng Etaipeiag.

Ti 6a oupBei €av dev EKTANPWOW TIG
npoUmo0€oeig;

Mnopeite akdpa va ouppetdoyxete oto Global
Rally kat va mapakoAoubrjoete To event oe
{wvtavn hetddoon. Kabwg yvwpiloupe 6Tl
oMol ané e0dg evdéxetal va unv pnopouv va
napeupebolv oto event, petadidoupe {wvtavd
NV ekdNAWOM Kal OAn tn dlackeédaon, TIg
avayvwpioelq kat Tig eknawdevoelq. Eival évag
TIOAU KaAdg TpdTog yia va deite TL oupBaivel
Kal va €XETE TO KIvNTPO va eKMTANPWOETE TIQ
PoUNoBETELg TNV EMOMEVN XPOVIA.
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H EAIT THZ FOREVER

AnoAauote ) 6€a anod mv kopuny! To Global H nyeoia Toug eivat
Leadership Team (GLT) arnoteAeital anod kopupaioug anapaitm yia myv avamtuén
Forever Business Owners 1ou ouykevtpwvouy 7.500 ™Q emxelpnong oe 6Ao Tov
case credits 1| kal TieploodTEPQ. KOOMO Kal N ertuxia toug
aroteAel mapddelyua mpog
OAoug ot OAa eival duvatd
ue v Forever!

Autol ol ny€teq elval ol MayKkOoUIoL TTPECREUTES TNQ
Forever kat cuvepydlovtal otevd e Ta AloIKNTIKA
>TeAEXN yla va unootnpi&ouv kal va BeAtiwoouy TV
ETIXEIPNMATIKY) EUKALPIA TTIOU TIPOOPEPEL N Forever.
AladpapartiCouv onuavtikd péAo Bonbwvtag otov
KABOoPIoPO VEWV TIONTIKWY, eEeAEewy yia Ta TPOIOVTA,
eknadeloewy Kal BEATIOTWY TPAKTIKWY. EmmAgoy,
npookahouvtal oto GLT Summit k&Be xpdvo, orou
epyalovtal padl pe ta Aloikntikd ZteAéxn g Forever
and Kovid.




TI KEPAIZETE

MNepiodog ekMARPWONG TwV MPoUToBEoEWV:
1 lavouapiou-31 AekepBpiou

ZHMEIQZH: O1 FBOs 10U €KTIANPWVOUV TIQ
npoUnoBéaelg avayvwpifovral Kal avakowvovovTal wg
GLT petd tnv 1n kdbe xpdvou.

Agporoplkd elommpla, dlapovr Kat yeuuata yia 1o
GLT Rally & Summit Experience.

AvapdBpion dwuatiou, érou eivat eQIKTO.

$3.000 Ba katateBouv otov Tpanelikdé oag
Aoyaplaoud yla ta €£0dd oag oto Rally.

Xprion g VIP Awpidag oTnv eUMOPLKY TEPLOXT| TOU
Rally.

Agporoplkd elottripla, Slapovr] kat Yeupuara yia To
GLT Rally & Summit Experience.

Elotmplo Business Class and/ mpog 1o Rally kat yia
10 EMR, epdoov elote oToug NIKNTEG.

MoAuteAr} Zouita ato Zevodoxeio, dmou eivat
EPIKTO.

$3.000 Ba katateBouv otov Tpanelikdé oag
Aoyaplaoud yia ta €€0dd oag oto Rally.

Xprion g VIP Awpidag oTnv eUMOPLK MEPLOXT| TOU
Rally.

Agpormoplkd elotrpla, dlapovr Kat yeuuata yia To
GLT Rally & Summit Experience.

Elotmplo Business Class amnd/ ripog 1o Rally kat yia
10 EMR, epdoov elote oToug NIKnTEG.

MoAuteAr} Zouita oTo Zevodoxeio, dmou eivat
EPIKTO.

$5.000 6a katareBouv oTov Tpanedikd oag
Aoyaplaoud yia ta €€0dd oag oto Rally.

2x AMOKAELOTIKEG TOAvTeG Louis Vuitton tnv mpwtn
popd nou Ba kepdioete TO KivnTpo 12.5K.

Xprion g VIP Awpidag oTnv eUMOPLKY] TEPLOXT| TOU
Rally.

Agporoplkd elotrpla, dlapovr Kat yeuuata yia To
GLT Rally & Summit Experience.

Ewotmiplo Business Class andé/ mpog to Rally kat yla
10 EMR, epdoov elote oToug NIKnTEG.

MoAuteAr} Zouita oTo Zevodoxeio, dmou eivat
EPIKTO.

$10.000 Ba katateBoUv atov Tpanelikd oag
Aoyaplaoud yia ta €€0dd oag oto Rally.

Xprion g VIP Awpidag oTnv eUMOPLKY TEPLOXT| TOU
Rally.

‘Eva Ta&d1 pe OAa ta €€0da MAnpwuéva yla va
napeupebel oto Level Up.

Avalntriote nepltoodtepeg nAnpopopieg otnv MoAtkn g Etalpeiag.
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Kari mapandvw amo €va
amAo bonus...p1a gukaipia!

To kivnrpo tou Chairman’s Bonus avtanodidel éva mocootd
TWV TIAYKOOULWY £00dWV LAC £TNC{WG OTOUG NYETEG KAl TOUG
ETUXEIPNMATIES YIA va TOUG avtapelel yia Tn okAnpr| douAeld

KQL TNV aQO olw or’] ToUG, Chairman’s Bonus: “H Forever dev

MAPEXEL EYYUNIOELS YIA TIG avayvwploelg
N v erutuxla. Atydtepo and 10 3% Twv

, , , Evepywv FBO rou gpyalovrat okAnpd
{Note autr My eumelpia. KQl CUUIETEXOUV OTO KivNTPO O€ OA0 TOV
KOOUO ekmAripwoayv TG mpoUnoBEoels yla
t0 Chairman’s Bonus to 2024.”

ExkmAnpwote TIg TipoUnobéoelg yia ta enimeda 1, 2 1 3 kal

Md6ete neploodtepeg mAnpopopieg otnv
MoAwtikrj tng Etaipeiag.



NQz EKNAHPONETE Tiz
NPOYNOOEZEIZ

Mepiodog EKMARPWONG TWV MPOUTOOETEWV:
1 lavouapiou -31 AekepBpiou
To kivnTpo gival 31a0€01P0 o€ EMAEYHEVEG AYOPEQ.

MNa va ekmANpwoeTe TIG POUTIOBETELG YIa OTIOLOJNTIOTE
eninedo tou Chairman’s Bonus, évaq FBO 8a npénel va
EKMANPWOEL TIG akOAoubeg TipoUmnobEoelg oe onoladrnoTe
Operating Company petd n eniteugn Tou emmedou
Avayvwplopévog Manager. Aev pnopouv va ouvduaotouyv and
dlapopeTikég Operating Company.

e Na eiote Evepydg kdOe urjva.

e Na éxete dikaiwua oto Bonus Hyeolag (akdpa kat av
dev €xete Downline Managers). Ta Case Credits nmou
Tpayuarornolouvtal Katd Tn SIAPKELa TWV UNV®V TIou dev
€XETE EKMANPWOEL TIG TIPoUNoBEaelg yia Ta bonus nyeaiag
AEN 6a untohoyiCovtal oto kivntpo.

e [lpénel va nmAnpoite Tiq npolnobéoelg yia 1o Forever2Drive.

Erunpdobeta Twv Baokwy npoinobéoewy, Ta akéAouba
TPETEL va Tipaypatoroindolv

® [Mpayuatonorjote naykéoua 700 Open Group Case Credits katd
N ddpkela Tou Kivrtpou PeTd Ty emniteusn Tou emnedou
Avayvwplopévog Manager, To dfpolopa Twv omnoiwv Ba rpénel va
oupnephapBdvel 150 NEA CC.

a. Ta Case Credits mou ouykevTpwvovTtal EKTOG TNG XWPAG
eKTA)PWONG Twv Npolnobéoewv dev Ba MPOOUETPWVTAL YIA TOV
UTTOAOYIOMO TWV PePLdiwv.

® AvarttUgre éva and ta akdéAouba o€ omoladnnoTe yevid:

a. ‘Evav Avayvwpilopévo Manager oto 3iktué oag oe oroladnnote
Xwpa rou Ba npayuarororjoel 600 1| Kat MeplocdTEPA CUVOAIKA
CC (Total CC) oe onoladnnote Operating Company katd tn
SLAPKEL TOU KIVITPOU LETA TNV EMITEVEN TOU MMEdou
Avayvwplopévog Manager.

1. Mévo ta CC and toug urjveg nou o Manager pe ta 600 CC rjtav
Evepydg 6a urntoAoyloBouv yla autv v npolndeeon.

2. Autég o Manager propel va eivat évag 11dn undpxwv Manager 1y
va yivel Avayvwplopévog Manager katd tnv repiodo Tou
KWV TPOU.

3. Ta 600 CC and Tov Manager tou diktUou oag dev Ba
oupnePANPOoUV yia Tov urtoAoylopd Tou pepldiou oag and To
Kivntpo.

ut

B. 'Evav CBM Tou diktUou oag oe omnoladrrnote Operating Company.

Erunpdobeta Twv Bacikwyv mpolnobeoewy, Ta akdAouba
npénel va npayparoromBouv otnv Operating Company mnou
EKMANpwWvovtal ot PoUmnoBEoelg, eKTOG av UTIOJEIKVUETAL
JLaPOPETIKA

® Mpaypartorotrjote naykdoua 600 Open Group Case Credits katd
TN SLAPKELA TOU KIVATPOU HETA TNV eMiTEUEN TOU EMMESOU
Avayvwplopévog Manager, To d8potopa Twv omnoiwv Ba rpénet va
oupnepAapBdvel 100 NEA CC. Ma Tov urtoAoylopud Twv peptdiwy,
Ta Case Credits Tou ouykevtpwvovtal ektdg Tng Operating
Company 1ou eKMANPWvovTal oL TIPoUToBEaelg dev
TIPOOUETPWVTAL.

® AvarttU&re 3 CBM onolaodnnote yevidg, kabévav o SlapopETIKN
ypaupr Tou diktlou oag, oe oroladrjriote Operating Company.

EMINEAO 3

Erunpdobeta Twv Bacikwy npolnobéoewy, Ta akdAouba
TPEMEL va npayuaroromnBouv otnv Operating Company mou
eKMANpwvovtal ot polnobéoelg, ekTAg av UModeIKvUETAL
SlAPOPETIKA

® [payuarornomjote naykdéoua 500 Open Group Case Credits katd
N SLdPKELa TOU KIVATPOU HETA TNV ETTEUEN TOU £TUMESOU
Avayvwplopgévog Manager, To dBpolopa Twv omnoiwv Ba rpénel va
oupnepAapBdvel 100 NEA CC. TMa tov UNoAoyLlopd Twv pepLdinv,
Ta Néa Case Credits mou ouykevipwvovtal ektdg Tng Operating
Company Tou eKMANPWVOVTAL oL TIPoUnoBEaelg dev
TIPOOUETPWVTAL.

® AvarttU&te 6 CBM onolaodnnote yevidg, kabévav o SlapopETIKN
ypapur Tou diktuou oag, oe oroladrinote Operating Company.

TI KEPAIZETE

KdBe erutayri Chairman’s Bonus kaBopietat arnd évav aploud
HepBilwv TIou €XeTe 0€ €va MAYKOTULA CUYKEVTPWLEVO TI0C0.

Ag piEoupe pia paria:

To wod Tou ogou Ba kataBAnBel oToug VIKNTEG TOU
Erunédou 1, Tou Erunédou 2 kat tou Erunédou 3. To éva tpito
Tou rnoooU 6a kataBAnBel otoug viknTég Tou Ermédou 2 kat
Tou Erunédou 3. Ta éva €kto Tou Ttogou 6a kataBAnBel udvo
oToUG VIKNTEG Tou Erumnédou 3.

O vikng Ba AdBet €va pepidio yia kdBe €va and Ta GUVOAIKA
case credits ou 8a ouykevtpwBouv otnv Operating Company
TIOU EKTTIANPWVEL TIG TPOUTIOBETELG, KAl ETUMALOV Pepidla Tiou
€xouv npayparorionBel and tov npwto CBM oe kdbe ypapun
avadoyr|q oe onotadrnote Operating Company.

KdBe maykdoua OUYKEVTPWEVO TIOTS TOU KIVATPOU

Ba dlapebel e To oUvoAo Twv Pepdiwv OAwv Twv CBM

TIOU €X0UV EKMANPWOEL TIG POoUMoBETEL] Yia auTd TO
OUYKeVTPpWHEVO TIoad yla va kaboplotel To looduvapo og
Xprjuara yia autd 1o 1ood. Auté To 1oodUvauo ge Xpripata
Ba moAanAaolaote( e Ta pepidla Iou €Xel CUYKEVTPWOEL O
kaBévag wote va UroAoyloBel To mood Tng arnoAaBrig Tou ard
To Kivntpo.

‘Eva 1a&id1 oto Global Rally

Ot vikntég Chairman’s Bonus mou ekmAnpwvouyv Kat Tig
npolnoBeoelq yia To Global Rally oto Emninedo 1K 8a
emBpaBevovral pe éva Ta&ldl e ta €E0da MAnpwuéva oTo
Global Rally yia va avayvwplotouv kat va Adpouv To bonus
TOUG.




Kuvnynote ta Kivntpa g Forever! Anuioupyouv €va
eMIMAEOV €100dNUa, avtauelBouv pe Ta&dla kal avayvaplon!

Eival exel yia va ta ekuetaleuteite. ‘Exete evav odnyo yia
va QvarTUEETE LA ETIITUXNUEVT KAl OTABEPT) ETXelpnon.

ArtoteAolv To 0pOONHO Yia va eKHNSEVIOETE TNV Mou emBupuelte va gtacete ue v Forever;
anadoTaon oto TagdL oag PO TNV KopUPr). H , ; z
avayvaplon arnoteAel Ty kapdld TG ehocop{ag Epyacteite T[f/)OQ U KGTSU@UV/OT] Twv Kvnrpwv
g Forever kat yt' autd enweeAnBelte and autd TTIOU OAG TIAPEXOUME YA va PTaceTe OTNV

TIOU TPOOPEPOULE. KopuPr!

[0 TieploodTEPES MANPOPOPIES Yia Ta KivnTpa eTIOKEPTE(TE TO
www.foreverliving.gr 1} cupBouleuteite Tnv MNoATikr) g Etaipeiac.

www.foreverliving.gr @ F O R E V E R®

n forevergreececyprushq forevergreececyprushq WhatsApp 697 643 6684

@ ForeverGreeceHQ v e T I_ Forever Business Owner: _l

H Forever Living Products EAAAd0g-Kumpou eival uéAog tou EXEATT

Kwd. Evtunou: 136 - Mdlog 2025



